
Code of Conduct

Camp Shomria and Hashomer Hatzair are committed to providing a ‘safe space,’ both
physically and conceptually, for Chanichimot, staff, and families to express themselves, be
themselves, and connect to their Jewishness, and to one another. These Codes of Conduct
apply to all activities sponsored by Hashomer Hatzair in the United States. All Chanichimot,
staff and parents must agree to the following:

In these Codes of Conduct we’ve set out a list of expectations and norms for every camper,
parent, and staff member in the Camp Shomria community. Our rules / codes of conduct are
meant to ensure the safety and wellbeing of the Chanichimot (campers) and Hadracha
(staff).

○ We try to address every situation with a holistic approach; we aim to look at
all aspects of possible conflicts when addressing them.

○ We strive to create a community where every camper and staff member feels
safe, respected, equally treated, and cared for.

○ We strongly believe in the importance of youth autonomy and critical
thinking. We always aim to act in dialogue with our chanichim/ot and staff,
and with respect for their agency. Our foremost aim always is to solve issues
that arise through dialogue and process.

Code of Conduct for Chanichim/ot

● Chanichimot will speak respectfully to staff and each other.

● Chanichimot will follow directions and participate in all planned activities, including
all chores assigned to their group.

● Chanichimot will ask before touching or using someone else's property.

● Chanichimot will use camp supplies and equipment safely and carefully, and clean up
after all activities.

● Chanichimot will follow all safety rules and regulations, including those relating to
COVID-19.

● Bullying of any kind is strictly forbidden. Bullying can include any action or statement
that is intentionally harmful (physically or emotionally), insulting, humiliating,
scaring, oppressing, taking advantage of, manipulating, threatening or assaulting.
Name-calling or the use of slurs, intentionally excluding people, and mockery are all
forms of bullying.

● Chanichimot will stop any behavior when asked to stop, including touching other
people, aggressive play, or any activity they are asked or told to stop.



Code of Conduct

● The possession or use of alcohol, tobacco and non-prescription drugs is strictly
forbidden.

● Camp Shomria intends to provide an environment free of sexual harassment for all
members of the camp community. No member of the Camp Shomria community will
engage in inappropriate behavior, including unwelcome sexual advances, requests for
sexual favors, pressure for sexual activity, demeaning sexual propositions, exposing
oneself, making sexually explicit or suggestive remarks about another person,
sexually oriented jokes or personal questions, and other verbal content or physical
contact that results in an individual feeling uncomfortable or threatened.  Sexual
relationships, consensual or otherwise, between chanichim/ot and staff are strictly
forbidden.

● Any form of violence is forbidden. Chanichimot are not permitted to bring weapons
of any kind to the camp or movement activities, and the use of any equipment as a
weapon is prohibited.

● If you need help, ask for help. If someone asks you for help, provide help or get
someone else who can help as quickly as possible. If you see that someone needs
help, offer assistance or contact staff.

● If you see someone being unkind, call them out or tell staff.

CONSEQUENCES:

The response of our Camp Director and staff to any actions that violate the Code of Conduct
will be addressed in accordance with the circumstances, severity, repetition, or progression
of the actions, at the discretion of Camp Shomria. Consequences may include:

● Redirection and replacement of actions – when we ask a camper not to do
something, we make sure they understand what they can and should do instead.

● Making amends
● Mediating constructive discussion among all parties.
● Discussion with staff and Camp Director
● Discussion with parents or guardian
● Removal from specified activities, ranging from one activity to suspension on campus
● Dismissal from camp or year-round activities, with no refund of fees
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Code of Conduct for Parents

● Parents must be familiar with the Code of Conduct for their child/ren.

● Parents must disclose any pertinent emotional, mental or physical health issues prior
to the commencement of Camp.

● All tuition and fees must be paid according to the schedule agreed upon between
parents and the Camp Director.

● If you are asked to speak with your child and/or staff about a violation of the Code of
Conduct, you agree to do so.

● If the Camp Director advises you that your child is being asked to leave Camp
Shomria, you must follow directions about picking your child up as quickly as
possible.

If parents do not follow the Code of Conduct for Parents, they will be asked to remove their
child/ren from Camp/movement activities.
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Code of Conduct for Staff

● You are responsible for the health and safety of chanichim/ot.  If you see something,
say something.

● You are responsible for fulfilling all the duties and responsibilities assigned to you.  If
you believe you are unable to do something in a timely manner, tell the Rosh Mosh,
Camp Director, the Central Shaliach/a or the Educational Shaliach/a and make sure
that someone else is assigned responsibility for those duties before leaving.

● Ask before touching or using someone else's property.

● Use camp/movement supplies and equipment safely and carefully, and clean up after
all activities.

● Follow all safety rules and regulations, including those relating to COVID-19.

● Bullying of any kind is strictly forbidden.  Bullying can include any action or statement
that is intentionally harmful (physically or emotionally), insulting, humiliating,
scaring, oppressing, taking advantage of, manipulating, threatening or assaulting.
Name-calling or the use of slurs, intentionally excluding people and mockery are all
forms of bullying.

● The possession or use of alcohol and non-prescription drugs at Camp Shomria is
strictly forbidden. Tobacco can only be used in the designated smoking area which is
not accessible to Chanichimot.

● Camp Shomria/Hashomer Hatzair intends to provide an environment free of sexual
harassment for all members of the camp community. No member of the Camp
Shomria/Hashomer Hatzair community will engage in inappropriate behavior,
including unwelcome sexual advances, requests for sexual favors, pressure for sexual
activity, demeaning sexual propositions, exposing oneself, making sexually explicit or
suggestive remarks about another person, sexually oriented jokes or personal
questions, and other verbal content or physical contact that results in an individual
feeling uncomfortable or threatened.  Sexual relationships, consensual or otherwise,
between chanichim/ot and staff are strictly forbidden.

● Any form of violence is forbidden. Staff are not permitted to bring weapons of any
kind to the camp or Hashomer activities, and the use of any camp equipment as a
weapon is prohibited.
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● If you need help, ask for help.  If someone asks for help, provide help or get someone
else who can help.  If you see that someone needs help, offer assistance or contact
staff

● If you see someone being unkind, call them out or tell the Rosh Mosh, Camp Director,
the Central Shaliach/a or the Educational Shaliach/a

CONSEQUENCES

The response of our Camp Director and staff to any actions that violate the Code of Conduct
for Staff will be addressed in accordance with the circumstances, severity, repetition, or
progression of the actions, at the discretion of Camp Shomria. Consequences may include:

● Redirection and replacement of actions – when we ask staff not to do something, we
make sure they understand what they can and should do instead

● Making amends
● Mediating constructive discussion among all parties
● Discussion with the Camp Director, Hanhagah members, or Shlichimot
● Dismissal from camp/movement activities

The Code of Conduct may be reviewed and amended from time to time by the Board of
Directors.


