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Introduction 

The Monroe Institute (TMI), through its patented sound technology, has 

demonstrated changes in focused states of consciousness for thousands of individuals 

over the last 30 years.  While ongoing research at the Institute on the nature of different 

states of consciousness is yielding rich insights into human development, a continuing 

challenge for the leadership of TMI is to understand how repeated exposure to Hemi-

Sync® technology in controlled workshop environments affects the quality of individual 

lives.  Does it have any bearing on the degree of self-efficacy, life satisfaction, job 

satisfaction, and career performance?  In other words, does repeated exposure to TMI 

programs increase the capacity of the participants to deal with the demands of their lives 

in terms of doing meaningful work, developing and supporting mutually rewarding 

relationships, and in acquiring skills and attitudes that provoke continual growth and 

development?   

A second challenge for the long-term benefit of the Institute is to attract 

participation in graduate level programs.  While the workshops are well structured and 

the experience of participants during these workshops well documented, the percentage 

of individuals involved with TMI over 3 or more years remains fairly low.  The current 

data suggests there is a 30 month window from the time individuals first hear of TMI to 

the time their interest in the Institute wanes.  In that time individuals will often participate 

in 1-3 programs.  After that time, participation dwindles significantly.  Why is that?   

Clearly, the benefits of additional programs, once individuals have satisfied some 

intrinsic need that brought them to the Institute to begin with, are not well understood nor 

promoted as part of the Institute’s mission.     
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To address these challenges, a study was proposed to look at the long-term effects of 

participation in TMI programs.  An online survey was developed on the following 

dimensions: 

• Demographics (6 items) – gender, age, education, income, race 
• Psychographics (19 items) – job status & transition, family status & transition, 

number of programs attended, personal objectives for attendance, support or 
resistance to attendance from family members and/or friends, continuing contact 
with TMI alumni and facilitators, memorable moments from the program(s), etc. 

• Program Effects (37 items) – decision making effectiveness, outlook on life, 
interaction with others, job & career satisfaction, stress management, alignment of 
actions with personal values, work-life balance, ongoing personal development, 
etc.  

• Keirsey-Bates Temperament Sorter (optional – 70 items) – assessing 
personality characteristics 

 
The study looked at 2 groups of individuals: 

• Those who have attended only the Gateway Program (the entry level program) 
• Those who have attended 3 or more programs 

 
The online survey was distributed to each group via a letter of invitation from the 

President of TMI.  The response was over 700 for both populations.  However this 

number was further reduced in the statistical analysis when controlling for variables 

relevant to the goals of the study due to incomplete survey responses.  The population for 

this study was taken from the TMI database, which was automated in 2000.   Participants 

were all found in the automated version which means they had taken at least one program 

since 2000.  Those with attendance at 3 or more programs included programs dating back 

to the late 1970s.   

Organization of the Findings 
 
 Given the number of responses and the number and types of questions in the 

survey, there is a wealth of data that has not been fully mined.  The principle objective in 
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this report is to address the primary question of long-term effects both statistically and 

qualitatively.  The findings are divided into 4 sections: 

• Section 1 - Comparison of responses for selected items within the demographic 
and psychographics section and the results of an independent analysis of the data 

• Section 2 - Keirsey-Bates Temperament Sorter (KBTS) results compared with a 
national norm base and the results of an independent analysis of the data 

• Section 3 – Factor and regression analysis of the program effects data controlled 
for the variables identified in the demographic and KBTS results together with a 
comparison of responses for selected items   

• Section 4 - Qualitative review of comments to an open-ended item describing the 
most memorable experience at TMI and concluding comments 

 
To jump to the punch line, there is statistically significant evidence suggesting clear 

differences in terms of self-efficacy and life satisfaction between the Gateway Only and 

the Multiple Program groups.  This is further corroborated by a comparison of comments 

from respondents about their experiences at TMI where the quality and frequency of 

references to life changes are significantly different for those having attended 3 or more 

programs.   

One qualification regarding the data; for those in the group designated Multiple 

Program respondents, the assumption that 3 programs is the cut-off for the majority of 

respondents is not accurate.  In fact, based on those who did respond to the question of 

how many programs they have attended, more than 75% had attended “4 or more 

programs.”  That is significant in terms of program effects, however, it is difficult to 

determine what, if any, difference is a result of having attending 3 or 4 or even how many 

respondents had attended more than 4 programs.  This is an area for future research. 

Section 1 – Demographic & Psychographics Analysis 

Given that the database only includes participants who have attended a TMI 

program since the year 2000 there are no Gateway Only participants prior to that year in 
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the database.  It isn’t the same story for respondents who have attended Multiple 

Programs.  While they have had to attend a program since 2000 to be in the database, 

many have program experience dating much earlier which would be one reason why 

there is a higher percentage in the 56-60 and 61-70 age bracket. 

 
Age Percentage of Multiple 

Program Respondents 
Percentage of Gateway 
Only Respondents 

21 – 25 0 3.07 
26 – 30 1.92 3.83 
31 – 35 4.21 4.98 
36- 40 5.75 9.2 
41-45 7.66 10.34 
46-50 16.48 16.09 
51-55 23.37 23.75 
56-60 19.92 15.71 
61-70 15.71 9.96 
70+ 4.98 3.07 

 
 

A characteristic of the Multiple Program respondents is their higher degree of 

curiosity and desire for self-knowledge.  This is evident in their reasons for attending 

TMI illustrated in the table below.  From among the list of choices, respondents were 

instructed to indicate all that applied to them.  The two choices that clearly indicated a 

difference between the 2 groups were “curiosity” and “understanding myself better” 

(together with “learn new skills” which was marginally higher).    

 
“My reasons for attending 
TMI were”: 

Percentage of Multiple 
Program Respondents 

Percentage of Gateway 
Only Respondents 

Curiosity 65.48 56.2 
Understanding myself 
better 

 
63.1 

 
53.3 

Solve a problem or issue in 
my life 

 
16.07 

 
17.94 
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Rejuvenation and renewal 27.68 26.91 
Recommendation from 
another 

 
22.62 

 
26.91 

Learn new skills 51.79 47.23 
Part of a professional 
development plan 

 
7.14 

 
5.01 

Part of a personal 
development plan 

 
41.67 

 
39.31 

Other 24.4 21.11 
 

Further to the point of distinction between the 2 populations, it is not surprising to 

see a higher percentage of Multiple Program respondents have advanced degrees.  The 

12% difference for Masters, Doctoral, and Professional degrees is statistically significant.    

 
Education Percentage of Multiple 

Program Respondents 
Percentage of Gateway 
Only Respondents 

Less than high 
school 

 
0 

 
0.77 

High School/ 
GED 

 
3.08 

 
6.51 

Some College 13.85 14.18 
2 – Year Degree 

(Associates) 
 

6.15 
 

9.58 
Bachelor Degree 28.85 31.03 
Masters Degree 25.38 23.37 
Doctoral Degree 13.08 7.28 

Professional 
Degree (MD, JD) 

 
9.62 

 
7.28 

 
 

With a slightly higher proportion of respondents in the 56 – 70 age range and a 

higher proportion of advanced and professional degree holders it is also no surprise to 

find a higher percentage of Multiple Program respondents earning $70,000 +.   The 

12.6% difference is statistically significant.   

 
Income Percentage of Multiple 

Program Respondents 
Percentage of Gateway 
Only Respondents 
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< $30,000 15.33 21.46 
$30K – 49,999 14.18 20.31 
$50K – 69,999 17.24 17.62 
$70K – 99,999 24.9 18.39 

$100K – 149,999 11.88 12.26 
$150K – 199,999 6.9 3.83 
$200K - $300,000 3.83 2.68 

More than 
$300,000 

 
5.75 

 
3.45 

 
 

Once again, given the higher percentage of respondents in the 61-70 and 71+ age 

categories it is no surprise to find that a statistically significantly higher percentage of 

Multiple Program respondents are retired.  Nonetheless, the percentage still in the 

workforce is quite comparable between the 2 groups.  Of interest is the statistically 

significant high unemployment rate in the Gateway Only respondents.  A contributing 

factor could be the higher percentage of younger people in this group.  To speculate, a 

higher percentage of participants could have been students and in the absence of such a 

category chose to indicate that they were unemployed.  This is an area for further 

research in the future.      

 
Employment Percentage of Multiple 

Program Respondents 
Percentage of Gateway 
Only Respondents 

Unemployed 1.57 11.24 
Self-Employed 47.45 44.57 

Employed 35.29 34.88 
Retired 15.69 9.3 

 
 

One final focus of analysis is the civil status of the participants.  Given the high 

percentage of respondents who are married the difference between the two groups is not 

statistically significant.  However, given the smaller percentage of respondents who are 
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single the difference between the two groups is statistically significant. The same is 

marginally true for the percentage of respondents who are widowed.  However, there is 

not a statistically significant difference between the total percentage of respondents who 

are separated, divorced, or widowed.  Nonetheless, Multiple Program respondents have a 

statistically significant larger percentage that have been separated, divorced or widowed 6 

years or longer (see the second table below).   

 
Civil Status Percentage of Multiple 

Program Respondents 
Percentage of Gateway 
Only Respondents 

Single 17.05 21.24 
Married 54.65 51.74 

Separated 3.1 4.25 
Divorced 20.93 20.46 
Widowed 4.26 2.32 

 
If Separated, 
Divorced, or 

Widowed, for 
How Long? 

Percentage of Multiple 
Program Respondents 

Percentage of Gateway 
Only Respondents 

< 1 Year 2.56 4.57 
1–2 Years 3.59 4.11 
3-5 Years 7.18 12.79 
6-10 Years 13.33 10.5 
> 10 years 30.26 24.2 

 

The few key differences noted above were also verified by an independent 

statistical analysis of all responses: 

Characteristic Difference 
Gender N.S. 
Age S younger 
Employment S more unemployed 

M more retired 
Education M more educated 
Individual M higher 
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Income 
Partner Income N.S.  
Marital status S significantly more single 

M marginally more widowed 
Time married / 
cohabitating 

N.S. 

Time divorced / 
widowed 

M more years divorced or 
separated 

Race S has more Hispanics 

Key: S = Single Program Sample;  
            M = Multiple Program Sample; 
             N.S. = no significant difference 

 
With these differences noted, some general comments can be made about the target 

audience for TMI from a combined profile of both groups.  Individuals who come to TMI 

are as likely to be a man as a woman, they are slightly more likely to be married as 

single/separated/divorced/widowed, slightly more than 65% will be between the ages of 

41 and 60 (with the largest single percentage between the ages of 51 & 55), 69% will 

hold a bachelor’s degree or higher, 79.5% will be employed (with 35% self-employed), 

72% will be earning less than $100,000 per year, and nearly 90% will be white Caucasian.   

Though this is not a market study, I can offer some observations based on the 

general profile of both groups.  In my judgment it is no coincidence that the largest 

percentage of TMI program participants comes from the 41-60 age groups.  These are the 

age groups that have made it past mid-life and now look beyond the short-term goals that 

have defined their life - meeting the requirements of a job or career, taking care of a 

family, and building a position or role in a community.  While scanning ahead is always a 

part of life, it isn’t until a certain foundation has been laid, either in terms of personal 

success or failure, that a change in perspective emerges and new questions arise from a 

vantage point that did not exist in one’s 20s or even 30s.  It is as if we have received a 
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call that opens us to, what Joseph Campbell described as, “the mystery of transfiguration 

- a rite, or moment, of spiritual passage, which, when complete, amounts to a dying and a 

birth.  The familiar life horizon has been outgrown; the old concepts, ideals, and 

emotional patterns no longer fit; the time for the passing of a threshold is at hand” (51). 

The new questions cannot be answered as easily or with sufficient confidence 

through traditional sources and so starts the process of widening a circle of inquiry that 

eventually leads to contact with places like TMI.  This is especially true for those who 

can afford to come to TMI and why I would venture to guess 42% of the Gateway Only 

group makes less that $50,000 – TMI is an extraordinary gift for the price.  That said, 

TMI also attracts a higher proportion of those earning more than $100,000, based on 

2005 census data.  The 27.4% and 22.2% for the Multiple Program and Gateway Only 

groups, respectively, is significant relative to the national norm of 15.8%.  For these 

individuals, who have more discretionary income, TMI could offer a wider array of 

services, but that is a subject for further research.   

Section 2 – Keirsey-Bates Temperament Sorter Analysis 

The Keirsey-Bates Temperament Sorter (KBTS) is one of several instruments 

used to measure personality type preference.  Modeled after the Myers-Briggs Type 

Indicator (MBTI), the Keirsey-Bates Temperament Sorter provides a framework for 

determining predispositions toward favored or natural tendencies in human behavior.  

Both instruments seek to determine how people consciously prefer to attend to the world, 

how they choose to perceive that to which they attend, and how judgments are made 

about those perceptions. 
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The KBTS dimensions are based on four bipolar scales, Extraversion-Introversion, 

Sensing-Intuition, Thinking-Feeling, and Judging-Perceiving that are measured by a 

series of 10-20 responses.  The questions are structured as either/or statements to a wide 

range of human situations to determine personal preferences.  A sample of the types of 

questions is listed below: 

1. Are visionaries 
(a) somewhat annoying 

(b) rather fascinating 
2. Are you more comfortable with work that is 

(a) contracted 
(b) done on a casual basis 

3. In relationships should most things be 
(a) renegotiable 

(b) random and circumstantial 

The typology scales are comprised of 8 dimensions, which combine to create one of 

sixteen different personality typologies: 

1. The EI Scale – The focus of attention 
• Extraversion – People who prefer extraversion tend to get their energy from 

others and this is where they tend to direct their energy.  They need to experience 
the world in order to understand it and thus tend to like action. 
 

• Introversion – People who prefer introversion tend to get their energy from their 
inner world and this is where they tend to direct their energy.  They like to 
understand the world before experiencing it and so often thing about what they 
are doing before acting. 
 

2. The SN Scale – The means of acquiring information 
• Sensing – For these individuals their senses are the means for figuring out what is 

actually happening inside and outside of themselves.  Sensing types tend to accept 
and work with what is “given” in the here-and-now. 
 

• Intuition – For these individuals there is meaning that goes beyond the 
information from the senses.  Intuition looks at the big picture and tries to grasp 
the essential patterns.   
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3. The TF Scale – How decisions are made 
• Thinking – These individuals like to consider the logical consequences of any 

particular choice or action before making decisions.  People with a preference for 
thinking seek an objective standard of truth.   
 

• Feeling – These individuals begin with what feels important to themselves or 
others and make decisions on the basis of person-centered values.  When making 
a decision for themselves, they ask how much they care.  Those with a preference 
for feeling like dealing with people and tend to become sympathetic, appreciative, 
and tactful. 

 
4. The JP Scale – The orientation toward the outer world 

• Judgment – Those who take a judging attitude (either thinking or feeling) tend to 
live in a planned, orderly way, wanting to regulate life and control it.  People with 
a preference for judging like to be structured and organized and want things 
settled.   
 

• Perception – Those who prefer a perceptive process when dealing with the outer 
world (either sensing or intuiting) likes to live in a flexible, spontaneous way.  
People with a preference for perceiving seek to understand life rather than control 
it.   
 

The assignment of types is determined by the summation of the responses consistent with 

the poles of the respective dimensions.  For example, an E score of 8 (out of 10) indicates 

a moderately high extravert whereas a score of 2 indicates a moderately high introvert.  

Note that the other three dimensions are based on 20 points.   

Two points are worth stressing about the KBTS data.  First, this was an optional 

section of the survey meant as much as an enticement for respondents to take the survey 

as for gathering personality typology data.  A self-scoring mechanism was included with 

the survey for those wanting to calculate their KBTS typology.  As a consequence of this 

optional feature there were 112 respondents who did not complete the KBTS.   Second, 

the scale used for determining preferences on each of the 4 dimensions is an even number.  

The possibility exists, therefore, that respondents could fall in the middle of the scale 

where assignment of a specific tendency or preference becomes ambiguous.  There were 
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164 respondents with one or more dimensions of their typology which were unassignable.  

This left 418 respondents whose personality typology was assigned (208 for the Gateway 

Only respondents and 210 for the Multiple Program respondents); still a robust sample 

size.   

Overall, the two groups are similar in terms of personality on a per dimension 

basis.  The Multiple Program group is marginally higher on extraversion.  Below is a 

table illustrating the distribution of personality typology by global norms and for each of 

the populations in the study. 

 
TYPE 

INDICATOR 
GLOBAL  
NORMS 

GATEWAY  
ONLY 

MULTIPLE 
PROGRAMS 

ESTJ 10% 3.4% 4.3% 
ENTJ 3% 8.2% 8.1% 
ISTP 2% - 0.5% 
INTP 3% 3.4% 1.4% 
ESFJ 12% 2.4% 2.4% 
ENFJ 8% 18.3% 18.6% 
ISFP 3% - - 
INFP 7% 9.1% 7.6% 
ESTP 3% - - 
ESFP 5% - 1.0% 
ISTJ 10% 7.2% 2.9% 
ISFJ 10% 1.9% 3.8% 

ENTP 2% 2.9% 2.9% 
ENFP 8% 24.5% 26.7% 
INTJ 6% 6.7% 10.5% 
INFJ 8% 12.0% 9.5% 

    
Sample Size 4,586,300 208 210 

    
Dominant 
Function 

   

S  28% 9.1% 7.7% 
N 24% 46.1% 49.5% 
T 18% 15% 14.3% 
F 30% 29.8% 28.5% 
    



 14 

Auxiliary 
Function 

S 27% 5.8% 7.2% 
N 21% 39% 35.7% 
T 21% 16.8% 16.3% 
F 31% 38.4% 40.8% 

Source of 
Energy 

   

E 51% 59.7% 64% 
I 49% 40.3% 36% 
    

Number of 
Inconclusive 

Type Indicator 

  
87 

 
77 

 

Dominant Function in the table above describes the “favorite” process allocated 

by type (see Table 1 in the appendix).  This indicates whether the favorite preference is a 

perception or judgment function (sensing/intuition vs. thinking/feeling).  The Auxiliary 

Function is the secondary preference.  In personality typology language, both are needed 

for dealing effectively with the world.  One takes the lead – a perception function 

(sensing or intuiting) or a judgment function (thinking or feeling) – and the other 

balances this orientation.  Extraverts tend to direct their dominant function towards the 

external world and use their auxiliary function dealing with their internal world.  

Introverts tend to direct their dominant function towards their internal world and use their 

auxiliary function dealing with the external world. 

TMI graduates as a group are primarily different from the global norm in terms of 

how they like to acquire information.  They strongly depend on intuition as the means of 

discovery and meaning-making, both as their favorite and auxiliary function.  One 

consequence of this orientation is the value placed on imagination and inspiration, which 

means that TMI graduates tend to be more idealistic and less tolerant of the “way things 
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are.”  To reference Robert Pirsig’s Metaphysics of Quality, TMI graduates strongly 

gravitate towards Dynamic Quality, “the pre-intellectual cutting edge of reality, the 

source of all things, completely simple and always new” (133). 

Further, given their higher extraversion as a group than the general population this 

intolerance is more often directed to the outside world.  The resulting friction is the 

impetus for what Carl Jung described as the transcendent function, “a tension charged 

with energy that creates a movement out of the suspension between opposites, a living 

birth that leads to a new level of being” (298).  TMI graduates have a predilection for 

transformational growth – the radical, vertical leaps in being as opposed to the less risky, 

more pragmatic, horizontal extensions of being.  A challenge of this orientation is finding 

effective means for managing the tension between what is and what could be.  To look 

too closely for too long at the limitations in “the way things are”, particularly when 

tolerance is low to begin with, can create bruised sensitivities, alienation, and despair 

(symptoms made famous by the Romantic poets).   In effect, why would people with this 

orientation find much to be happy about?   It is a question to be returned to in the 

conclusion.  

Section 3 – Program Effects Analysis 

Program effects were measured in terms of life satisfaction, job/career satisfaction, 

quality of life, and overall well-being.  A factor analysis of the items in this section of the 

survey was undertaken to group questions together into subscales based on common 

response patterns.  The analysis determined there were 4 factors which demonstrated 

better loading patterns than 3 factor or 5 factor solutions.  The 4 factors and their 

accompanying items are: 
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1. Personal efficacy 
• I am a more effective decision maker 
• I have a more expansive vision of how the parts of my life relate to a whole 
• I am more able to surface issues that others are reluctant to talk about 
• I am more actively involved in my own personal development 
• I have a clear sense of further development I need to accomplish 
• I am more composed under pressure 
• I take actions that are more true to my sense of self 
• I have more balance among my work, my family, and my community 
• I am more able to listen nondefensively to criticism 
• I am able to handle stress more effectively 
• I act on my values more consistently 
• I have interest in new things 
• I have a more open communication with my family 
• I am more productive at work 
• I have developed new friends 
• I have been able to resolve an important issue or challenge in my life 
• I am more confident in my interaction with others 
• I have a clear sense of purpose in my life 

 
2. Life satisfaction 

• The conditions of my life are excellent 
• I am satisfied with my life 
• So far I have gotten the important things in my life 
• In most ways, my life is close to ideal 
 

3. Job satisfaction 
• Most days I am enthusiastic about my work 
• I like my job better than the average worker does 
• I find real enjoyment in my work 
• I am fairly well satisfied with my present job 
 

4. Career Performance 
• At work I am viewed by my supervisor as an exceptional performer 
• Compared to other people my age and who are involved in the same occupation or 

types of work I do, I feel that I am very successful 
• The people I work with would say that I am very successful 
• I feel that my career is progressing very well compared with my peers 

 
Three items from the survey were eliminated either because they cross-load on 2 different 

factors or have a loading less than .05.    
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Scale scores were generated averaging the responses, which loaded highest on 

each factor.  Each subscale demonstrated high internal reliability (note: alphas greater 

than 0.7 indicate reliable measures):  

1. Personal efficacy – alpha = 0.95 
2. Life satisfaction – alpha = 0.9 
3. Job satisfaction – alpha = 0.91 
4. Career performance – alpha = 0.83 
 
Zero order correlations with the demographic and personality typology (KBTS) variables 

were computed with the 4 factors.  Table 2 in the appendix shows the correlations in 

addition to the total sample available for each variable, the means, and the standard 

deviations.  Regression analysis determined the effect of attendance in multiple TMI 

programs on the derived factors controlling for demographic and personality typology 

variables.  Since the 4 factors highly correlated with each other, multivariate regression 

(which controls for the factors’ common variance) was used.  Two models were 

developed due to the fact that the KBTS was optional and there were significant 

differences between participants who completed these questions in the survey and those 

who did not.  Model 1 (Table 3 in the appendix) excludes personality data and Model 2 

(Table 4 in the appendix) includes it.   

Overall, the results suggest that individuals who have attended multiple TMI 

programs experience statistically greater personal efficacy and life satisfaction than those 

who only attend the Gateway program.  Although increased attendance in TMI programs 

appears to be also associated with greater job satisfaction and career performance (see 

Table 3 in the appendix), these relationships become non-significant and marginally 

significant when personality typology is included in the model (see Table 4 in the 

appendix).  Since extraversion highly relates with all four factors (see Table 4 in the 
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appendix) and multiple session participants tend to be higher in extraversion, the 

relationship between TMI attendance and job satisfaction and career performance is not 

clear.    

It is interesting to note that on every one of the 34 items loaded on one of the 4 

factors, the percentage of those indicating strongly agree was higher for those having 

attended 3 or more programs.  To get into the details a bit more, I looked at those items 

loaded on personal efficacy and have listed those with the highest percentage difference 

between the two groups and those with the lowest percentage difference (see table below). 

To offer an observation, I would suggest that the majority of items with the highest 

percentage difference are closely aligned with the objectives of TMI programs whereas 

the items with the lowest percentage difference are not (to my knowledge) stated 

objectives of TMI’s educational mission.  Therefore the areas with greatest evidence of 

long-term benefits are consistent with what would be expected. 

The 8 items with the highest difference are: 

 
 

Question 

Percentage of 
Multiple Program 
Respondents 
indicating Strongly 
Agree 

Percentage of 
Gateway Only 
Respondents 
indicating Strongly 
Agree 

 
 

Difference 

“I have a more 
expansive vision of 
how the parts of my 
life relate to a whole.” 
 

 
 

61.30 

 
 

25.29 

 
 

36.01 

“I am more actively 
involved in my own 
personal 
development.” 
 

 
62.45 

 
30.65 

 
31.80 

“I take actions that are 
more true to my sense 
of self.” 

 
45.21 

 
18.77 

 
26.44 
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“I have a clearer sense 
of purpose in my life.” 
 

 
46.74 

 
20.31 

 
26.43 

“I am less anxious 
about my future.” 
 

 
44.06 

 
18.77 

 
25.29 

“I am more clear about 
what is important to 
me.” 
 

 
51.34 

 
27.20 

 
24.14 

“I have been able to 
resolve an important 
issue or challenge in 
my life.” 
 

 
 

32.57 

 
 

11.88 

 
 

20.69 

“I act on my values 
more consistently.” 
 

 
34.10 

 
14.18 

 
19.92 

  

The 7 items with the lowest difference are: 

 
 

Question 

Percentage of 
Multiple Program 
Respondents 
indicating Strongly 
Agree 

Percentage of 
Gateway Only 
Respondents 
indicating Strongly 
Agree 

 
 

Difference 

“I have a more open 
communication with 
my family.” 
 

 
18.01 

 
8.43 

 
9.58 

“I am more productive 
at work.” 
 

 
14.18 

 
4.60 

 
9.58 

“I am more able to 
listen non-defensively 
to criticism.” 
 

 
21.07 

 

 
11.11 

 
9.96 

“I have a clear sense 
of further development 
I need to accomplish.” 
 

 
40.23 

 
29.50 

 
10.73 

“I am more successful 
in my career.” 
 

 
17.97 

 
6.56 

 
11.41 



 20 

“I have more balance 
among my work, my 
family, and my 
community.” 
 

 
 

22.61 

 
 

11.11 

 
 

11.50 

“I have developed new 
friends.” 
 

 
20.31 

 
8.43 

 
11.88 

 

While those attending multiple programs claim to more strongly agree with the 

clarity of their sense of purpose and other quality of life dimensions, could it be merely a 

function of degree of agreement?  Maybe those who have only attended the Gateway 

program are more likely to agree (rather than strongly agree) with these questions relative 

to those attending multiple programs?  In fact it is the other way around; though the 

difference is small (the average percentage of agree response to each of the items under 

the factors of self-efficacy and life satisfaction was 40.84 of the Gateway Only 

Respondents and 42.14 of the Multiple Program Respondents).  It is worth noting that 

those who have attended multiple programs are more likely than those who have only 

attended Gateway to both agree and strongly agree with the following items: 

1. “I am a more effective decision maker.” 
2. “I surface issues that others are reluctant to talk about.” 
3. “I have a clear sense of further development I need to accomplish.” 
4. “I have more balance among my work, my family, and my community.” 
5. “I am more able to listen non-defensively to criticism.” 
6. “I am more successful in my career.” 
7. “I have deepened my relationship with existing friends.” 
8. “I have a more open communication with my family.” 
9. “I am more productive at work.” 
10. “I have developed new friends.” 
11. “I have been able to resolve an important issue or challenge in my life.” 
12. “I am more confident in my interaction with others.” 
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For the 12 items loaded on life satisfaction, job satisfaction, and career 

performance, the differences are not as dramatic between the 2 groups but the same 

trend exists.   

The 5 questions with the highest difference are: 
 
 
 

Question 

Percentage of 
Multiple Program 
Respondents 
indicating Strongly 
Agree 

Percentage of 
Gateway Only 
Respondents 
indicating Strongly 
Agree 

 
 

Difference 

“So far I have gotten 
the important things in 
my life.” 
 

 
34.48 

 
20.31 

 
14.17 

“The conditions of my 
life are excellent.” 
 

 
33.72 

 
20.69 

 
13.03 

“I am satisfied with 
my life.” 
 

 
32.18 

 
19.54 

 
12.64 

“I like my job better 
than the average 
worker does.” 
 

 
36.76 

 
25.79 

 
10.97 

“I find real enjoyment 
in my work.” 
 

 
30.31 

 
20.40 

 
9.91 

 

The 4 questions with the lowest difference are: 

 
 

Question 

Percentage of 
Multiple Program 
Respondents 
indicating Strongly 
Agree 

Percentage of 
Gateway Only 
Respondents 
indicating Strongly 
Agree 

 
 

Difference 

“At work I am viewed 
by my supervisor as an 
exceptional 
performer.” 
 

 
 

29.84 

 
 

25.00 

 
 

4.84 

“I feel that my career 
is progressing very 
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well compared with 
my peers.” 
 

20.00 14.46 5.54 

“Most days I am 
enthusiastic about my 
work.” 
 

 
23.92 

 
15.75 

 

 
8.17 

“The people I work 
with would say that I 
am very successful.” 
 

 
 

30.68 

 
 

22.27 

 
 

8.41 

 

Across all 12 items the multiple program group averaged a higher percentage of agree 

responses than those from the Gateway only group.  Again, the difference is small 

(40.89% of Gateway respondents on average agreed with these 12 items and 41.38% of 

multiple program respondents on average agreed).  Those who have attended multiple 

programs are more likely than those who have only attended Gateway to both agree and 

strongly agree with the following questions: 

1. “The conditions of my life are excellent.” 
2. “At work, I am viewed by my supervisor as an exceptional performer.” 
3. “Most days I am enthusiastic about my work.” 
4. “Compared to other people my age and who are involved in the same occupation or 

types of work I do, I feel that I am very successful.” 
5. “The people I work with would say that I am very successful.” 
6. “I find real enjoyment in my work.” 
7. “I feel that my career is progressing very well compared with my peers.” 
8. “In most ways my life is close to ideal.” 
 

Section 4 – Qualitative Analysis and Conclusions 
 

In addition to scaled items, survey respondents were given the opportunity to 

address four open-ended items:   

• List 3-5 important events in your life, positive or negative, after your first 
program at TMI. 

• How would you describe TMI to someone who may be interested in attending 
for the first time? 
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• How would you describe the kind of person who would get the most out of 
attending the Gateway Voyage program? 

• What is most memorable in your experience at TMI? 
 
In the interest of addressing the question of effects from long-term participation in TMI 

programs, I have chosen to focus my analysis on the last item.  It isn’t to say the other 

items will not bear important fruit, but rather it is an area for future analysis. 

For the item addressing the most memorable experience at TMI, I created 4 

categories of comments to organize the different kinds of responses: 

• Mystical Experience – reference to experiences of metanormal functioning  
• Personal Learning and Development – reference to lessons learned, insights 

generated, personal growth/healing 
• Belonging – reference to the value of or connection to others in the program 
• Gestalt – reference to the intangibles or indivisibility of the unique features of 

TMI 
 
There were no restrictions in assignment of comments to categories, and therefore, 

individual responses could be represented in all 4 categories.  The fact that a majority of 

comments were represented in more that one category is indicative of the length of 

responses.   

Category 
 

Gateway Only Multiple Programs 

Mystical Experience  
 

107 135 

Personal Learning & 
Development  

 

 
126 

 
116 

Belonging  
 

100 96 

Gestalt  
 

108 62 
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Sample of Respondent Comments by Category (in some cases these are merely excerpts) 
 
1. Mystical Experience  

 
Gateway Only: 

 
 Finding there was a ghost in my room (seriously!) 
 Meeting with a guide of mine 
 Hearing the ground drink the rain that fell 
 Being shown an image of my Higher Self by my deceased mother 
 Seeing huge statues carved out of milk, with fine detail, floating in one area of far 

space and knowing they were The Dreamers. 
 Contact with deceased parents and others 
 Awakening a past life 
 Having an implant removed by these beings I would never have imagined – and 

afterwards being pain-free for the first time in a long time 
 The walk in the outdoors with trees, stones, animals, etc. “talking” to me 
 Remembering how I went to/was the stars as I fell asleep as a child 
 Connecting to other participant and facilitators through telepathy 

 
Multiple Programs: 

 
 A non-physical meeting with my family.  Very healing. 
 Meeting my grandmother for the first time and realizing that she is available to 

help me. 
 In the closing circle we “fell” into a spontaneous silent meditation and 

atmospheric Presence moved into the room that was sooooo powerful, tangible, 
and loving . . . no one said a word or stirred for over two hours. 

 The sudden, acute awareness of off-planet entities communicating directly to me 
which has caused an irreversible (I wouldn’t want it reversed) personal paradigm 
shift in my consciousness in how to approach life 

 I had an interaction with my son who passed away at birth as a result of an auto 
accident.  It was a beautiful, playful and deeply emotional experience all at the 
same time. 

 The most meaningful in an on-going way is my discovery of inner guides who 
regularly provide me with direction for both my inner and outer life. 

 Being visited by Mother Mary, who presented me with a long-stemmed black rose 
and murmured, “I embrace my shadow, for it illuminates my light” (this was 
seminal, in that it taught me that I need not get rid of anything). 

 Visiting the “city of light” 
 When I found a piece of myself I didn’t even know was separate from me and 

desperately trying to get my attention and “come home.” 
 Being with Spirit/all that is/the divine oneness totally and in the state of bliss 
 Having a vision of the woman I would eventually live with 8 years later 
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2. Personal Learning and Development 
 
Gateway Only: 

 
 I am so pleased to understand at a deep level that “we are more than our physical 

bodies.”  I am no longer afraid of death and feel more connected to the universe 
and my fellow creatures and nature. 

 When I experienced my energy body as fluid nature.  I have had continuous 
muscular skeletal pain for years.  I was able to move the energy body in such a 
way I felt my physical body release, relax and heal from the inside out.   

 I was able to accept my limitations and inner barriers and judgments, and forgive 
myself for it 

 The experience of peace in focus 21 
 Feeling myself being able to relax and quiet my mind 
 I felt the most relaxed and soft and open I have ever felt 
 I connected right after the video showing the pics of universe being sooo small . . . 

at that point my reality was shaken to such a level that I literally collapsed on the 
grounds and cried for several minutes.  My concepts of God and my placement 
within the Universe were reconstructed that day. 

 A meeting having cried with oneself of the young time together. 
 Learning to trust myself and to know myself better 
 How we elevate each others consciousness 
 Realizing how dumb I’ve been 
 My ability to “see” my thinking and “feel” higher intelligence.  Feeling of peace 

and clarity. 
 Being more open to changes in your life and life experience expectancies 
 The first time I was actually aware of being OPEN to the messages that were 

there for me to hear. 
 The realization of another frontier of exploration 
 The skills I learned to allow me to continue exploration within myself which have 

made me a better a person. 
 What I remember most about TMI is awaking to the concept that we, the human 

race, strongly affect each other with our energy, and that we are responsible for 
our own energy, as well as responsible for deflecting the energy of others when it 
is meant to harm.   

 The realization that life must be lived in balance and harmony between the 
spiritual and physical worlds 

 Discovering the clown chakra 
 Realizing I am still alive 
 
Multiple Programs: 

 
 Understood at a cellular level how time is just a construct of our physical 

dimension 
 My increased awareness of the omens in everyday life 
 The feeling, presence of knowing that I am loved and have much great support 
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 Mostly it was the healings and personal lessons learned about myself that were so 
unexpected, but were so profound.  I am a very different person, much more 
whole than before. 

 The day that I found out that my life is nothing more than what I say it is, 
whatever beliefs I adopt is how life appears to me.  And that physically as I had 
understood it is an illusion.  I wasn’t what I thought I was.  Absolutely mind 
blowing!!  I loved it and I am grateful everyday. 

 TMI helped me heal when I was VERY bruised.  I will always be grateful. 
 Remembrance/Realization that I/we are all already in F27 and beyond, and that 

C1 is the extension, and that I/we have always been operating multi-
dimensionally whether this C1 personality was aware of it or not. 

 Finding my inner child and having confidence in myself to dance with others. 
 One part of our purpose here on Earth, or one way to look at it, is to enable God 

to experience the physical.  In my case, hear and enjoy music. 
 I come back feeling very refreshed and focused 
 The subtle changes in me that always follow later 
 Discovering how much of my life actually occurs in my head 
 I became more fully aware of how fear-based I have lived my life.  I realized that 

I often failed to follow my guidance if I was afraid of possible consequences. 
 How I learned to love and trust my self 
 Letting go of shame 
 The release of many unconscious fears 
 Rediscovering how love unites all of us 

 
3. Belonging 
 

Gateway Only: 
 
 Meeting others with similar goals and desires 
 The wonderful camaraderie with the other participants 
 The People.  It was like being back with family, having comfort and feeling 

secure in my thoughts. 
 The people, the caring and understanding people 
 The reaction of all the others when I told my “story”.  Very supportive! 
 Being part of a group where there is so much acceptance and caring and to be able 

to express a shared belief and not be judged, lectured, scolded or preached to. 
 The feeling of knowing everyone, as if I had been there before 
 Total group acceptance. No judgments. 
 23 people from all over the world came together as strangers and left as friends 
 The camaraderie of the participants.  At first, everyone is nervous about opening 

up, but then amazing things start to happen and everyone becomes very close and 
supportive 

 The energy and environment produced by a group of like minded individuals 
looking to discover themselves 
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Multiple Programs: 
 
 The most memorable thing is the friendship and interactions with the participants 
 Being in the incredible energy with the best people in the world 
 The other people in the program.  I felt totally accepted and loved.   
 Discovering the existence of the kinds of people who attend and teach at the 

institute 
 Friendships and shared experiences 
 In EVERY class attended, the BONDING within the participants 
 Meeting old friends 
 Intimate sharing of thoughts that you can only share at TMI 
 Shared experiences validating the “realness” of experiences; the precious personal 

qualities of participants 
 Meeting so many other people from all over the world that are open to discuss and 

share their experiences with you and not be critical of your experiences when you 
choose to share. 

 Meeting wonderful people and feeling them to be a spiritual family 
 
4. Gestalt 
 

Gateway Only: 
 
 Everything, everything . . .  
 The whole experience was a paradigm shift for me. 
 Ah where to begin.  I am very pragmatic and practical . . . and the psychic 

tranquility and aura of twinkling creativity pervaded the environment.   
 All of it! 
 The feeling of coming home.  All I have to do is remember that way the buildings 

looked, or how hot it was that week, or the people I met; I relive the experience 
every time I think of it.  I love that place. 

 When I remember the course what fills my mind is the sea, the moon, the trees, 
and the view over the surrounding area. 

 Waking up to “cable car” and bouncing out of bed eager to see what we’ll be 
doing for the day! 

 Freedom from the outside world, no clocks, TV, newspaper.  Time to get in touch 
with your inner spirit. 

 My experience there is a soft, mellow collage of great energy. 
 Going for a walk and having butterflies dance all around me 
 Listening to Joe McMoneagle 
 Waking up one morning and seeing 4 deer standing on their hind legs, arranged in 

a circle in the mist 
 The gentleness of the process 
 All the laughter 
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Multiple Programs: 
 
 The complete peace the minute your step onto the grounds 
 MOST memorable.  Just one.  That’s impossible!  How do you choose among 

dying and learning the meaning of life; learning about love in the deepest possible 
way; finding yourself; truly understanding the nature of reality; transforming your 
life and health and relationships?  I can’t!  Each time is as amazing as the last.   

 It is not one event but the collective whole that brings my smile 
 Hauntingly memorable 
 TMI is like a hospital for the soul 
 There is so much . . . Laughter!!! Space and time to contemplate.  Beautiful nature.  

Compassionate and extraordinary companions.  Heart opening – both in a sort of 
general sense of feeling of love for the other participants, but also in a physical 
sense – that feeling you get in the chest like you might explode.  This force of 
“loosh” that is almost too much for the physical body to handle.  Becoming aware 
of guides or non-physical friends who are looking out for you, and being 
overwhelmed by their loosh, knowing you are never alone. 

 There is no one memorable experience.  The whole program is the memorable 
experience. 

 All the programs that I have attended are the most memorable and fascinating 
week that I have ever experienced.  I love TMI and am looking forward to going 
there again, again, and again . . . 

 The whole place tends to be a Wonderland. 
 The tapes, and the way one experiences them, i.e., the booth itself 
 I felt like I experienced a sense of home for the first time in my life (I had a 

decent childhood with a definite sense of love in the family). 
 I drove to TMI the first time and Robert Monroe followed me home in a blue 

Pinto to give directions and guidance. 
 The sense of peace and serenity 
 These are the things of Monroe, a tool for a beleaguered humanity to accelerate 

the journey home 
 

I provided a lengthy sampling in order to demonstrate the rich variety of 

personalities evoked by the individual responses.  It is also interesting to note how evenly 

distributed the responses were within the 4 categories and among their respective groups.  

While there are many shared and common themes here, in the end a distinct qualitative 

difference exists between the Gateway Only and the Multiple Program respondents. 

To understand this difference it is important to illustrate the notion of an evolutionary 

arrow within the dynamic forces of life itself.  Growth is a process of change that results 
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from successful adaptation to one’s environment (social, economic, emotional, cognitive, 

spiritual, etc.).  The resulting change is often limited to an assimilation of new 

information within an existing frame of reference or state of mental functioning (what 

can be referred to as horizontal development).  When a more radical response is required 

in order to accommodate new frames of reference, self-transcendence will be the result if 

a person is successful in making the adjustment (what can be referred to as vertical 

development).  In essence, the sense of self must emerge from a state of embeddedness 

within its existing frame of reference or state of mental functioning to acquire a new 

orientation that includes a degree of objectivity about one’s self and others that had 

previously been experienced only subjectively (with no conscious awareness).  

While observed behavior can give clues to the state of development of individuals, 

the key is the mental frameworks they are operating with (how they make meaning, 

which in turn contributes to the feelings they experience and the actions or reactions that 

follow).  Language is a critical indicator of the mental framework operating at different 

stages of ego development.  For developmental theorists like Robert Kegan, Lisa Lahey, 

and Bill Torbert language is the medium for organizing experience – how we make sense 

of things.  Torbert details his four parts of speech, which he postulates are essential to 

action inquiry and personal transformation, as “framing, advocating, illustrating, and 

inquiring” (27-30).  Kegan and Lahey describe changes to four languages that underpin 

an introspective highway to the center of our internal operating system, “from a language 

of complaint to commitment, from a language of blame to personal responsibility, from a 

language of “New Year’s Resolutions” to competing commitments, and from a language 

of assumptions that hold us to assumptions we hold” (8).    
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Such is the value developmental psychologists place on how individuals talk 

about their lives, particularly when referencing things that are important to them.  From 

that perspective, it is relevant to note that both groups of respondents in this survey have 

had monumental shifts in how they perceive themselves and the world around them.  

However, if I were to try to describe the difference I observed between the Gateway Only 

and Multiple Program respondents, I would use words like depth of self-awareness, 

greater personal disclosure, range of metaphors or references for sharing their 

experiences, degree of experience with inner exploration, and appreciation for the gifts 

they have received.  In the Personal Learning & Development category, the Multiple 

Program respondents related to personal healing, overcoming fears, trust in a higher self, 

and the experience of being loved to a much higher degree.  The point is the degree in 

which the words they used expressed something more integrated into a sense of 

themselves (more affective in nature rather than merely abstract).       

What does this mean?  Based on the statistical analysis, the answer to the question 

of how the multiple program respondents can be so high on life (while at the same time 

be at odds “with the way things are”) seems to imply a state of ego development 

indicative of an ability to recognize the limitations in any perspective.  To take this 

further, they more willingly engage others for the challenge it poses to their worldview as 

the means for growing more expansive in their experiences – to consciously grow beyond 

where they are rather than merely having it happen to them as a function of 

circumstances.  

While there is evidence to suggest that Multiple Program participants have made 

major shifts in consciousness, specific characteristics of individuals from this group yet 
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need to be identified and sorted via a process of comparative analysis.  Further to this 

point are the relatively poor observational skills of extraverted/introverted intuitive types, 

which characterize the vast majority of participants in the Multiple Program group.  

Individuals who have an introverted intuitive or extroverted intuitive personality type can 

pay such little attention to details at times that their credibility regarding the facts of a 

specific experience is suspect.  The next phase of this study will look more closely at a 

representative set of the Multiple Program group to further evaluate the effects of long-

term participation in TMI programs. 
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APPENDIX 
 
 

TABLE 1 
Priorities and Direction of Functions in Each Type 

 
 

ISTJ ISFJ INFJ INTJ 
Dominant S (I) Dominant S (I) Dominant N (I) Dominant N (I) 
Auxiliary T (E) Auxiliary F (E) Auxiliary F (E) Auxiliary T (E) 

ISTP ISFP INFP INTP 
Dominant T (I) Dominant F (I) Dominant F (I) Dominant T (I) 
Auxiliary S (E) Auxiliary S (E) Auxiliary N (E) Auxiliary N (E) 

ESTP ESFP ENFP ENTP 
Dominant S (E) Dominant S (E) Dominant N (E) Dominant N (E) 
Auxiliary T (I) Auxiliary F (I) Auxiliary F (I) Auxiliary T (I) 

ESTJ ESFJ ENFJ ENTJ 
Dominant T (E) Dominant F (E) Dominant F (E) Dominant T (E) 
Auxiliary S (I) Auxiliary S (I) Auxiliary N (I) Auxiliary N (I) 

 
 
 



TABLE 2  
Means, Standard Deviations, and Correlations 

 Variables N Mean Std Dev 1 2 3 4 5 6 7 
1 TMI Attendance 694 2.48 1.50 -             

2 Efficacy 613 3.86 0.64 0.36 -           
3 Life Satisfaction 633 3.75 0.88 0.19 0.45 -         
4 Job Satisfaction 622 3.77 0.93 0.11 0.35 0.61 -       
5 Career Performance 591 3.76 0.77 0.16 0.41 0.53 0.62 -     
6 Age 690 6.75 2.02 0.14 0.05 0.17 0.19 0.08 -   
7 Education 694 5.11 1.46 0.13 0.02 0.11 0.13 0.08 0.15 - 
8 Income 622 3.42 1.86 0.12 0.01 0.11 0.05 0.26 0.04 0.21 
9 Extraversion (K-B Type) 587 5.48 2.40 0.07 0.22 0.21 0.27 0.24 0.14 -0.04 

10 Sensing (K-B Type) 587 6.24 3.68 -0.02 -0.13 -0.06 -0.08 -0.03 -0.03 -0.01 
11 Thinking (K-B Type) 587 8.15 3.90 -0.03 -0.21 -0.13 -0.16 -0.10 -0.04 -0.02 
12 Judging (K-B Type) 587 11.12 4.25 -0.02 -0.12 -0.09 -0.12 -0.07 0.00 0.05 
13 Age Squared 690 49.64 25.27 0.13 0.06 0.18 0.19 0.09 0.98 0.15 
14 Single 694 0.18 0.38 -0.05 -0.08 -0.19 -0.12 -0.13 -0.40 -0.08 
15 Married 694 0.51 0.50 0.03 0.06 0.21 0.07 0.18 0.08 0.06 
16 Divorced 694 0.22 0.41 0.00 -0.04 -0.12 -0.05 -0.10 0.16 -0.02 

17 Widowed 694 0.05 0.21 0.06 0.04 0.10 0.09 0.06 0.19 0.01 

18 Gender (Male) 694 0.51 0.50 0.03 -0.03 -0.06 -0.16 -0.06 -0.12 0.02 
19 Unemployed 694 0.05 0.22 -0.16 -0.03 -0.11 -0.14 -0.24 -0.16 -0.11 
20 Retired 694 0.15 0.36 0.09 0.04 0.13 0.01 -0.01 0.39 0.03 
21 White 694 0.86 0.35 0.05 -0.01 0.09 0.07 0.07 0.10 0.07 
22 Indian 694 0.01 0.08 0.04 0.04 0.02 -0.03 -0.04 -0.05 -0.08 
23 Black 694 0.02 0.14 -0.05 -0.06 -0.04 -0.05 -0.02 -0.10 0.04 
24 Hispanic 694 0.03 0.18 -0.08 0.05 -0.06 -0.04 0.01 -0.02 -0.04 
25 Asian 694 0.03 0.17 -0.02 0.01 -0.05 -0.05 -0.09 -0.05 0.00 
26 Other Race 694 0.03 0.18 0.01 0.00 0.00 0.01 -0.03 -0.03 -0.07 
27 Partner Income 606 0.86 1.37 -0.03 0.08 0.17 0.10 0.04 -0.05 -0.05 

Note: Correlations with absolute values greater than 0.13, 0.10, 0.074, and 0.068 are significant at p < .001, p < 0.01, p< 0.05, and p < 0.10 levels 
respectively 
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TABLE 2 Continued 

8 9 10 11 12 13 14 15 16 17 18 19 20 21 
                            
                            
                            
                            
                            
                            
                            
-                           

0.04 -                         
0.16 -0.14 -                       
0.08 -0.18 0.46 -                     
0.09 -0.21 0.57 0.43 -                   
0.00 0.14 -0.02 -0.03 0.00 -                 
-0.15 -0.05 -0.02 0.04 -0.06 -0.36 -               
0.09 -0.02 0.06 0.02 0.10 0.05 -0.47 -             
0.03 0.05 -0.02 -0.04 -0.02 0.15 -0.25 -0.54 -           
-0.03 0.05 -0.01 -0.02 -0.05 0.22 -0.10 -0.23 -0.12 -         
0.25 -0.06 0.12 0.24 0.03 -0.11 0.07 0.05 -0.09 -0.12 -       
-0.20 -0.11 -0.02 0.01 0.00 -0.15 0.11 -0.02 -0.03 -0.05 -0.03 -     
-0.10 0.03 0.09 0.10 0.04 0.43 -0.13 0.05 -0.01 0.13 -0.04 -0.10 -   
0.07 -0.04 -0.06 -0.02 -0.01 0.10 -0.04 -0.01 0.04 0.09 -0.05 -0.02 0.03 - 
-0.04 0.03 0.01 -0.02 0.04 -0.03 0.01 0.04 -0.04 -0.02 0.07 -0.02 0.02 -0.19 
-0.06 0.00 0.07 0.05 0.09 -0.09 0.13 -0.03 -0.05 -0.03 0.01 -0.03 -0.03 -0.34 
0.01 0.06 0.02 0.05 -0.03 -0.02 -0.03 0.01 -0.02 -0.04 -0.02 -0.01 -0.04 -0.47 
-0.03 0.01 0.04 -0.05 -0.02 -0.07 0.01 -0.01 0.05 -0.04 0.00 0.11 -0.03 -0.44 
-0.04 -0.01 -0.03 -0.01 -0.02 -0.03 0.00 0.05 -0.04 -0.04 0.07 -0.01 0.04 -0.46 
-0.31 0.04 -0.07 -0.16 -0.05 -0.06 -0.17 0.42 -0.29 -0.07 -0.17 0.11 0.00 0.03 
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TABLE 2 Continued 
22 23 24 25 26 
          
          
-         

-0.01 -       
-0.01 -0.03 -     
-0.01 -0.02 -0.03 -   
-0.01 -0.03 -0.04 -0.03 - 
0.07 -0.03 -0.04 0.04 -0.03 

 
 
 



 
TABLE 3 

Multivariate Regression Results Excluding Personality Variables 
 

Dependent Variables Personal 
Efficacy 

Life 
Satisfaction 

Job 
Satisfaction 

Career 
Performance 

Independent Variables 
TMI Attendance 0.135*** 0.094*** 0.056* 0.053* 
Age -0.075 -0.129 -0.080 -0.242** 
Age Squared 0.006 0.013 0.012 0.021** 
Education 0.007 0.012 0.043 -0.005 
Income 0.002 0.076** 0.037 0.117*** 
Single -0.357** -0.157 -0.402† 0.002 
Married -0.199 0.218 -0.284 0.210 
Divorced -0.283* -0.106 -0.478* -0.068 
Widowed -0.070 0.464 -0.017 0.180 
Gender (male) -0.114* -0.159† -0.258** -0.241*** 
Unemployed 0.167 -0.054 -0.310† -0.510*** 
Retired 0.039 0.237† -0.212 -0.138 
Race (white) -0.100 0.081 0.072 -0.017 
Partner Income 0.047* 0.121*** 0.086* 0.042 
R2 0.16 0.18 0.12 0.18 
F 6.06*** 7.07*** 4.34*** 7.06*** 
Df 14, 448 14, 448 14, 448 14, 448 
    † p < 0.10 
   * p < 0.05 
 ** p < 0.01 
***p < 0.001 
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TABLE 4 
Multivariate Regression Results Including Personality Variables 

Dependent Variables Personal 
Efficacy 

Life 
Satisfaction 

Job 
Satisfaction 

Career 
Performance 

Independent Variables 
TMI Attendance 0.121*** 0.081** 0.036 0.044† 

Age -0.048 -0.121 -0.124 -0.261** 

Age Squared 0.003 0.012 0.015 0.023** 

Education 0.022 0.026 0.061* 0.001 

Income -0.010 0.054* 0.007 0.101*** 

Extraversion (K-B 
Type) 

0.044*** 0.053** 0.079*** 0.061*** 

Sensing (K-B Type) -0.008 0.008 0.014 0.006 

Thinking (K-B Type) -0.021* -0.023† -0.011 -0.013 

Judging (K-B Type) -0.001 -0.007 -0.017 -0.007 

Single -0.370** -0.233 -0.385 † 0.051 

Married -0.199 0.160 -0.240 0.268 

Divorced -0.277* -0.209 -0.437* -0.029 

Widowed -0.058 0.393 0.013 0.229 

Gender (male) -0.048 -0.121 -0.224* -0.187* 

Unemployed 0.208† 0.031 -0.368 † -0.548*** 

Retired 0.068 0.233 -0.248 -0.146 

Race (white) -0.075 0.116 0.096 0.003 

Partner Income 0.022 0.085* 0.055 0.024 

R2 0.20 0.20 0.17 0.22 
F 5.56*** 5.44*** 4.44*** 6.42 
Df 18, 398 18. 398 18, 398 18, 398 
    † p < 0.10 
   * p < 0.05 
 ** p < 0.01 
***p < 0.001 
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