
At CarbonForest, we believe every problem has a solution - even climate change.  We’re on a mission to cool 
off our planet in a way that is simple, relatable and fun.

CarbonForest makes it easy for anyone to erase their lifetime carbon footprint by planting trees. Our 
members make monthly payments to erase their carbon footprint overtime. We then get our member’s trees 
planted by partnering with tree planting organizations and American landowners - ranchers, farmers, land 
families.  

We are looking for hard-charging, driven and entrepreneurial individuals to join the team. If you like a 
fast-paced environment, and are passionate about making it easy for anyone to erase their carbon footprint— 
we want to meet you.

ROLE: HEAD OF FOREST AND CARBON OFFSET PROJECT DEVELOPMENT

WHAT YOU’LL DO: This role will be part of CarbonForest’s leadership team and 
responsible for building out the carbon sequestration project strategy and execution.

WITHIN 45 DAYS: 

Build a multi-variable carbon sequestration model that enables CarbonForest to effectively 
evaluate whether a property is a suitable for carbon sequestration project development and 
determine what inputs are required apply model to various property and plant species scenarios

Make recommendations to business on: 

 Where in U.S. CarbonForest should focus on finding land partners and/or purchasing land 

 Forestation strategies, including plantings and passive forestation activities.

 Changes/enhancements to existing product offering to maximize carbon offset in the most  
 efficient and timely way for our members .

Evaluate and develop carbon sequestration plan for existing land partners.

WITHIN 90 DAYS: 

Build, manage, and execute carbon sequestration project pipeline. Activities includes: 

 Source potential land partners and evaluate of properties for partnership.

 Find and evaluate properties for-sale that can achieve high levels of carbon sequestration.

 Create Forest Development Plans, and supervise execution projects and develop tracking  
 and monitoring program.

BEYOND: 

Build a Landowner Program Management team that sources potential landowner partnerships, 
supports bringing them on platform, answers common questions, troubleshoots issues and 
supports in the execution of carbon sequestration activities. 

Build Carbon Sequestration Operations functions which includes vendor sourcing (e.g., land 
readiness and tree planting services, carbon sequestration capturing, monitoring and tracking 
activities).

Provide oversight in all aspects of forest management to include stewardship initiatives, 
FSC compliance, harvesting, marketing, planning, reforestation, silviculture, road planning,
and protection.



Education: Masters of Forestry and/or Environmental Science required.

Strong Quantitative Skills: Strong quantitative and problem-solving skills, including being able to synthesize 
data, develop recommendation - preferably some experience in consulting or fiance.

Experience with Carbon Credit: Familiarity with carbon credit reporting and with developing sample designs for 
agriculture, forestry, and other land use is beneficial.

Strategic Executor: sees and evangelizes the big picture, but is disciplined in rationalizing our ambitious goals 
with realities of prioritization and day-to-day execution.

Leadership: Proven experience management experiences, demonstrating the ability to drive outcomes of an 
internal and external team.

Work Ethic: Exceptional work ethic, team mentality, positive attitude, highly-driven, self-motivated, and excellent 
business partnering skill.

Communication: Listens for meaning, translates concepts effectively and is articulate with both verbal and 
written communication.

Customer Obsession: Has high degree of customer empathy and drive to understand customers; uses insight to 
guide product priorities.

Product and Business Judgment: Has the judgment to prioritize best product improvements and deliver great 
end to end customer experience based on customer and market need, organizational limitations and business 
environment.

Negotiation: Able to successfully negotiate complex agreements involving commercial and technical components
Adaptability: adjusts quickly to changing priorities and conditions; anticipates and copes effectively with the 
complexity of change.

WHAT YOU HAVE: 

Competitive salary and benefits plus equity in company.

Opportunity to serve in a leadership role in cutting edge climate change company.

Not just a job, but to be part of a team that will give you the opportunity to do the best work of your life.

WHAT YOU’LL GET:

Website: https://carbonforest.org/

Instagram: @carbon_forest

Sound like your kind of job? We want to meet you! Please send resume to careers@carbonforest.org


