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Ahmad Tea Social Responsibility Standards 

Each employee has a responsibility to uphold each of these Standards as part of their 

terms of employment with Ahmad Tea (‘The Company’). These standards are subject to 

local laws and in the event of conflict, local laws will prevail.   

 

The Company’s Social Responsibility Standards are as follows:    

1. Modern Slavery and Human Trafficking. The Company is committed to continuously 

improving its practices to identify and eliminate any slavery and human trafficking in its 

business and supply chains, and to acting ethically and with integrity in all its business 

relationships. 

 

2. Child labour. Child labour shall not be used and the minimum age and conditions as 

governed by local laws and the International Labour Conventions are to be strictly adhered 

to. The Company considers the minimum age to be 16 years old.  

 

3. Forced and Compulsory Labour. Forced or compulsory labour shall not be used. All 

employees are to be given a copy of their contract which must be signed by their employer. 

All employees or workers are to be paid for the time they have worked and no payment is to 

be withheld. All persons working must be given a contract, even if it is a temporary contract 

and fair payment must be given for the time worked.  

 

4. Prohibition on withholding money and identity documents. No money owed to an 

employee or identity documents belonging to an employee can be withheld by an employer.   

 

5. Working hours. At least one day off per week is to be provided. Workers shall not be 

expected to work more than 12 hours per day. Approved overtime must be financially 

compensated. 

 

6. Remuneration. Pay shall be equal to or in excess of the legal minimum wage of the country 

where the work is performed.  Pay shall not be withheld for more than one month after the 

work is performed.  

 

7. Health and Safety. Effective steps shall be taken to provide a healthy and safe work 

environment, and to prevent potential accidents and hazardous risks. Local laws shall be 

complied with and a health and safety officer nominated to report compliance to the Company 

on an annual basis.  

 

 






