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1. Policy Objective 

This Vigil Mechanism/Whistle Blower Policy (“the policy”) has been formulated with 
a view to provide a mechanism for employees of the Go Fashion (India) Limited (Go 
Colors/Company) to raise concerns of suspected frauds, any violations of 
legal/regulatory requirements or code of conduct/policy of the Company, incorrect or 
misrepresentation of any financial statements and reports, etc. The purpose of this 
Policy is to encourage Go Colors employees and directors who have concerns about 
suspected misconduct to come forward and express these concerns without fear or 
punishment or unfair treatment. The policy aims to provide an avenue for employees and 
directors to raise concerns and reassure them that they will be protected from reprisals or 
victimization for whistle blowing in good faith. 

2. Applicability & Coverage of this policy 

The employees and directors of Go Colors are eligible to make disclosures under the 
Policy. An employee/director can avail of the channel provided by this Policy for 
raising an issue covered under this Policy. 

The Policy covers malpractices and events which have taken place/suspected to take 
place including but not limited to the following – 

a. Abuse of authority 

b. Breach of contract 

c. Negligence causing substantial and specific danger to public health 
and safety 

d. Manipulation of Company data/records/accounts/reports 

e. Financial irregularities, including fraud or suspected fraud or 

Deficiencies in internal Control or deliberate error in preparations of 

financial statements or Misrepresentation of financial reports 

f. Any unlawful act whether Criminal/Civil 

g. Pilferage of confidential/propriety information 

h. Deliberate violation of law/regulation 

i. Misappropriation of funds/assets 

j. Deliberate violation of Rules/Code of Conduct/Policy 

k. Any matter or activity because of which the interest of the Company 
is affected 

 
However this policy neither releases employees/directors from their duty of confidentiality 
in the course of their work nor can it be used as a route for raising malicious or unfounded 
allegations against people in authority and/ or colleagues in general. Further it should not 
used as a route for taking up a grievance about a personal situation. 

 



 
 

3. Protection and safeguards  

No unfair treatment will be meted out to a Whistle Blower by virtue of his/her having 
reported a Disclosure under this Policy. The Company, as a policy, condemns any 
kind of discrimination, harassment, victimization or any other unfair employment 
practice being adopted against Whistle Blower. Complete protection will, therefore, be 
given to the Whistle Blower against any unfair practice like retaliation, threat or 
intimidation of termination/suspension of service, disciplinary action, transfer, 
demotion, refusal of promotion, discrimination, any type of harassment, biased 
behaviour or the like including any direct or indirect use of authority to obstruct the 
Whistle Blower's right to continue to perform his duties/functions including making 
further Disclosure. The Company will take steps to minimize difficulties, which the 
Whistle Blower may experience because of making the Disclosure. Thus, if the 
Whistle Blower is required to give evidence in criminal or disciplinary proceedings, the 
Company will arrange for the Whistle Blower to receive advice about the procedure, 
etc. 

The identity of the Whistle Blower shall always be kept confidential. 

Any other Employee assisting in the said investigation or furnishing evidence shall 
also be protected to the same extent as the Whistle Blower. 

Every person who is found to have taken such retaliatory or victimizing action shall be 
liable to such punishment which may include termination of employment with or 
without forfeiture of retirement benefits including gratuity. 
 

4. Procedure for raising a complaint 

Persons entitled may air their grievances or make complaints through sealed letters 
duly submitted by hand-delivery, courier or by post addressed to the Compliance 
Officer appointed by the Company with all evidences available. Alternatively, Persons 
Entitled may send their grievances and complaints in email form too duly ensuring that 
they furnish all requisite details and evidences. 

They can forward their complaints the following 

email ID: whistleblower@gocolors.com 

5. Investigations after a Compliant 

All compliant under this Policy will be promptly and appropriately investigated, and 
all information disclosed during the course of the investigation will remain 
confidential, except as necessary to conduct the investigation and take any remedial 
action, in accordance with applicable law. Everyone working for or with the Company 
has a duty to cooperate in the investigation of reports of violations. Failure to 
cooperate in an investigation, or deliberately providing false information during an 
investigation, can be the basis for disciplinary action, including termination of 
employment. If, at the end of its investigation, the Company determines that a 
violation has occurred, the Company will take effective remedial action 
commensurate with the nature of the offense. This action 



 
 
 

 
may include disciplinary action against the accused party, up to and including termination. 
Reasonable and necessary steps will also be taken to prevent any further violations of 
Company policy. 

 
6. Reporting and review 

A quarterly status report on the total number of complaints received during the period, 
with summary of the findings of the Compliance Officer and the corrective actions 
taken shall be placed before the Audit Committee of the Board of Directors of the 
Company. 

The Audit Committee shall establish viable and simple procedure for making enquiries 
and investigation including summoning the attendance of Subjects and witnesses and 
for requiring production of evidence. Audit Committee may from time to time appoint 
any person of reasonable experience and integrity including any in house or external 
professional as Enquiry Officer or Agency to carry out the official enquiry and 
investigation and for reporting results thereof for being presented to the Board of 
Directors applying the materiality criteria. 

 
7. Retention of Documents 

All Complaints /Disclosures in writing or email should be documented along with the 
results of investigation and action taken relating thereto and shall be retained by the 
Company for a minimum period of 7 years. This will be the responsibility of the 
compliance officer. 

8. Board’s Powers 

The Board of Directors of the Company is entitled to amend, suspend or rescind this 
policy at any time. The Company may also establish further rules and procedures, from 
time to time, to give effect to the intent of this Policy and further the objective of 
Corporate Governance. 
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