
SOCIAL COMPLIANCE & SUSTAINABILITY
POLICY

Aceit Sportswear Pty Ltd (“Aceit”) is an Australian owned and operated business that supplies
high-quality branded apparel and merchandise.

Excellence in producing and delivering quality products and services is achieved by the active
participation and co-operation of everyone at Aceit. We are committed to meeting the social
and ethical expectations of our stakeholders including our clients, staff, industry, regulators
and the broader community.

Our operations are conducted in accordance with legal and financial obligations and we strive
to maintain the highest standards of employee conduct and ethical behaviour when operating
within Australia and abroad.  As a socially responsible employer, we are committed to
achieving the highest labour practices and working condition standards.

Social Compliance through the provision of socially responsible and sustainable practices is a
key priority guiding our operations and managing our supply chain.

Our Approach:
· We adhere to the 10 principles of the Fair Labour Association (FLA) and the 10

Principles of Fair Labour and Responsible Sourcing (and/or Responsible Production) and
agree to uphold the FLA Workplace Code of Conduct in our supply chain.

· We recognise our responsibility under the Modern Slavery Act 2018 to take a robust
approach to minimise the risk of slavery and human trafficking within our operations.
Our Modern Slavery Act Statement details our commitment to preventing slavery and
human trafficking in our operations and supply chain.

· Our Whistleblowing Policy encourages all our employees, customers and other business
partners to report any concerns related to our direct activities or supply chain. Our
whistleblowing procedure is designed to make it easy for employees to make
disclosures, without fear of retaliation.

· We aim to minimise the environmental impacts of our operations wherever possible.



· We take proactive steps to ensure employee welfare.  Our workplace has a strong
culture of promoting safety, health and wellbeing, and we have zero tolerance of any
threat of physical or sexual violence, harassment or intimidation against employees
and their family, or close associates.

· We promote equal opportunity and support workplace diversity. All our employees are
treated fairly and equally and are paid at least the national minimum wage.

· Our employees won’t be forced to work in excess of the number of hours permitted in
law, and normal working hours won’t exceed 38 hours per week average unless the
employee agrees.

· We only use specified, reputable employment agencies to source agency workers and
always verifies the practices of any new agency it is using before accepting workers
from that agency.

· Our operations have a positive impact on the local economy.

· We conduct purchasing activities in a fair, objective and transparent manner. Emphasis
is placed on selecting suppliers and service providers that demonstrate recognisable
environmental, sustainable, business integrity along with Corporate Social Responsible
(CSR) standards including but not limited to compliance with laws and regulations,
respect for human rights, labour working conditions, equal opportunities, health and
safety accreditation, maintenance and promotion of information security, fair trade
and acceptable corporate ethics.

These principles are clearly defined and communicated to all employees and our compliance
program is designed to ensure that, at a minimum, all our facilities and supply partners
comply with local and international laws, adhere to the principals and standards of the Fair
Labour Association (FLA), and support all the principles outlined in this policy.
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