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CODE OF CONDUCT

This Code of Conduct (COC) describes and sets out the ethical princip|es of the business carried out and conducted

with MUNTHE. All supp|iers and their subcontractors (when such are allowed and approveo| by MUNTH E) must
sign and comp|y with this CoC. The supp|ier is responsib|e for the subcontractors if chooses.

A copy of this CoC must be translated into the national |anguage by the supp|ier and read aloud to new (ancl at the

first time also to existing) workers and p|acec| at a visible and easy accessible p|ace for the workers.

Our commitment imp|ies having in p|ace processes for preventing and adc]ressing adverse impacts on human and
labour rig|’1ts, the environment, inc|uo|ing c|imate, anti-corruption, and animal welfare. We use this Code of Conduct
to support us in se|ecting and retaining business partners who share our commitment to responsib|e and sustainable

proo|uction as defined by internationa”y agreed conventions, standards, and guio|e|ines.

The genera| principles 1-10 are the UN Global Compact with our additional princip|es 11-13.

THE 13 PRINCIPLES

HUMAN RIGHTS

Princip|e 1: Businesses must support and respect the protection of internationa”y proc|aimeo| human rights; and

Princip|e 2: make sure that they are not comp|icit in human rights abuses.

LABOUR STANDARDS

Princip|e 3: Businesses must up|’10|d the freedom of association and the effective recognition of the right to collective
bargaining;

Princip|e 4: the elimination of all forms of forced and compu|sory labour;

Princip|e 5: the effective abolition of child |aloour; and

Princip|e 6: the elimination of discrimination in respect of emp|oyment and occupation

ENVIRONMENT

Princip|e 7: Businesses must support a precautionary approach to environmental cha”enges;
Princip|e 8: undertake initiatives to promote greater environmental responsibihty; and

Princip|e 9: encourage the c|eve|opment and diffusion of environmenta”y {rienc”y techno|ogies.

ANTI-CORRUPTION

Princip|e 10: Businesses must work against corruption in all its forms, inc|uo|ing extortion and bribery.

46



ANIMALS

Princip|e 11: In businesses where animals are used in labour ancl/or in the procluction (Fur, wool etc.) such animals must
be fed and treated with dignity and respect and no animal must cleliberate|y be harmed nor exposed to painin their

|ifespan. Taldng the lives of animals must at all times be conducted using the quickest and the least pain{u| and non-
traumatic (not in the vision of other animals) method available and approvecl by national and aclmow|ec|ged veterinar-

ians and on|y conducted on trained personne|.

CHARITY

Princip|e 12: Businesses is encouraged to work and seek to be involved in local or global charity working to the im-

provement of better social and |iving conditions.

MONITORING AND EVALUATION

Princip|e 13: All businesses involved must at all times be open and accessible for announced and unannounced audits

for monitoring and evaluation of comp|iance with the CoC.

The princip|es are described more detailed in the below appeno|ixes. In case and matters of uncertainty p|ease contact

MUNTHE.
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APPENDIX

APPENDIX 1
3.1 Human rigl'nts
Princip|e 1: Businesses must support and respect the protection of internationa”y proc|aimeo| human rights;

Princip|e 2: make sure that they are not comp|icit in human rights abuses.

Human rights are universal and be|ong to everyone equally - regard|ess of age, geno|er, race and/or re|igious or politi-

cal belief.

When peop|e are treated well, the production and qua|ity will do well and business will do well.
MUNTHE condemns violations of any internationa”y declared human rig|’1ts. Peop|e must be treated with clignity and

respect regarc”ess of social status or rank.

The supp|ier warrants to support and not to violate such internationa”y declared human rights.

The national laws of the supp|ier and of subcontractors must as a minimum be comp|ieo| with at all times which is being
warranted l:)y the supplier.

|n situations where this CoC would turn out to be in violation with mano|atory national laws of the supp|ier and subcon-
tractors the national laws app|ies but the supp|ier must in such case immeo|iate|y inform MUNTHE hereof in writing.
This app|ies not on|y to this appenc]ix, but to all the princip|es and appenclixes.

APPENDIX 2

3.2 Labour Standards

Princip|e 3: Businesses must uplwo|d the freedom of association and the effective recognition of the right to collective
bargaining;

Princip|e 4: the elimination of all forms of forced and compu|sory labour;

Princip|e 5: the effective abolition of child labour; and

Princip|e 6: the elimination of discrimination in respect of emp|oyment and occupation.

T|1e |abour FOI’CG is the Foundation OF any lousiness. Therefore a SOliCJ {ounded ano| respected |abour I:OI'CG ensures a

solid and |ong term viable business. Professional, cheerful and encouraging |eadership is appreciated.

Food, water, toi|et/l)ath and housing facilities:
The labour force must have easy access to food (it is recommended and encouraged that the supp|ier provides at least
one free c|ai|y meal at worl(), sanitary food storage and fresh clean potalo|e water, toi|et/bat|1 facilities and medical aid

and access hereto shall not be unreasonable withheld.
When the labour force is |iving / s|eeping at the production sites or nearby Faci|ities, such housing facilities must live

up to national standard |iving facilities.

PreFeraHy toilet/bath facilities for men and women should be separated.
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Wages, working hours and conditions:

Wages must at least be the minimum as requireo| by national law and business standards whichever is the higher.
Wages above the minimum requirement is encourageo| to attract the best and most stable labour force and wages
must - compared to the working hours - a|ways be sufficient to meet the basic needs of workers and their families and

to provio|e some discretionary income.

Any deductions from wages for o|iscip|inary measures shall not be permitteo| unless provio|ec| for by national law and
on|y in severe and exceptiona| cases.

All workers inc|uc|ing temporary and casual workers must be provio|eo| with written and easy understandable informa-
tion in their own |anguage about the conditions in respect of wages and afterwards at payo|ays an overview of the

calculation of the wages for the respective pay perioo| and specifying conditions of emp|oyment and termination.

Hours of work shall comply with applicable national laws and business standards. In any event - unless national laws
allows otherwise - workers shall not on a regular basis be required to work in excess of 48 hours per week and shall be
provided with at least one day off for every 7 day period. Overtime shall be vo|untary and shall - unless national laws
allows otherwise - not exceed 12 hours per week and shall not be demanded on a regu|ar basis and shall always be

compensateo| at a premium rate of wages.

Conditions of work shall provide for a safe and hygienic working environment - l)earing in mind the prevai|ing knowl-

edge of the industry and of any specific hazards.

All working stations must at all wor|<ing times be sufficient with regaro| of ac|equate looc|y positioning, |ighting, air/

ventilation and temperature.

Physica| abuse, threats of p|'1ysica| abuse, unusual punishments or discip|ine, sexual and other harassment, L)u”ying and
intimidation by the supp|ier is strict|y prohibited. Procedures to ensure punitive measures in cases of harassment and/
or discrimination must be put in p|ace.

Specia| measures must be putin p|ace to protect female workers against gender-based violence and harassment in the

workplace.

The supplier warrants abstaining from any discrimination with regard of race, skin colour, religion, political, sexual
PP 9 i 9 9 P

orientation, geno|er, national origin or social rank or status. Discrimination is not on|y cruel to individuals or minority

groups or peop|e in genera|. Discrimination is also a source for unstable social relations and affects not on|y businesses

but also communities negative|y.

No hazardous wor|<ing equipment or unsafe factories and/or housing facilities are accepted and must be corrected.
Hazardous chemicals must be stored and handled in a safe and healthy manner at all times.

All factories and/or housing facilities must have c|ear|y marked exits, and pre{eraHy emergency exits on all floors. All
exit doors should open outwards and must not on the inside nor the outside be blocked (for examp|e loy gooo|s, fabrics,
cartons or the |i|<e).

If emergency exits for saFety reasons or to prevent theft are locked, the |<eys should be p|aceo| behind breakable g|ass
next to the exit doors or otherwise easy to get access to, and thus be available to all staff at all times.

All workers should be aware of the safety arrangements, such as emergency exits, fire extinguishers, first aid equip-
ment etc. An evacuation p|an should be c|ear|y o|isp|ayeo| in the factory, the fire alarm should be tested regu|ar|y, and

regu|ar evacuation drills are desirable.
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Sufficient fire extinguisliers must be available at all floors and an aclequate number of workers must be trained in the

proper use lwereol.

All macl1inery shall be properly maintained and serviced and equippecl with proper protection measures.
|t is recommended that a doctor or nurse should be available at short notice in case of accidents.
The supplier should pay any costs (not covered l)y the national social security) which a worker may incur for medical

care, lollowing an injury cluring worl<ing for the supplier.

Freedom of association and rigl\t to collective l)argaining
The supplier must acl<nowleclge and upliolol the freedom of association and the rigl1t to collective l)argaining when not

restricted l)y the national laws of the supplier and subcontractors.

Worl<ing loy free will is essential. The supplier warrants that no part of the labour force, people involved at the premises
of the supplier and subcontractors or in other part of the procluction line, are imposeol to forced and compulsory labour.

No l:ining or severe reduction must be made in any wages upon mistakes made by the labour force.

The workers must be able to terminate their employment proviclecl that tl1ey give a reasonable notice and no persona

salary, documents or the like requirecl for leaving, living and/or worl<ing must be withheld in any such occasions.

Child labour

The supplier and subcontractors must comply with the [LO (International Labour Organization) conventions recom-

mendations regaroling the minimum age for workers which in general is the maximum age for compulsory sclwooling

and child labour.

Reference on this issue is made to:

UN Convention on the rigl1ts of the Child
ILO 138 (minimum age)

ILO 182 (worst forms of child lal)our)

The minimum age is:
l_iglit work (part-time): 13 years/ 12 years in clevelopeol / unclevelopeol countries.
Normal work: 15 years /14 years in clevelopeol / unolevelopeol countries.

Dangerous work: 18 years /18 years in olevelopeol / unolevelopeol countries.

The supplier must do its utmost to secure and determine the correct age of the workers employeol and such verification
must be available in writing for audits.
Use of child labour or young workers in conflict with the above is not allowed and at all times children and young work-

ers must be treated with olignity and respect.

No way must any use of child labour prol1iloit the children from receiving proper education and the supplier shall in

general do its utmost to train and educate the children in order to become a useful labour force when growing up in

aolultlioool.
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Should child labour in conflict with the above be detected, the supp|ier is requestec] to make sure that the proper
measures in the child’s best interest are taken. MUNTHE must be informed and in cooperation with the supp|ier a
satis{actory solution, ta|<ing into consideration the child’s age, social situation, education etc. must be found. Any meas-

ures taken should a|ways aim to improve, not worsen, each individual child’s situation.

If children are to be rep|aced from improper worl(ing then reduction in their wages shall not take place and if possi|o|e
a member of the child’s {ami|y shall be offered the job position. This is in order to secure a stable private economy of

the child and its I:ami|y.

MUNTHE reserves the rig|'\t to involve local or international organizations, Non-Governmental Oganizations and

the like with the purpose of securing the child’s future.

Please consult below the grap|'\ic from the Child Labour Toolkit o|eve|opeo| by Save the Children Denmark and the
Danish Federation of SMEs. The graphic can be used on|y asa guic]ehne upon determining the character of the work.

Please note that the terms may not be genera"y known to the inc]ustry.

Classificacion of worl

£
g
v

Department/ Designation
Section

All positions
Knitting Section
Finishing Section
Scissor man
Sample Section
Aszsistant for Printer

Based on “Diesignation of amploysss in a typkal composits factory™

£
:
:

[ = Work which is acceprable for children and young people
=Warlk, where caution must be employed

B = Unacceptable and harmful werk that needs to be stopped
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APPENDIX 3

3.3. Environment
Principle 7: Businesses must support a precautionary approacl'i to environmental cnallenges;
Principle 8: undertake initiatives to promote greater environmental responsibility; and

Principle 9: encourage the clevelopment and diffusion of environmentally lrienclly teclmologies.

The supplier warrants that national environmental laws and regulations are complieol with at all times.
There must be a continuous and in writing documented work towards a cleaner and more environmental lrienolly pro-

duction in order to secure that the negative consequences to environment are minimized.

A poor environment creates poor living and worl<ing conditions which can impose irreversible and severe olamages
to the local community and the labour force, and within a short periool of time harm the suppliers and subcontractors

business.

From start of receiving this CoC the supplier must submit to MUNTHE the apparent negative environmental con-
sequences that the present prooluction represents and which actions can and are expecteol to be initiated. Every 12

months a written report concerning the status and planning for a cleaner procluction must be submitted to MUNTHE.

The supplier and subcontractors must choose the most environmental lrienclly goools, raw materials, methods anol/
or teclmology applical)le with respect to the ordered quality in all its operations. The supplier cannot outsource its
negative environmental consequences to subcontractors, hence the supplier is responsil)le for the environment in the

prooluction line in which the supplier is olirectly or inolirectly involved.

MUNTHE will to the extent possil)le and reasonable support the olevelopment and use of cleaner tecl’mologies and
proceolures upon requests from the supplier.
More precisely the environmental standards and issues to be identified, considered and properly handled l)y the sup-

plier are:

1) Environmental Permits and Reporting
All requireol environmental permits (e.g. oliscl1arge monitoring) and registrations are
to be obtained, maintained and l<ept current and their operational and reporting

requirements are to be followed.

2) Pollution Prevention and Resource Reduction
Waste of all types, inclucling water and energy, are to be reduced or eliminated at
the source or loy practices such as moclilying procluction, maintenance and lacility

processes, materials substitution, conservation, recycling and re-using materials.

3) Hazardous Substances
Chemical and other materials posing a hazard if released to the environment are to
be identified and managecl to ensure their safe lianolling, movement, storage,

recycling or reuse and correct disposal.
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4) Wastewater

Supp|iers must carry out all operations in full comp|iance with all applicable laws, regulations, and ino|ustry guio|e|ines
on water conservation, water qua|ity, and wastewater. Any discharge or o|isposa| must take p|ace with the nighest na-
tional standard regaro|ing preserving the environment.

Measures must be put in p|ace to clear wastewater. Suppliers should work towards minimising the use of water o|uring
proo|uction processes, inc|uc|ing introo|ucing water saving techniques and waste-water recyc|ing. This is particu|ar|y
pertinent for suppliers with wet processing. Suppliers without wet processes are also expecteo| to manage and meas-
ure water consumption.

Supp|iers should work towards measuring the impact of their operations on the |oca|/regiona| water supp|y to avoid

negative|y contributing to water stress.

5) Air Emissions

Supp|iers must reduce and control emissions to air accoro|ing to applicable regu|ations. This includes noise, odour, and
dust emissions.

Supp|iers should work towards mitigating negative impact on climate cnange by carrying out the {o”owing measures:
imp|ementing energy emciency measures in the value chain, starting with nign-impact processes, using renewable
energy sources it available; and ca|cu|ating emissions and setting targets to reduce the emissions using recognizeo|

stanc|ar0|-setting tools.

6) Waste management:

All waste must be managed responsiloly and as a minimum accoro|ing to applicaple regulations. Hazardous waste must
be handled by an authorized company/organisation.

Supp|iers should minimize waste o|uring proo|uction processes going to landfill, facilitate collection of waste to be

re-used, reduce use of virgin raw materials, and optimize use of re-cyc|eo| materials. The goa| should be no waste to

landfil.

7) Product Content Restrictions

Supp|iers are to adhere to all app|ical)|e laws and regu|ations regaro|ing prohibition or restriction of speciﬁc substances
inc|uc|ing |abe|ing laws and regulations for recyc|ing and clisposal. Supp|iers are also to adhere to processes

to comp|y with each agreeo|-upon customer-speciﬁc restricted and hazardous materials list. It is to be expecteo| that any
delivered gooo|s must comply with the EC regu|ations as to chemical contents and the like allowed and the supp|ier

warrants such compliance.

Supp|iers must conduct their operations in accordance with below requirements on chemicals:

. The European Union REACH Regu|ation (EC) No 1907/2006 Annex XVI| and later amendments;

. The “substances of very nign concern’ (SVHC) ie. the European Union REACH Regu|ation (EC) no.

1907/2006 Candidate List. Supp|iers are requesteo| to check the list on a regu|ar basis as this list is continuous|y
upo|ateo|;

. Country speciﬁc regu|ations on export markets.
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APPENDIX 4
3.4. Anti-corruption

Princip|e 10: Businesses must work against corruption in all its forms, inc|uo|ing extortion and bribery.

MUNTHE recognizes that corruption, inc|uo|ing extortion and bribery, in some countries is considered normal and
has been found to be necessary to secure a firm and continuing running business. However the supplier and subcon-
tractors must strive towards a business where corruption is eliminated - hence no bribery, improper giFts or the like can
be offered nor accepted.

The supp|ier (and subcontractors) must in writing inform MUNTHE of any corruption and bribery activities that they
are involved in by fee|ing pressured and/or in order to handle the orders to MUNTHE. Such information must if
practica| possible be submitted prior to accepting the behaviour or demand.

The highest standards of integrity are to be expecteo| in all business interactions.

In genera| any and all forms of corruption, extortion and embezzlement are strict|y prohibited and supp|ier must under-
stand that such activities may result in immediate termination of the business re|ations|’1ip, communication to relevant

authorities and organizations as well as |ega| actions.

APPENDIX 5

3.5. Animals

Princip|e 11: In businesses where animals are used in labour and/or in the procluction (fur, wool etc.) such animals must
be fed and treated with clignity and respect and no animal must c|e|iberate|y be harmed nor exposecl to pain in their
|ifespan. Taldng the lives of animals must at all times be conducted using the quickest and the least pain{u| and non-
traumatic (not in the vision of other animals) method available and approvecl loy national and aclmow|ec|ged veterinar-
ians and on|y conducted on trained personne|.

Supp|iers are expecteo| to ensure that the animals have been treated accorcling to all app|icab|e regu|ations, conven-

tions, and standards.

The supp|ier and subcontractors must submit documentation in writing with photographs and/or video Footage of the
c|ai|y hano”ing of animals involved as labour or proo|uction in the full proo|uction line. Situations in which the animals are
in the risk of Ioeing in pain (tal(ing the life, precautions towards attacks from insects and the like etc.) must be submitted
to the MUNTHE in writing with a thorough clescription of the used met|’10c|, available metlﬁods, business standards

and why this chosen method is used and which efforts that are considered to reduce pain to the animals.

The supp|ier should be reacly to document the chain of custoo|y of the procluct, e.g. via existing credible third-party
certifications schemes such as the Responsible Down Standard (RDS) and the Responsib|e Wool Standard (RWS)

APPENDIX 6

3.6 Charity

Princip|e 12: Businesses is encouragecl to work and seek to be involved in local or global charity working to the im-

provement of better social and |iving conditions.

The supp|ier is encourageo| to engage in local or g|oba| charity events. Such events serves a better community and

better lives of people in poverty and can also serve as a positive experience from the surroundings and lead to better
peop P Y P P 9

possibihties of recruitment.

The supp|ier agrees and accepts that upon c|e|ivering Fau|ty goods such gooo|s cannot and shall not be returned to the
supp|ier unless MUNTHE chooses to do so.
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Such Fau|ty gooo|s that are - in the sole discretion of MUNTHE - not suitable for commercial sale can freely and with-
out compensation to the supp|ier be donated to charity purposes (reFugee camps, charity or relief aid organizations
etc.) also in the sole discretion of MUNTHE. Should the supp|ier be able to appoint a community or the like to which
the supp|ier would like to donate the {au|ty gooo|s MUNTHE will in kind consider such requests.

Only Faulty gooc|s that do not impose health risk or the like to the persons wearing them will be considered for charity.

In other circumstances the gooo|s will be o|estroyed.

APPENDIX 7

3.7 Monitoring and evaluation
Princip|e 13: All businesses involved must at all times be open and accessible for announced, semi-announced and

unannounced audits for monitoring and evaluation of comp|iance with the CoC.

MUNTHE needs to monitor and evaluate and secure the supp|ier’s comp|iance with this Code of Conduct (CoC).
Such monitoring is necessary in order to secure a durable proc]uction and business re|ationsl1ip between MUNTHE
and the supp|ier, but also in order to satisry the expectations of the consumers, customers and stakeholders in genera|

of MUNTHE.

It is the expectation that audits will be entered into and left by all relevant parties with respect and in a Frienc”y tone.

The supp|ier must in writing provicle MUNTHE with addresses of all production and work facilities (inc|uo|ing those
of the subcontractors) and report any changes herein immeo|iate|y. This includes names and addresses of any subcon-
tractors involved at any given order.

The supp|ier warrants that MUNTHE and/or its representatives (external audit companies etc.) can at all times an-
nounceo|, semi-announced or unannounced be given full access to the premises (inc|uc|ing relevant clocuments) and

surroundings of the supp|ier and subcontractors.

The supp|ier agree and accepts this to be also for the benefit of the supp|ierys own business and will do the utmost
to assist and |'1e|p MUNTHE or its representatives in such audits and at all times to work towards better conditions.
The supp|ier will upon comp|etion and evaluation of each audit receive a report of the lr'indings, need to do's and recom-

mendations (nice to do's) and where app|icab|e also warnings and the supp|ier must comp|y accoro|ing|y.

Failure to comp|y with this CoC may u|timate|y lead to annulment of all orders p|aceo| with the supp|ier. However
MUNTHE will engage in positive discussions and a constructive o|ia|ogue towards future comp|iance and when such

actions a reciprocateo| in will and c|oings the business re|ationship will most |il<e|y be preserveo| and continued.

MUNTHE is allowed to report and alert the Federation of Danish Textile & C|othing of any failure of comp|iance
and the Federation of Danish Textile & C|ot|’1ing may choose to pub|ish such information to it's member companies or

other relevant third parties.

A questionnaire sheet or the like may be handed out from time to time to the supplier and subcontractors and in such

cases such must be trutHu”y filled out and returned to MUNTHE or its representatives.

MUNTHE requere that all supp|iers and if sub-supp|iers used for manufactoring are r\aving a 3rd party audition

mao|e annua”y.
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3.8 Nicklous accessories

With reference to the EU law 94/27 regaroling the control of nickel emission, we must l\igl\light that no accessories
at all containing nickel must be used in our proolucts. If any nickel is found in a garment delivered to MUNTHE, the
supplier is iully responsil)le for any claim that migl’it be raised against MUNTHE.

3.9. AZO-dyestuff

MUNTHE will not accept olelivery of any proclucts olyeol with any olyestul:ls banned lJy law by the European Ministry
of Health. leerel)y, MUNTHE does not accept the use of AZO olyes containing amines l)elonging to the groups
MAK Il AT and MAK [l A2 in accordance with the regulations of Oko-tex Standard 100.

For garments with fabric delivered l)y MUNTHE, we will ensure to supply this fabric declaration from the fabric sup-
plier.

3.10 Antistatic
For thin llimsy silk fabric - antistatic treatment must be applieol and also on other fabrics if needed. Please be aware
that the silk garment can be cl1argeol and become very electric. For these garment we preler that you use antistatic

poly loags.

3.11 Anti-pilling
Anti-pilling treatment must always be applieol to minimize pilling. Fabric should be tested l)y the supplier, to assure that
the fabric lives up to MUNTHE's demands, unless otherwise is approveol l)y MUNTHE.

3.12 Colour fastness

Colour fastness must always be liiglm Fabric should be tested l)y the supplier, to assure that the fabric lives up to
MUNTHE's demands, unless otherwise is approved by MUNTHE.

3.13 Testing

A MUNTHE prooluct has a l'\igl1 quality standard which the suppliers must ensure. |t's the supplier's responsil)ility to
test the fabric on a local textile testing company, preieral)ly using SGS. The tests that the supplier must do are color
fastness to water and rul)laing and pilling test. The test results must be sent to MUNTHE for approval of the fabric.
The test is rated lay scale of 1-5 where MUNTHE demands 3 as the lowest result. Suppliers must inform MUNTHE
about the fabric properties. Care label instructions must comply with the fabric information. For full price procluction
(FOB) - supplier must make care instruction layout to be approveol l)y us.

Please see appenclix nr.2. International standards, color fastness and pilling.

Attention is l)rougi1t to the fact that this CoC aims to secure a fair situation for all businesses, people, and animals

involved as MUNTHE believes that this serves a viable and respectiul purpose.

Grievances

Suppliers must have a grievance mechanism in place allowing employees and other stakeholders to voice their concern
it tl1ey find that operations of the supplier are aclversely aiiecting human and labour rigl1ts, environment, inclucling cli-
mate, anti-corruption, and animal welfare. The grievance mechanism should be appropriate to the size of the company
and can take the form of a whistle-blower function, worker representation committee, etc. The grievance mechanism
should be wiolely communicated, and accessible to all workers (inclucling temporary workers), and manageol in a confi-

dential, unbiased, timely, and transparent manner.
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CONTRACT OF CO-OPERATION

Su pplie r:
Name
Address
Country
Phono no

Contact person
Above mentioned supp|ier hereby confirms to have read and understood the issued Sup-
p|ier Manual with all its contents.

For the coorporation with Munthe, the supp|ier is, by this comr'irmation, obliged to follow
out all the enclosed instructions and rules mentioned in the manual.

If a breakage of enclosed stated rules - The supp|ier is I[u”y responsiHe for all claims raised
against Munthe.

Date

Supp|ier Signature and Company stamp

Grennegade 10. 2nd. floor -

DK-1107 Copenhagen K - Tlf: +45-33320012 - E-mail: direct@munthe.com
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