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Gender pay summary

What is the gender pay 9ap?

The gender pay gap shows the difference in the average hourly rate of pay between men
and women in the company. A gap can exist because different jobs pay different rates of
pay and the number of women and men in those jobs varies. A gap is not unlawful.

Please note that gender pay is different to equal pay - which is where women and men
are paid differently for doing the same or similar job.
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Understanding our gap

We have a headcount of 1,896 across Retail, Burnley Hub & Warehouse. Retail this has
our largest population at 1,707. Roles are predominately store based and are made up
of 77% female and 23% male. 77% of female colleagues work part time which affects our
gender pay gap result as part time roles are more apparent in our lower grade roles.

Actions taken last year with our commitment to be a more
inclusive employer:

« Re-branded our careers website, utilising different job boards to attract a wider and
more diverse talent pool

« Working in partnership with multiple National training providers to continue our
Management Training Academy.

This year our work will continue to be a3 more inclusive
employer:

- Continue to grow our on line training platform for all training and development
+ Hybrid working at Burnley Hub

- Health & Wellbeing support for all colleagues

- Menopause training and Menopause Café implemented

We are committed to being an Employer of Choice in our local communities, putting our
values at the heart of everything we do and supporting our colleagues on our Journey to
Growth plan.




