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Workplace Health and Safety Policy   
 
 
EV2 Sportswear prioritises the health, safety, and well-being of all employees, contractors, 
visitors, and members of the public. Our Workplace Health and Safety (WHS) Policy outlines 
our commitment to creating a safe and healthy work environment and complying with all 
relevant health and safety legislation and standards. 
We are committed to providing a safe and healthy workplace for all employees and ensuring 
that our operations do not pose risks to the health and safety of any individuals. Every 
employee has a responsibility to prioritise safety and follow established procedures to 
prevent accidents, injuries, and occupational illnesses. 
The senior management team is responsible for establishing and promoting a culture of 
safety, providing necessary resources, and ensuring compliance with WHS laws and 
regulations.  
All employees are responsible for following WHS policies and procedures, reporting hazards 
and incidents, participating in safety training, and taking reasonable care to ensure their own 
safety and the safety of others. 
Contractors and visitors are expected to comply with WHS requirements while on EV2 
Sportswear premises and adhere to any relevant safety protocols and procedures. 
We conduct regular risk assessments to identify workplace hazards and implement control 
measures to mitigate risks. Hazardous activities are monitored closely, and corrective 
actions are taken promptly to minimise potential harm. 
We continually monitor and review our WHS performance to identify opportunities for 
improvement. Regular audits, inspections, and evaluations are conducted to assess 
compliance and effectiveness of WHS measures. 
By adhering to this Workplace Health and Safety Policy, EV2 Sportswear demonstrates its 
commitment to protecting the health, safety, and well-being of its workforce. Together, we 
create a safe and healthy workplace environment where everyone can thrive. 
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