
 

Senior HR Business Partner 
 
We’re looking for a Senior People Partner to drive our ambitious People agenda forward at 
WARP. They will work across the end to end Supply Chain operation, focussing on our brand 
new manufacturing site in Nuneaton and leading the whole people experience cycle. A core 
part of the all-star Supply Chain leadership team,  this is a unique opportunity to partner 
and support our senior leaders and factory-based functions, and help build a progressive, 
world-renowned site and team. We want to be the world’s favourite and fastest growing 
BFY snack brand, and we’ll only achieve that with a truly exceptional manufacturing site. 
And we need  a Senior People Partner with the passion, energy and drive to help us do just 
that.    
 
The Person 
This person will be an experienced people leader with a passion for delivering excellence 
across the whole people agenda.  Filled with energy and drive to develop and deliver the 
supply chain people plan, they will lead and deliver an excellent people programme to 
support our business ambitions.  They will have a desire to grow and develop and be superb 
at developing relationships and engaging teams. They will be highly organised, able to work 
at a strategic and hands-on level to deliver a people agenda, clearly communicating a 
people vision and plan to all levels in the supply chain. They will be agile and flexible, able 
to balance the re-active and more strategic elements of this role, influencing and bringing 
teams and individuals with them every step of the way. Technically excellent, they will lead 
change and transformation WARP-wide and be comfortable working at pace and with 
ambiguity in a constantly evolving environment. Above all, they will care massively about 
people and getting the very best out of every individual. 
 
The Role 

This role will be based in Nuneaton, leading the end-to-end people agenda – including 
recruitment, communication, engagement, employee relations, policies, and procedures, 
leading change and transformation (including TUPE & consultation), reward and 
recognition, retention, learning, and development, coaching and mentoring. The role will 
also be responsible for delivering an inspiring and welcoming office/factory environment. 

Partnering across the leadership teams that lead circa 320 people in Nuneaton, including 
the Supply Chain Director, Site GM, and CFO, you will be a Nuneaton site leader who makes 
a difference across the whole supply chain and wider business. You will influence, partner, 
make recommendations, positively solve problems and drive initiatives from inception, 
through to proposal, communicating in an effective, progressive, and engaging way. 

 



 
 
Responsibilities include:  
 

• Developing and driving the Snacktory People plan over the next 4/5 years from 
commissioning through to full operation and beyond. 

• Partnering with the Supply Chain Director to deliver the Supply chain strategy. 
• Leading WARP-wide initiatives on change, transformation, employee relations, 

policies, and procedures – taking initiatives from inception, through to proposal 
and implementation 

• Being the employment law expert for all 
• Coaching and supporting all members of the supply chain and operations team 
• Influencing at senior management level so that teams deliver together, 

exceptionally well – every time 
• Creating a culture of continuous development through partnering, roles, goals and 

growth plans, engagement, and communication. 
• Being the custodian of WARP culture on-site bringing all sites, teams, and functions 

together. 
• Delivering budget; driving cost reduction and efficiencies through continuous 

improvement 
• Delivering a highly engaging communication plan that delivers the information, 

builds knowledge, and embeds engagement across all levels of the site 
• Managing the end-to-end salary review process across all stakeholder groups 
• Supporting the P&C Director on annual headcount and budget planning 
• Closely partnering with payroll to deliver a standout service to all WARPers 
• Supporting the P&C Director on the implementation of the HRIS across WARP 

 
Will work closely with: 

 
• Technical: Working together to deliver great quality assurance  
• Finance: Ensure a two way relationship so that costs and opportunities are fully 

understood  
• Customer Services & logistics  
• Procurement: Agreeing SLA’s and managing suppliers  
• PMO: Growth projects, capacity creation, systems implementation, major cost 

reduction or system  
• The rest of the People team – driving positive and engaging working relationships 

with everyone on site, developing  a positive culture of high performance. 

 
Requirements 
 

• Previous experience within a manufacturing facility and a supply chain function – ideally 

with proven leadership in food manufacturing or large scale FMCG environment. 

• Strategically astute, proven ability to develop and deliver the strategic people plans in order 

to deliver broader organisational goals and vision. 

• Proven ability to take something from inception, proposal, to planning, communication and 

implementation with minimal support  



• Expert in TUPE, consultation and employment law, able to support at all levels in terms of 

change, complex employee and industrial relations, polices and procedures 

• Superb communication and influencing skills, both written and verbal  

• Technically strong in powerpoint, excel and word to support comms and engagement 

• Financially and commercially astute, analytical and evidence of sound judgement and 

decision making 

• CIPD qualified 

About WARP 
 
PROPER and Eat Real were born out of a belief that healthy snacks should taste great. In 2021, 
we joined forces as WARP to fire up the healthy snacking revolution. To set the bar for how 
better, more sustainable, snacking is done. In coming together, we supercharge our vision to 
take better for you snacking global. So there has never been a more exciting time to join the 
team.  
 
When we’re not navigating a pandemic and working from home, you’ll find our team in offices 
in east London and Nuneaton. Our new factory in the midlands is where our Movers & Makers 
are based, keeping the poppers popping and snacks on the shelves. Creative Pool previously 
awarded us “Best Brand to work for”, and we plan to keep it that way.  

 
Our Approach:  

WARP is an equal opportunities employer and we do not discriminate on the grounds of 
gender, sexual orientation, marital or civil partner status, pregnancy or maternity, gender 
reassignment, race, colour, nationality, ethnic or national origin, religion or belief, disability or 
age.  

If this sounds like the role and team for you, please send your CV and a short cover note to 
talent@warpsnacks.com. Please also let us know if there is anything we can do to 
accommodate you to participate fully in the recruitment or interview process. 

 

 

 


