
Non-Executive Director 
Cat Haven 

Perth 

Area of expertise: Animal Welfare  

Organisation Type: Not for profit  

Remuneration: Voluntary 

Role Board Director (5 positions)

Commencement Date 29 August 2021 

Term 2 years

Location Shenton Park

About Cat Haven 

The Cat Welfare Society Inc. trading as Cat Haven was established in 1961 with the aim of saving cats 

“from the perils of the streets”. Thanks to its passionate and dedicated supporters, volunteers, and 

staff Cat Haven is now the premier cat welfare organisation, and one of the largest animal welfare 

charities, in WA taking in and re-homing some 9,000 cats each year. Cat Haven is not-for-profit and is 

registered as a charity with the ACNC. 

As we approach our 60th anniversary in 2021, Cat Haven is preparing for the next stage in its growth. To 

support this growth, Cat Haven seeks to add to the skills and experience of its existing Board by 

recruiting suitably qualified people to seek election to the Board at the AGM in August. The Board 

comprises eight members. 

Role 

Cat Haven is seeking to appoint five Directors to its Board for a two-year term. 

The role requires as a Director to attend: 

 minimum of eleven (11) scheduled Board meetings per annum; 

 the Annual General Meeting; 

 serve on one or more Board Working Groups; 

 Special meeting(s) as required; and 

 occasional attendance at functions to represent Cat Haven and at major Cat Haven fundraising 

events. 

Board Directors are elected to the role at the AGM and are required to be members of Cat Haven 

prior to election. 

At the first meeting, Office Bearer roles will be elected from the full Board including Chairperson, 

Deputy Chairperson, Secretary and Treasurer. Potential candidates should be aware of the 

additional responsibilities of Office Bearers. 



Core competencies and skills, required of all Directors 

 Knowledge of a director’s responsibilities – includes an understanding of the role as well as the 

legal, ethical, fiduciary, and financial responsibilities; 

 Strategic expertise – the ability to review the strategy through constructive questioning and 

suggestion and contribute to the effective decision making of the Board; 

 Accounting and finance – the ability to read and comprehend Cat Haven’s accounts, financial 

material presented to the Board, and financial reporting requirements; and 

 Legal – understanding of the Board’s responsibility in overseeing compliance with numerous laws 

as well as understanding the individual director’s legal duties and responsibilities. 

Preferred skills/experience 

Cat Haven is particularly keen to receive expressions of interest from people with experience in the 
fields of: 

 Marketing & strategic fundraising 

 Stakeholder management 

 Volunteer management 

 Information and communication – understanding digital marketing channels 

 Animal welfare 

Potential candidates will have a keen desire to contribute to Cat Haven by offering their expertise 

and by leveraging their extensive professional networks. 

Personal attributes 

Cat Haven is looking for people who will bring the following personal competencies to the 

organisation: 

 Integrity – fulfilling duties and responsibilities, acting ethically, appropriate independence, putting 

the organisation’s interests before personal interests; 

 Collaborative yet curious and courageous – must be able to function as an effective team member 

but also must have the curiosity to ask questions and the courage to persist in robust discussions 

with management and fellow Board members where required; 

 Emotional intelligence – as well as self-awareness and self-management, need to demonstrate 

empathy manifested through strong interpersonal skills. Must work well in a group, listen well, be 

tactful yet able to communicate in a cogent and candid viewpoint; 

 Commercial judgement and instinct – need to demonstrate good business instinct and acumen, 

and be able to assimilate and synthesise complex information; and 

 Active contribution - be an active contributor with genuine interest in the business and the welfare 

of cats. 

Remuneration and Benefits 

Service as a Cat Haven Director is voluntary. 

Qualifications 

Preferred: demonstrated experience and/or Director professional qualification, e.g. AICD 

accreditation. 




