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GENDER & SEXUAL IDENTITY diversophy® 

Addendum to the Facilitation Guide 

INTRODUCTION 

 

In addition to the main facilitators’ guide, the following sections aim to offer more insight and 

help for playing with the diversophy® deck regarding gender, sexual orientation and gender 

identity. These topics are usually deeply interwoven in people’s cultures and are an important 

part of their identity. As such, it is paramount to be aware of certain aspects and issues 

beforehand to gain the greatest possible benefit from playing diversophy®.  

 

The difference between gender and sex 

There is an important distinction between sex and gender. Whereas sex pertains to biological 

characteristics, gender is a social construct, which does not necessarily mean it is less powerful. 

Through discussion, participants will challenge their gender perceptions and hopefully gain an 

insight into how certain gender norms and traditions are constructed.  

 

Gender neutral language 

You will see that in this game, we sometimes refer to individuals as “they”, which is a gender-

neutral way of talking about someone. In fact, some people may not fall into the strict categories 

of man and woman, and this word choice can also make it easier for players to empathise with 

the people mentioned in the different scenarios. As a facilitator, you could address this during 

the debrief, such as by asking players whether they automatically assumed the person in a 

scenario was of a specific gender, despite gender neutral language. This can be an effective 

way of showing how deeply rooted gender assumptions are. 

 

Assumptions about players 

It is important as a facilitator to never assume that players are all straight or cisgender (see 

glossary). Talking about minority groups in a “hypothetical” way can reinforce a feeling of 

alienation and separation. While people from those minorities (or other minorities, such as 

religious or cultural) might not feel comfortable or willing to share their identity with the group, 

these people will certainly notice and remember how they are talked about during the game. It 

is also important to not pressure people and accept their need for privacy. Even if someone is 

open about their sexual orientation or gender identity, they might feel pressured to speak up or 

share beyond what they are comfortable with. 

 

Equality and putting things in perspective 

Some topics, such as gender roles, may spark heated discussions. However, the aim of this 

game is to build bridges, not to divide. As such, it can be helpful to step in and remind players 

that this game is devised to stimulate open (respectful) discussion, to encourage players to learn 

from each other and to adopt different perspectives. It can be also good to remind participants 

that people’s struggle for equality, be it regarding gender, gender identity or sexual orientation, 

does not necessarily mean that different people want to be treated in the same way. People may 
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treasure their uniqueness and be proud of their differences while still wishing for equal rights 

and opportunities.  

 

Moreover, the game aims to put players in different situations to get them to adopt a different 

viewpoint. Players may sometimes feel threatened by concepts or people that are different from 

what feels familiar and comfortable. If this is the case, remind them that at the core of the 

presented issues are human beings with valid feelings and concerns. Denying their existence 

or struggles would not solve anything. While you should not force a point, dealing with 

diversity by default requires people to step out of their comfort zone. Even if a player holds 

different beliefs to another, they can still accept other people’s identities and perceptions. 

 

Cultural differences 

Concepts and approaches can vary greatly across cultures. It may be best to mention this before 

starting the game, to prevent misinterpretations or misunderstandings. As with all diversophy® 

games we have taken special attention to present a broad outlook on issues, with a variety of 

situations. Players should feel encouraged to expand their perception through sharing ideas and 

experiences with each other. In case of conflict, encourage players to hold their judgement and 

focus on understanding why the other person has a different perception, and where this different 

view might come from. 

 

Regarding terminology, some players might not be familiar with certain terms, or these might 

be different in their language and culture. We have compiled a list of some key terms that may 

come up in discussion. You may also choose to go through these before the game to make sure 

everyone has the same understanding, or have printed copies on hand in case they are needed. 

Since terminology evolves constantly we also advise you to look up possible variations. A 

resource list is presented at the end of this guide.   
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GLOSSARY & EXPLANATIONS 

 

Disclaimer: Terms continuously evolve over time and many may be culture specific or 

interpreted differently from one culture to another. As this game and guide are in English, we 

use English terms, which automatically bring with them certain cultural components. While we 

have done our best to research the most up to date and inclusive terms and definitions, they 

may not be perfect. At no point is any exclusion intended, and we kindly ask you to contact us 

if you perceive anything in this guide or the diversophy® game as offensive. 

 

Key terms and concepts 

LGBT+  

(see also: 

queer) 

Since terms are constantly evolving, diversophy® currently uses LGBT+. 

The term refers to Lesbian, Gay, Bisexual and Transgender people. The 

plus stands for all other sexual orientation or gender identities. Other 

popular variations include queer, questioning, intersex, asexual, agender 

and others. The perception, visibility and acceptance of LGBT+ 

individuals and their relationships differs significantly across cultures 

and is influenced by society's’ attitudes towards gender roles.  

While sexual orientation and gender identity are often grouped together, 

the challenges each group, and even separate orientations or identities 

face can be very different! People’s identities may also cover different 

aspects, for example, a bisexual transgender woman, leading to a 

complex diversity of experiences. Creating awareness of the diversity in 

the community is an important first step to prevent from putting people 

into groups, ‘othering’ or creating an ‘us’ vs. ‘them’ thinking. 

Queer While the term queer has historically been used as a slur, many people, 

especially younger ones, feel that it has been reclaimed. In addition, many 

now appreciate it as an umbrella term that is very inclusive and flexible. 

People may prefer its use over LGBT+, or other variations thereof, also 

for practical reasons. It is used as an adjective, for example, “a queer 

woman”. 

 

Sexual and romantic orientations 

Asexual (ace) & 

aromantic (aro) 

Asexual people experience little to no sexual attraction to any gender. 

This is not to be confused with celibacy, as celibacy is the choice to 

refrain from engaging in sexual behaviours and does not comment on 

one’s sexual attractions. An asexual individual may choose to engage in 

sexual behaviours for various reasons, such as curiosity and procreation, 

despite not experiencing sexual attraction. Asexuality is an identity and 

sexual orientation; it is not a medical condition linked to, for example, 

libido or physical issues.  

 

Asexual individuals may also feel romantic attraction, for example, a 

biromantic asexual, and desire to be in relationships. An individual who 

does not experience any romantic attraction may be referred to as 

aromantic. One does not have to be asexual to be aromantic. 
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Bisexual (bi) Traditionally seen as an individual attracted to both men and women. The 

term is evolving, however, and some may see it to mean attracted to two 

or more genders, such as people who acknowledge genders outside the 

binary of male and female. The latter definition makes it very similar to 

pansexual. Despite making up a large percent of the community, bisexual 

people are often discriminated against or face erasure, even by other 

people of marginalised sexual orientations. 

Gay In many Western countries gay is used synonymously with homosexual 

and includes both men attracted to other men, and women attracted to 

women. The term “homosexual” may be perceived as negative since it 

has certain medical connotations, thus many people prefer the terms gay 

man or gay women instead. Gay used as a noun may also be perceived as 

derogatory and in some countries, it is exclusively for men. 

Lesbian Refers to women who are attracted to other women. Some people might 

use sapphic (from the poet Sappho, who lived on the Greek island of 

Lesbos, whence the term lesbian originates).  

Pansexual 

(pan) 

While this term overlaps with bisexual, pansexuality places a special 

emphasis on referring to individuals that are capable of attraction to 

others, regardless of their gender identity or biological sex. This does not 

mean that pansexual people are automatically attracted to anyone, only 

that attraction may take place regardless of whether someone fits into the 

gender binary or not. 

 

 

Gender, sex and gender identities 

Cisgender (cis) People whose sense of personal identity and gender matches the sex they 

were assigned at birth. It may also be used when talking about people 

who perform a gender role society perceives as appropriate for someone’s 

sex. 

Genderqueer 

(GQ), non-

binary (NB) 

These umbrella terms refer to all gender identities that are outside the 

gender binary, thus not exclusively feminine or masculine. It can also 

refer to people who have a third gender, two or more genders, no gender 

at all, an overlap or no identifiable lines between gender or have a 

fluctuating gender identity. 

Intersex Intersex is an umbrella term for individuals who have a range of 

variations in sex characteristics, such as chromosomes, genitals or 

internal organs which fall outside of traditional conception of male or 

female bodies. Sometimes intersex characteristics are only identified 

later in life, other times already at birth. Often babies and children are 

subjected to unnecessary and invasive surgeries to make their bodies 

conform with what is perceived as male or female. While some intersex 

people also identify as transgender, the issues that the two encounter are 

not always the same. Intersex people might not necessarily feel a 

belonging to the LGBT+ community. 
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Transgender 

(trans) 

Umbrella term for people whose sense of gender identity and/or gender 

expression does not correspond with the sex they were assigned at birth. 

Transgender should be used as an adjective not a noun. The expression 

“transgendered” should be avoided. The term transsexual is sometimes 

used if a transgender individual wants to transition to another sex. 

 

RESOURCE GUIDE 

 

Disclaimer: This list is only a small part of all available resources and can be a good starting 

point. Many countries and/or regions also have their own networks or subgroups where you 

may find information more relevant to the people you are playing diversophy® with. 

 

Organisation Resource type or topic Useful links 

ILGA (International 

Lesbian, Gay, 

Bisexual, Trans and 

Intersex Association) 

Discrimination of LGBT+ 

people in daily life, at 

educational facilities and in the 

workplace. Information 

regarding LGBT+ refugees and 

migrants. 

http://ilga.org/ & about intersex: 

http://www.ilga-

europe.org/resources/ilga-europe-

reports-and-other-

materials/standing-human-rights-

intersex-people-how-can-you 

European Parliament 

Intergroup on LGBT 

rights 

Legal changes and political 

issues, e.g., equal rights, 

discrimination, asylum seekers 

http://www.lgbt-ep.eu/ 

GATE (Global 

Action for Trans* 

Equality) 

Organisation and think tank for 

transgender and intersex rights 

http://transactivists.org/ 

GLAAD, media 

monitoring NGO, 

founded by LGBT+ 

people in the media. 

Surveys, extensive glossary 

and media guide; e.g., which 

words to avoid and why 

http://www.glaad.org/reference & 

transgender: 

http://www.glaad.org/reference/tr

ansgender 

OII (Organisation 

Intersex 

International) & OII 

Europe 

Definitions and terminology, 

intersex issues & best 

practices. Different 

information on the main 

website and OII Europe 

website. 

https://oiiinternational.com/  & 

https://oiieurope.org/ 

&  terminology 

https://oiiinternational.com/2602/

terminology-intersex/ & issues 

https://oiieurope.org/intersex-

issues/  

UNC (University of 

North Carolina), 

LGBTQ centre 

Definitions, information about 

marginalised sexual 

orientations, gender identities, 

transgender, intersex. LGBT+ 

resources regarding disability, 

race, and ethnicity 

https://lgbtq.unc.edu/ & 

https://lgbtq.unc.edu/resources/ex

ploring-identities & asexuality: 

https://lgbtq.unc.edu/asexuality-

attraction-and-romantic-

orientation 
  

http://ilga.org/
http://www.ilga-europe.org/resources/ilga-europe-reports-and-other-materials/standing-human-rights-intersex-people-how-can-you
http://www.ilga-europe.org/resources/ilga-europe-reports-and-other-materials/standing-human-rights-intersex-people-how-can-you
http://www.ilga-europe.org/resources/ilga-europe-reports-and-other-materials/standing-human-rights-intersex-people-how-can-you
http://www.ilga-europe.org/resources/ilga-europe-reports-and-other-materials/standing-human-rights-intersex-people-how-can-you
http://www.ilga-europe.org/resources/ilga-europe-reports-and-other-materials/standing-human-rights-intersex-people-how-can-you
http://www.lgbt-ep.eu/
http://transactivists.org/
http://www.glaad.org/reference
http://www.glaad.org/reference/transgender
http://www.glaad.org/reference/transgender
https://oiiinternational.com/
https://oiieurope.org/
https://oiiinternational.com/2602/terminology-intersex/
https://oiiinternational.com/2602/terminology-intersex/
https://oiieurope.org/intersex-issues/
https://oiieurope.org/intersex-issues/
https://lgbtq.unc.edu/
https://lgbtq.unc.edu/resources/exploring-identities
https://lgbtq.unc.edu/resources/exploring-identities
https://lgbtq.unc.edu/asexuality-attraction-and-romantic-orientation
https://lgbtq.unc.edu/asexuality-attraction-and-romantic-orientation
https://lgbtq.unc.edu/asexuality-attraction-and-romantic-orientation

