Employment Application
Equal Opportunity Employer

PERSONAL
Last Name First Home Phone Cell Phone Work Phone
Present Address: Street City State Zip Email Address

Are you able to stand for long periods and lift 10 pounds?
If you are extended an offer of employment :| Yes
are you able to present proof of identity and

authority to work in the United States? ] No

DESIRED POSITION (Circle all that apply)

Concessions, Kid Zone, Production, Promo Team, Bat Boy
Clubhouse Attendants, Team Shop, Usher, Ticket Taker

EDUCATION

lHigh School Location Vears Attended Diploma Received?
Eo]eg_g ﬁ.gcajipﬂ f}!ears Attendgglj ﬁ)ipiomg Bgceiveg_j
[Business or Trade School Location Vears Attended Dipioma Received?

EMPLOYMENT HISTORY (please list your last three employers, starting with the most current)

Month/Year Employer Name/Address Position Reason for Leaving?




ADDITIONAL QUALIFICATIONS

Do you have any other experience, training or qualifications which you feel make you especially suited to work for the Power?

Please list any relevant professional society memberships or extracurricular activities

Have you been convicted of a crime within the past seven years? a Yes W No

If yes, describe in full including court, date, and nature of crime

(A conviction will not automatically disqualify you from consideration for employment)

CERTIFICATION

THIS WILL NOT BE ACCEPTED AS AN APPLICATION FOR EMPLOYMENT UNLESS SIGNED BELOW. BY SIGNING THIS APPLICATION, | CERTIFY THAT | HAVE READ THE STATEMENTS
BELOW AND AGREE TO THE TERMS AND CONDITIONS CONTAINED THEREIN.

| Certify that information contained in this application is true and correct to the best of my knowledge, and | understand that falsification, significant
omissions, or materially incorrect information in this application is grounds for disqualification from further consideration or for immediate dismissal from
employment. Further, | hereby authorize my former employer(s), reference(s), and any other individual or organization to provide information solicited by
The Company, and | hereby release and discharge each of the above, including Charleston Professional Baseball Company, LLC for liability of any kind.

| understand and agree that employment with The Company is on an “at will” basis and | can be terminated or my job/position can be terminated, with or
without cause, and with or without prior notice, at any time, at the option of either The Company or myself. 1 further understand that no employee,
supervisor, representative or agent of The Company has the authority to alter the above or to enter into any agreement to the contrary, other than by
written agreement executed by the President or his designee. | understand that | may not be eligible for unemployment benefits, as this is a
temporary/seasonal position.

| hereby authorize Charleston Profession Baseball Company, LLC to do a background check, at their own expense, should they deem it necessary.

Signature Date

We are an Equal Opportunity Employer. Each applicant for employment is considered solely on the basis of job qualifications, without
regard to race, color, religion, gender, age, disability, national origin or veteran status.



APPLICANT: This pre-employment questionnaire is being used to help us make our hiring decisions. It isimportant that you
complete this application completely and truthfully. Do not leave any blank spaces.

NO PHONE CALLS, PLEASE

APPLICANT’S DISCLOSURE & AUTHORIZATION FOR BACKGROUND SCREENING PAGE 1 OF 2

NFORMATION (Please Print) Account Number. 11U -10840
Applicant Name: (First Middle Last) “ Current Address: (street address)
. Other Name(s) Used: (like Maiden) City: State: Zip:
| Gender: * O O - F Former Address: (1)
Male Female |
3
Social Security Number:* ] City: State: Zip:
. Iﬂv;r’s License Number.: State: - Former Address: (2)
|
| Date of Birth: * Place of Birth: (City, State, Country) | City: State: Zip:

* This information will be used for purposes of background screening only and will not be used in making any employment decisions.

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Charleston Professional Baseball Company, LLC (“the Company”) may obtain information about you from a consumer
reporting agency for employment purposes. Thus, you may be the subject of a “consumer report” and/or an “investigative
consumer report” which may include information about your character, general reputation, personal characteristics, and/or
mode of living, and which can involve personal interviews with sources such as your neighbors, friends, or associates,
including motor vehicle record (or “driving record”) checks, workers compensation records, credit bureau files, employment
references, personal references, social networking (i.e. Facebook, Twitter), drug screening, any educational and licensing
institution or military branch and to receive any criminal record information pertaining to you which may be in the files of any
federal, state or local criminal justice agency in any state. Credit reports will only be requested where such information is
substantially related to the duties and responsibilities of the position for which you are applying. These reports may be
obtained at any time after receipt of your signed authorization and, if you are hired, throughout your employment. An
“investigative consumer report” includes information from personal interviews, except in California where that term means
any consumer report. You have the right, upon written request made within a reasonable time after receipt of this notice, to
request disclosure of the nature and scope of any investigative consumer report and to request a copy of your report. Please
be advised that the nature and scope of the most common form of investigative consumer report obtained with regard to
applicants for employment is an investigation into your education and/or employment history conducted by InfoMart, 1582
Terrell Mill Road, Marietta, GA 30067, 800-800-3774 www.infomart-usa.com or another outside organization. The scope
of this disclosure and authorization is all-encompassing, however, allowing Employer to obtain from any outside organization
all manner of consumer reports and investigative consumer reports now and, if you are hired, throughout the course of your
employment to the extent permitted by law. As a result, you should carefully consider whether to exercise your right to
request disclosure of the nature and scope of any investigative consumer report.

New York and Maine applicants or employees only: You have the right to inspect and receive a copy of any
investigative consumer report requested by Employer by contacting the consumer reporting agency identified directly
above. You may also contact the Company to request the name, address and telephone number of the nearest unit of
the consumer reporting agency designated to handle inquiries, which Employer shall provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer report was
requested by Employer, and if such report was requested, informed of the name and address of the consumer reporting
agency that furnished the report.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding
consumer identity theft protection, the storage and disposal of your credit information, and remedies available should

you suspect or find that Employer has not maintained secured records is available to you upon request.




Washington State applicants or employees only: Under the Washington Fair Credit Reporting Act, you have the right
to ask InfoMart for a written summary of your rights. If you submit a request to Employer in writing, you have the right to
get from Employer a complete and accurate disclosure of the nature and scope of the investigative consumer report
Employer ordered, if any. If Employer obtains information bearing on your credit worthiness, credit standing or credit
capacity, it will be used to evaluate whether you would present an unacceptable risk of theft or other dishonest behavior
in the job for which you are being considered.

Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to receive a copy of
a consumer report if one

is obtained by the

Company.

APPLICANT:

Date: / / I f
Signature: n o

Print Name:

Fax BOTH pages to:

14680991v.2 072512 Page 1 of 2 (770) 984-8997
APPLICANT’S DISCLOSURE & AUTHORIZATION FOR BACKGROUND SCREENING PAGE 2 OF 2

Applicant Name: (First Middle Last)

l Account Number: 101-108465

ACKNOWILEDGMENT AND AUTHORIZATION

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR
RIGHTS UNDER THE FAIR CREDIT REPORTING ACT and certify that | have read and understand both of those
documents. | hereby authorize the obtaining of “consumer reports” and/or “investigative consumer reports” at any time after
receipt of this Acknowledgement and Authorization and, if | am hired, throughout my employment. | understand that, except
in California, InfoMart, 1582 Terrell Mill Road, Marietta, GA 30067 800.800.3774 www.infomart-usa.com, and its agents,
and/or another outside organization acting on behalf of Employer, and/or Employer itself may rely on this authorization to
order additional consumer reports, including investigative consumer reports, from time to time during my employment, as
deemed necessary for employment purposes and as allowed by law. | also authorize the following agencies and entities to
disclose to InfoMart and its agents, and/or another outside organization acting on behalf of Employer, and/or Employer itself,
all information about or concerning me, including, but not limited to: my past or present employers; learning institutions,
including colleges and universities; law enforcement and all other federal, state and local agencies; federal, state and local
courts; the military; credit bureaus; insurance companies; testing facilities; motor vehicle records agencies; all other private
and public sector repositories of information; and any other person, organization, or agency with any information about or
concerning me. The information that can be disclosed includes, but is not limited to, information concerning my employment
history, earnings history, education, credit history, motor vehicle history, criminal history, military service, drug testing
results, and professional credentials and licenses. | agree that a facsimile (*fax”) or photographic copy of this
Acknowledgement and Authorization shall be as valid as the original.

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New
York Correction Law.

California applicants or employees only: By signing below, you also acknowledge receipt of the NOTICE
REGARDING BACKGROUND INVESTIGATION AND CREDIT CHECKS PURSUANT TO CALIFORNIA LAW.
Please check this box if you would like to receive a copy of an investigative consumer report or consumer credit report
if one is obtained by the Company at no charge whenever you have a right to receive such a copy under California law.

[

APPLICANT:
Date: / / I nfo
Signature:
Fax BOTH pages to:
Print Name:

(770) 984-8997



