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“1 THESSALONIANS” Series, Message #15                    Barry L. Cameron • Pastor 
 
 

“A GROWING CHURCH FOR A COMING SAVIOR” 
(Text: 1 Thessalonians 5:12-15) 

 
•  The church is the most incredible institution on the face of the earth. 
 -  It’s the only one built by the Lord Jesus Christ, Himself, and it’s the only one about which He  

declared, “the gates of Hell shall not prevail against it” (Matthew 16:18). 
 

•  Paul referred to the church as the “pillar and foundation of the truth” (1 Timothy 3:15). 
 
•  Just because the church is the most blessed institution on earth and is being built by none other than 
the Lord, Jesus Christ, doesn’t mean it’s free from problems or difficulties. 
 
John MacArthur says, “Because redeemed sinners within the church are still battling fallen flesh–and 
some members of local churches are spiritually immature or even unregenerate–the church faces 
challenges and deals constantly with sin problems.  Only as it recognizes and confronts the weaknesses, 
imperfections, and difficulties caused by sin does Christ’s church begin and continue to grow spiritually.” 
 
•  The church is led by a Perfect Savior and equipped with supernatural resources. 
 -  It has been given the power of the Holy Spirit and He, in turn, has given spiritual gifts to help the  

church function effectively in the world. 
-  The Holy Spirit gives direction, provides illumination, produces conviction and presents 
correction when needed. 

 -  However, all of this is done through fallible, flawed, human beings, who can ignore the Holy  
Spirit, grieve the Holy Spirit or even quench the Holy Spirit. 

 
So, why wouldn’t God just use angels and get it over with? 
 
 -  A third of the angels fell from Heaven.  Satan, himself, was an angel who rebelled against God  

(Isaiah 14:12-17). 
 
•  Jesus has chosen to do His work on earth through fallen, faulty, frail, flawed human beings like you 
and me. 
 -  If the world is going to be reached with the gospel it won’t be because angels have written the  
 gospel in the skies above where everyone can see it. 
 
 -  No, the world will be reached because the gospel has been written on our hearts and shared from 
 our lips and evidenced in our lives, down here on earth, where everyone can reach it. 
 
•  As Paul is wrapping up his letter to the Thessalonians, he shares a series of exhortations regarding 
what they need to be doing as they anticipate the soon return of the Lord. 
 -  It’s almost as if he says, “Since the Lord is returning, do this.” 
 -  “Since the Lord is coming soon, you need to be doing this.” 
 
•  He begins with the leaders of the church and then, moves to the members of the church. 
 -  Each has clearly defined roles and expectations to fulfill as they wait for the return of the Lord. 
  
 



© 2015. All rights reserved. 
 

Page Two 
 
Several Things: 
(1) RESPECT YOUR LEADERS (1 Thessalonians 5:12-13a) 
 -  Paul begins with the leaders of the church and rightly so. 
  •  Too often, people in leadership think their position is more important than their example. 
   -  “Who I am is more important than what I do.” 
  •  Those doing the work of the Lord sometimes think they’re exempt from what the Lord says 
  we’re all to do.  (They tell others what they ought to be doing, but don’t do it themselves.) 
  •  Here at Crossroads we don’t ask our leaders to do anything we don’t ask our people to do. 
   -  But we aren’t about to have someone in leadership (staff or volunteer leaders) who  
   are unwilling to lead by example. 
 
1 Peter 5:1-3.  “Being examples to the flock ...” 
 
 (a) What they do (vs. 12) 
  •  The church is not a dictatorship.  Nor is it a democracy.  It is a theocracy.   

•  God leads the church and the Holy Spirit qualifies and calls out those who are eligible and  
will be most effective to lead within God’s church (Acts 20:28).  

 
•  We don’t elect leaders here at Crossroads.  We select leaders whom the Holy Spirit has clearly 
identified as leadership material. 
 -  How can you tell who those individuals are?  Easy.  Their example. 
 
Verse 12.  “Now we ask you, brothers, to respect those who work hard among you ...” 
 -  KJV says, “To know them ...” 
 -  OIDA in the Gk., which carries the idea of recognizing, acknowledging, appreciating and  

valuing. 
 
John Phillips:  “Spiritual people will quickly recognize those whom God has raised up to evangelize, 
teach, and pastor the flock.  Those who refuse to acknowledge such leadership label themselves as 
carnal (1 Corinthians 2:14, “The man without the Spirit does not accept the things that come from the 
Spirit of God, for they are foolishness to him, and he cannot understand them, because they are 
spiritually discerned.”) 
 
It would’ve been hard to find qualified leaders in the church at Thessalonica for two primary reasons: 
(1) The church was less than a year old and full of new converts. 
(2) Those new believers were common people, not use to positions of leadership.  
 -  Vs. 14-15, indicate some kind of conflict had taken place there. 
  •  Most likely it was over the selection of leaders. 
   -  “Why should I submit to Philosophicus?  He joined the church the same week I did?” 
 
Verse 12a.  Paul is gently trying to move them in the right direction: “Now we ask you, brothers ...” 
 -  It’s not a forceful, apostolic command as he used in other places. 
   
•  Not only does Paul talk about what they do, he also discusses how they do it.  
 Vs. 12b, “Those who work hard among you ...” 

 -  “Diligently labor.”  The word means to “exhibit great effort and exertion, to the point of  
sweat and exhaustion.”  (Spiritual leadership is supposed to be hard work.) 
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1 Thessalonians 2:9, “Surely you remember, brothers, our toil and hardship; we worked night and day 
in order not to be a burden to anyone while we preached the gospel of God to you.”   
 
2 Thessalonians 3:6-7, “In the name of the Lord, Jesus Christ, we command you, brothers, to keep away 
from every brother who is idle and does not live according to the teaching you received from us.  For you 
yourselves know how you ought to follow our example.  We were not idle when we were with you, nor 
did we eat anyone’s food without paying for it.  On the contrary, we worked night and day, laboring and 
toiling so that we would not be a burden to any of you.” 
 
•  Moses wore himself out leading the people so that, when he was finally persuaded by his father-in-law, 
Jethro, to delegate some of his responsibilities, it took no less than 70 men to pick up the duties he’d 
been doing (Exodus 18:13-26). 
 
•  Paul worked tirelessly all day making tents and then evangelized and preached at night. 
 
 (a) What they do (vs. 12) 
  1. They work hard among you 
  2. They are over you in the Lord (They are responsible to God for you) 
  3. They admonish you (Noutheteo – to instruct/correct with a view to change) 
 
 (b) What they deserve (vs. 12a & 13) 
  •  We are to do two things: 
  1. Appreciate them (vs. 12a) KJV:  “Know them” 
   -  To “know” the worth of someone. 
   -  To “know” by experience. 
  2. Hold them in the highest regard in love (vs. 13) 
   -  Not because of their talent, wisdom, giftedness, brilliance, age, etc. 
   -  “Because of their work ...” 
    •  They’re doing the greatest work on earth – God’s work! 
 
•  The three-fold assignment Paul gave to the Thessalonians was to: 
 a. Appreciate their leaders 
 b. Esteem their leaders 
 c. Submit to their leaders  
 
Are leaders that critical?  Absolutely! 
ILL.  Three years ago, a foolish sheep in Gevas, Turkey, started a doomed stampede off a cliff.  
Apparently, one sheep jumped over the cliff and nearly all the other 1500 sheep followed.  450 sheep 
died in the fall.   
 
Ironically, as the huge number of dead sheep grew below, they created a wooly pile in the ravine that 
actually helped some of the remaining sheep to survive.  The economic loss to that poor Turkish town 
was huge. 
 
•  We hold our leaders in the highest regard and respect them because of their work. 
 -  It is the greatest, most important work of all. 
 -  Leadership is tough enough without having to deal with someone’s disrespect. 
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Since Jesus is coming soon ...  (1)  Respect Your Leaders 
 
Since Jesus is coming soon ... 
(2) Protect Your People (1 Thessalonians 5:13c-15) 
 -  How do leaders protect the people in the church? 
 -  By addressing and dealing with individuals who will hinder the church. 
 -  Paul mentions a number of people who need to be addressed. 
 
 (a) The Divisive (vs. 13c) 
  •  “Live in peace with each other.” 
  •  Conflict is normal but it’s not to be continual. 
   -  Someone who is continually causing conflict needs to be addressed. 
  •  The context here is the relationship between the Thessalonians and their leaders. 
 
•  When people submit in a God–honoring way, it eliminates conflict, strife, discord and promotes peace, 
harmony and effective ministry within the church. 
 
 Ephesians 5:21, “Submit to one another out of reverence for Christ.” 
 
 (b) The Disorderly (vs. 14a) 
  •  “Warn those who are idle.” (KJV: “unruly”) 
  •  Comes from a military term referring to a soldier who was out of rank and behaved in a  
  disorderly, insubordinate manner.  It came to refer to anyone who didn’t do his duty or follow 
  through on his responsibilities. 
  •  Some have taken this word to refer to someone who was idle, indolent or apathetic. 
  •  Most scholars believe it’s more than that and refers to someone with a rebellious attitude. 
 
•  The disorderly or “unruly” are those who are out of step with the direction everyone else was headed. 
 -  Their lives are not in order. 
 
John MacArthur in writing about this type of person says, “Such are those who fail to serve the church 
with their spiritual gifts, give the church a portion of their wealth or support the church’s leadership.  
They may have been unsupportive because they did not care, or because they were angry, rebellious or 
contentious.  Such people, if not dealt with, tend to become bitter.  They can become criticizing 
benchwarmers and eventually rebels who undermine church leadership to justify their insubordination.  
Both are, obviously, divisive.” 
 
•  For Paul, you don’t mess around with these people.  You WARN them (admonish them/noutheteo) in 
view of a change. 
 
1 Thessalonians 3:6, “In the name of the Lord Jesus Christ, we command you, brothers, to keep away 
(break fellowship) from every brother who is idle and does not live according to the teaching you 
received from us.” 
 
 The Divisive, the Disorderly ... 
 (c) The Despondent (vs. 14b) 
  •  “Encourage the timid,”  (the fainthearted.  Literally “those of little soul.”) 
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  •  These are the folks who are dispirited or insecure. 
  •  This is an emotional deficit not a mental one.   
   -  They lack confidence, boldness, can’t take criticism, get their feelings hurt. 
 
•  Paul says, “ encourage” them.  (Put courage in them.) 
 -  Come alongside of them and comfort and encourage them so they can do great things for God. 
 
ILL.  We’re not people in an elevator.  No talking.  No touching.  Just look forward and watch the 
numbers. 
 -  We’re the church!  We need to be encouragers. 
 
 (d) The Dependent (vs. 14c) 
  •  “Help the weak.”  The word has to do with susceptibility to sin. 
  •  These were people who start well but fizzle fast. 
   -  They have a hard time staying on the straight and narrow. 
   -  They have good intentions but disappointing results. 
  •  They struggle with leaving a life of sin and doing God’s will. 
 
•  Paul says, “Help them.”  Literally, “hold them up,” “support them,” “stay with them.” 
 
•  David had Jonathan, Elijah had Elisha, and Paul had Silas, Barnabas and Ephaphroditus. 
 -  Everybody needs somebody and somebody needs YOU! 
 
“Wow, this sure sounds like some high maintenance people the leaders are going to have to deal 
with ... ” 
 -  That’s why Paul said, “Respect those who work hard among you ...”  (who labor to the point of  

exhaustion.) 
 •  Leadership in God’s church is HARD WORK! 
 
(e) The Diverse  (vs. 14d) 
 •  “Be patient with everyone.” 
 •  Have a long fuse ...  

   
John Phillips: “Within the fellowship of the local church, we find all kinds of people.  Many of them are, 
by nature, quite incompatible.  They would never be found grouped together anywhere else.  In the 
fellowship of the church, doctors, lawyers, and professionals rub shoulders with plumbers, clerks, and 
shop hands.  Cultured socialites sit down with farmers and fishermen.  People of opposite temperaments 
seek to work together for the cause of Christ.  Converted thieves, harlots, and drug addicts fellowship 
with saved housewives, policemen, and athletes.  Rich and poor make common cause.  Young and old, 
wise and foolish, and gifted and retarded are all thrown together and united by the mystical bonds of 
Christ. ” 
 
So there are PEOPLE TO BE HELPED. 
 
 -  Next time we’ll see there are also some PRINCIPLES TO BE HELD. 
 
   


