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Excellence in high-performance organizations, whether in the armed forces or corporate
sectors, demands rigorous standards, comprehensive training, and a commitment to
operational excellence. Fortifying mental well-being is a critical component for ensuring
operational readiness and effectiveness, in national defense and in competitive business
environments. Chimney Trail Health introduces a groundbreaking, CBT-based curriculum
tailored for the behavioral health needs of high-performance teams across various

industries.

Backed by over 2,700 peer-reviewed studies, CBT is the most evidence-based approach to
enhancing behavioral health in both military and corporate settings. Chimney Trail’s
Waypoint Kits have been uniquely designed to serve the distinct demands of these
communities. They ensure adherence to mental health protocols, foster team cohesion, and
leadership, and enhance morale, resilience, and cognitive fortitude.

The American Psychological Association highlights that 81% of professionals expect their
organizations to prioritize mental health support. In the military, adherence to mental
health standards is not just encouraged but legally mandated, as seen in Sections 595 and
770 of the NDAA and the “Brandon Act.” In the corporate world, such commitment
reflects a company’s dedication to its workforce's well-being and long-term productivity.
Chimney Trail Health’s Waypoint Kits address these critical requirements and symbolize
an organization's unwavering commitment to the well-being of its members, both during
active engagement and in transition phases.

Chimney Trail Health’s CBT curriculum is more than a wellness resource; it's an
accelerator for peak performance. Techniques like "stress inoculation training"
(Meichenbaum, 1985) empower professionals to hone resilience, mitigate stress, and
maximize readiness and efficiency. Addressing mental health challenges like anxiety and
depression is crucial to ensuring optimal outcomes in any mission-critical
operation(Lerner et al., 2004). By equipping people with tools to counter cognitive
distortions, we bolster not just their mental health but also the success of the team and the

mission.



CBT principles are foundational in building trust, unity, and teamwork, vital elements in
any command climate, whether in military or corporate leadership (Robertson, Birch, &
Cooper, 2012).

So, Why Waypoint Kits for the Armed Forces and Business Professionals?

CBT principles are foundational in building trust, unity, and teamwork, vital elements in
any command climate, whether in military or corporate leadership. Waypoint Kits
promote self-reliance and active involvement in personal and professional development,
which is key to enhanced outcomes as posited by Rosenzweig (2010). These kits are easily
accessible and help alleviate the strain on mental healthcare resources, allowing
individuals to take a leading role in their behavioral health journey. The transformative
experiences based on Kolb's(1984) theory of experiential learning ensure deep
comprehension and tangible transformation, making CBT principles relatable and hands-
on in both military and corporate contexts.
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