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ABSTRACT

From knowledge-based development, reformation of National Assembly's
administration is an adaptation of National Assembly, according to the concept of the
New Public Management. National Assembly must appoint new guidance in order to
manage the knowledge for changing National Assembly into practical Learning
Organization. However, the policy formation from the government administration must
be explicit so that Knowledge-based development will be abided by the officer of the
National Assembly without any opposition or resistance. By emphasizing the learning
process of organization perspective, people perspective, and technology perspective in
order that National Assembly is genuinely the practical Learning Organization.
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