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For Accountancytobea .
sought-after profession that ‘ :
attracts professionals, or
those seeking to be
professionals, who operatein
line with our purpose.
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To help business owners and
organisation leaders lead
better lives and leave a
positive impact on those

- around them.

This is the guiding belief that
underpins everything we do.
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We take pridein
working with
businesses that
share the same
ethos and
commitment to
change.

Since we started in 2011, the UK
Accountancy industry has been
undergoing a digital
transformation. However, there’s
still a long way to go regarding
full-scale adoption. At Full-Stop,
we see our role as showing
businesses how new technology
can be better used to enable them
to be a force for good. How so? By
using data and insight to take a
more balanced approach to
business, money, the
environment and people around
them.

Thanks to our efficient
Accountancy systems, and the
insights we provide, our clients
can invest time back into their
ousinesses or themselves (or
nopefully a bit of both!) to make a
nositive difference.
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We make an effort to have
conversations with our clients,
prospects and suppliers about
their own B Corp certification
journeys. In particular, how they
can use the B Corp Impact
Assessment as a strategic tool to
track their progress regarding
sustainability.

Our job is to expand our horizons
and broaden our reach, because
until a business can operate
sustainably, we know we cannot
have a truly positive impact on
our communities.

Only through
education canwe
help our clients
live better, fulfill
our purpose and
make a positive
impact.

We're on a mission to support
more businesses as they commit
to change. We know we still have
a lot to do to make a difference
and next year is pivotal to our
success.

Climate change remains a major
challenge. COP26 and COP27
were significant conferences, but
seemed to have produced limited
action against the serious climate
issues we face. In 2020 we started
our journey to Net Zero by
monitoring our carbon emissions
and offsetting the remainder. In
2022 we paused this offsetting
due to local backlash to
repurposing of land for carbon
offsetting. We are using this time
to assess if it was still the right
response.

Despite this, we remain
committed to Carbon reduction
and sustainable living being the
ultimate goal and we aim to
become involved in B Local in
Wales in 2023. This will enable us
to raise awareness of business
being a force for good in an
appropriate Welsh way whilst
continuing to build deeper
connections between B Corp
companies across the UK and
beyond.

Certified

®
|

Corporation




We’re aiming for a
B Impact score of
95 atour
recertification-up
14% from our
previous score.

In 2022, we rolled out an improved
service to our clients, offering more

customer touchpoints to help them We're keen to create the best

better understand where they (and opportunities for our team and

their businesses) are. clients moving forward - in the UK
and beyond.

Our team has worked tirelessly to

make sure we can do this, whilst We hope you enjoy learning more

continuing to support clients about our achievements in 2022

through testing times for all. and what challenges we are
working on.

To thank our employees for their

ongoing support, we're reviewing We have a lot to do, but it’s an
¢ options for Full-Stop's ownership exciting job.
= structure in 2023. For example, the
| possibility of an Employee _auren Harvey,
o ]1'7 Ownership Trust. Doing this will ~ounder & MD
ensure our team remain rewarded Full Stop
and invested in our collective future. auren@fullstopaccounts.co.uk
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PILLARTWO: WHAT WE WHAT
WORKERS SAID WE'D DO WEDID DO
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“The Workers Impact Area evaluates
your company’s contribution toits
employees’ financial, physical,
professional, and social wellbeing
through topics such as payment of a
living wage, benefits, employee
health and safety, professional
development opportunities,

and more.”

PLANS FOR 2023:
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Thanks to each and every one of our
clients, partners and brilliantly
committed team. We could notbe
where we are today without you.

If you’re interested in any of the
initiatives we’ve mentioned, or would
like to hear more about our services,
then please getintouch.

hello@fullstopaccounts.co.uk
029 20 026 258
Alex Harvey, Operations Director
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