
Our Commitments

The UN Sustainable Development Goals (SDGs) are a set of global goals that were developed to address 
some of the most pressing challenges of our lifetime. They are a business plan for our planet. 

Below you’ll see the SDGs that are most relevant for our company and how we’re aligning with action 
to address these challenges.

Our Sustainability Framework and Roadmap

Our framework influences four key areas:
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By 2022, we will measure our carbon foot-
print, understand where our impacts lie, 
and set goals for reducing our impacts that 
align with contributing to resilient systems. 
We will develop a climate action strategy 
aligned with net positive carbon and that 
contributes to taking back our climate.

Conduct a climate risk and adaptation 
assessment to better understand our risks 
and impacts. Develop an action plan based 
on findings and recommendations.
 ●

Conduct a water risk assessment to better 
understand our total water impacts 
(including water use and quality) and 
based on watershed and other water 
users.

Review water quality impacts of the 
tanning process to better understand 
water quality risks.

Work with our suppliers to support a move 
towards water circularity.

Determine impacts of chemicals used in 
tanning process. 

Understand current safety practices of 
dyeing and finishing processes for all of 
our footwear components and materials.

Measure the impact of packaging, 
determine better approaches. 

Packaging is made with renewable, 
recycled and recyclable resources, such as 
paper. We avoid plastic in our packaging.

Assess waste from prototypes and 
manufacturing with respective vendors, 
determine baseline and set target for 
waste reduction, elimination and 
repurposing opportunities.

Develop anti-racist, DEI policy/position 
statement and share with suppliers.

Evaluate representation of workers and 
assess supplier practices in increasing 
diversity.

Develop targets for pay equality. 

We will source and reuse more materials 
that are either made of recycled materials, 
can be recycled at the end of their life, or 
break down naturally.

We use as few mixed materials as possible 
in a shoe, to make it easier to recycle or
biodegrade.

Support consumer education to buy less 
and support a slower, seasonless
approach to fashion.

Partner with companies to support 
sustainable systems. 

Encourage fashion footwear brands to 
seek alternative  sustainable materials.

Support the advance on industry 
circularity by partnering with 
organizations and groups that work 
toward that goal

Develop a community investment 
approach that gives 5% of profits back to 
organizations that align with the SDGs, 
share our values, and work towards 
conservation of our natural world. 

Develop systems to measure and 
communicate our positive impact.  

We will map our supply chain and provide 
a transparent overview of our suppliers.

We will develop a mechanism for 
monitoring and addressing issues within 
our supply chain, including traceability of 
raw materials to the source. 

Goal

By 2025, we will be carbon 
neutral for our business operat-
ing emissions.

By 2030 we will be carbon 
neutral for emissions in our 
supply chain. 

By 2035, our ambitious goal is 
to be a company that is climate 
positive and contributes to 
taking back our climate.

Our goal for 2030 is to be water 
neutral (or positive) and assure 
that all the water used is reused 
or returned to the environment 
with the same quality it had 
when it was taken (or better). 

●

By 2025 All of our products are 
produced with clean, safe and 
certified non-toxic processes. 

We will have conducted an in-
depth assessment and 
understand the chemical 
hazards and corresponding 
safety practices for all of our 
footwear components and 
materials.  ●

By 2025 we will have a 
packaging system for B2C 
deliveries that minimizes waste 
and amount of packaging 
needed. 
●

By 2025, 90% of material waste 
generated through the 
production of our shoes is 
reused, recycled and 
repurposed.

Take in all unusable shoes at 
recycling drop off 
centers, not just ours, by 2028.  

Our goal is that our entire 
process and lifecycle of our 
shoes are 100% circular. 
Circularity is the future of our 
industry. It encompasses every 
part of the product process. 

Drive engagement with footwear 
recycling and make it easier for 
everyone to recycle their shoes. 

By 2025, we will eliminate virgin 
materials and all of our shoes will 
be made from recycled, 
reclaimed or renewable 
resources. 

Support systems change 
towards a more ethical model  in 
the shoe industry by partnering 
with industry groups, non-
governmental organizations, and 
private citizens. 

 

Support the advance on industry 
circularity by partnering with 
organizations and groups that 
work toward that goal.

Drive conservation efforts 
through bi-annual donations to 
select NGOs focused on 
conservation efforts.

Make our first donation of 5% of 
our net profits to support 
environmental conservation by 
EOY 2021. 

By 2025,  our suppliers are 
periodically assessed by a third 
party to verify their compliance.

We are able to trace the source 
of all of our raw materials and 
determine compliance with our 
Supplier Code of Conduct and 
that there are no toxic materials 
in any place in our supply chain. 
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Action

Independently audit all suppliers to ensure 
they are aligned with our Supplier Code of 
Conduct,  and identify gaps and areas for 
improvement.
● 
Develop targets for wage transparency.

Action

We avoid the use of petroleum based 
material whenever possible.

We source and implement bio-innovative 
materials as they come available.

We avoid using materials whose sourcing 
or creation is damaging to the 
environment.

Action

Develop an anti-racism and Diversity 
Equity, Inclusion and Reconciliation 
position statement and identify, prioritize 
and commit to actions for 2022. 

Goal

 

Goal

By 2025 we will use 100% non 
petroleum-derived materials 
unless they are made with 
recycled content.

Goal

Build an anti-racist 
community that contributes to 
social equality and the
elimination of systemic racial 
barriers that prevent people 
from equitably participating in 
society.

SDG

SDG

SDG

We believe our business has a responsibility to work towards the protection and 
betterment of our planet and all living things on it. We are aware of our impacts and 
continually strive to reduce them.  Every decision made in all aspects of our business is 
approached through a sustainability lens first, with the goal of always increasing our 
positive impact on the planet.

People

Product

Advocating for Change

When we work together, we can increase our capacity to create positive change 
in environmental stewardship, social equity, and economic prosperity practices. 
We support fair trade practices and empowering small producers, paying fair 
prices for our products, and supporting the growth and development of dynamic 
and stable regional economic ecosystems. 

Footwear should not only be beautiful, but ethical.  We are committed to making 
all of our products  in the most environmentally responsible way possible. We are 
always pushing to include the latest eco and bio innovative materials, and offer 
transparency into our products, supply chain, and processes. We close the loop 
by using recycled materials, and by diverting footwear from landfill through our 
recycling program. 

We want to encourage a change in how we collectively think about and approach 
consumer goods. We do this by encouraging ethical design and manufucturing 
practices, collaborative and respectful interactions, and by using our business as 
a vehicle to maximize positive impact in our world. 

Topic

Climate
Action

UPDATED: MARCH 2021

By 2025 we have audited our 
vendors and ensured all of our 
workers in our supply chain 
have a living wage, holiday time, 
work reasonable hours, and have 
access to medical benefits.

By 2025 we are directly working 
with suppliers to encourage and 
facilitate diversity, equity, 
inclusion, and equal opportunity 
for marginalized peoples. 


