
MOTIVATION

Type I Type E

How someone reacts to current stimuli.

Energized by problem solving
and pattern recognition,
project-oriented, more sensitive
to environmental stimuli, 
prefer direct communication
and tangible rewards, tend to
be polychronic (completing
objectives vs. time-bound.)

Energized by managing
expectations and emotions,

people-oriented, less 
sensitive to environmental
stimuli, are more adept at

ambiguous communication
and anticipatory rewards,
tend to be monochronic.

PERSPECTIVE
How someone approaches decisions.

Prioritize their learned
perspectives and
resources, rely more
heavily on those for rules,
guidelines, precedence,
and trends.

Can juggle prioritizing
both internal and

external perspectives
and expectations.

Internal Balanced
Prioritize other's
perspectives and

expectations, rely
more on outside

insights and even
emotional input. 

External

SECURITY
How secure someone feels in their decisions.

Stressful situations can ignite
a fight-or-flight mentality, can
easily second guess decisions
and need reassurances, may
think there's only one "right"
answer.

May naturally be more
cautious. Prefer laid

back scenarios,
efficiency, responsive

approaches 
(short and long-term.)

May be naturally less
inhibited. Enjoy

posturing, social
validation, reactive

approaches
(immediate results.)

Insecurity Security (Type I's) Security (Type E's)
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Visual 
Seeing illustrations or images can help connect
what is read or heard to a more concrete picture.
Watching a process can also be used to learn a
technique. However, some people may not be
good at conjuring new images in their head if
they are better with tangible items. Ultimately,
this style is sometimes referred to as "caught, 
not taught."

Kinesthetic
This is the "hands-on" approach to learning.
To figure out new concepts, a person might try
to lay out pieces, rearrange items, move their
hands around while thinking to mime an action,
and may choose to tinker with something once
they've hit a dead-end. This is another style of
learning that incorporates tangible items and
immersive experiences.

Auditory 
This style involves hearing something explained
to better understand it. Using mnemonic devices,
discussing an idea aloud, explaining something
to others so you can hear it, and trying to find
different descriptors or synonyms are all
examples of auditory learning. Even singing
words along to a beat is effective for helping
people remember things.

Reading/Writing
Tends to be a combination of other styles.
Seeing a word can make a concept more
concrete. Writing out an idea can help a person
remember something. Transcribing what is
heard can reinforce an idea. And using
keywords to remember a concept or memorize
something that's difficult to understand
is also a form of reading/writing.

Contrary to popular belief, a learning preference isn't the "primary way we learn" — even though we
may prefer one style over another. It's better understood as the ways we engage with information.

LEARNING
Additional consideration: Types of stimuli people find engaging.


