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Welcome 
 

Sustainability is a key part of our commitment to our core markets of Mining,       

Quarrying and Recycling. These industries provide the foundations of much of our  

modern world and as a key partner we’ve recognised that we can bring                    

disproportionate sustainability benefits. Of course, we can make commitments within 

our own company but, by being outward looking and ambitious for our clients, we can 

massively increase our contribution.  

 

We split our program into four pillars,  influenced heavily by our company culture and 

foundation:  

 

 Energy 

 Innovation 

 People 

 Recycling 

 

We also include our latest environmental and health and safety policies.  

  



 

 
 

Energy 
 

We realise that pumps are one of the world’s biggest users of energy and also account 

for a huge amount of energy waste. The negative impact high energy usage is well  

documented, from higher costs through to higher emissions and environmental damage. 

The world’s resources are under pressure and the last thing anyone wants is wasteful 

industrial machinery exacerbating this. 

 

We’ve made it a priority to understand and grasp energy waste at site level and we’ve        

invested a huge amount of time studying and reporting on this. Now, with the results to 

hand, we are confident we can make it a commitment to reduce pump energy         

consumption by 20% on the average site. 
 

 

  



 

 
 

Innovation 
 

We believe that innovation is critical to sustainability. No one really believes that we can   

continue to do what we’ve always done and get the same results. We have a culture of       

innovation that runs through much of what we do; we believe that the ability to        

remotely monitor equipment will make the largest contribution to future sustainability.  

 

It has the potential to…. 

 

 Radically reduce costs 

 Improve maintenance planning 

 Save time 

 And perhaps biggest of all, transform energy usage 

 

Therefore, our commitment is to introduce a remote monitoring device on all our 

pumps by 2020 and offer all clients the ability to use the information to improve their 

pump efficiencies.  
 

 

  



 

 
 

  

People with a passion to make customer’s lives easier by understanding 

their needs and delivering solutions. “ 

“ People 
 

People are number one to us and this is what our business was founded on. As our  

Mission Statement puts it… 

 

 

 

 

In a rapidly changing world there is an ever increasing danger of people being left      

behind. We’re determined to change this with a great culture of learning and              

development. Never content with where we’ve got to, our people are always training in 

new skills, striving to be the very best they can be. And the effect? They spread this 

around them, improving customer’s skills and hence improving lives. 

 

Our program commitment is to put 100% of our team through a development and             

improvement course each year and to give 30% of our new job opportunities to young 

people just leaving education – providing for the future. 
 

 



 

 
 

Recycling 
 

This planet’s resources are stretched and under pressure. This is leading companies to       

innovate more and more in recycling, finding new and sustainable ways to recover     

materials. We are working on this within our own processes but perhaps our greatest 

contribution is to helping other companies working on these processes. Many require 

pumps and need a supplier with an innovative and ‘can do’ approach. If recycling     

processes can be made more cost effective, the recycling rate will increase, and we’ll 

create a more sustainable world.  We work extensively with sand, gravel, minerals and 

metal recycling.  

 

Our commitment therefore, is to help our customers to recycle twice as much by 2025 

then they did in 2015. 
 

 

  



 

Environmental Policy 
 

As a company we recognise the necessity of sustainability and sound environmental 

practice, therefore best practice is essentially standard practice.  The very nature of our 

business (promoting long term cost savings and increased efficiency) match perfectly 

with a sound environmental policy. 

  

 We source and support the latest technology in efficient pumping with particular 

focus on pumps running cleaner and cooler.  We encourage suppliers to utilise raw 

materials in the most efficient way and encourage use of recycled materials for 

production where ever practically possible. 

 

 We receive and send out large amounts of packaging material and have made a 

substantial commitment to recycle all card that ends its useful life at our premises, 

before which time we re-use packaging materials in view of reducing our carbon 

footprint.  All vehicles within our warehouse are rechargeable and electric as we 

recognise that this is more sustainable than petroleum or gas. 

 

 We support many local and community initiatives, both relating to the               

environment and to the local economy and are always ready to take up any further 

proposals which reach us. 

 

 Members of staff are encouraged to be aware of their own responsibility and     

impact on the environment and are encouraged to respond actively to uphold our 

principles.  We also promote car sharing and pooling for travel to and from the 

workplace. 

 

 We respond to and comply with any existing legislation and will be proactive in    

adopting any future regulatory requirements – which we acknowledge are likely to 

be more stringent.  We are currently ensuring that all aspects of our company 

meet the terms of the ISO 14001 standard. 

 

 It is our aim to carry out regular audits of the environmental impact and the     

carbon footprint of our firm on a regular basis and to report such findings to all 

members of staff to ensure that they act in accordance with any improvements  

initiated by managerial staff. 

 

 

  



  

Health & Safety Policy 
 

Atlantic Pumps are committed to the Health, Safety and Welfare of all its employees and 

other persons who may be affected by the company’s actions. It is company policy to   

provide and maintain healthy working conditions, safe plant, products and safe systems 

of work. 

 

 The Managing Director is responsible for the safe working practices in the areas of    

activity, and also for the continued development of safety systems. 

 

 All employees shall be encouraged to participate in the pursuit of Health and Safety 

and are reminded that Safety is the prime responsibility of everybody when carrying 

out their own particular job. 

 

 The Managing Director is responsible to assess, evaluate and control risks in his area 

of operations and to make and record suitable arrangements. It is the company’s   

policy to provide the necessary information, instruction, training and emergency    

procedures that may be required. 

 

 All Employees are actively encouraged to communicate all Health and Safety related 

issues to the management. All accidents must be reported immediately and recorded 

in the Accident Book that is located in the Works Office. All incidents and near 

misses must also be reported so that remedial action can be taken to prevent         

recurrence. 

 

 It is company policy to consult with all employees on Health, Safety and Welfare      

matters, in a clear, effective and rapid manner. The success of this policy depends on 

the support of all employees. 

 

 Adequate safety rules, responsibilities, general arrangements and procedures shall be 

in place and be reviewed regularly. A full copy of all work safety rules, work        

regulations, fire, first aid and emergency procedures are contained in the Health & 

Safety Manual. The complete manual is situated in the Main Office and is available to 

all employees. 

 

 The person directly responsible for implementing the company’s Health and Safety   

policy is Andrew Smith (Managing Director). Resources shall be made available to all 

employees to carry out their tasks in a safe manner. This policy will be brought to the 

attention of all employees. 

 

 This policy is in accordance with the Health and Safety at Work Act 1974 Sect. 2 (3). 

The company will regularly monitor and review this policy in the light of safety      

performance and changing circumstances. Any discrepancies or deficiencies will be 

corrected immediately. 

 

Health and Safety are vitally important to us all at Atlantic Pumps 
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