
 

Head Brewer / Production Manager 

HOLOS Kombucha 

OVERVIEW  

HOLOS is an ethical, high growth kombucha drinks business 

based in West Sussex, with a social purpose to encourage and 

equip survivors of trafficking through training, jobs and 

charitable partnerships.  

This is an exciting opportunity to play a key role as HOLOS 

expands into its next phase of growth.  As Head Brewer / 
Production Manager you will operate at the heart of the business, supervising our 

small but mighty manufacturing team to ensure effective, safe and efficient 

production that delivers our premium, award-winning kombucha to our customers 

across the UK.  You’ll have a passion and background in brewing and have the 

dedication to help grow our brewing and production as we scale. You’ll need to 

be committed, detail focused, a great problem solver, and adept in using systems 
and processes to ensure safety compliance. HOLOS has recently launched into 

M&S, so this is a rare opportunity to join a start-up on the cusp of significant 

growth, and as such share options may be made available to recognise the role 

you will play in this journey.  

KEY TERMS  

Job Title Production Manager  

Reporting To MD / Head of Operations  

Location Washington / Findon (Based at North Farm on the A24) West 
Sussex 

Contract 
terms 

Permanent  

  

Start Date Immediate

Shift Pattern Some shift work 

Salary Competitive commensurate with experience and qualifications.

Annual Leave  Annual Leave entitlement: 20 days annual leave plus 8 bank 
holidays per calendar year.  

Probation 
Period

3 months 



 

KEY RESPONSIBILITIES  

Brewing and Production Management  

- Leading and managing a manufacturing team in the following processes, 

ensuring compliance with SALSA food safety requirements:  

a) Brewing 

b) Filtering 

c) Flavouring 

d) Bottling 

e) Packing  

- This includes supporting recruitment, training and line management of the 

manufacturing team, including planning production shifts and schedules.  

Record Keeping  

- Take overall responsibility for the record keeping process required for 

production in accordance with SALSA standards.  

- Further develop and streamline the record keeping process e.g. implement 

new systems, paperless record keeping etc. 

Demand Planning  

- Long term planning to increase efficiency of production and output in line 
with forecaste demand.  

- Work in partnership with MD / Head of Operations to scale up production 

equipment and processes.  

Additional Responsibilities 

- Assist in the development of new products.  

PERSON SPECIFICATION  

Personal attributes: 

- Reliable, hard-working and committed.  

- Positive, helpful attitude 

- High attention to detail. 



 

- Systematic approach to problem solving and able to apply systems and 

structures to complex manufacturing challenges.  

- Be physically fit 

- Numerate to higher level or equivalent 

- Computer literate with a working knowledge of spreadsheets and word 

processing 

Experience: 

Essential: 

- Experience within brewing industry, knowledge of typical equipment, 

cleaning processes etc 

- Working to a food safety standard such as SALSA or BRC 

Desirable:  

- Experience leading or supervising a small team 

SUPPORT AVAILABLE  

TRAINING  

- Level 2 Food Safety for Manufacturing Qualification.  

- HACCP Level 3 training 

- General site procedures training (e.g. handwashing, personal protective 

equipment provided by HOLOS, testing batches).  

- Specific equipment related training 

- Personal development plan and regular 1:1’s with line manager  

 

APPLICATION PROCESS 

Please submit CV and covering letter to naomi@holoslondon.com by 29th 

October 2021 

mailto:naomi@holoslondon.com


 

These should detail: 

- Your motivation for the role and why you want to join HOLOS 

- Why you believe you would be a good fit for the role  

- Your previous relevant work experience or training  

- How you would approach the role  

- Your availability to start  

The next stage will involve a competence-based interview with members of the 

co-founding team.  

References required.  


