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Procedures promlagated under  

 

Policy Name: Code of Conduct and Ethics 

 

Date of Issuance: April 28, 2022; revised 

February 14, 2023  

 

Policy Owner: USAS Ethics Committee 

 

Applies to: USAS Board of Directors, 

Officers, Committee Members, Employees, 

Ad Hoc Committee Members, Hearing Panel 

Members, Contractors, Volunteers, Athlete 

Members, Parents of Minor Athletes, when 

applicable, Instructor Members, Team and 

Manager Members, and all Membership 

groups. 
 

I. Purpose 

  

To ensure that all members adhere to the rules, policies, and procedures of: (a) USA Skateboarding 

(“USAS”); (b) the United States Olympic and Paralympic Committee (“USOPC”); (c) the U.S. 

Center for SafeSport; (d) the Olympic Movement Code on the Prevention of the Manipulation of 

Competitions; (e) The Ted Stevens Olympic and Amateur  Sports Act (the “Act”); (f) World Skate; 

and (e) all applicable local city, county, state, or federal laws. USAS Board of Directors, Officers, 

Committee Members, Employees, Ad Hoc Committee Members, Hearing Panel Members, 

Contractors, Volunteers, Athlete Members, Instructor Members, Team and Manager Members, 

and all Membership groups (collectively, “members of USAS” or “members”), are required to 

implement and adhere to this Code. Additionally, should the USAS use contractors, the contractors 

should, where reasonable, comply with the code as set forth in their written contracts.  

 

This policy provides both the general principles and specific values which cover most, but not all, 

situations encountered by USAS. Its primary goal is the welfare and protection of the individuals 

and groups who participate in the sport in any capacity. This Code of Conduct and Ethics also 

provides a common set of values and ethical standards. It is the individual responsibility of each 

member to aspire to the highest possible standards of conduct and take appropriate precautions to 

protect the welfare of other members within the USAS organization. It is not intended to be an 

exhaustive list of rules for appropriate behavior in every situation, but instead establishes basic, 

ethical boundaries which all members are expected to honor. 

 

II. Statement of Ethics 

 

A. Value of Integrity  

 

All USAS members are honest, fair, and respectful of others and do not make statements that are 

false, misleading, or deceptive. Members strive to be self-aware of their own belief systems, 

values, and opportunities for growth, as well as, the effects of these personal characteristics on 

their performance within USAS. These diverse personal characteristics help to build the 
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organization of USAS and achieve the diverse, equitable, and inclusive nature of Skateboarding. 

All members will attempt to clarify, when asked, the roles they are performing and the functions 

of those roles upholding the integrous value of USAS.  

 

Members will not: (i) violate the rules, polices, and procedures of USAS and USOPC; (ii) the rules 

governing fair play and competitive manipulation in the Olympic and Paralympic moements (the 

Olympic Movement Code on the Prevention of the Manipulation of Competitions and/or the IPC 

Code of Ethics, as applicable); and (iii) local city, county, state or federal laws as applicable   and 

must refer any suspicion of such behavior to the USAS Ethics Committee via email to: 

Ethics@USASkateboarding.com. USAS officially recognizes the rules, policies, and procedures 

of all International and National Sports Federations that govern Olympic and Paralympic sports 

including the Olympic Movement Code on Competition Manipulation.  

 

Additionally, USAS prohibits any individual who is an employee, contractor, or agent of USAS 

from assisting a member or former member in obtaining a new job (except for the routine 

transmission of administrative and personnel files) if the individual knows that the member or 

former member violated the policies or procedures of the US Center for SafeSport (Center) related 

to sexual misconduct or was convicted of a crime involving sexual misconduct with a minor in 

violation of applicable law or the policies or procedures of the Center. 

 

B. Value of Dignity  

 

All USAS members respect the fundamental rights, dignity, and worth of all individuals. 

Awareness of cultural, individual, and role differences, including but not limited to those of age, 

gender, self-gender identification, race, ethnicity, national origin, religion, sexual orientation, 

disability, language, and socioeconomic status, are important in recognizing and eliminating any 

biases based on these unique identifiers. Bullying behaviors (including through social media, such 

as cyber-bullying), hazing, or harassment of any individual including members will not be 

tolerated. Additionally, USAS members will not participate in or condone any unfair 

discriminatory practices and be bound by USAS’s zero-tolerance policy against discrimination. 

USAS provides equal opportunity to participate for all members of USAS without discrimination 

on the basis of age, gender, self-gender identification, race, ethnicity, national origin, religion, 

sexual orientation, disability, language, and socioeconomic status. 

  

C. Value of Responsibility  

 

All members of USAS are accountable for their professional and personal responsibilities to the 

community and the society in which they work and live. Members are cognizant of their own 

ethical compliance and the ethical compliance of others within the organization. When speaking 

with the public or fellow members of USAS they take reasonable precautions to ensure their duties 

are executed with competence and statements are consistent with the actions and ideals set forth 

in this Policy.  

 

III. Reporting Conduct and Ethics Violations and the Process  

 

mailto:Ethics@USASkateboarding.com
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A report may be made to the Ethics Committee under this Policy by USAS or a USAS member, 

or the parent or legal guardian for a USAS minor member, for an alleged violation, a need for 

interpretation, or a need for enforcement, of one or more of the following:  

   

01. Any of USAS’s rules, regulations, Bylaws, policies or procedures including 

violations of the MAAPP policy that do not fall under the jurisdiction of the Center; 

02. Violations of the USAS Code of Conduct & Ethics; 

03. Violations of the Olympic Movement Code on the Prevention of the Manipulation 

of Competitions and/or International Paralympic Committee Code of Ethics; or 

04. Violation of local city, county, state, or federal law. 

 

IV. Ethics Committee Procedure for Reported Allegations of Conduct and Ethics 

Violations 

 

A. Any member who believes that a violation of this Policy has occurred may submit a 

report to the Ethics Committee. The report should be submitted in writing through the 

Ethics Committee’s Anonymous Report Form, or in confidence, to a member of the 

USAS Ethics Committee verbally and then follow-up with reporting the alleged 

violation through the Ethics Committee’s Anonymous Report Form or by sending an 

email to ethics@usaskateboarding.com. The Ethics Committee will monitor all reports 

of ethical violations.  

 

B. If the alleged Code of Conduct or Ethics violation is reported to a USAS Director of the 

Board, Officer, Senior Staff, Coach or other USAS member, it is the responsibility of  

the person receiving the report to direct the person(s) who experienced or observed the 

alleged ethical violation to the Ethics Committee link on the USAS website.  

  

C.   The person(s) who experienced or observed the alleged Code of Conduct or Ethics 

violation should complete the Ethics Committee’s Anonymous Report Form with integrity. 

This form has clear directions about the documentation asked to report the allegation (e.g. 

time at which the alleged violation happened, the exact situation, what ethical violation 

occurred, where did it occur, who was involved, what happened, who else observed the 

incident.) 

  

D.   The member completing the Report Form may request assistance from a person of 

their choosing in securing, reading, and completing the Report Form. The person providing 

assistance to the member is strictly held to the principles of dignity and confidentiality as 

defined in Section IX of this policy. This person that is providing assistance is held to a 

high standard of confidentiality and agrees not to divulge any information to anyone. In 

turn, the reporting member may give written or documented permission to the person 

providing assistance to speak with designated people.  

 

E.  Upon receipt of a completed report, the Ethics Committee will acknowledge receipt 

of the report to the member that alleged the violation. The Ethics Committee will conduct 

https://forms.gle/myD4VHVsc9B3zkUR6
https://forms.gle/myD4VHVsc9B3zkUR6
mailto:ethics@usaskateboarding.com
https://forms.gle/myD4VHVsc9B3zkUR6
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the following internal investigation to determine if the report will be accepted as a formal 

complaint: 

 

(i) Non-athlete Ethics Committee Members will conduct a conflicts check of the 

athlete representatives that sit on the Ethics Committee to ensure the athlete 

representatives are disinterested parties for the internal investigation; 

 

(ii) Athlete Ethics Committee Members will conduct a conflicts check of the non-

athlete representatives that sit on the Ethics Committee to ensure the non-athlete 

representatives are disinterested parties for the internal investigation;  

(iii) The Ethics Committee, which will include athlete representation as required by 

the Act, will convene as soon as possible, either in person, through an online 

meeting or by telephone conference. The Ethics Committee will review the report 

and may ask for further information from the person(s) reporting the alleged 

violation;  

(iv)The Ethics committee will make every effort to conclude its internal 

investigation within fifteen (14) business days after the date of the report. 

The Ethics Committee will use clear and convincing evidence, a widely used standard of evidence, 

when violations are reported to determine whether the report will be accepted as a complaint. 

Clear and convincing evidence requires that the evidence show that it is highly probable or 

probably certain that the code of conduct or ethics violation alleged has occurred.  

The Ethics Committee will, independent of USAS staff, evaluate the facts presented by the 

Claimant. While upholding the Claimant’s confidentiality the Ethics Committee may liaise with 

the Executive Director or designee to provide the USAS Board of Directors with information as to 

the number and category of reported violations and the progress the committee has made within 

the investigation. However, at no time, unless called as a witness, will a member of staff be present 

for the deliberations of the Ethics Committee.  

A decision will be determined by a majority of the Ethics Committee. The Ethics Committee’s 

decision will be in writing and distributed to the involved parties promptly following a review by 

the Ethics Committee members. If the Ethics Committee determines the report will be accepted as 

a formal complaint, the matter will be processed and adjudicated as provided in procedures 

promulgated under Section 15 of the USAS Bylaws. Any potential code of conduct and ethics 

violation against a member that may affect or limit an individual's right to participate, will have 

the opportunity for a hearing executed by disinterested parties in accordance with the Act and as 

provided in procedures promulgated under Section 15 of the USAS Bylaws. 

V. Anti-Retaliation  

 

The definition of retaliation is consistent with, but not limited to the definition included in Section 

220501(b)(11) of the Act: 
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"Retaliation" means any adverse or discriminatory action, or the threat of an adverse or 

discriminatory action, including removal from a training facility, reduced coaching or 

training, reduced meals or housing, and removal from competition, carried out against a 

protected individual as a result of any communication, including the filing of a formal 

complaint, by the protected individual or a parent or legal guardian of the protected 

individual relating to the allegation of physical abuse, sexual harassment, or emotional 

abuse, with— 

(A) the Center; 

(B) a coach, trainer, manager, administrator, or official associated with the corporation; 

(C) the Attorney General; 

(D) a Federal or State law enforcement authority; 

(E) the Equal Employment Opportunity Commission; or 

(F) Congress. 

 

Retaliation is a violation of USA Skateboarding's Code of Ethics. USA Skateboarding may 

discipline (up to and including by termination of employment, membership, or other association 

with USA Skateboarding) an Affiliated Individual for any such Retaliation. An Affiliated 

Individual making a report of a Violation or Retaliation in bad faith, including but not limited to 

filing a known false or malicious report, may be subject to disciplinary action. Termination of 

employment, membership, or other association will be subject to due process requirements as 

mandated by federal, state, and local laws, as well as the USAS Bylaws, USOPC Bylaws, and the 

Act. 

 

Any Athletes, Board of Directors, Officers, Employees, Members, Committee Members, Ad Hoc 

Committee Members, Hearing Panel Members, Contractors, and Volunteers, or USA 

Skateboarding itself are prohibited from retaliation against any Affiliated 

Individual.Communication(s) including, the filing of a formal complaint by an Affiliated 

Individual, or parent or legal guardian of an Affiliated Individual, relating to an allegation of 

physical or emotional abuse or sexual harassment are protected against retaliation. As required by 

the Act, if the Committee finds that an employee of USA Skateboarding has retaliated against an 

Affiliated Individual, USA Skateboarding shall terminate the employment of, or suspend without 

pay, such employee.   

 

 

No employee, contractor, agent, volunteer, or USA Skateboarding itself shall take or threaten to 

take any action against an athlete as a reprisal for disclosing information to or seeking assistance 

from the Office of Athlete Ombuds as protected by the Act in Section 220509(b)(5).  

 

No Affiliated Individual shall suffer adverse employment or livelihood consequences, or any other 

form of retaliation for:  

 

(i) making a good faith report of or filing a complaint regarding an alleged Violationto USA 

Skateboarding, the USAVA, the Center, or USOPC or federal, state, or local law enforcement 

 

(ii) participating in an investigation by USA Skateboarding (as set forth in the previous paragraph), 

or an inquiry or investigation by any court, law enforcement or other governmental or 

administrative body, including USADA, the Center or USOPC.  

 

VI. Prohibition Required by the Ted Stevens Olympic and Amateur Sports Act:  

 

https://www.teamusa.org/athlete-ombuds
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As required by Section 220524(a)(10) of the Act (36 U.S.C. § 220501, et seq.), any individual who 

is a board member, employee, contractor, or agent of USAS is prohibited from assisting a member 

or former member in obtaining a new job (except for the routine transmission of administrative 

and personnel files) if the individual knows that that member or former member violated the 

policies or procedures of the U.S. Center for SafeSport (the “Center”) related to sexual misconduct 

or was convicted of a crime involving sexual misconduct with a minor in violation of applicable 

law or the policies or procedures of the Center. 

 

VII. False Allegations and Frivolous Claims  

If, in the unanimous opinion of the Ethics Committee, a report is considered false or frivolous with 

the intention of being retaliatory, including those made anonymously, the Ethics Committee may 

recommend to the Judicial Committee to seek a sanction against the reporting party. A report is 

considered false when it is clearly intended to harm the reputation of the other individual with no 

basis in fact and for the purpose of being retaliatory. A report is considered frivolous when the 

report is based on the usual operation of the sport of skateboarding and/or is designed to waste the 

time of the USAS Ethics Committee.  

VIII. Conflicts of Interest  

 

Decision-makers of USAS have a responsibility to avoid both actual and perceived conflicts of 

interest in the course of their decision-making role. These decision-makers: 

  

A. Have a duty to act in the best interest of the organization and to perform their roles, 

responsibilities, and duties honestly, responsibly and in good faith  

B. Should not use their position with the organization for personal gain and should 

exercise particular dignity and care so that no detriment to the organization results 

from conflicts between the individual’s interests and those of the organization 

C. Are to annually review the Conflicts of Interest Policy with regard to their personal 

commitments and disclose any known relationship(s) and/or transaction(s) as 

defined in this policy 

D. Have a duty to be integrous and remove or excuse themselves from the decision-

making process when topics arise where conflict or perceived conflict exists 

regardless of whether formal disclosure has taken place 

E. Must maintain an independent perspective and maintain these requirements for the 

entirety of their position or  term. For more information on Conflicts of Interest, 

including reporting Conflicts of Interest, please consult the USAS Conflicts of 

Interest Policy. 

  

IX. Confidentiality Policy 

Respecting the privacy of our donors, members, staff, volunteers and of USAS itself is a basic 

value of USAS. Members of USAS shall not disclose confidential information belonging to, or 

obtained through their affiliation with USAS to any person, including their relatives, friends, and 

business and professional associates, unless USAS has authorized disclosure. This policy is not 

intended to prevent disclosure where disclosure is required by law. 
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During the course of involvement with USAS, members may acquire knowledge of confidential 

information regarding the business and sport operations of the USAS and the USOPC or other 

organizations as it relates to USAS. Accordingly, members shall not, without the written consent 

of the General Counsel, directly or indirectly, during the course of involvement with USAS, or at 

any time thereafter, disclose to anyone or use in any manner any confidential information other 

than in connection with the members specific role with USAS. Confidential information shall 

include information that has been or may be communicated orally, in writing, or in any other 

recorded or tangible form and information that may have come to the members attention before 

the date of my initial involvement. Data and information shall be considered confidential 

information if, due to its character, nature or the manner in which it is conveyed, a reasonable 

person in a like position and under like circumstances as the member would treat it as secret or 

confidential. The provisions of this section shall not apply to data and information that the member 

can prove has become publicly available without breach of confidence by the member or any other 

person. If the member is required to disclose any confidential information pursuant to any legal 

requirement or court order, the member shall immediately notify USAS and shall cooperate with 

the USAS in seeking to maintain the confidentiality of that confidential information (e.g., by 

placing it under seal) or in setting aside the requirement or order compelling disclosure. 

All members are cautioned to demonstrate responsibility, dignity, integrity, professionalism, good 

judgment, and care to ensure that unauthorized individuals do not overhear any discussion of 

confidential information, as well as,ensure that documents containing confidential information are 

not left in the open or inadvertently shared.   

Upon separation of employment and at the end of a member’s term, he or she shall return all 

documents, papers, and other materials that may contain confidential information. 

Unauthorized disclosure of confidential or privileged information is a serious violation of this 

policy. Failure to adhere to this policy will result in discipline, up to and including separation of 

employment, membership, or service with USAS. Any potential code of conduct and ethics 

violation against a member that may affect or limit an individual's right to participate, will have 

the opportunity for a hearing executed by disinterested parties in accordance with the Act and as 

provided in Section 13 of the USAS Bylaws. 

X. Alcohol and Substance Abuse Free Environment  

Members of USAS must ensure that the sport is conducted in an environment free of alcohol or 

substance abuse. Members may not:  

1. Use or provide to any person illegal drugs pursuant to applicable federal, state or 

municipal law.  

2. Assist or condone any competing athlete’s use of a drug banned by any applicable 

governing body, or, in the case of athletes, to use such drugs or refuse to submit to 

properly conducted drug tests administered by any governing body.  

3. Provide alcohol to or condone the use of alcohol by minors; or consume alcohol 

while at or engaging in USAS sanctioned sporting events in an official capacity, 

including coaching and/or training and/or competing. 
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XI. Athlete Resources and Ombudsman Policy 

The Office of the Athlete Ombuds and its staff (the “Athlete Ombuds”) offers independent, 

confidential advice to athletes regarding their rights and responsibilities in the Olympic and 

Paralympic Movement, and assists athletes with a broad range of questions, disputes, complaints 

and concerns. The Athlete Ombuds’ focus is to serve athletes who represent the United States in 

international competition. The Athlete Ombuds operates on the core principles of confidentiality 

and privacy, independence, and impartiality.  

No employee, contractor, agent, volunteer, or USA Skateboarding itself shall take or threaten to 

take any action against an athlete as a reprisal for disclosing information to or seeking assistance 

from the Office of Athlete Ombuds as protected by the Act in Section 220509(b)(5). 

Additional information about, and contact information for, the Athlete Ombuds can be found 

online at https://www.teamusa.org/athlete-ombuds.  

The Office of the Athlete Ombuds 

719-866-5000 

Email: ombudsman@usathlete.org 

 

Additional information about, and contact information for, the Ethics & Compliance Department 

of the USOPC can be obtained by contacting: 

 

Main: 719-632-555 

U.S. Paralympics: 719-866-2030 

USOPC Integrity Portal 

 

Individuals wishing to report a  concern outside of the USAS Ethics Committee may report to: 

 

The United States Olympic & Paralympic Committee (USOPC)  

Integrity Hotline at 1-877-404-9935  

USOPC Integrity Portal 

 

 

XII. POLICY OWNER CONTACT INFORMATION 

 USAS Ethics Committee 

Email: ethics@usaskateboarding.com 

 USAS Anonymous Report Form 

 

 

 

 

https://www.teamusa.org/athlete-ombuds
https://www.teamusa.org/athlete-ombuds
https://www.teamusa.org/athlete-ombuds
mailto:ombudsman@usathlete.org
https://secure.ethicspoint.com/domain/media/en/gui/53006/index.html
https://secure.ethicspoint.com/domain/media/en/gui/53006/index.html
mailto:ethics@usaskateboarding.com
https://forms.gle/myD4VHVsc9B3zkUR6

