
Parque Supplier Code of Conduct

We believe that our relationships make us stronger, and that by working together we are 
a greater force for good. This means we are open and collaborative, partnering not only 
with our suppliers, but also with other companies, brands, individuals and all stakeholders 
throughout our supply chain. 

Our relationships are based on mutual respect, trust, and transparency. We align with oth-
ers who are interested in working towards the betterment and protection of our planet and 
all the systems and livings things upon it.

 To that end, our Code of Conduct outlines our expectations when working with suppliers 
and other entities and establishes the minimum requirement that must be present in order 
for us to work together. Our goal is to help affect positive change to labor and environmen-
tal conditions in every country in which we operate. 

Parque’s Code of Conduct binds our suppliers to the following minimum standards:

1. REGULAR EMPLOYMENT is provided: 
Work is performed on the basis of a recognized employment contract, based on country law and prac-
tices. 

2. FORCED LABOR is prohibited: 
The supplier does not use any kind of forced labor, including prison, indentured, bonded, or any oth-
er forms of forced labor. The supplier is responsible for employment eligibility fees of foreign workers, 
including recruitment fees. The supplier must not participate in any system of employment practice that 
indentures or bonds an employee to the workplace. 
 
3. CHILD LABOR is prohibited: 
Employees are at least age 16, or over the age of completion of compulsory education, or country legal 
working age, whichever is higher. Employees under the age of 18 are not employed in hazardous condi-
tions. 
 
4. DISCRIMINATION is prohibited: 
Employees are not subject to any form of discrimination in employment, including hiring, compensation, 
promotion or discipline, on the basis of gender, race, religion, age, disability, sexual orientation, pregnan-
cy, marital status, nationality, political opinion, trade union affiliation, social or ethnic origin or any other 
status protected by country law. 
 
5. FREEDOM OF ASSOCIATION is encouraged and respected: 
To the extent permitted by the laws of the country of manufacture, the vendor respects the rights of its 
employees to associate freely and bargain collectively. This includes the right to form and join worker 
organizations of their own choosing without harassment, interference, or retaliation. 
 
6. WAGES, BREAKS AND BENEFITS for a good quality of life: 
Employees are paid a living wage that supports a good quality of life along with physical and mental 
wellbeing. They are provided legally mandated benefits, including holidays, leaves, and statutory sev-
erance when employment ends, along with access to medical benefits. If employees work more than 6 
hours a day, they are given a break of a duration specified in either collective agreements or by national 
law. Wages and benefits are fair and equitable for the work done.
 
7. HARASSMENT AND ABUSE are not tolerated:  
People are treated with respect and dignity at all times. People are not subject to physical, sexual, psy-
chological, or verbal harassment or abuse. There are no disciplinary deductions from pay. 
 
8. WORKING HOURS cannot exceed:  
Employees shall not work more than 48hrs per week on average, or the regular and overtime hours 
allowed by the laws of the country of manufacture, whichever is less. Overtime hours are consensual and 
compensated at a legal and premium rate. Employees must be given at least 11 consecutive hours of daily 
rest, and at least 48 uninterrupted hours of weekly rest every seven days, over a reference period of 2 
weeks. Beyond daily and weekly rest periods, staff has the right to at least 2 weeks paid holidays per 
year, or 4 weeks if in Europe. 
 
9. HEALTH AND SAFETY at work is a requirement: 
A safe, hygienic and healthy workplace is provided without exception. The vendor takes necessary steps 
to prevent accidents and injury arising out of, linked to, or occurring in the course of work, or as a result 
of the operation of the vendor’s facilities. The supplier has implemented systems to detect, avoid, and 
respond to potential risks to the safety and health of all employees, including fire and emergency action 
plans. 
 
10. ENVIRONMENTAL IMPACT is monitored and minimized: 
Parque’s suppliers are obligated to protect human and environmental health by meeting or improving 
upon all legal and industry standard requirements. Routine monitoring and reporting is undertaken of 
air emissions, hazardous or volatile chemicals and compounds, climate impacts, solid/hazardous/chem-
ical waste management and water withdrawal and discharge, in order to assess and mitigate negative 
impacts on the environment. Improvement systems are continuously implemented and upgraded. 
 
11. THE CODE is fully implemented: 
As a condition of doing business with Parque Studio, the vendor shall implement and integrate this code 
and submit to regular independent verification and monitoring. The vendor shall train employees on 
their rights and obligations as defined by this Code of Conduct. This Code of Conduct is applicable to all 
Parque Studio branded or affiliated products. 


