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Employees of Sustained Fun should be able to safely express concerns about serious wrongdoing in the 
workplace without fear of disciplinary (or other action) being taken against them. This is called a protected 
disclosure (‘whistle-blowing’). Employees are protected under the Protected Disclosures Act 2000. 

We expect everyone who works for Sustained Fun to comply with our Code of Ethics, our policies and 
procedures, professional standards, and laws. Employees also have a responsibility to speak up when they 
suspect serious wrongdoing.  

Serious wrongdoing includes: 

• conduct that poses a serious risk to public health, safety, the environment, or the maintenance of 
the law 

• Conduct that seriously risks the maintenance of the law, including the right to a fair trial, and the 
prevention, investigation and detection of offences. 

• any criminal offence 

How to report serious wrongdoing 
First speak to your line manager so we can try to resolve the issue internally. 

Go directly to the co-founders if: 

• you reasonably believe the person you are supposed to give this information to is involved in the 
serious wrongdoing, or is associated with someone who is. 

 

You can make a protected disclosure to an appropriate authority without needing to follow this process if 
you reasonably believe: 

• the head of the organisation is involved 
• there are urgent or exceptional circumstances, or 
• you followed your organisation’s internal procedures, but there’s been no action or recommended 

action within 20 working days. 

 

Appropriate authorities are people who are able to receive protected disclosures. Find out who is an 
appropriate authority here: 



 
 

https://www.ombudsman.parliament.nz/what-ombudsman-can-help/serious-wrongdoing-work-
whistleblowing/make-protected-disclosure 

When is a disclosure protected? 
To make a protected disclosure, you must be an employee of the organisation you are making the 
disclosure about. 

Your disclosure will be protected if: 

• the information is about serious wrongdoing in or by your workplace 
• you reasonably believe the information is true or likely to be true, and 
• you want the serious wrongdoing to be investigated. 

Your disclosure won’t be protected if: 

• you know the allegations are false 
• you act in bad faith, or 
• the information you’re disclosing is subject to legal professional privilege. 

How you are protected 
If you make a protected disclosure, information which identifies you will be kept confidential, unless you 
consent to the disclosure or if disclosure is essential to: 

• the effective investigation of the allegations 
• prevent serious risk to public health or safety or the environment 
• comply with the principles of natural justice. 

No civil, criminal, or disciplinary proceedings can be taken against you for making a protected disclosure 
or for referring one to an appropriate authority. 

If you suffer retaliatory action from your employer for making a protected disclosure, you can take 
personal grievance proceedings under the Employment Relations Act. 

Under the Human Rights Act you can’t be treated less favourably than others in the same or similar 
circumstances. If you are a whistle-blower who is victimised in this way, you may have legal remedies 
under the Human Rights Act. 

 

For more information see 

https://www.ombudsman.parliament.nz/what-ombudsman-can-help/serious-wrongdoing-work-
whistleblowing 

https://www.employment.govt.nz/workplace-policies/protected-disclosures/ 
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