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The fourth edition of this two-volume set contains the most comprehensive  coverage of the law 
relating to employment contracts, with all aspects from recruitment to termination considered, as 
well as containing detailed practical  precedents, guidance and checklists. 

For 25% discount use: LIKE25 
 

 

Volume One: Contracts of 
Employment: Law and Guidance, 
1428 pages of text, with 
consideration of all aspects of the 
employment  contract from status 
and recruitment through to 
termination.  
 
 
 
 
 
 
 
 

A completely rewritten book, which covers amongst many other matters:  
• Preface: A Brexit Snapshot; how employment law will be affected. 
• An employment health check: how to draft contracts and policies. 
• The tests and cases on employment status, employees and workers. 
• The GIG economy,  employment status, workers and the Taylor Review. 
• The GDPR and its consequences, with practical guidance. 
• Recruitment procedures, law  and guidance. 
• Specific types of contracts – see precedents below. 
• Remuneration, working time and contractual amendments.  
• Cases on bonus with guidance on  how to exercise discretion 
• Social media and its practical impact in the employment law context. 
• Family friendly policies including flexible working, including maternity and paternity , shared 

leave; the new law and guidance. 
• The new tests on whistleblowing. 
• The recent cases on restrictive covenants and guidance on drafting. 
• Overview of discrimination law from recruitment to termination with practical guidance, 

including bullying and harassment. 
• The continuing saga with regard to holiday pay,  including sickness issues, carry over, rolled up 

holiday pay and calculating pay. 
• Director’s duties. 



 

 

Volume Two: Contracts of 

Employment: Precedents (including 

digital version). 769 pages. Over 

250 precedent contracts, policies, 

letters, checklists, charts  and 

terms relating to all areas of 

employment. 

 
 
 
 
 
 
 

• A rewrite of all the precedents.  

• Employment status, employees, workers, proposed reforms after the Taylor Review. 

• Data Protection, GDPR Policies, Subject access and other new individual rights. 

• Recruitment. 

• Specific Contracts: Agency, Betting workers, Casual workers, Consultants, Factory and shift workers, Fixed 
Term, Homeworkers, Managerial,  Office Staff, Overseas, Part Time, Residential,  Salesperson, 
Shopworkers.  Directors and Non-Executive Directors.  

• Handbook/Manual/Policies: Introductions, Job Title, Scope of  Duties, Hours of Work, Basic Salary, Other 
Benefits, Place of  Work, Pre-conditions for employment, Holiday, Sickness, Family Friendly Policies, Other 
Absences, Conduct and Standards at work including social media, Staff Development, Employee 
Representation, Public Interest Disclosure, Restrictions during and after employment, Dismissal and 
Disciplinary Procedures, Grievances, Equal Opportunities, Health and Safety, Termination, Stress Policies.   

 
 

 
Purchasers will be provided with a pdf/flipbook update from time to time, cross 

referenced  to the books, which will contain a summary of legal developments as well 
as updated precedents when they are needed. This unique service will ensure that you 

are kept up to date at all times. 
 

To purchase a copy of the Book, go do www.dugganpress.com or click on Buy the Book. 
Any queries may be sent to info@dugganpress.com  

or call 07957365302/07845485637. 
 

 

 

A PDF and Word version of the book will also be provided so 

that the text and precedents can be accessed digitally. 
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