
 
 

Transforming passion for turtles into conservation action 
 

Job Description 
 

 
The Director of Development is responsible for conceptualizing, organizing, and implementing a 
comprehensive and strategic fundraising and communications program in support of the Turtle 
Survival Alliance’s vision, mission, and strategic priorities. The Director of Development serves on the 
Leadership team and reports to the Executive Director.  
 

Qualifications:  
• A minimum of 10 years of direct fund development experience in the nonprofit sector with a 

focus on annual major gift giving, foundation giving, and planned giving; experience in 
corporate giving and digital acquisition strategies is a plus. 

• Solid knowledge of how to run a small development shop with current and effective 
community centric fundraising tools, techniques, and practices as well as the tools to develop 
and implement strategies  

• Demonstrated experience managing a personal portfolio of donors, including meaningful 
relationship building and proven ability to solicit and close philanthropic gifts of five-figures 

• Strong working proficiency with IT and relationship management software such as Google 
Workspace, Salesforce, Foundation Directory, and donor CRMs 

• Exceptional verbal and written communication skills  
• Ability to work independently and collaboratively with Board members, senior staff, and 

other stakeholders in a professional and positive manner 
• Highly detail-oriented with proven ability to accomplish goals, meet deadlines, and create 

outcomes 
• player, seek opportunity in Ability to adapt easily to constantly changing situations, team 

every situation, handle competing deadlines, and produce prompt and effective results 
• Ability to work some evenings and weekends with some travel required to the annual 

conference, board meetings, and donor events 
 

Responsibilities: 
Individual Giving (40%) 

• Direct and implement annual and major gifts program, including planned giving  
• Conduct in-person donor visits with the Executive Director  
• Identify, cultivate, solicit, and maintain a portfolio of individual donors and prospects, 
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including planned giving donors with the capacity to give gifts of over $10,000 
• Oversee the donor cultivation portfolios of all staff and board of directors, ensuring that 

there is a communication plan, appropriate stewardship touch points, and a clear timeline to 
conduct asks  

• Oversee digital acquisition campaigns, seasonal fundraising appeals, Drink Beer. Save Turtles. 
events, an annual donor recognition event, and ongoing stewardship activities 

• Oversee the implementation of monthly donor touch points (e.g., monthly donor Zoom 
gatherings, in-person coffee/cocktail events with board members) 

 
Foundation and Corporate Relations (30%) 

• Work with the leadership team to identify foundation and sponsorship funding opportunities 
• Identify, research, solicit, and maintain a portfolio of foundations, corporate partners, and 

sponsors with the capacity to give gifts of $2,500 to high six-figure gifts 
• Fundraise for sponsorships and corporate partnerships for the annual conference, the Turtle 

Survival Center, and other program areas 
• Oversee and support the grant writer in the drafting and editing process, and ensure the 

timely submission of foundation proposals and reports 
• Collaborate with internal TSA departments to collect outcomes data and ensure that funding 

guidelines are being properly met  
 
Board of Directors (10%) 

• Create an annual Development Plan, in partnership with (or with input from) the 
Development Committee, for Board consideration and action 

• Attend and report at Board meetings on organizational fundraising goals and critical funding 
matters (travel may be required) 

• Lead Board presentations and trainings as related to fundraising 
• Work in partnership with Development Committee Chair to set Committee meeting agendas, 

appropriately engage Committee members, and to keep them abreast of progress against 
annual development plan  

• Support the Board in reaching their annual fundraising goals, effectively steward their 
relationships, and engage them to reach “give and get” goals to ensure the organization 
successfully reaches its overall fundraising goal  

 
Annual Conference Planning (10%) 

• Support the annual conference planning team in reaching sponsorship fundraising goals 
• Identify, solicit, and cultivate prospective sponsors and donors 
• Provide oversight and support of the conference planning process (e.g., interactions with 

award honorees, sponsors, attendees, and staff) 
• Coordinate post-event debrief, including documentation of results and feedback 

 
Fund Development Management and Administration (10%) 

• Utilize a community-centric fundraising framework to identify and steward a diverse donor base 
• Develop and analyze fundraising data and respond to identified trends  
• Brief and support Executive Director to address revenue benchmarks and strategic goals 
• Advise the Board of Directors, development committee, and staff on fundraising matters 



• Utilize the TSA’s strategic plan to identify and develop opportunities for fulfilling the 
organization’s fundraising goals; and collaborate across teams to develop the most effective 
systems for outreach and relationship management  

• Work with the Communications team to provide insight with the goal of increasing media, 
marketing, and online presence to expand the organization’s donor reach 

• Monitor policies and procedures as related to donations 
• Assist with the development, monitoring, and review of the development department 

budgets 
• Monitor and ensure timely payment of pledges  
• Ensure compliance with the TSA’s Gift Acknowledgment and Gift Acceptance Policies, among 

others 
• Provide oversight of the TSA’s donor management CRM and ensure ongoing data integrity 

 

Benefits: 
In addition to the above-stated compensation, Turtle Survival Alliance offers an individual retirement 
account with 3% employee match, medical and dental insurance (75% employer paid for employee) 
and vision insurance (100% employer paid for employee), as well as life insurance, paid time off, and 
sick leave. 
 

About Us: 
The Turtle Survival Alliance protects and restores wild populations of tortoises and freshwater turtles 
through science-based conservation, global leadership, and local stewardship. Formed in 2001, Turtle 
Survival Alliance is a global conservation organization based in Charleston, South Carolina that works 
to create a planet where tortoises and freshwater turtles can thrive in the wild. With strategic, science-
based initiatives directed by local leaders, our work creates lasting impact and capacity where it 
matters most and inspires long-term community-based stewardship to prevent extinction. Where 
populations cannot yet succeed in the wild, our breeding programs ensure their future survival. 
Because turtles are ancient, remarkable creatures—and to save them, we all play a role. 
 
_________________________________________________________________________________ 
Turtle Survival Alliance does not discriminate in employment on the basis of race, color, religion, sex (including 
pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, 
genetic information, age, membership in an employee organization, retaliation, parental status, military service, or 
other non-merit factor. Women and minorities encouraged to apply. 
 

Committed to Zero Turtle Extinctions 
• 1030 Jenkins Rd., Ste. D • Charleston, SC 29407 • 843-724-9763www.turtlesurvival.org 
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