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Sometimes people think that they need to work harder to do better. That isn't always the
case. In fact, working smart is better than working hard. Let's talk about your future for an
example.

Most people pay Income Tax based on the amount of money that they earn and the bracket
that they fall into. You can get some of that back if you overpay, have dependents, file
tuition receipts for education or invest in either an RRSP or Pension Plan. These deductions
can result in a refund which most people spend on luxuries or to pay down debt.

There are some things that you can do, however, that will provide you with peace of mind
as well as a better financial future but you need to understand the principals involved. If you
invest in a Pension Plan for example you will benefit in a number of ways as follows:

1. LESS TAX - Let's assume that you are required to pay thirty percent tax on your
income. For every $100.00 that you invest in a Pension Plan you will get a tax refund
of $30.00. That means the investment really only cost $70.00 out of your own
pocket. When you make a firm commitment to invest every single month you can
then ask your employer to adjust your Source Deductions. That means that your pay
cheque will actually be $30.00 higher each month and you will only need to add
$70.00 more to have the whole $100.00 investment. By the end of the year you will
have $1200.00 which consists of $840.00 from your income and $360.00 in tax
money that you didn't have to give the government.

2. EMPLOYER MATCHING - Many employers have set up Pension Plans where they
will contribute money in your name based on the amount that you contribute. For
example, if your employer contributes fifty cents on the dollar that means you only
have to invest $50.00 per month in order to have deposits of $100.00 in Pension
Plan. This is a gift that you don't have to pay back!

3. INVESTMENT GROWTH - Pension Plans are usually tied to the stock market so, of
course, there aren't any guarantees. However, over time they usually grow. | was
very pleased and surprised to find out that one of my Pension Plans grew by fifteen
percent last year! That was amazing.

So, let's assume that all three of the above are in place and you can contribute $100.00 a
month. You would end up with $1200.00 from your pocket, $600.00 from your employer's
contributions, and $540.00 in tax savings (using 30% rate). Instead of spending the Income
Tax return, add it to your Pension Plan for even more growth. Then, using only 5% as a
possible growth rate, you would earn an additional $117.00. At the end of the twelfth month
you would have a grand total of $2457.00 from only investing $100.00 per month.

Think what would happen when this is compounded over 10 years or 20 years!

What are you willing to give up that costs you approximately $3.00 per day to have peace of
mind and a good financial future? Better start today because you are losing money every
day you delay.
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