
HKFDF Harassment Guideline

The Hong Kong Flying Disc Federation (“HKFDF”) is committed to providing a sporting

environment where all individuals are treated with dignity and respect, free from harassment on
the basis of race, nationality, ethnicity, colour, religion, creed, age, gender, sexual orientation,
marital status and disability. Everyone has the right to participate in an environment that
promotes equal opportunities and prohibits discriminatory practices.

Every member of HKFDF (“HKFDF Member”) has a responsibility not to engage in, condone, or

ignore harassment. Any person who believes that a HKFDF Member is experiencing harassment
is encouraged to notify a harassment officer. The current harassment officers and their contact

details are set out and updated on our website. Together, the harassment officers form the

Harassment Committee (“Harassment Committee”) which are in  charge of dealing with cases
of harassment in accordance with the Harassment Resolution Procedures.

Harassment is a form of discrimination and is against the law. Discrimination is prohibited

by the:

- Hong Kong Bill of Rights Ordinance (Cap. 383);

- Sex Discrimination Ordinance (Cap. 480);

- Disability Discrimination Ordinance (Cap. 487);

- Family Status Discrimination Ordinance (Cap. 527); and

- Race Discrimination Ordinance (Cap. 602).

Definition of Harassment

Harassment is a form of discrimination, and refers to conduct that creates an insulting,

intimidating or humiliating environment which the offender knew or ought reasonably to have
known would be unwelcome by the victim.

Harassment can take many forms, and may be verbal, physical, visual or psychological. It can

include but is not limited to:

- written or verbal abuse or threats;

- the display of offensive material;

- offensive remarks, jokes, comments, innuendo or taunts about a person’s appearance,
age, intellectual ability, race, religious beliefs, gender, or sexual orientation; - leering or
other suggestive, obscene gestures;

- condescending or patronizing behaviour;

- practical jokes which cause embarrassment or danger;

- unwanted physical contact of any kind, including touching, petting, pinching or kissing; -
unwelcome flirtation, advances, requests, or invitations; or

- physical or sexual assault.



Application

This guideline (“Guideline”) applies to all HKFDF Members. HKFDF encourages the reporting of
all incidents of harassment, regardless of who may be the offender.

This Guideline prohibits harassment of any kind committed by a HKFDF Member against any

other person.

Complaint Procedure

A person who experiences harassment may make it known to the offender that the behaviour is
unwelcome, offensive, and contrary to this Guideline. If confronting the offender is not possible,
or the behaviour continues, the affected person may wish to speak to a harassment officer who
can speak to the alleged offender as a means of resolving the problem and who can provide the
affected person with additional information.

If the above options are inappropriate or unsuccessful, the affected person may file a formal

written complaint (“Complaint”) to the Harassment Committee which will commence a formal
investigation which may lead to disciplinary sanctions being imposed on the alleged offender.

Dealing with a Complaint

Confidentiality

The Harassment Committee recognises the interests of both the complainant and respondent in

keeping the matter confidential, except as required to investigate and resolve the situation.

The Harassment Committee shall not disclose to third parties the name of the complainant and

respondent, or the circumstances giving rise to a Complaint, unless such disclosure is required as
part of the disciplinary process.

Investigation

Upon receipt of a Complaint, the Harassment Committee shall undertake an investigation in
accordance with the Harassment Resolution Procedures.

Disciplinary Sanctions

If, after the conclusion of an investigation, the Harassment Committee is of the view that there

is sufficient evidence to support a complaint of harassment, one or a combination of the
following disciplinary sanctions may be imposed on the respondent by the Board:

- verbal apology;

- written apology;

- letter of reprimand from HKFDF;

- referral to counselling;

- removal of certain privileges of HKFDF membership;

- temporary suspension from HKFDF membership; or



- revocation of HKFDF membership.

The Board shall notify the respondent in writing of any disciplinary sanction imposed within 7

days after such a decision has been made.
Retaliation

Retaliation against any individual for reporting harassment, providing information or associating

with someone who has filed a complaint or participated in an investigation will not be tolerated
and will be treated as harassment.

Appeals

A person subject to disciplinary sanctions may appeal against the decision by lodging a written
notice of appeal within one month of receiving written notification of the decision from the
Board.

Upon receipt of the notice, the Board shall, within one month of the date of such notice,

convene a Board meeting to hear and determine the appeal. At the meeting, the person
appealing the imposition of a disciplinary sanction shall be given the opportunity to present his
or her case. The outcome of the appeal shall be determined by a majority vote of all Board
Members in accordance with the Rules of Governance within 7 days of the meeting taking
place.
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