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Jardan is a privately owned and operated furniture 
manufacturer, founded in 1987 and located in 
Melbourne, Australia. We are an international 
brand with key markets in Australia, Asia, New 
Zealand, North America and Europe, servicing the 
residential, commercial and government sectors. 

Our iconic product range includes sofas, chairs, 
tables, lighting and homewares. Jardan is 
lead by brothers Michael and Nick Garnham 
and has grown from humble beginnings 
with only eight staff to over 130 today.

This is our second biannual sustainability report 
and covers the period 1 July 2016 – 30 June 
2018. The report is prepared in accordance with 
the core requirements of the Global Reporting 
Initiative (GRI) Standards reporting framework. 
Data in this report covers Jardan’s operations, 
including our retail stores, manufacturing sites 
and support offices in across Australia.

Our story

There have been changes to our organisational and 
operational boundaries since our last report, with 
the launch of a new retail site in Sydney and the 
addition of a new showroom in Perth. Material issues 
beyond these boundaries are presented within this 
report, however supporting data maybe incomplete.

We’d love to hear your feedback on the report. 
Feel free to send comments and questions 
to our team at info@jardan.com.au
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Year at a glance

At Jardan, sustainability informs everything we do, 
from the way we design our furniture to the way 
we work with and source our materials. So from the 
way conceptualise our products, right through to 
manufacture and delivery, we’ve taken steps to reduce 
waste and energy use, offset our carbon footprint, and 
incorporate key environmental, social, and economic 
considerations throughout the entire product lifecycle.

Gender Equality
Achieving gender equity targets across the organisation.

Consumption Cut
Electricity consumption cut by 16% through comprehensive lighting upgrades.

Carbon Neutral
Sixth year certified carbon neutral, cutting emission ~3,000 tonnes in 2 years.

Productivity Gains
Increase in product output of 36% with year-on-year productivity gains.

Recognition
Recognised in two major awards for interior design and sustainability.
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Directors statement

Jardan’s second biennial Sustainability Report marks 
an exciting period of growth for the organisation, 
punctuated by the launch of our flagship retail 
showroom in Sydney. As a brand founded on 
passion for design, it was important that the store 
reflects this philosophy and our commitment to 
sustainability and we’re delighted to have our site 
recognised in the Australian Interior Design Awards.

The opening of our new showroom has underpinned 
strong growth in sales, complemented by the 
establishment of our new online sales platform. 
These successes would not have been possible 
without the hard work and dedication of our team, 
as demonstrated by the ongoing increases in our 
productivity. Our people are our most important asset 
and we have continued to invest in the capabilities 
and capacity our team and our organisational 
support structures over the last two years. This has 
enabled the culture of the business to evolve and 
mature, whilst achieving greater gender balance 
across the organisation and leadership team.

We have made significant in-roads in tackling 
some of our key impacts, as demonstrated by our 
sixth straight year of carbon neutral certification. 
Taking clear action on climate change has been 
a key driver for a number of emission reduction 
initiatives, including onsite energy efficiency 
measures and supporting Australian reforestation 
projects through our offsetting program.

Diversifying product lines and ongoing 
growth present key challenges for Jardan, 
particularly in our supply chain where the 
number of suppliers has nearly doubled 
in the two last years. We recognise this 
is an area for improvement and are 
committed to more actively engaging 
with our suppliers to develop and pursue 
sustainable business outcomes, and reporting 
on these activities in our next report.

Our sustainability approach has evolved over 
the last two years and is now supported by an 
organisation wide sustainability strategy, with 
a renewed focus on reporting across our triple 
bottom line – planet, people and prosperity.

Sincerely,

Michael and Nick Garnham
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Our commitment and approach

Back in 2016, Jardan committed to “Implementing 
a holistic and transparent sustainability strategy 
and publicly reporting on our progress”. To meet 
this commitment, and assist the organisation deliver 
on the various goals of its sustainability policy, 
the team at Jardan have developed comprehensive 
management framework to guide the organisation’s 
activities and decision making out to 2025.

Through a collaborative staff engagement process, 
over 50 initiatives were identified for inclusion into 
the strategy, together with a number of quantitative 
and qualitative targets.  Acknowledging the scope 
of this ambition, and breadth of possible initiatives, 
the strategy is designed to be a flexible management 
tool that can evolve over time, rather than a plan 
written in stone. The framework provides a suite of 
options the organisation can pick and choose from 
to deliver on the targets, rather than an exhaustive 
list of things that must be completed by a particular 
date. Similarly, targets are likely to evolve over time 
as scoping initiatives are undertaken (e.g. energy 
audits) and the evidence base informing the targets 
is refined. A number of our reporting indicators have 
been revised to better reflect our performance and 
progress against our newly established targets.

Theme Icon Policy Goal 2025 Targets on 2018 Baseline
Planet Take action on climate change and ensure 

our organisation is carbon neutral
– ↓10 % (GHG tonnes/tonne of product)
– 30% of all electricity sourced from renewables

Planet Take full responsibility of our products 
throughout their entire life-cycle and drive 
resource efficiency and sustainable business 
practices throughout our operations

– Waste ↓2% year on year (tonne/tonnes of product)
– Transport ↓5% (km between sites)
– Water ↓50% (kL/FTE)
– One product life-cycle assessment per year

People Be a leader in sustainable design  
and manufacturing and use our skills and 
influence to improve the performance 
and practices of the sector

–  Develop three new products made  
of 100% recycled or waste materials

– Site tours ↑50%
– Articles in social media and print media ↑50%

People Create a safe, inclusive and 
diverse workplace culture that is 
supportive and builds the capacity 
and capability of our staff

–  Achieve agenda equality (50:50) 
across the organisation

– ↑30% training hours
– Zero workplace accidents

People Actively engage with our staff, clients 
and community on initiatives that build 
social capital and enhance local value

– 5% old stock donated to local charities
– 2000 trees planted
–  Achieve a 100% response rates 

to bi-annual staff survey

Prosperity Achieve a robust financial performance 
that sustains the long-term success of the 
business by implementing appropriate 
processes for accountability and objective 
and effective decision making

– Product produced ↑10% (tonnes/operating hour)
– 15% of all product sold online
– 100% of workforce with sustainability KPIs

Prosperity Prioritise sustainability in our procurement 
and investment decisions and work with 
our suppliers to pursue and develop 
sustainable business outcomes

–  Divest from financial institutions 
supporting fossil fuel industries

– ↑20% use of local suppliers



6

Our team

Age Profile

60%

2015/16 2016/17 2017/18

40%

20%

0%

Under 30 (%)

50+ years (%)

30 – 50 years (%)

Gender in Leadership Roles

80%

60%

40%

20%

0%

2015/16 2016/17 2017/18

Male (%) Female (%)

Employment Contract Types

2015/16 2016/17 2017/18

Full time (%) Part time (%) Casual (%)

100%

80%

60%

40%

20%

0%

Employee Gender Balance
80%

60%

40%

20%

0%

2015/16 2016/17 2017/18

Male (%) Female (%)
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Our Stakeholders

We identify stakeholders based on who is 
impacted by and has the ability to directly 
and indirectly impact our business.

Who Frequency of Engagement Engagement Channel Key Issues
Staff Ongoing Regular face to face meetings

Management committees 

Email/phone/intranet

Performance reviews

Surveys

OHS

Financial performance

Workplace culture

Environmental impacts (energy, 
carbon, waste, water)

Customers Ongoing In store 

Social media

Website

External reports

Product safety and longevity

Environmental impacts 
(energy, carbon, waste, 
water) and social impacts

Suppliers Ongoing Meetings

Site visits

Procurement/ethical supply chain

Product safety and longevity

Product carriers Ongoing Meetings

Site visits

Procurement/ethical supply chain

Product safety and longevity

Certification bodies

Regulators

Local government

As Required Occasional meetings, 

External reports

Website 

Social media

OHS

Procurement/ethical supply chain

Environmental impacts 
(energy, carbon, waste, 
water) and social impacts

Employee families

Sector practitioners

Community/neighbors

Quarterly and As Required Quarterly newsletter

Social media (weekly)

Website

Employee wellbeing

Procurement/ethical supply chain

Environmental impacts (energy, 
carbon, waste, water)

Utilities Monitor Online Site redevelopments
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Our Impacts

Our most material issues are presented in order  
of priority:

To prepare a sustainability report in accordance 
with the GRI Standards, Jardan applies the 
Reporting Principles for defining report content 
from GRI 101: Foundation to identify its material 
economic, environmental, and/or social impacts. 
These material topics determine which topic-
specific Standards Jardan uses to prepare its 
sustainability report (See GRI Content Index).

The determination of Jardan’s material sustainability 
impacts is an iterative process informed through 
ongoing stakeholder engagement and advice from 
independent sustainability advisors. This continuous 
process of review and evaluation informs the goals 
of our sustainability policy, and the targets within 
our sustainability strategy which addressed the 
needs and priorities of our key stakeholders.

Material impact/ 
Key issue

Who it applies to Where it Applies Limitation

OHS Jardan Jardan operations and stores

Financial performance Staff, employee families Our operations

Procurement/ethical 
supply chain

Jardan, consumers Our operations nationally 
and internationally

Access to data in limited

Product safety Jardan, consumers Our operations nationally 
and internationally

Workplace culture Jardan Our operations

Employee wellbeing Jardan Our operations

Carbon emissions Jardan Our operations The boundary of a carbon 
neutrality is Jardan’s operations 
and does not include the 
emissions imbedded in products 

Energy consumption Jardan Our operations

Waste production Jardan, consumers Our operations nationally

Water consumption Jardan Our operations

Product longevity Jardan, consumers Internationally Access to data is limited

Site redevelopments Jardan

Community/Neighbors

Our operations nationally



Planet
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Take action on climate change and ensure 
our organisation is carbon neutral

In 2018, Jardan celebrated its sixth straight year 
as certified carbon neutral through the Federal 
Governments NCOS program. This ongoing 
commitment has cut emissions by over 8,400 tonnes in 
six years, equivalent to taking 2,000 cars off the road.

Whilst Jardan’s annual production of greenhouse gas 
emissions has increased from year to year, this growth 
has been outstripped by the increases in annual 
production, meaning we’re making progress towards 
our reduction targets. This progress has occurred 
whilst our overall emissions profile has shifted to 
reflect the broader transition in the business as we 
service a greater number of overseas markets and 
new product lines. As Jardan’s international client 
base grows, so does the emissions from the freight of 
Jardan’s products to various clients around the globe.

We are currently investigating a number of options 
for increasing solar generation across our sites. 
However, installing behind the meter solar on all 
possible sites is likely to only deliver part of our 30% 
renewable target. This will mean that we will have 
to pursue offsite opportunities to for the supply of 
renewable energy in the coming years. Jardan’s 
ongoing efforts to reduce emissions reflects a 
precautionary based risk management approach for 
mitigating the increasing impacts of climate change.

Emissions per tonne  
of product (tCO2-e/t)

2015/16 2016/17 2017/182014/15

0.61
0.63

0.59
0.48

% Renewables

2015/16 2016/17 2017/182014/15

0%
2%

5%
4%

Electricity Flights

Freight Diesel

Waste Refridgerants

Staff Commuting Petrol

Natural Gas LPG

42%

27%

13%

9%

3%
3%

1% 1% 1% 0%
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Supporting Australian reforestation projects 

In 2017/18 Jardan chose to diversify its approach 
to offsetting emissions to meet the certification 
requirements of the NCOS carbon neutral program. 
This involved investing in and sporting offset 
projects that are more aligned with Jardan’s 
brand and renowned timber-based products.  

The careful selection of offsets from an Australian 
vegetation project provides a sophisticated approach 
for creating a positive impact within the sectors that 
supply many of the organisation’s input materials. 
Reforestation projects provide significant co-benefits 
not typically associated with other types of offsetting 
projects (eg. renewable energy). These include the 
restoration of damaged or degraded ecosystems, 
diversified revenue streams for farmers, and climate 
resilience for traditional agricultural activities.

Consequently, Jardan is proudly supporting the Max 
Waters Reforestation Project 2. Mallee and tree-form 
Eucalyptus have been planted strategically through 
four farms in the Great Southern region of Western 
Australia, near the towns of Wagin, Quairading 
and Kojonup, expressly for the purpose of carbon 
abatement. Plantings are providing forest cover and 
stability along creek lines, in strips through light 
paddocks which will allow continued grazing in the 
paddocks, and in small blocks within paddocks.

Project Establishment 2011–12

Site Inspection Sept. 2018
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Take full responsibility of our products throughout their  
entire life-cycle and drive resource efficiency and sustainable 
business practices throughout our operations

Jardan tackled its energy consumption through a 
comprehensive energy efficiency program replacing 
nearly 100% of all lights across three Melbourne 
sites with cutting edge LED technology. The project 
has reduced annual electricity consumption by 16%, 
generated significant (ongoing) financial savings and 
made substantial improvements to lighting quality 
and safety in workspaces. We will continue to pursue 
energy efficiency measures in the coming years, 
and look to systematically re-assess opportunities 
through an energy auditing program. This process 
will provide the evidence base for refining energy 
reduction targets and prioritising opportunities. 

We also have made significant inroads in waste 
management and resource efficiency. The introduction 
of waste compacting has significantly reduced the 
number and frequency of waste collection services 
which has reduced transport emissions and costs. 
More cutting processed have been transitioned to 
Computer Numerical Controlled (CNC) machine 
tools which can convert a digital designs into 
various fabric and leather patterns. This has 
dramatically reduced offcuts and waste production.

As Jardan’s business processes are not water intensive, 
our consumption of water is generally driven by staff 
behaviours. Our team is unsatisfied with progress on 
this front and have committed to investigate water 
harvesting opportunities as a priority initiative for the 
coming years. We have also identified opportunities 
for the reduction in travel between our sites through 
improvements to logistics and scheduling.

Total energy per tonne 
of product (MJ/t)

2015/16 2016/17 2017/182014/15

1,341
1,200 1,165

878

Water per FTE (kL/yr)

2015/16 2016/17 2017/182014/15

5.52
7.38

10.77
11.08

Waste per tonne of product 
(t/product tonnes)

2015/16 2016/17 2017/182014/15

2.36%
2.17%

6.95%

4.67%



People
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Be a leader in sustainable design and manufacturing and 
use our skills and influence to improve the performance 
and practices of the sector

In the past two years, Jardan has released several new 
iconic product ranges demonstrating our approach 
to sustainable design. Jardan’s in house design 
team, Jardan Lab has grown significantly in the last 
two years and plays an integral role in selecting 
the most sustainable materials and minimising the 
waste through out the manufacturing processes.

Jardan actively promotes our various sustainability 
initiatives to suppliers, clients and students from 
local tertiary institutes through an ongoing site tour 
program. These sessions showcase a number of key 
design approaches including material selection, 
lean manufacturing processes, resource efficiency 
initiatives and product stewardship. Our sustainability 
strategy commits us to increasing the number of 
these sessions on future years to enhance information 
exchange and facilitate the mainstreaming of 
sustainable design practices across the sector. 

Publicly reporting on our sustainability performance 
is another way in which we seek to improve the 
performance of the sector. Engaging with our 
stakeholders through online channels is increasingly 
central to approach to taking a leadership role 
in improving the performance of the sector.

This leadership in sustainable design was again 
recognised in two high profile awards. In late 2016, 
Jardan was one of three finalists in the Victorian 
Premier’s Sustainability Awards small business 
category amongst a breadth of quality entrants.  
Our design excellence was further recognised in early 
2018 when Jardan’s new Sydney retail outlet was 
shortlisted for the Australian Interior design awards.
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Create a safe, inclusive and diverse workplace 
culture that is supportive and builds the  
capacity and capability of our staff

Jardan has continued to invest in the capabilities 
of our staff through an expanded apprenticeship 
program and the establishment of a new engineering 
team of five dedicated staff to support our research 
and development work.  We have continued our 
support of industry based learning programs through 
partnering with Swinburne University of Technology 
(annual intake of 2 students) and extended this 
to now include placements for interior design 
associate degree students from RMIT University.

Improved human resource management practices 
are delivering key benefits with regard to staff 
gender balance and the number of females in 
management roles, which has increased from 
44% to 58% since our last report. We are pleased 
to report that we are delivering on our gender 
equality targets across the organisation.

The health and safety of our staff remains the most 
critical priority for the organisation which is why 
we have adopted the target of “zero workplace 
accidents”. This is based on the philosophy that 
all workplace accidents are preventable. Since 
our last report, we have doubled the number of 
staff undertaking first aid and related training 
and have implemented a number of key initiatives 
to eliminate incidents of harm (reported as ‘lost 
time injuries’ of one day or more) including the 
introduction of fork-lift free zones within factory.

OHS incidents per 
1000 operating hours

2015/16 2016/17 2017/182014/15

0.04

0.02

0.07
0.08

Training hours per 
operational hours

2015/16 2016/17 2017/182014/15

1.16%
1.08%

1.39% 1.29%
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Actively engage with our clients and 
community on initiatives that build 
social capital and enhance local value

Jardan supports a number of local and national 
programs including (but not limited to):

Bolt Blowers

Bolt Blowers is a group of like-minded professionals, 
tradesmen, board riders and artists, who have 
in some way been affected directly or indirectly 
by mental illness. Bolt Blowers started back in 
2006, when a group of friends decided to start 
a surf comp. It was decided that money raised 
from entry fees would be donated to One in Five 
who raise money for mental health research.

Beacon Foundation

Tour de Office, Beacon Foundation’s major fundraising 
initiative for the year, has been officially launched. 
Coinciding with 30 years of Beacon’s work, the 
event sees businesses take on a health and wellness 
challenge, while raising money to allow more young 
people to access our work readiness programs.

Multiple Myeloma Research Foundation

After the passing of a close friend from this rare form 
of blood Cancer, Jardan’s Brand Identity Designer 
Patrick Monti ran the New York marathon to raise 
money this fantastic cause. Jardan donated US$1000.

University sponsorship

Every year Jardan selects a number of Universities 
around Australia and donates money or products for 
auctions to contribute to their end of year show.



Prosperity
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Achieve a robust financial performance that sustains 
the long-term success of the business by implementing 
an appropriate process for accountability and objective 
and effective decision making

Jardan has enjoyed strong financial growth over 
the past two years, underpinned by the launch 
of a new flagship retail store in Sydney, driving 
increases in sales ~20% in our NSW market. 
We also launched an online sales platform 
for our homeware line in mid 2017 which is 
also enjoying strong year on year growth.

Our financial sustainability is underpinned by 
significant productivity gains in our operations. 
Consequently, we have changed the way we report on 
this and adopted a new indicator (tonne of product 
produced per operating hour) that better reflects 
the efficiency of the business. Whilst this provides 
a more nuanced view how we are performing from 
year-to-year (versus a ‘blunt’ indicator such as total 
tonnes of product produced), it is still an imperfect 
metric and demonstrates the challenge in reporting 
transparently on non-financial disclosures.

Our number of employees as grown steadily each 
year and the establishment of dedicated human 
resources team has been critical for managing our 
most critical asset – our people. Over the coming 
years, the HR team will be challenged to established 
a clear performance development framework that 
aligns the various targets within our sustainability 
strategy to specific role and staff KPIs. This will ensure 
that accountabilities are appropriately allocated 
and that the strategy is sufficiently resourced.

2014/15

114.3

Employees FTE

2015/16 2016/17 2017/18

130.7
128.2

135.2

Operational hours

2015/16 2016/17 2017/182014/15

258,971

215,609

232,899
231,905

Tonnes of product per  
operating hour

2015/16 2016/17 2017/182014/15

0.009

0.012

0.015

0.010
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Prioritise sustainability in our procurement and investment 
decisions and work with our suppliers to pursue and develop 
sustainable business outcomes

Our team is renowned for innovation and is 
increasingly focused on identifying upstream 
opportunities for reducing our impacts (in our 
supply chain), but also down stream impacts 
(recovery and restoration). Jardan’s number of 
suppliers has nearly doubled in the last two years, 
from 727 in our last report (2016) to 1,378 in the 
current financial period. Whilst we have been able 
to maintain our commitment to using local suppliers 
where possible (96%) this rapid growth presents 
a number of challenges around identifying and 
managing impacts within our supply chain.

Our sustainability strategy includes a commitment 
to divesting from fossil fuels – this means that 
Jardan will cease using financial institutions who 
support fossil fuel industries. We see this as a 
small but crucial step in the economic transition 
away from fossil fuels. Divesting is aligned to our 
ongoing commitment to carbon neutrality and in 
doing so, Jardan will join ~1,000 institutions and 
over 58,000 individuals representing $8 trillion 
in assets worldwide divested from fossil fuels.

Our stringent requirements on sourcing and procuring 
forest-based input materials has continued, with 
Jardan maintaining Chain of Custody from two of 
the world’s leading organisations in this field, the 
Forest Stewardship Council (FSC®) and Programme 
for the Endorsement of Forest Certification (PEFC™). 
This means that customers who purchase our 
products can be assured that input materials are 
handled and manufactured under strict regulations 
that support responsible forest management.

Collaboration is fundamental to our sustainability 
strategy. Without partnerships we would not 
understand the complexities of our impacts 
or capture the opportunities sustainability 
provides. Our membership in groups such as the 
Australasian Furnishing Association, enables us 
to share insights and learnings with practitioners 
from across the sector. We will also continue to 
actively pursue projects for the fit-out of green 
buildings by working collaboratively with architects 
and designers to ensure the requirements for 
Green Building Council Greenstar are met.

Suppliers Portion
Australia 96%

Europe 3%

Asia <1%

Other <1%
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Appendix I – GRI Content Index

Standard Disclosures

Indicator Description Reference Page # Notes

Organisational Profile
102-1 Name of the organisation Cover

102-2 Activities, brands, products, and/or services Our Story 2

102-3 Location of headquarters Our Story 2

102-4 Countries where the organisation operates Our Story 2

102-5 Ownership and legal form Our Story 2

102-6 Markets served Our Story, Prosperity 2, 19

102-7 Scale of the reporting organisation Our team, Prosperity 6, 18

102-8 Information on employees and other workers Our team 6

102-9 Supply chain Prosperity 19

102-10 Significant changes to the supply chain Our Story 19

102-11 Precautionary principle or approach Planet, This index 10 We use the precautionary approach across the business 
to ensure we do not harm the environment or people

102-12 External initiatives Planet, People 11, 16

102-13 Memberships of associations Prosperity 19

Strategy
102-14 Statements from senior decision maker Directors statement 4

102-15 Key impacts, risks and opportunities Our impacts, Planet, People, Prosperity 8, 9, 
13 ,17

Ethics & Integrity
102-16 Values, principles, standards and norms of behavior Commitment and approach 5

Governance
102-18 Governance and structure Prosperity 18

This report has not been externally assured. 
Jardan will consider the appropriateness of 
external assurance for all future reports. 
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Appendix I – GRI Content Index

Stakeholder Engagement
102-40 List of stakeholders Our stakeholders 7

102-41 Collective bargaining agreements This index 20 No staff are under a collective bargaining agreement

102-42 Identifying and selecting stakeholders Our stakeholders 7

102-43 Approaches to stakeholder engagement Our stakeholders 7

102-44 Key topics and concerns Our stakeholders, Our Impacts 7, 8

Standard Disclosures

Reporting Practice
102-45 Entities included in the consolidated financial statements This Index 21 Jardan Australia Pty Ltd is the sole reporting 

organisation, no consolidated financial statements are 
provided in addition to those presented in this report

102-46 Defining content and boundaries Our Story , Our Impacts 2, 8

102-47 List of material topics Our Story 2

102-48 Restatements of information This Index 21 No restatements

102-49 Changes in reporting Our Story 2

102-50 Reporting period Our Story 2

102-51 Date of most recent report Our Story 2 Jardan’s Sustainability Report 2016 
was released in October 2017

102-52 Reporting cycle Our Story 2

102-53 Contact point for questions Our Story 2

102-54 Claims of reporting in accordance with GRI standards Our Story 2

102-55 GRI content index This Index 22

102-56 External assurance This Index 22 Jardan does not have it’s biannual sustainability report 
interpedently assured, however we have adopted 
numerous certifications, partnerships and programs 
that verify our various sustainability initiatives
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Appendix I – GRI Content Index

Standard Disclosures

Specific Standard Disclosures

Indicator Description Reference Page # Notes

Management Approach
103-1 Explanation of the material topic and its Boundary Commitment and approach, Our 

impacts, Sustainability Strategy 
5, 8 Jardan’s Sustainability Strategy is an 

internal management document. A summary 
can be provided upon request 

103-2 The management approach and its components Commitment and approach, 
management approach table, Our 
impacts, Sustainability Strategy

5, 8 Jardan’s Sustainability Strategy is an 
internal management document. A summary 
can be provided upon request

103-3 Evaluation of the management approach Commitment and approach, 
Planet, People, Prosperity

5, 9, 
13, 17

Economic
201-2 Financial implications and other risks and 

opportunities due to climate change
Planet, Prosperity 10, 19

Environmental
302-3 Energy Intensity Planet 12

302-4 Reduction in energy consumption Planet 12

303-5 Water consumption Planet 12

305-4 Greenhouse gas (GHG) emissions intensity Planet 10

306-2 Waste Planet 12
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Appendix I – GRI Content Index

Indicator Description Reference Page # Notes

Social
403-1 Occupational health and safety management system People 15

404-1 Average hours of training per year per employee People 15

404-2 Programs for upgrading employee skills and 
transition assistance programs

People 14, 15

Specific Standard Disclosures


