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Making Our Schools, Businesses and Organizations 
Safe and Welcoming for ALL People.  
An action oriented session that increases engagement.

Bloomington
Thursday, October 22, 2015

Rasmussen College,
4400 West 78th Street

Time
8:30 a.m. to Noon

Facilitator
Denny Smith

Fee Structure:
There is no fee for the 
seminar but space is

limited so please pre-register.

Details at a Glance

See Reverse Side for Additional Information

EMBRACING DIVERSITY
Making Our Schools, Businesses and Organizations Safe and Welcoming for ALL People.
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Agenda  8:30 - Rolls and Registration
  8:45 - An Overview  9:00 - Personal Diversity Profile

  9:30 - An Historical Perspective
10:00 -  Break10:10 - Understanding Your Own Bias

10:40 - Tolerance to Embracing
11:00 - Break11:10 -  Brainstorming - How do 
 we get underrepresented

  people engaged?11:30 - Discussion11:50 - Wrap UpNoon - Adjourn

To register simply email denny@dennysmith.com or call toll-free 1-800-676-9244.

About the Facilitator
Denny Smith is a former teacher and coach, an author, speaker, trainer and seminar leader. 
He combines a strong commitment to teaching and encouraging people to celebrate our  

differences and recognize our commonalities with a relaxed and non-threatening presentation 
style. He has conducted diversity training sessions for community organizations, business 

groups, educators and students.

What Participants Will Learn
1.  Learn about your personal diversity profile and how it affects decisions you make.
2.  Explore an historical perspective of human rights in America. We will celebrate the
     progress we have made and realize that we still have work to do.
3.  Learn how to uncover your own fear and bias and learn how to overcome them.
4.  Learn how individually and as a society we move from tolerance to embracing our diversity 
   and celebrating our commonality.
5.  Start to develop strategies for including and engaging underrepresented people in
     our associations, organizations and businesses.


