
Status of Menstrual
Discrimination in
India: A Report by
Boondh



Index

 2.1 Definition of Menstrual Health 

 2.2 Overall context of Menstrual Discrimination

3.1 An introduction of discriminatory practices

 3.2 Objective of the #STOPPeriodPenalty campaign

4.1 Towards an intersectional approach to study Period
 Penalty

 4.2 Survey Insights/ Data Insights from Survey

 5.1 Survey Design

 5.2 Categorical classification of discrimination at the
 individual level

 5.3 Strategies for Means of Navigating/Engaging / Subverting
 with Discrimination 

1. Acknowledgements 

2. Executive Summary

5. Research Methodology

3. Brief on #STOPPeriodPenalty

 4. Survey Tool Development and Outreach Methodology



Index

6.1 Spaces where menstrual discrimination is commonly 
       practised/enabled
          6.1.1 Home/ Private spaces
          6.1.2 Formal Institutions: School/Workplaces
          6.1.3 Public Spaces

6.2 Bystander Observation / Inference from Survey

8. Proposed Measures 

7. Theory of Menstrual Discrimination in India

9. Appendix

6. Data Analysis



 
 

We hereby extend: 

A special mention to Bharti Kannan who conceptualized, led, and executed the

campaign and prevalence data collection, report writing, Subhiksha Manoj for

consistent support in outreach, data analysis and report writing Panu Hejmadi

from Team Boondh. Thanks to Sonal Jain for their outreach assistance. We

would also like to Rasikha Venkat for assistance with data collection and

analysis. A special acknowledgement to Boondh’s outreach interns Priyanaka

Bharali and Smita Patel along with Pratyusha Varanasi and Anandi Pandey

of team Boondh for their collective efforts in data sorting.  

This report has been designed on the backbone of 1,564 respondents from across

the country and we will always be grateful for all your time, patience and

participation.

We are grateful in particular to Beyond Blood, Eco Femme, One Future

Collective for taking time out to engage with us on and off social media. Thank

you for your support. We would also like to extend our thanks to Agents of Ishq,

Rega Jha, Jo, Namratha Menon, iawaken and Dr. Tanaya for amplifying the

campaign and encouraging their followers to partake in our survey that

documents instances of menstrual discrimination in India.
 
 
 
 
 
 

01. Acknowledgments

http://regajha/


Boondh, beyond the support with respect to time and human resources to this
initiative, also extends thanks to Amplify Change for funding this advocacy
project.

This report was designed by Subhiksha Manoj, Sathya Priya and Saniya
Nasarjung Team Boondh.

The illustrations are by Sangeetha Alwar.

Published by Boondh in March 2022.



02. Executive Summary

Socio-cultural norms, stigmas and taboos associated with menstruation in
India, take a number of different forms, often resulting in severe
restrictions on menstruators. In fact, a 2016 study found that only 21% of
adolescent girls in India faced no restrictions at all during menstruation. 

Menstrual discrimination largely refers to those practices that restrict,
inhibit, and limit menstruators’ agency to participate in everyday life.
Menstrual discrimination includes forms that propagate social seclusion,
medical or surgical suppression, that may cause physical disability and
harm, lack of opportunity, or a limited degree of freedom all intertwined
with the way women’s/menstruator’s bodies are perceived to be bodies of
reproductive function/labour. These forms of discrimination arise by virtue
of “deemed impurity” around the bleeding phase of the cycle, invisibilizing
the other aspects of the menstrual cycle that contribute to reproductive
labour of limited biological agency and choice.

2.1 Definition of Menstrual Health

This could potentially have consequences that range from mild to severe
psychosocial distress and trauma, to violations that manifest differently in
spaces of home, places of worship, schools, and workplaces. As
acknowledged by a group of United Nations Human Rights Experts :
                                               

 “The stigma and shame generated by stereotypes around
menstruation have severe impacts on all aspects of women’s
and girls’ human rights, including their human rights to
equality, health, housing, water, sanitation, education,
freedom of religion or belief, safe and healthy working
conditions, and to take part in cultural life and public life
without discrimination .”
.
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https://bmjopen.bmj.com/content/6/3/e010290
https://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=24258&LangID=E
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Menstrual discrimination, violence falls under the larger ambit of a
consensus in defining Menstrual Health and Hygiene  , recently
published through the collaborative efforts of various stakeholders to
bring about a holistic framework for action. Overarchingly Menstrual
Health is defined as, "a state of complete physical, mental, and social
well-being and not merely the absence of disease or infirmity, in relation
to the menstrual cycle”

experience a positive and respectful environment in relation to the
menstrual cycle, free from stigma and psychological distress, 

2.2 Overall context of menstrual exclusion and
discrimination

The points relevant for discussion in this report originate from the
definition as follows: that women, girls, and all other people who
experience a menstrual cycle, throughout their life-course, are able to:
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including the resources and support they need to confidently care
for their bodies and make informed decisions about self-care
throughout their menstrual cycle.

decide whether and how to participate in all spheres of life,
including civil, cultural, economic, social, and political, during all
phases of the menstrual cycle, free from menstrual-related
discrimination in the forms of exclusion, restriction, coercion,
and/or violence.

It is pertinent here to mention that the freedom to participate in all
walks of life, education, work space, family, leisure, etc among is very
much an integral matter of human rights. There cannot be imposed or
foisted upon norms that are detrimental to such participation and in
turn physical and psychosocial well being is the tenet around which this
report has been built.





A 2021 Menstrual Hygiene Day Event Circular by UNFPA echoes this
as : “UNFPA supports sexual and reproductive rights for all. To
menstruate without being cast out or missing out, without feeling fear
or shame and without being treated like less or exposed to more
vulnerabilities shouldn’t be controversial. Living with dignity is a
human right that should be preserved. Period .”

 

In an effort to quantify the impact of this discrimination, and gain
clarity of the landscape of menstrual discrimination in India, Boondh’s
#STOPPeriodPenalty campaign undertook a survey. The findings with
1543 respondents, showcases that an overwhelming 76% of
respondents experienced menstrual discrimination in one form or the
other. Most responses affirmatively confirmed the top places of
occurrence of such practices as being homes/private space (67%),
places of worship (63%), followed by schools (28%), workplaces (15%),
public places (5%), and medical institutions (3%). 

 

67% 63%

28% 15%

5% 3%

MENSTRUAL
DISCRIMINATION 
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MEDICAL
INSTITUTIONS
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3

https://www.unfpa.org/events/menstrual-hygiene-day
http://boondh.co/
https://www.instagram.com/explore/tags/stopperiodpenalty/


03. Brief on
#STOPPeriodPenalty

It is widely known that women and girls face discrimination by virtue
of menstruating, i.e, 355 million people in India . It is important to state
here that there is no consolidated report that includes non-binary and
trans gender persons who menstruate. The National Family Health
Survey has the data divided state-wise making it hard to get a
comprehensive understanding. It is widely and diversely known that
culturally menstruators are forced to follow menstrual practices/rituals
across caste/religion demographics followed by their families that
might include banishment to separate rooms/ menstrual huts. This is
not all.

3.1 An Introduction of Discriminatory Practices

Our general understanding of discrimination in this space is very limited
and is especially restricted to our knowledge on the lack of awareness of
periods, period products, sanitation facilities or policy interventions. We
often do not turn our gaze to the more systemic discrimination in various
aspects of a menstruator’s lives within their homes, schools, university,
workplace, public places and even medical institutions. 

Women sugar cane workers in Beed, Maharashtra, have been forced to
remove their wombs so that menstrual cycles do not affect the volume of
production. This shocking story became the first one to shine a light on
gendered body violations in unorganized rural livelihoods.
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https://www.bbc.com/news/world-asia-india-52830427


Another report from the southern state of Tamil Nadu, where textile
factories prescribed pills illegally to postpone periods to avoid it
hindering production. “The choice was between losing wages and
popping more pills to get through the day’s production targets,'' said
Marimuthu, a textile laborer who now takes time off work if needed
during her periods.

In another shocking incident, women government employees were
being put through medical gynaecology tests, before being offered a job.
This was alleged to check if they were to get pregnant. The women
allege that they were forced to stand naked in a room together, in
groups of 10, during the invasive unconstitutional"finger tests " , which
were conducted by female doctors. They added that the room's door was
not properly closed, and a curtain was "the only thing blocking the view
from the outside"

The ambit of Menstrual Exclusion, Discrimination and Violence is cross-
cutting and complex. In this report, we attempt to explore the many
manifestations of the same with respect to Exclusion and
Discrimination only.

“The couples from Beed who migrate in search of sugarcane cutting are
often employed by a contractor who pays them an amount in advance
for a particular period. If they fail to meet the harvest set, the remaining
amount is demanded back,” the news report states. 
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https://www.reuters.com/article/us-india-textiles-women-abuse-idUSKCN1TD00T
https://www.reuters.com/article/us-india-textiles-women-abuse-idUSKCN1TD00T
https://www.bbc.com/news/world-asia-india-51590690
https://www.thehindu.com/news/national/No-two-finger-test-for-rape-SC/article12141055.ece.
https://www.youthkiawaaz.com/2020/05/give-the-women-in-beed-the-right-to-bleed-and-be/


Tackle the lack of a categorical understanding and/or a categorical
approach to understanding of the discriminatory practices
committed against menstruators in India. This is established by
understanding the landscape of menstrual discriminatory practices
in India. Questions on the kinds of discriminatory practices, the
demography of those living/having survived discrimination and its
effects on a menstruator are key to the campaign. 

Publish multiple open source content that amplify the patterns of
discriminatory realities one ground, a menstruator’s legal rights
against it and recommendations on how one can work towards
systemic change. 

3.2 Objective of the #STOPPeriodPenalty campaign
 

#STOPPeriodPenalty campaign aims to



The survey tool was structured to capture the needs mentioned above.
Therefore, the survey questions are open endedQuestions were drafted
to understand personal experiences while also sharing anecdotal
experiences of discrimination encountered by others.. 

The survey also encapsulates modes of negotiation and subversion from
conventions rooted in discrimination. This is to understand the
perception and response to such instances by respondents. Here, the
respondents also had an opportunity to share their opinion on the role
of public and private institutions in building a positive /
resilient/equitable environment.

 

Build Evidence - Through this report as evidence and anecdotal
support from the survey tool.

Intersectional  Analysis - Studying the patterns that arise in the
repository will inform us on how one can work towards addressing
this issue. Who/ which systems oppress. Where and how can
society and /or the state intervene? This will also help us
understand how well our current systems of the State like the
Judiciary; or private enterprises like our workspaces, schools, and
even homes are equipped to tackle this issue.

The lack of any research in the area of menstrual discrimination,
especially within the Indian context, leaves us with the need to 

4. Survey Tool and
Outreach Methodology



4.1 Towards an intersectional approach to study
Period Penalty

To unravel the core of such penalizing conventions, it is important to
challenge fundamental power structures. Menstrual discrimination is
not merely a gendered issue, as it is closely interlinked with economic
class and caste as well, and is a matter of human rights as mentioned
above. While it was imperative to take an intersectional approach in our
structuring of the survey, we refrained from asking the respondent’s
caste. However, religion was asked with a disclaimer that read :
“Purpose of asking: To understand Religious customs’ role in menstrual
discrimination.”

4.2 Summary of Insights from Survey Data

The fact that it is impossible to separate religion and caste realities from
any experience of a person was reflected in our responses, where many
mentioned their caste location irrespective of our question.
Out of the 1543 respondents, almost all of them were menstruating
persons and 97.58% of them fell under the age group of 40. Based on the
responses, it was also found that 78% of the respondents were Hindus.
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This survey was launched on 14th December 2020 and was open till 31st
March 2021. Due to COVID-19 restrictions during this entire period, the
survey was predominately circulated via social media platforms and
through collaborations with other feminist organizations and
influencers on Instagram, Facebook, Twitter and LinkedIn. On the other
hand, organizations such as EcoFemme, One Future Collective and
Beyond Blood continued to amplify our survey and hosted us on live
interactions where we spoke about the campaign in detail. 

In addition to this, social media influencers such as Kaman Gautham,
Nutritionist and Lactation Counsellor; Rega Jha, Journalist and Ex-
Executive Editor at BuzzFeed India; Jo, PhD Scholar; Namratha Menon,
Sustainable fashion Advocate and Environment Activist; iawaken, a
Human Rights Activist; Dr. Tanaya, Medical Doctor, Embryologist, and
Scientist had encouraged their community of followers to partake in the
survey as well.

Nena Jain, ex-social media coordinator at Ecofemme joined us in
discussing the various threads of discrimination in various spaces -
Private and Public. (View the discussion here)

 Anuhya Korrapati, the Founder of Beyond Blood and a Doctoral
Researcher discussed the relevance of feminist economics in
understanding menstrual labour, and integrating it into the
discussion on period leaves in India. (View the discussion here)

 Uttanshi Agarwal, Program Director, Fem Justice Center, One Future
Collective highlights the realities of discrimination at the workplace,
especially informal work set up and how the state can effectively
regulate this space? (View the discussion here)

https://www.instagram.com/mycocktail_life/
https://regajha.com/
https://www.buzzfeed.com/in
https://www.instagram.com/radxbone/
https://www.instagram.com/iawaken.in/?hl=en
https://www.instagram.com/dr_cuterus/
https://ecofemme.org/
https://www.instagram.com/tv/CKIwW9BhF2o/?utm_medium=copy_link
https://www.beyondblood.org/
https://www.instagram.com/tv/CJ54OqBHGKg/?utm_medium=copy_link
http://www.onefuturecollective.org/
https://www.instagram.com/tv/CMMw1QYlMof/?utm_medium=copy_link


 In the design of the survey tool, leaving the most crucial questions
that would allow us to analyse patterns as open ended posed great
challenges in categorizing them. Especially so, when respondents'
experiences overlapped as they covered multiple categories within
a single response. 

It is important to state here that the biggest limitation is that the
respondents are limited to people with access to smartphones and
social media platforms, thereby not accounting for the gendered
digital divide in India where only 33.3% of all internet users are
female. According to a latest National Family Health Survey
(NFHS) report, 69.4% women in urban areas, 46.6% in rural areas,
and overall 54% women pan-India had said they had a mobile
phone that they themselves use". Two-thirds of those who said
they had a phone had also said they could read messages on it. This
is a limitation we tried to offset by hiring outreach interns who
concentrated on regions that were not covered via our social media
outreach, particularly with geography. The interns based in Assam
reached out to their community members and reached out to
regions like Nagaland, Tripura, Manipur, Meghalaya, Himachal
Pradesh, J&K, Chandigarh, Sikkim and Chhattisgarh. This
measure was taken after an analysis during the first week of
February to understand and push for outreach efforts in certain
regions and age groups more. 

Limitations in the survey tool structuring and outreach methodology:

 
 

https://www.indiaspend.com/gendercheck/4-in-5-bihar-women-have-never-used-the-internet-702855


5. Research methods

The study adopted a mixed-methods approach utilising primary and
secondary research to undertake quantitative and qualitative
analyses. 

Secondary research: The Boondh team undertook desk review that
included studying media reports and research papers on menstrual
discrimination in India as well as highlighting them on social media
pages.

Primary research: Based on the findings from the secondary research
and to plug in data and information gaps in understanding menstrual
discrimination, the team prepared a detailed survey to collect first
hand experiences from menstruators. 

Socio-cultural and demographic indicators (religion, caste, class) of
the respondents
Personal discrimination: Types of discrimination practised in
different spaces - homes, schools, colleges, workplaces, public
places like places of worship, hospitals etc.
Caregiver/Bystander observation of discrimination: Scope for
negotiation, bystander/caregiver measures, agency cultivation
when encountering such discrimination.
Support measures: Ways in which individuals or society can
support in building a period-positive environment.

5.1 Survey Design 

The survey was constructed with the objective to understand:

1.

2.

3.

4.

https://www.instagram.com/explore/tags/stopviolationseries/


Each of these points were structured into open-ended questions,
with a few close-ended questions that pertained to socio-
demographic indicators. The responses were studied and coded into
a set of categories to further facilitate qualitative analysis. There
were two major category types: Types of Discrimination
encountered personally and Means of navigating/engaging with
Discrimination as a bystander or a caregiver.

5.2 Categorical classification of Discrimination 

 

2. Exclusion: When an individual was ostracized /not allowed to
     enter spaces. For example, Banishment, made to sit on the floor,
     made to use different utensils. 

3. Practises: When a ritualistic belief is perpetuated. For example:
     Must wash hair on the 3rd day of the menstrual cycle and not
     touch pickles etc. 

4. Shaming: When an individual is belittled and/or mocked for
     menstruating. 

It is important to note here that many of the respondents reported more
than one type of discrimination, and they were associated/grouped with
other manifestations of discrimination wherever relevant.

Non Participation: When an individual was not being allowed to
participate in a dynamic collective activity. For example, family
ceremonies or festivals. 

1.

The respondent anecdotes were studied and fit into the following
subcategories:



5.3 Categorical classification of Respondent’s
Measures 

Awareness - Respondents felt being aware of one's own body
is key to a period-positive world. Teaching and learning sex
education from a young age was popularly advised by the
respondents. Some also said that awareness about the
discriminatory practices itself can push for positive
interventions

Normalization- Having open conversations about periods in
every sphere of one’s life. Male members normalizing
menstruation is important to make menstruation a non-issue.

Support System - Having a group of people who do not
invalidate one’s pain/ lived experiences was widely suggested.
This support system was a necessity within households; at
workplaces; schools and especially in medical institutions.

When asked how one can work towards building a more period-positive
future, the responses we received were classified into the following sub-
categories.



Equality / Freedom to participation - This includes demands
for equal treatment in all spheres of life whether at home,
workplace or public spaces.

Inclusive Infrastructure - Having access to inclusive toilet
facilities especially in public spaces, accessibility to period
products, safe spaces to rest when tired all fall under inclusive
infrastructure

Classifying the types of discrimination and the means to navigate them
provides a framework to suggest and/or locate recommendations for a
period-just future and overall wellbeing of menstruators. By
categorizing the different types of menstrual discriminatory practices,
the report hopes to enable constructive dialogue with ecosystem
players to adopt and/or strengthen period-positive measures and
systemic enablers to prevent menstrual discriminatory practices.

Mainstream Discourse - Authentic representation of period
experiences in advertisements and movies were crucial to have
an ideal perception of menstruation in mainstream society.

Institutional Support - Respondents said policy level changes
within workplaces and at the State level would pave the way for
period positivity. Inclusive and sensitive workplace policies;
subsidized/ free sanitary products; policy reforms/
introductions; constitutional interventions were all included
under this sub-category. 



 

Out of the 1543 people that had filled our survey, almost entirety of the
sample was made of / consisted of menstruating individuals. The
majority of the respondents (97.58%) were under 40 years of age, and
78% of the respondents identified as Hindus. 

6. Data analysis
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An overwhelming majority (75%) reported having faced some form of
menstrual exclusion; while 14% were unable to articulate if the
incidences faced by them were in fact exclusionary and/or
discriminatory in nature. Only 11% reported to not have faced any
exclusion or discrimination owing to menstruation.

In the majority of the cases, discriminatory practices happened in
places of worship and within respondents' homes. Given the majority's
religious identification (as Hindu), these discriminatory practices at
places of worship and within private spaces reinforces the fact that
religion and majority of the religious practices continue to
govern/dictate women's/menstruator’s sexual and reproductive rights. 

25%

75%
EXPERIENCED
MENSTRUAL

DISCRIMINATION

DID NOT
EXPERIENCE
MENSTRUAL
EXCLUSION 

An overwhelming 75% of

respondents experienced

menstrual discrimination in

one form or the other 



6.1 Spaces where menstrual discrimination is
commonly practised/enabled

 
 

6.1.1 Homes/Private Spaces

Out of the 67% of respondents who faced discrimination in their homes,
52% faced exclusion. This means that they were banished* and/or
ostracized* when they were menstruating. This included instances
where one was asked to move to a separate room for the entire duration
of periods, restricted from touching certain common items used in the
house, etc. 

“I was not allowed to touch sofas and any other
clothing related items. I had to sleep on a mat
on the floor with my own pillow and bedsheet,
which I needed to handwash on the 4th day.

Also, I wasn’t allowed near plants or inside the
kitchen.”

18% of respondents said they were not only excluded and ostracized but
also made to follow practices such as washing their hair every day or
refraining from watering plants. 15% registered that they were not
allowed to participate in community functions like weddings,
festivities, or regular mundane activities in addition to exclusion. 

 
 



15% WERE NOT ALLOWED TO PARTICIPATE IN RELIGIOUS,
FAMILY OR OTHER CEREMONIES

18%

52% WERE EXCLUDED - OSTRACISED AND/OR BANISHED -
FROM THEIR HOMES WHILE MENSTRUATING. 

MADE TO FOLLOW CUSTOMS  AND PRACTISES 



“The first day I got my period as a 12.5-year-old
girl, I was supposed to attend my cousin

brother's thread ceremony. My grandparents
didn't let me attend it and I had to be at home.

It was a feeling of shame I still remember today.”

Exclusion was not reported as a standalone phenomenon, either. About
36% of respondents reported exclusion to occur concurrently along
with non participation, shaming and practices. 



Married at 14, Sarthi was cooking on the coal
chimney and felt a rush of blood oozing out of her
vagina. Her first reaction was of extreme fear and

amazement; not knowing what was happening.
Naturally, she used the first piece of clothing that she
could lay her hands on to stop the trickling of blood

from her body. It was a towel drying inside the
house, little did she know that it belonged to her

brother in law. Her husband upon learning about the
incident took the burning pieces of coal and poured
it on her body. The burn marks are still present on

her body*.

Menstrual discriminatory practices within the home include the denial
of menstruators’ rights within the ambit of Non Participation,
Shaming, Exclusion and Practices that affect the individual’s agency to
pray, cook, clean, touch or be in the presence of others or, specifically,
men in the household, partake in funeral or cremation rituals, religious
or ritualistic festivals, access to one’s own bed/clothes, or access to
facilities meeting minimum Water Sanitation and Hygiene (WASH)
standards. Menstruators are also shamed and ridiculed for staining
during menstruation, and have their cycle tracked or their families.
These practices within the household essentially amount to a practice
of untouchability .
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*Source: UNINHIBITED

https://www.linkedin.com/posts/dilip-pattubala-8459b418_iwd-iwd2022-menstruationmatters-activity-6896792328736952321-3P7R
https://handbook.spherestandards.org/en/sphere/#ch006
https://www.sci.gov.in/pdf/JUD_6.pdf


Lata is a 30 year old living in Bhopal who
maintains distance from her husband during
the time she menstruates. At night she sleeps
in a different room because, as she states “My
husband will fall sick and get a fever if I sleep

with him during periods*”.

The complex interplay of religion, caste and gender  further aggravate
the way in which menstruators experience menstrual discrimination.
It is noteworthy here to mention that these forms of discrimination is
perceivably more prevalent among upper-caste households, and
menstruators among the Dalit, Bahujan and Adivasi communities
scarcely follow such practices from our experiences of fieldwork as
well. 

This is well documented and spoken about in "Caste is my Period "
where the double whammy of being excluded from such practices is
further duress to their productive/reproductive/caregiving labour. 

“I was menstruating while my father passed
away, and I had to hide it because I knew they

wouldn't let me see the body otherwise.”
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*Source: UNINHIBITED

https://www.linkedin.com/posts/dilip-pattubala-8459b418_iwd-iwd2022-menstruationmatters-activity-6897518676749160448-ALlW
https://library.oapen.org/bitstream/handle/20.500.12657/41299/2020_Book_ThePalgraveHandbookOfCriticalM.pdf?sequence=1


6.1.2 Formal Institutions: School and Workplaces

Apart from home and other “safe/private spaces”, menstrual
discrimination happens in other spaces as well - such as schools and in
workplaces, where lack of inclusive infrastructure and sensitive
discourses around menstruation are reportedly lacking. 

One of the HeadMaster (HM) in a village in
Jamui(Bihar) mentioned that: “We do not have a
single female teacher in our school. Whenever
the girls get their periods, we send them home
to manage it as we are not aware of what to do
in such a situation. We have one female cook

under the MDM scheme, so sometimes the girls
talk to her.*"

 

44% of the respondents said that they were shamed in their schools
either by their teachers, or the boys in class. A majority of these
respondents also agree that the lack of awareness coupled with
inadequate infrastructure in their schools led to this problem. 10% of
the respondents also attested to being excluded in school, and a
significant 40% reported to lack of Awareness and Infrastructure.

*Source: UNINHIBITED

https://www.linkedin.com/posts/dilip-pattubala-8459b418_iwd2022-internationalwomensday-menstrualhealth-activity-6892425664134225920-zw2a


44%
WERE SHAMED IN THEIR SCHOOLS EITHER BY THEIR
TEACHERS, OR THE BOYS IN CLASS.

10% WERE EXCLUDED IN THEIR SCHOOLS 

40% REPORTED LACK OF AWARENESS  ABOUT MENSTRUATION
AND INFRASTRUCTURE

It is critical for schools and workplaces to institute and/or further
progressive menstrual health and hygiene policies and make way for
safe spaces for menstruating individuals.

 On asking her privately regarding what she likes
to use, she replied “Kapda. Magar sab dost bolte
hain ki kapde se bimari ho jayegi. Kuch toh chidate

bhi hain.” (I use cloth, but my friends say that I will
get infected with a disease. Some of them even

tease me)*.

*Source: UNINHIBITED

https://www.linkedin.com/posts/dilip-pattubala-8459b418_iwd2022-iwd-menstruationmatters-activity-6894668976903786496-RfkS
https://www.linkedin.com/posts/dilip-pattubala-8459b418_iwd2022-iwd-menstruationmatters-activity-6894668976903786496-RfkS


 

“In school, we had a whole session for middle
school girls who were about to attain puberty,

and it was all hush, hush. They would silently file
us out of the class and into a hall to talk about

how we have to be careful and discreet and stuff.
Also, not having good washrooms with dustbins

was a problem.”



It is important to cultivate knowledge, understanding and view/gaze
of the menstruating body in both scientific and general discourse
within formal learning spaces - schools, colleges, etc., - without
attaching stigma and/or shame to the discussion itself. This lends
itself to developing understanding amongst non-menstruators as
well and enables them to form nuanced understanding and support
menstruators through their menstrual journey. 

“I was 14 and my breasts started to grow. I lived in a
community where we didn’t talk about all this openly. I
was very ashamed and didn’t want attention around
this change, so I took matters in my own hand and
started to put a brick on each of my breasts while
going to sleep every night hoping this would stop my
breasts from growing. But it didn’t! It was painful and it
stopped growing, I didn’t want to be teased. Finally I
gathered the courage to talk to my friend whose
breast was as visible as mine and growing, and she
told me everyone goes through this while growing up.
Understanding that I was not alone in this process and
it is normal helped me a lot."
(Amla from a small tribal community in Rajasthan*)

*Source: UNINHIBITED

https://www.linkedin.com/posts/dilip-pattubala-8459b418_womensday2022-iwd2022-adolescenthealth-activity-6891368736792616960-i4d6


The conditions at the workplaces are also severely lacking in these very
aspects. A concerning 55% of respondents who faced discrimination at
their workplace said that they faced gaslighting in one way or another.

“I got my period at work and had accidentally
stained my underwear. When I asked if I could

go home because I was uncomfortable and also
beginning to feel pain, my boss asked me to go

home, change and come right back, just to
complete the 2 hours of work left.”

55%
 REPORTED BEING GASLIGHTED IN ONE WAY OR
ANOTHER WHEN ON THEIR PERIOD. 



6.1.3 Public spaces

When it comes to public spaces, such as places of worship, 77% of the
respondents reported being excluded from religious sites [on account
of them menstruating]. This also extends to non-participation,
wherein menstruating people were expected to refrain from partaking
in religious functions. 16% of the people that were discriminated
against at places of worship stated having gone through this.

6.1.4 Bystander observation

Out of all the survey respondents, 98.6%  of respondents have
witnessed/ encountered other menstruators being discriminated
against. 40% of the menstruators that were discriminated against were
15- 20 years of age, followed by 10-15 years olds at 23%.

A majority of them were noticed being discriminated against at home.

 98.65 % encountered others

being discriminated against.

98.65%

1.35%

ENCOUNTERED
OTHERS BEING
DISCRIMINATED

AGAINST  

DID NOT ENCOUNTER
OTHERS BEING
DISCRIMINATED

AGAINST  



When asked if the bystanders were able to intervene or negotiate with
the perpetrator in any way, 40% said that they intervened in one way
or another. While some of them led to slow yet successful fruitions,
many kept trying and some failed.

“My mother once told me, the pickle goes bad if
we come near it during menstruation. I told her

it gets spoiled due to adulteration of bad
bacteria. Then I used to touch it intentionally in
front of her! It didn't get spoiled. So, this is my
way of slowly changing little things and making
arguments. They (parents) have now opened

up.”

6.1.5 Suggested Measures from Survey

34% said that they did not as intervening would mean, in some cases,
confronting a close family member of the victim. 

Building an ideal environment for menstruators would mean challenging
all the realities that have been laid out here. When we asked the
respondents how we can start moving towards this goal, a majority of
them (20%) believed that awareness will pave the way. In addition an
aggregate of 13% of respondents mentioned the need for awareness
supplemented by inclusive infrastructure, institutional support,
normalisation of menstruation and support systems. Followed by
building and nourishing support systems that is centred on believing a
menstruator experiences (15%) and creating institutional support where
the State speaks for the welfare of this population by introducing
effective policies that tackle the root problems such as lack of awareness,
harmful taboos and authentic representation (11%).

 
 



 Exclusion is a form of discrimination that manifests through practices,
shaming, non-participation, and gaslighting. 

07. Theory of Menstrual
Discrimination in India

The pyramid of Menstrual Discrimination showcases the most
commonly experienced forms of discrimination across all age groups is
the foundational layer upon which multiple other factors of
discrimination are added on as the menstruating individual ages and
experiences discrimination across different spheres in their menstrual
life cycle from menarche to menopause. 



In connection to the pyramid, the exclusion is the most prevalent form
of discrimination and forms the base of the pyramid, over which other
forms of discrimination play upon. This is most often always coupled
with one or two others forms of discrimination including shaming,
non-participation, practices and gaslighting. Through the lifecycle of a
menstruator, the younger menstruator is predisposed to experience
shaming, and practices that inhibit expression of agency, and with the
progression of age, factors that compound this shift towards gaslighting
and non-participation. 

The following is an infographic representation of how Menstrual
Discrimination manifests in different spaces. 



44% WERE SHAMED IN THEIR SCHOOLS EITHER BY THEIR
TEACHERS, OR THE BOYS IN CLASS.

10% WERE EXCLUDED IN THEIR SCHOOLS 

40% REPORTED LACK OF AWARENESS  ABOUT MENSTRUATION
AND INFRASTRUCTURE



Drawing upon the above inferences, the drivers of Menstrual Exclusion
is represented in the following graphical representation.



08. Proposed Measures

Respondents collectively believed that normalization of menstruation
(26%), awareness (20%), building support system (15%) and creating
institutional support (11%) will greatly impact their relationship with
menstruation. 

In addition to the above-mentioned measures, we want to propose a
case for larger evidence building. One of the ways we can systematically
enquire on menstrual discrimination is by integrating some questions
in the National Family Health Survey conducted by the Indian
government every year.

PROPOSED 
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11%
26%

20%

15%
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OF

MENSTRUATION

AWARENESS

BUILDING
SUPPORT SYSTEM

CREATING
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Educating students about menstruation and safe sex practices in school.
In doing so, also include the social and economic implication that
menstruating individuals have to go through.  The approach most
schools take towards menstruation is very biological, which needs to
change. They need to talk about the pain, the different product and use
an intersectional approach in talking about the issue.

To reach more people, such programs should run in places such as
Anganwadis as well. Distribution of sanitary pads from the government
should happen in a place which is most accessible to menstruators.
Menstruation being a taboo results in the lack of accessibility to
government schemes.   

For a full list of measures, refer to the Legal Literacy Toolkit we have
developed.

https://boondh.co/pages/resources


9. Glossary

Reproductive Labour - It includes all those aspects of labour that
constitutes unpaid such as childbirth, child care, cleaning, cooking,
child care and other areas typically designated as household and
‘women’s labour’.

Menstrual Health and Hygiene - According to the UNICEF,
Menstrual health and hygiene (MHH) encompasses both menstrual
health and hygiene and the broader systemic factors that link
menstruation with health, well-being, gender equality, education,
equity, empowerment, and rights. These systematic factors have
been summarized by UNESCO as accurate and timely knowledge,
available, safe, and affordable materials, informed and comfortable
professionals, referral and access to health services, sanitation and
washing facilities, positive social norms, safe and hygienic disposal
and advocacy and policy.

Agency - In social science, agency is defined as the capacity of
individuals to act independently and to make their own free
choices.

     Definitions:



Gaslighting - Gaslighting is when one’s pain is dismissed by
psychological manipulation that makes them question their sense
of perception or judgement. 

Banished - To be treated as unwanted and driven out of one’s home
or a place where one usually lives. 

Ostracized - To be excluded from a group of people and/or society.
In this context, refers to practices, experiences that promote non
participation while menstrual bleeding. 



THE END


