
Report: #00295-AA; APRIL 2013 

Copyright © 2013 J-InterSect.  All rights reserved.  No part of this publication may be reproduced, stored in a retrieval system, 

or transmitted in any form or by any means – electronic, mechanical, photocopying, recording, or otherwise – without the 

permission of J-InterSect.

Creating Long-Term Employment for Those with Special Needs 
What are the global benchmarks and high value-add best practices for creating long-term 

employment for those with special needs? 
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HIGHLIGHTS 

DISABILITY PROTECTION LEGAL PROVISIONS. Disability 

protection provisions increase employment opportunities for people 

with special needs and change the public’s perception of them. 

SUPPORTED EMPLOYMENT AND REHABILITATION. 

Supported employment and vocational rehabilitation help create job 

places for the disabled by providing them with trial workplaces, 

training and help on the job. According to recent estimates, some 

3,800 social firms in Europe employ approximately 43,000 disabled. 

EMPLOYER INCENTIVES. Various financial incentives for 

employers (tax incentives, wage subsidies, etc.) reduce employers’ 

accommodation-related and other additional costs for labor and 

encourage them to hire disabled persons. 

PROMOTING SELF-EMPLOYMENT. Self-employment can be 

advantageous for many disabled persons. In 2010, 493,000 disabled 

persons were self-employed in the U.K., which comprised 14% of 

disabled persons with paid jobs, compared to only 13% of non-

disabled people. 

CHANGING DISABILITY PERCEPTIONS. The U.K. 

Employers’ Forum on Disability is the first employers’ organization 

worldwide that focuses on changing perceptions of disability. It 

provides 400 members with advice and expertise to help the disabled 

gain employment. 

SWEDEN. In the late 2000s, Sweden had the highest disability 

employment rate of 62.3 percent among OECD-27 countries. The 

ratio of employment rates among people with disabilities over those 

without since the mid-1990s has increased from 0.7 to 0.74 in the late 

2000s.  

ICELAND. In the late 2000s, Iceland had a disability employment 

rate of 61.3 percent compared to the OECD-27 average of just above 

40 percent. The ratio of employment rates among people with 

disabilities over those without was 0.71. 

Founded in 2002, J-InterSect uses a global benchmark and high value-add best practice framework to discover 

transformational solutions to the most complex challenges facing government, business, and NGOs. 
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