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Company and Manufacturing Code of Conduct 

 
Introduction 
Alpinecho products are made in the USA (with only one exception, which is made in Poland). 
We believe strongly in ethical, honest manufacturing and business practices, and believe that 
making our products in the USA gives us a strong, minimum baseline in all areas of supply chain 
ethics, supplier and company employment practices, and environmental stewardship. Local, 
state, and federal laws in the states where our suppliers reside ensure that we are not taking part 
in supply chain slavery (one of the largest types of forced labor in the world). Where local, state, 
or federal standards are deemed insufficient, we adopt more stringent standards that are in line 
with our own ethical beliefs. Our taglines, “Hones Outdoor Goods” and “How it’s made matters 
because who made it matters.” are not simply taglines; they are our core company beliefs. If a 
product cannot be made and supplied in accordance with these core principles, then we do not 
make that product. We will dissolve Alpinecho before we compromise our ethical beliefs. 
 
The code of conduct laid out below is considered by us to be the minimum standard; we strive 
for ways to do better wherever and whenever we find them. This document will be continually 
updated, improved, and added to as needed. 
 

- Ryan and Sarah Anderson 
Founders and Owners of Alpinecho 

 
I. Fair and Safe Supply Chain 

a. Alpinecho will not tolerate the use of forced labor of any kind within its supply 
chain. 

b. Alpinecho will not tolerate the use of child labor of any kind within its supply 
chain. When hiring, Alpinecho will comply with all employment laws and 
standards of the State of Colorado as they relate to minimum age requirements. 

c. Harassment or abuse of any form (physical, sexual, psychological, or verbal) will 
not be tolerated. All employees, contractors, customers, suppliers, and affiliates 
will be treated with respect and dignity. 

d. All employees will be paid either the minimum wage of the State of Colorado, or 
the accepted local living wage, whichever is greater. All employees will be 
provided (at a minimum) whatever benefits are required by local law. 

e. All employees will be paid overtime, in accordance with the laws of Colorado. 
Except in extraordinary circumstances (and by pre-arraignment with employees), 
work weeks shall not exceed 60 hrs, and all employees shall be allowed a 
minimum of one full day of rest (typically Sundays) within the work week. 
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f. Alpinecho will not tolerate discrimination of any kind for any reason (including 
during hiring, employment, discipline, termination, retirement, or any other 
peripheral contact with the company). 

g. Alpinecho will provide a healthy and safe work environment in accordance (at a 
minimum) with all local and Federal standards, regulations, and laws. 

h. Alpinecho recognizes and respects the legal rights of employees and contractors 
to free association and collective bargaining (subject to the applicable laws of 
Colorado). All employees and contractors may raise concerns or grievances 
without penalty or threat of reprisal. 

i. These standards of treatment will apply to all Alpinecho employees, contractors, 
suppliers, and other supply chain participants. 

I. Environmental Stewardship 
a. Alpinecho will comply (at a minimum) will all applicable state and federal 

environmental regulations and standards. 
b. Alpinecho strives to reduce our environmental footprint wherever possible. This 

includes minimizing packaging and shipping materials, and utilizing recycled and 
recyclable alternative materials wherever possible (in packaging, products, and 
day-to-day business). 

c. Alpinecho utilizes Forest Stewardship Council (FSC) certified paper goods 
wherever possible, including in the manufacture of our line of greeting cards, and 
in day-to-day business needs. 

II. Chemicals Management 
a. All Alpinecho products are free from BPA, BPS, PFAS, and flame retardants. 
b. Alpinecho does not manufacture any products in-house. All suppliers are 

expected to adhere to all local, state, and federal regulations, standards, and laws. 
c. As part of product development, Alpinecho ensures that all new products do not 

contain compounds on any list of restricted substances (including relevant EPA, 
CDPE, OSHA, and local standards, as well as client RSLs). 

III. Animal Welfare 
a. Alpinecho does not sell or produce products that contain animal products of any 

kind (including fur, leather, wool, and down). 
IV. Discrimination, Diversity, and Inclusion 

a. Alpinecho does not participate in or condone discrimination for any reason. 
b. Alpinecho strives for diversity and inclusiveness in all product copy, designs, 

colors, advertising, marketing, product photography, product sizes, etc, as well as 
in hiring and general business practices. 


