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impacted sales and income 
tax revenue, upon which 
“many low-income and major-
ity Black and Latino school 
districts are heavily reliant,” 
wrote the post author.

Districts from Longview, 
Washington, to Weymouth, 
Massachusetts, have laid off 
paraprofessional staff mem-
bers. Tacoma, Washington, 
ended its entire paraeducator 
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Paraprofessional Layoffs Cut 
Support for Students with 
Disabilities

Across the U.S., thousands 
of paraprofessionals who help 
students with disabilities are 
being laid off, reported the 
Education Week blog.

A shift to remote learn-
ing is one reason that school 
officials give for the layoffs. 
Yet, paraprofessional groups 
explain that their members 
will be much-needed to help 
students with special needs 
catch up academically. Plus, 
“Our members supplement the 
teachers,” Angie Rivera, the 
president of the paraprofes-
sionals’ union in Rochester, 
New York, told the blog. “It’s 
like a team effort here.”

Groups also point out that 
paraprofessionals are a key 
component of many students’ 
Individualized Education 
Programs. Laying them off 
could make districts open to 
legal challenges from parent 
advocacy groups, the blog 
suggested.

Budget cuts within districts 
also contribute to the layoff 
decisions. Many school sys-
tems face this reality because 
COVID-19 has negatively 
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“Yes, our district is going 
to save money [by laying 
off paraprofessionals], but 
then they’re going to turn 

around and put these kids in 
a classroom setting without 

the support they used to 
have, and that will have 

long-term effects. 
It’s really scary.”

—Angie Rivera, the president of 
the paraprofessionals’ union in 

Rochester, New York

Continued on page eight
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In the News

Shared Work, Planning Keep Some Drivers Employed While Others are Laid Off
While students learn virtu-

ally through all or a portion of 
the fall term, bus drivers are 
taking on other duties to stay 
employed. That’s if they’re 
lucky.

In Oregon’s Greater Albany 
Public Schools (GAPS), where 
students are online through at 
least mid-October, bus drivers 
are keeping busy in other ways, 
reported KEZI.com. They are 
tutoring students or reading to 
them, checking in with students 
and their families, doing custo-
dial work and grounds keeping, 
and transporting school lunches 
and breakfasts.

Unfortunately, bus driv-
ers are being laid off in other 
districts, like Washington’s 
Edmonds School District, where 
175 drivers were let go, report-
ed King5.com. Jason Powell, 
vice president of Teamsters 
Local 763 that represents the 
bus drivers, said in a statement, 

“It makes no sense to me the 
Edmonds School District did 
not explore several other op-
tions that could have retained 
their drivers even if that meant 
to a reduced schedule. They 
did not explore furloughs, they 
did not explore the shared work 
program.” 

Some students in the Ed-
monds School District will 
be receiving individualized 
transportation as part of their 
individual education plans, 
Harmony Weinberg, a district 

spokesper-
son, told 
School 
Trans-
portation 
News. She 
said some 
bus driv-
ers will be 
reinstated 
to provide 
this trans-
portation.

“Triples the Amount of 
Planning”

As you well know, planning 
is a key part of school trans-
portation directors’ tasks these 
days, as various scenarios are 
considered. This includes how 
to keep staff employed.

“You have to have a plan to 
take all the kids to school like 
you would in a normal year,” 
GAPS Transportation Supervi-
sor Russell Buttram told the 
station. “You have to have a 
plan to support different groups 
of kids in the cohorting model 
that we have for the hybrid. And 
you also have to have a plan, as 
we’re doing for the start of the 
school year, to be shut down 
completely and how you’re 
going to continue to employ 
people. It triples the amount of 
planning that you have to do.” 

Source: King5.com, 9/3/20; School 
Transportation News, 9/2/20; KEZI.
com, 9/3/20

“If we look at the unemployment insurance data, about 
5,000 were collecting unemployment insurance benefits in 

the sector that includes bus drivers, and that’s transportation 
and warehousing. So, it’s likely that a good portion of those 

5,000 are school bus drivers,” 

— Oregon Employment Department Regional Economist Brian Rooney, 
who covers Lane and Douglas Counties
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In the News

coronavirus cases in the district, 
the letter stated.

Sources: KCRG.com, 9/2/20; “Info 
Regarding Quarantining During 
Remote Learning” Letter to East 
Dubuque Unit District 119 Families, 
Sept. 2020

What does a school system 
do if a bus driver tests posi-
tive for COVID-19? The East 
Dubuque School District in 
Illinois put a plan in place when 
that happened recently.

School buses didn’t run, 
reported KCRG.com. Classes 
were held remotely for junior 
high and high school students, 
while elementary school stu-
dents were given an excused 
absence.

The district then decided 
to move to a remote learning 
environment through mid-
September, according to a letter 
from the district. A September 
14 return date is planned that 

includes full school transporta-
tion services.

Students and staff who were 
exposed were expected to quar-
antine for the full amount of 
time. Over 90 students and staff 
must quarantine due to six total 

When a Driver Tests Positive for COVID-19

Transportation and School Staff Deliver Chromebooks to Students in Anchorage
Bus drivers and attendants 

in the Anchorage School Dis-
trict (AK) delivered Chrome-
books to students so they’d 

be ready for the first day of 
virtual classwork. 

Sometimes the students 
and a parent would be waiting 

for them, while other times 
they’d need to seek out ad-
dresses, knock on doors and 
possibly stop again at the end 

of their route. “We try 
to make every attempt 
we can to get it to 
them,” bus attendant 
Lloyd Palmatier told 
the Anchorage Daily 
News.

Over 14,000 com-
puters were set to be 
delivered, the paper 
said.

Source: Anchorage Daily 
News, 8/20/20

For More Information

To learn more about 
the East Dubuque School 
District’s response, read 
their full letter here at: 
https://bit.ly/2QYkRo8.
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attention practice designed 
around masks. “Ask 
students what superhero 
they are, and ask them all 
to create a powerful pose,” 
Desautels recommended. 
“As they hold this pose, 
have them breathe in three 
deep breaths, hold for a 
couple of seconds, and 
then breathe out a super-
power they wish to send to 
themselves, someone they 
care about, or the world.”

• Ask Morning Meeting 
Questions. These can 
include, “How does a mask 
protect us?” and “Do you 
know any superheroes that 
wear masks?”

• Designate Theme Weeks. 
Having something besides 
masks to focus on during 
the first few weeks can be 
a welcome distraction.

Source: Edutopia, 7/31/20

Wearing masks at school 
this fall will be new for 
everyone. That’s why “con-
nections and trust will need 
to be our priorities at the 
onset,” wrote Dr. Lori De-
sautels, Assistant Professor 
in the College of Education 
at Butler University (IN), in 
Edutopia.

She suggested thinking 
about the types of props, 
objects, hats and more to 
share with students to in-
troduce yourself and create 
positive connections from the 
beginning. Especially since they 
won’t be able to see your whole 
face! 

“When I meet my new 
fourth-grade students in a few 
weeks while I’m wearing my 
mask,” she said, “I will bring a 
plastic brain, a pair of flip-flops, 
and a picture of my family’s 
rescue dog, Nellie. The students 
will learn a little about me 
through these objects as I in 
turn, will invite them each day 
for the first few weeks to share 
their passions and interests 
through objects or images.”

Desautels also recommend-
ed the following strategies for 
starting the year in masks:

• Have a Calming Bag. 
“Tangible items such as 
Band-Aids, mints, a per-
sonal note or encouraging 
sticker, extra pencils, etc. 
can often feel comforting 
when someone notices 

our fears or worries,” she 
wrote.

• Create New Classroom 
Routines. This can help 
ease discomfort, embar-
rassment, worry and 
anxiety. Desautels said, 
“routines and predict-
able structures can help 
them [students] feel calm 
and ready to learn.” She 
suggested things like 
journaling or drawing their 
thoughts.

• Make Connections with 
Parents. Writing a letter 
to parents that outlines 
class procedures can help 
ease their anxiety while 
also inviting them to share 
celebrations and chal-
lenges their students have 
experienced during the 
past few months.

• Incorporate Superhero 
Powers. This is a focused 

Special Report
Normalizing Mask-Wearing at School This Fall
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Recent Research

The U.S. Department of 
Education’s Office of Special 
Education and Rehabilitative 
Services recently released two 
new fact sheets based on IDEA 
618 data on race and ethnicity.

One is focused on American 
Indian or Alaska Native Chil-
dren with Disabilities while the 
other is focused on Black or 
African American Students with 
Disabilities.

Some highlights include:
• 17.89% of children with 

disabilities in the United 
States were Black or Afri-
can American and 1.35% 
of children with disabili-
ties were American Indian 
or Alaska Native.

• Black or African Ameri-
can students are more 
likely to be identified with 
intellectual disability and 
emotional disturbance and 
less likely to be identified 
with speech or language 
impairment or Autism 
than all students with dis-
abilities.

• American Indian or 
Alaska Native students 

with disabilities were 
more likely to be identi-
fied with specific learning 
disability.

• Black or African Ameri-
can students are more 
likely while American 
Indian or Alaska Native 
students with disabilities 
are less likely to receive a 
disciplinary removal than 
all students with disabili-
ties.

• Black or African American 
children with disabili-
ties, ages 14–21, exiting 
school were more likely 
to drop out and less likely 
to graduate with a regular 
high school diploma than 
all students with disabili-
ties.

• American Indian or Alaska 
Native children with dis-
abilities were more likely 
to drop out than all stu-
dents with disabilities.

• Black or African American 
students are less likely to 
be served inside regular 
class 80% or more of the 
day.

Source: U.S. Department of 
Education’s Office of Special Education 
and Rehabilitative Services, 8/26/20

New Fact Sheets Focus on American Indian, Alaska Native, Black and African 
American Students with Disabilities

Access These 
Valuable Resources

• The Fast Facts 
sheet about Black 
or African American 
Students with Disabil-
ities can be found at: 
https://bit.ly/322QRy3

• The Fast Facts sheet 
about American 
Indian or Alaska 
Native Children with 
Disabilities can be 
found at: https://bit.
ly/3lTQfTd

We’d love to hear from you!
Contact our editor, Julie Phillips, 

at julie@paper-clip.com with comments, 
questions & suggestions.
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Students’ Emotional Well-Being

• Helplessness 
• Sadness 
• Nausea 
• Forgetfulness 
• Restlessness 

Sources: APA, www.apa.org/
helpcenter/
understanding-
chronic-stress.
aspx; HelpGuide.
org, http://bit.
ly/1rPOLaW; 
Safe Place 
“Trauma Sensitive 
Practices for 
Health Centers 
Serving Students,” 
http://1.usa.
gov/1SCGykK; 
“A Model 
Protocol for 
Response to 
Adult Sexual 
Assault Cases,” 
http://1.usa.
gov/1MvR0OO

In this age of pandemic, 
some students may exhibit signs 
of trauma and stress due to their 
experiences over the past six 
months. You can be in tune with 
their emotions by watching for 
symptoms such as:

• Nightmares 
• Flashbacks 
• Headaches 
• Fear for safety 
• Anxiety 
• Depression 
• Unstable emotions 
• Social withdrawal 
• Fragmented recollection 
• Hypervigilance 
• Sleep disorders 
• Eating disorders 
• Tunnel vision 
• Avoidance behaviors and 

actions 

• Psychic numbing 
• Fatigue 
• Problems with concentra-

tion 
• Feelings of guilt 
• Increased startle response 
• Anger/rage 

Symptoms of Trauma and Stress 

Long-Term Stress 

 Some of the signs of long-term 
stress include… 

• Anxiety 

• Insomnia 

• Muscle pain 

• High blood pressure 

• Weakened immune system 

• Heart disease 

• Depression 

• Obesity

“The lack of knowledge and understanding about the impact 
of trauma can get in the way of services providing the most 

effective care and intervention. When re-traumatization 
happens, the system has failed the individual who has 
experienced trauma, and this can leave them feeling 

misunderstood, unsupported and even blamed. It can also 
perpetuate a damaging cycle that prevents healing and 

growth. This can be prevented with basic knowledge and by 
considering trauma-informed language and practices.” 

— “Trauma-Informed, The Trauma Tool Kit, 2nd Edition,” 
Klinic Community Health Center, 2013 
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Students’ Emotional Well-Being

feelings; 
disclos-
ing 
relevant 
personal 
informa-
tion.

Sup-
porting. Showing warmth and 
caring in one’s own individual 
way.

Checking Perceptions. 
Finding out if interpretations and 
perceptions are valid and accu-
rate. 

Being Quiet. Giving the 
other time to think and to talk.

Source: “Communication” by Marisue 
Pickering in EXPLORATIONS: A 
Journal of Research of the University 
of Maine, Vol. 3, No. 1, Fall 1986 

Tuning in to the emotions 
of others through an empathetic 
approach can greatly benefit 
individuals. Those who are em-
pathetic tend to be:

• More generous 
• Concerned with others’ 

welfare 
• Possessed of a greater sense 

of well-being 
• Happier in their relation-

ships 
• More able as leaders 
• Good facilitators of effec-

tive communication
Here are some of the skills 

associated with empathy:
Attending & Acknowledg-

ing. Providing verbal or non-
verbal awareness of the other, i.e. 
eye contact.

Restating, Paraphrasing. 
Responding to a person’s basic 
verbal message.

Reflecting. Reflecting 
feelings, experiences or content 
that has been heard or perceived 
through cues.

Interpreting. Offering a 
tentative interpretation about the 
other’s feelings, desires or mean-
ings. 

Summarizing & Synthesiz-
ing. Bringing together in some 
way feelings and experiences; 
providing a focus.

Probing. Questioning in 
a supportive way that requests 
more information or that attempts 
to clear up confusion.

Giving Feedback. Sharing 
perceptions of the other’s ideas or 

Skills Associated with Empathy

Avoiding Minimization

It’s not our place to say how upset someone should or shouldn’t be about any type of situation, accord-
ing to Healthline.com. It is important, however, never to minimize what someone is going through, especially 
when it comes to sensitive topics such as pandemic-related concerns.

You can avoid minimizing others’ concerns by:

• Not brushing off anything they say 

• Steering clear of “cheer up” phrases such as “Well, it could have been a whole lot worse” 

• Not denying their experience 

• Never making them feel that their thoughts and emotions don’t matter 

• Never making them feel that their thoughts and emotions are wrong 

• Not comparing their difficulties to those of others in an attempt to offer consolation 

• Not looking at their concerns from your perspective but, instead, looking at them from theirs

Sources: PsychologyToday.com, 4/3/17; Healthline.com, 5/27/20 
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labor contract this summer, 
cutting back hours and job 
descriptions of over 350 staff 
and laying off 86 others.

Cover Story

Advocates fear the current 
rounds of layoffs could be 
detrimental in the long-run, 
since districts often struggle 
to recruit, retain and quickly 
train paraprofessionals on the 
job, reported Education Week. 

Plus, they develop intense re-
lationships with the kids they 
serve, making their absence 
even more greatly felt.

Source: Education Week Blog, 
8/25/20

Paraprofessional Layoffs Cut Support for Students with Disabilities

Transportation Employee Tests Positive for COVID-19, Transportation Services Shut 
Down Temporarily in Carson, Nevada

In the Carson City School District (NV), school bus services were shut down on September 6 after it 
was announced that someone within the transportation department had tested positive for COVID-19.

The district made the 
decision based on how many 
transportation employees 
were told to quarantine, 
according to a statement. 
Bus services could resume 
by September 15 if no other 
employees test positive.

In the interim, families 
were being asked to make 
transportation arrangements, 
if possible. Those unable 
to do so could have their 
students participate in remote 
learning online until transpor-
tation services went back into 
operation.

Source: KOLO8 ABC, 9/6/20
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