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Overall rating
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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/monitoring-result/22-0129331

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

— N



General description

[Announcement Type]: Fully-Announced

Monitoring: Full Monitoring

Monitoring Partner: TUV NORD CERT GmbH (APSCA Firm Member: 11600051)
Leader Auditor: Allen Le (APSCA Number: CSCA21701920).

[Location and size]:

This was a fully-announced full audit for HaiNingShi WanShiDa Hosiery Co., Ltd ;&5 5 &k %k G FE 2 5 (Uniform social
credit code: 913304817377555552), which is Located at No.8-1, YongSheng Rd, QianJiang Industry Area, Dinggiao Town,
Haining City, Jiaxing, Zhejiang 33T 4 =M 87 H T HHES T T Xk pERE8-12 . The factory was established on Mar.31 2002
and its business operation validity was till to Mar. 30 2032. The auditor verified the business license with the address, legal
entity representative, business scope, and other information according to website http://www.gsxt.gov.cn/. The local factory
name and address were same as above.

[Structure of facility]:

In view of the plant, there were one 3-storey partial 4-storey production building, one 5-storey production building and one
3-storey building(1F used as canteen, 2F-3F not occupied) for operation. The auditee provided canteen but no dormitory or
transportation to workers.

The factory specialized in the manufacture of seamless underwear. Its capacity was about 10000000 pairs per year. Production
activities are mainly including knitting, sewing, shaping, inspection and packaging.

[Employee analysis and summary of working hours and wage]:

Total of 158 employees were currently working at the factory, which included 113 female employees and 45 male employees.
The ethnic backgrounds of employees were all Chinese, 61 workers were migrated from other Provinces, such as Guizhou,
Anhui and etc. All workers were recruited by the factory directly. The age of employees was from 19 to 62 years old. According
to management and provided records, the factory used IC card attendance system to record workers’ working hours.

Normal 2 shifts working time for knitting workers and security guards: from July 01 2021:08:00-11:00, 12:00-17:00, if

OT 18:00-20:00, 20:00-23:00, 00:00-05:00, if OT 06:00-08:00; before July 01 2021:08:00-16:00 and 16:00-24:00;

2) Normal working time for canteen workers: 09:00-13:00, 15:00-19:00; 3) Normal working time for all other workers:
08:00-11:00,12:00-17:00,if OT 18:00-20:00. Maximum 2 hours overtime per day, 20 hours overtime per week, 86 hours overtime
per month and 1 day off after 6 days consecutive working days was guaranteed. Wages for all employees were calculated

on hourly rated basis. The regular overtime and rest day overtime was paid at 150% and 200% of regular rate, respectively.
Employees were paid at the end of each month for previous payment cycle by cash. As per factory management, there was
no obvious peak production month in the factory. According to 17 sampled employees' payroll records and attendance records
in Oct.2021, Dec.2021 and Mar.2022, it was noted that the minimum hourly wage of the sample workers was RMB12.10 in all
months, which met with the local legal minimum hourly rate standard (local minimum hourly wage was raised from RMB11.89
since Aug.01 2021). The factory didn't use dispatched workers, seasonal workers, migrant workers, summer job workers,
apprentice workers and casual workers.

[Summary of social insurance]:

Insufficient social insurance participated. There were total 158 workers employees including 19 retired worker and no new
comers in last month, thus total 139 workers needed to participate in social insurance. As per the social insurance application
system and social insurance payment sheet (records from May 2021 to Apr. 2022) review, 3 out of 158 employees were not
provided with medical insurance, endowment insurance, child-bearing insurance, unemployment insurance and work-related
injury insurance. Per the management and interviewed employees, most employees were domestic migrants and they did

not want to participate in social insurance and did not want to undertake their own fees. Remark: The factory provided group
commercial insurance to all other workers who did not join in work-related injury insurance, signed with CHINA LIFE, which was
valid from Apr.21 2022 to Apr.20 2023.

[Summary of closing meeting]:

All the findings were discussed with the management in the closing meeting. The factory signed the onsite finding report. The
auditor reminded the factory that they should submit the Remediation Plan into the amfori BSCI Platform within 60 days. The
management was receptive of all the findings and gave the willingness to take appropriate corrective actions.

The performance areas needed improvement were PA1, PA2, PA5, PA6, PA7 and PA10.

Remark

1.There was no contractor or agency used by the auditee, which makes the agency labor contract or contractor license/permit
not applicable;

2.There was no collective bargaining agreements in the factory;

3.The auditee did not obtain any government waivers.
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Site Details

Site : HaiNingShi WanShiDa Hosiery Co., Ltd

Site amfori ID : 156-014831-002

GICS Classification

Sector : Consumer Discretionary Industry : Specialty Retail
Industry Group : Retailing Sub Industry : Apparel Retail
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

158 Workers
2070 Monthly
2100 Monthly
2100 Monthly
17 Workers

45 Workers
113 Workers
45 Workers
113 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
8 Workers
0 Workers
0 Workers
0 Workers
0 Workers
9 Workers
29 Workers
0 Workers
0 Workers
7 Workers
54 Workers
0 Workers
0 Workers
45 Workers
113 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
12 Workers
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Findings

PA1: Social Management System

Based on amfori BSCI COC and local law requirements, the auditee had established social compliance management system,
the factory established documentation amfori BSCI system such as in working hours, benefits and occupational Health and
Safety. They had conducted internal social assessment and management review with records. However, the factory did not have
a systematic planning on observing and supervision, such as overtime hours exceeded legal limit and etc. Per management
interview, partial requirements were not implemented effectively, they did not monitor the workers overtime working hour
regularly, and they would correct the findings found in the audit soon.
Rz 75 fEamfori BSCHTJo & AN S MPEMEREA R Y THEREERMAR, T & 7amfori BSCIZERXH, tb
NTRHIE, TEMHE, RIERReEFHENGIE,FHART BBHASRPITZERNAE, T #1177 ABEZMNEE
WEHRF TIER. BREETNEEAELERFARME, LMt NS, RIEEERERR, EERERTHIERD
RLEERAIIT, REPEE R TRMIER 2RREE TGP RIMBER =,
The factory had established production capacity assessment procedure. But the factory didn't have a good capacity planning
to meet the expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement. Through
management interview, they did not consider the compliance of workers’ overtime-working hours during the production capacity
planning. The factory did not hire enough employees or properly organize to meet the production requirement. They could
not ensure overtime hours meet with the law requirements when the factory could meet the requirements of the client orders
continually.
I ®IETEFeNIHMERR, BRI ZE— M TENFEITRIESTRINEARTT 2R 5K U T B MY e EZ M ER, 1]
EEEARIBK, T Er-aeIBRERE &R MR TIEENEIME, T/ REBIFE SRR TS BT AN B L ~HY
FBRe I EFei R EEPITRFRNEN, TEBRMINEIR&EMER,

PA 2: Workers Involvement and Protection

Per workers interview, the worker representative and workers were not familiar with amfori BSCI COC. All the interview workers
did not know amfori BSCI and did not know it contains 13 Performance Areas. There was no feedback mechanism for training
effect, such as test.
W IR AT R TRRMTAFHAR T figamfori BSCI 17980, FrB % 5 TARFIEH 4 2amfori BSCI3H B R #Nig@amfori BSCI
BEIMUITI, BIFRZIZNR R IEASG, thanme,
The auditee had established a grievance procedure, but it did not define a person responsible for its administration and the
facility did not publish the grievance reporting hot line or email.

WEHZGEIL T XAHERERIFEE, BRESEMERFNATEA, WKEAGTHEKRLN, WNHEIENEES.

PA 5: Fair Remuneration

Insufficient social insurance participated. There were total 158 workers employees including 19 retired worker and no new
comers in last month, thus total 139 workers needed to participate in social insurance. As per the social insurance application
system and social insurance payment sheet (records from May 2021 to Apr. 2022) review, 3 out of 158 employees were not
provided with medical insurance, endowment insurance, child-bearing insurance, unemployment insurance and work-related
injury insurance. Per the management and interviewed employees, most employees were domestic migrants and they did not
want to participate in social insurance and did not want to undertake their own fees. Reference law: Social Insurance Law of the
People Republic of China, Article 10, 23, 33, 44 and 53. Remark: The factory provided group commercial insurance to all other
workers who did not join in work-related injury insurance, signed with CHINA LIFE, which was valid from Apr.21 2022 to Apr.20
2023.
HEFREBRERE, I BHI1S8FRT, HAGFE19Z2RARAIUNRSE—NAEEMHRT, ALIHI139ZRINZE
MttfR. RIBHRPIRAFFARMER FTIE(B2021F058 £2022£04FMNIER)NEER, I ZREA19BRTHMSEET
MEETRIE. FEFRK, EERNE, KURRMNTHERR, RIEBSERMRIHK, KBIRTEIMERT, tiTREH
R, BAREEEECWEA, SEFFEM: (PEARENERRRIE) 810, 23, 33, 44M53%, &F: I KFIE
%@%%Ifgé%ﬁﬁﬁ@ﬁl%%?1¢?§9M%ﬁﬁ, S5hEAFEVFRIGERAERATEIT T, BREIH20226:045210%)
#F047520H,

PA 6: Decent Working Hours

Working hour records from Apr.01 2021 to the audit day were provided for review and it was noted that workers’ monthly
overtime hours systematically exceed 36 hours. Working hour records in 3 sampled months (Oct.2021, Dec.2021 and Mar.2022)
for 17 sampled workers were reviewed and it was noted that the maximum monthly overtime hours were 76 for the sampled
workers in Oct.2021, the maximum monthly overtime hours were 86 for the sampled workers in Dec.2021 and the maximum
monthly overtime hours were 86 for the sampled workers in Mar.2022 respectively. Based on document review, the auditee

had a documented procedure requiring that workers’ overtime hours shall not exceed 36 hours a month, but did not conduct
workforce planning to control overtime hours, monitor workers’ monthly overtime and take corrective action for any gaps.
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PA 6: Decent Working Hours

According to management interview, the auditee did not control workers’ overtime hours by planning its workforce capacity and

workers needed to work overtime due to tight production schedule. Reference law: Article 41 of the Labor Law of the PRC.
TR T20215E04501 A EHEZY RN TS RMEHZ, RTHAMMERFMHED 736/\89, 17&2#HERTES M
HAM (20214108, 20215128f120225038) MIMERETR: MiERTE20215£108 1R AR NPT EHR76/)
B, 20215128 MRA A INHIETEA86/ b, 7E20224:03 53R A A INPIETEIR86/ K, RIBXHEIZ, WEIZAEPE
BFERTANS ANV EIARBI 36/, ERFITREITRIRIEHIMVIEE, REHZETASAMY, WREHNEFRE
RZEIEREN L ETE . RIBEERIAK, WHEEAREIRALREE T ARMYNE, UEFTIARAEKES~ITIF
Emt, 5FEM: RIB (PEARKENESZE) £41%.

PA 7: Occupational Health and Safety

Per documents review, it was noted that the knitting workers attended occupational health examination and the examination
report indicated that 3 employees were asked to be reviewed, but the factory did not provide the new inspection report.
Reference law: PRC Law of Prevention and Control of Occupational Diseases article 36.
EXHEZE, BEiZRAMEWITRISEEN R THTT 7R EREKR, ARERET, HPE3BRRIEREN, BRHIZ
X, I &BRMHIZSZATHINOERS. SFFFEN: (PEARENERIWEREZEY E=1+7%F.
Per factory tour, the factory added one floor about 800 square meters on one 4-storey production building as warehouse, but the
factory did not provide the completion acceptance and fire acceptance of the new building. Reference Law: Construction Law of
the People's Republic of China, Article 61 and PRC Fire Prevention Law article 11.
E R, T ERARMEF# BB T —EALN800 L KMERIFACE, BRI KRR MHZINIGENANE T
FUEBR U 1R, SEEEEN. REARFKNMERFEZE AT —FHNPEARENEBREE+—5F.
Part of finished goods were placed against walls in finished goods warehouse. If there was emergency, the goods stacked
against the wall would affect the evacuation and the speed of the rescue. Reference law: General Rules for Fire safety
Management of Storage Occupancies, article 6.8.
A KRR EERE D R mEEEHEN, MRBFEIFER, FEERNEYSTNHBURKMENEE, SE5E2EM:. (€
EAFTH RSB IEEN) 556.8%,
Per factory tour, about 3 sewing machines did not equip with eye shield in sewing section. The management stated that they

knew these issues and conducted training on machine protection to all workers, but the implementation was still insufficient.
Reference Law: General rules of design on health and safety of production auditee (GB5083-1999) article 6.1.2.

ERI, BYXFE3RENNEELEFRER, BEERTAEXNEE, FEXWFRERIHITTHSEMEFEN, B2
PITHPMARTEN, EXEREM: £FEERTLIEEIRITRN(CB5083-1999)56.1.24,
Per factory tour, basic supplies, such as toilet paper and hand soap were available in the toilets.

EAW, I FRINEERRM T BAEmMNANEF R,

PA 10: No Precarious Employment

The factory did not list out the potential occupational hazard in the labor contract, such as the knitting section might cause
occupational disease, however no relevant notification in the labor contract. Reference Law: Law of the People‘s Republic of
China on Prevention and Control of Occupational Diseases, Article 33.
I RBEFEREYHEBERNRLGEE, RS~ ERE, BRFHERPHLBERXEM. SEERE
M. (REARHEMERLREREZE) $£33%.
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