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Ethics Committee statement:  

The Ethics Committee discussed the report at its meeting on the 26th of April 2021 and 
requested further documentation related to especially anti-corruption and workplace 
policies and asked for clarification regarding the location of the Som Seed Agri offices in the 
Dubai Free Zone. The documentation has subsequently been provided and an explanation 
and justification for the office location given. The Ethics Committee also requested, in the 
future, to see further descriptions of the complaint’s mechanism. 

However, based on the information provided the Ethics Committee approved the report in a 
written procedure on the 7th of Maj and welcomed Sesame from Somalia as a new product 
and Som Seed Agri and Diaspolis as new partner companies. 
 

Summary:   

There are several risks present when trading with companies in Somalia, which is one of the 

most fragile countries in the world with continued conflict, political instability and 

widespread corruption.  

The due-diligence questionnaires for both Som Seed Agri Ltd and the importer, Diaspolis, 

have been filled out and no issues have been observed. Further documentation and 

information have been given upon request. 

The due-diligence questionnaire, inspections, search results and stakeholder analysis have 

found no issues that should prevent the imports of sesame from Som Seed Agri Ltd. in 

Somalia via the trading company Diaspolis in Poland. 

Som Seed Agri Ltd. is one of the leading sesame producers in Somalia and has a partnership 

with the USAID supported GEEL programme towards becoming HACCP and IFS certified. The 

company sells its sesame to Diaspolis in Poland and to other European companies.  

The production of sesame provides a much-needed source of income and jobs for Somali 

farmers and Somalia’s private sector remains a source of resilience and innovation in a 

fragile and conflict-affected country 

1. Partners 

Producer: Som Seed Agri Ltd., Mogadishu, Airport Road, Somalia, +252 612491144, email 
info@somseedagri.com, www.somseedagri.com  

Importer:  Diaspolis, ul.Szkolna 24, Kruszów 95-080 Poland, mob. +48  531 103 111, email: 
export@diaspolis.pl, www.diaspolis.pl 

mailto:info@somseedagri.com
mailto:export@diaspolis.pl


2. Product:  

Sesame, 99,98% purity, hulled. 

3. History of involvement with warfair 

The product was identified by Faizah Mohammed, who joined warfair in the beginning as a 
volunteer. We initially tried to import from an NGO with an affiliated company 
(SATG/FILSAN), but did not succeed.  

Som Seed Agri was recommended to warfair by the USAID supported Growth, Enterprise, 
Employment & Livelihoods Project (GEEL). Their chief of party, Mr. Mohamed Abdinoor 
wrote to warfair on the 16th of July 2020: “I wanted to introduce you Ahmed Farah and 
Lubna of Somseeds. GEEL supported Somseeds to upgrade their facilities and they do hulling 
at 99.9% and they have recently exported to Germany and other European countries. I 
recommend you visit their facility for export market and take samples for you for your 
views.” 

SATG/FILSAN also recognised them as one of the leading sesame producers in Mogadishu.  

warfair began its dialogue with Som Seed Agri in the summer of 2020. 

4. Country profile & risks: Somalia 

Following several decades of conflict and fragility and a high vulnerability to drought and 

climate change, Somalia is one of the world’s poorest countries with an estimated poverty 

rate at more than 70% and high unemployment. Youth unemployment is more than two-

thirds.1  

While the northern regions have seen more stability, the south is still emerging from 

conflict. Annually more than 1000 civilians lose their lives from attacks by the Islamist armed 

group Al-Shabab. There are an estimated 2.6 million internally displaced people (IDPs), 

many living unassisted and vulnerable to abuse.2 

A sustained period of political and institutional progress has led to a country transitioning 

out of fragility and protracted crisis. The 2011 Provisional Constitution, the 2012 

establishment of the federal government, and the subsequent formation of four new 

Federal Member States are creating the space for a political settlement although elections 

are currently delayed and strong tensions and deadly violence has resurfaced due to 

gridlock over the implementation of the agreed revised election model. This instability has 

recently been exploited by Al-Shabaab who has increased its attacks and the withdrawal of 

Ethiopian and U.S. forces has also left something of a security vacuum that Al-Shabaab is 

seeking to exploit.3 Somalia is still affected by conflict and fragility. 

 

1 Somalia Overview (worldbank.org), Child Poverty | Somalia | Save the Children 

2 World Report 2020: Somalia | Human Rights Watch (hrw.org) 

3 Blunting Al-Shabaab’s Impact on Somalia’s Elections | Crisis Group 

https://www.worldbank.org/en/country/somalia/overview
https://somalia.savethechildren.net/content/child-poverty
https://www.hrw.org/world-report/2020/country-chapters/somalia
https://www.crisisgroup.org/africa/horn-africa/somalia/b165-blunting-al-shabaabs-impact-somalias-elections


Following a prolonged drought, growth was estimated at 2.9% in 2019. A projected growth 

rate of 3.2% in 2020 was interrupted by a triple crisis of COVID-19 (coronavirus), locust’s 

infestation and floods which caused the economy to contract by 1.5%. A tenuous economic 

rebound is underway, supported by the private sector and relatively resilient inflows of 

remittances. In 2020 Somalia restored its access to concessional finance from the 

international financial institutions and received debt relief from the Paris Club.4  

Somalia is perceived as one of the most corrupt countries in the world ranking 179 out of 

180 countries in the Transparency International’s Corruption Perceptions Index.5  

There is no question that trading with Somalia poses substantial risks, but it is also evident 

that trade and Somalia’s private sector remains a source of resilience and innovation in a 

fragile and conflict-affected country.6 

5. Due-Diligence Questionnaire(s) 

The following issues were reported in the warfair Due-Diligence Questionnaire: 

Partner Result Annex 

Som Seed Agri Ltd. Questionnaire filled out and signed, a number of 
policies are in place and no issues are reported.  

The HACCP and IFS certification is under process.  

Upon request Som Seed Agri Ltd. has subsequently 
submitted the Anti-Corruption and Bribery Policy 
(5b) and the Workplace Health & Safety Policy 
(5c). Both policies live up to international 
standards.  

5a 

 

 

5b 

5c 

Diaspolis Questionnaire filled out and signed, a number of 
policies are in place and no issues are reported.  

Diaspolis has also provided its organisational 
structure, full documentation for the BRC, IFS, Eco 
and Kosher certification, the HACCP plan and the 
Certificate of Origin for the shipment and lot 
received (10d). 

5d 

 

4 Somalia Overview (worldbank.org) 

5 Somalia - Transparency.org 

6 Somalia Overview (worldbank.org) 

https://www.worldbank.org/en/country/somalia/overview
https://www.transparency.org/en/countries/somalia
https://www.worldbank.org/en/country/somalia/overview


6. Inspection visits 

The following issues were observed during visual inspections. 

Partner Result 

Som Seed Agri 

 

No inspection visit has been possible due to travel and 
security restrictions. 

Som Seed Agri provides regular videos of the production 
and the factory on their LinkedIn site:  
Som Seed Agri Ltd: Oversigt | LinkedIn 

7. Search results 

The following issues were found following an Internet search. 

Partner Result 

Som Seed Agri Som Seed Agri headquarter is based in Nairobi, they have 
the factory from where the sesame origins in Mogadishu 
but the address office address provided is registered in 
Dubai Airport Freezone (DAFZA). These zones have close 
to no restrictions on capital, labour, and the zones 
provide excellent infrastructure for global companies. 
The zones further permit 100 percent foreign ownership 
and repatriation of capital and profits and have no 
corporate, personal, or customs tax. 

The lax regulatory framework in the Dubai Airport 
Freezone can give rise to some concern. A 2020 report by 
the Carnegie Endowment for International Peace 
describes these zones in the following way: “Dubai’s civil 
legal frameworks provide insufficient anti–money 
laundering regulation and oversight—a reflection of the 
emirate’s long history as a freewheeling regional trading 
center.1 As a result, Dubai is now one of the most 
conducive places in the world to undertake TBML.”7 
(trade-based money laundering) 

Upon request Som Seed Agri Ltd. has provided the 
following explanation for the office location “Dubai is a 
global hub for business. It is a very good location as it is a 
popular destination for many business personnel. It has 

 

7 https://carnegieendowment.org/2020/07/07/dubai-free-trade-or-free-for-all-pub-82183  

https://www.linkedin.com/company/som-seed-agri-ltd/
https://carnegieendowment.org/2020/07/07/dubai-free-trade-or-free-for-all-pub-82183


the largest port in the Middle East, it offers many 
resources to help a business grow. It allows you to 
become more accessible to potential clients, as being 
based in Dubai specifically Dubai Airport Free zone 
makes companies more comfortable to work with you. 
Due to lack of international banks in Somalia, it has 
meant we have had to work from Dubai to have access 
to better banking options.” 

Som Seed Agri Ltd. is recognized as one of Somalias 
largest sesame producers and participated in the Virtual 
2020 World Sesame Convention aimed at enhancing 
collaboration between sesame producers and 
stakeholders and mitigating some of the several 
challenges that the sesame industry faces with regards to 
climate change, infrastructure, and supply chain 
inefficiencies8. 

The company further participated at other fairs such as 
the CNR food Istanbul conference9 and gulfood.com10 

Diaspolis Diaspolis is quoted and listed on multiple international 
trading platforms and described as “one of the biggest 
importers and wholesaler of bakery products and 
different kind of seeds in Poland.” 

8. Stakeholders 

Stakeholder Description Annex 

USAID/GEEL Som Seed Agri has received investments and technical 
assistance from USAID supported Growth, Enterprise, 
Employment & Livelihoods Project (GEEL). to create 
jobs and improve economic recovery and growth. 11 

The USAID GEEL program aims to boost Somali exports 
of quality agriculture and fish, increase dairy 
production, reduce reliance on imports, and increase 
jobs in regions recovering from years of conflict and 

 

 

8 http://www.sesameconvention.com/index.html 

9 https://twitter.com/hashtag/CNRFoodIstanbul2020?src=hashtag_click 

10 https://twitter.com/somseedagri/status/1232344879528861696 

11 https://twitter.com/US2SOMALIA/status/1239506783426789378?s=20 

http://gulfood.com/
http://www.sesameconvention.com/index.html
https://twitter.com/hashtag/CNRFoodIstanbul2020?src=hashtag_click
https://twitter.com/somseedagri/status/1232344879528861696
https://twitter.com/US2SOMALIA/status/1239506783426789378?s=20


recurrent natural disasters.12 The creation of jobs is of 
great importance because “Unemployment or 
underemployment not only depletes families’ assets but 
also sows discontent, making youth - especially young 
men - more vulnerable to the indoctrination of violent 
extremist organizations”13 

Upon request, Ismail Adan, Agriculture Resilience & 
Innovation Team Leader, for GEEL has stated that they 
do not have information on the ethical and 
environmental standards, but that they “are not aware 
of any issues that can block trading with Som seed” 

He has also confirmed that “GEEL has an agreement 
with Som Seed Agri Ltd. that is ending 30th April 2021 
basically on providing technical assistance and market 
linkages.” 

EU Companies The following EU companies buy sesame from Som 
Seed Agri:  

Ruby Trading, Amsterdam, Netherlands;  

Diaspolis, Kruszów, Poland 

 

9. Sanctions 

Sanctions 

There are no sanctions identified against any of the involved parties.   
See warfair Sanctions Policy. 

10. Further documentation 

The following documentation was provided of the transaction. 

Document Annex 

Sesame Contract with Diaspolis 10a 

Invoice   10b 

 

12 https://www.usaid.gov/somalia/economic-growth-and-trade 

13 https://www.usaid.gov/somalia/economic-growth-and-trade 

https://cdn.shopify.com/s/files/1/0255/7902/8546/files/warfairSanctionsPolicy.pdf?v=1614421233
https://www.usaid.gov/somalia/economic-growth-and-trade
https://www.usaid.gov/somalia/economic-growth-and-trade


Certificate of Origin 10c 

  

  

 













 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

ANTI- CORRUPTION AND BRIBERY POLICY 

POLICY NO: ACBP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 

 

 

It is Som Seed’s policy to conduct all of its business in an honest and ethical manner. Som Seed 

takes a zero-tolerance approach to bribery and corruption and is committed to acting 

professionally, fairly and with integrity in all its business dealings and relationships. It is the goal 

of Som Seed to avoid acts which might reflect adversely upon the integrity and reputation of the 

Company. As part of this commitment, it is important that we act with integrity in all that we do. Vigilance 

in complying with all applicable anti-corruption and anti-bribery laws is critical as Som Seed Agri conducts, 

increasingly more business throughout the world 

Som Seed is committed to upholding all laws relevant to countering bribery and corruption in each of the 

jurisdictions in which it operates. The purpose of this policy is to set out the responsibilities of Som Seed, 

and all individuals who work for Som Seed, in observing and upholding the Company's position on bribery 

and corruption. It is to also to provide information and guidance to those individuals working for Som Seed 

on how to recognises and deal with bribery and corruption issues. 

This policy applies to all directors, officers, employees, family members, consultants and contractors of Som 

Seed. Compliance with this Policy constitutes terms of service for each director, conditions of employment 

for each employee, and conditions of providing services to Som Seed for each consultant and contractor. 

Each such person agrees to be bound by the provisions of this Policy upon notification of the most recent 

copy being given to them. This Policy extends across all of the Company's business dealings and in all 

countries and territories in which the Company operates. All persons covered by this Policy, in discharging 

their duties on behalf of Som Seed, are required to comply with the laws, rules and regulations applicable in 

the location in which Som Seed is performing business activities, and in particular with respect to anti-

corruption and bribery laws, rules and regulations. 

All directors, officers, employees, consultants, and contractors of Som Seed must notify the Compliance 

Officer or disclosure as soon as possible if they believe or suspect that an action in conflict with this Policy 

has occurred, or may occur in the future, or has been solicited by any person. 

Any person who breaches this Policy will face disciplinary action, which could result in dismissal for gross 

misconduct. Som Seed reserves its right to terminate its contractual relationship with other persons if they 

breach this Policy. 

The Company may unilaterally introduce, vary, remove, or replace this policy at any 

time. 

 

 

 

 

 

 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

ANTI- CORRUPTION AND BRIBERY POLICY 

POLICY NO: ACBP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 

POLICY FRAMEWORK 
 
Roles and Responsibilities 

• Employees and Third Parties must read and understand this Policy. 

• Employees and Third Parties are responsible for complying with this Policy. 

• It is the personal and/or corporate responsibility of the Employees and Third Parties to familiarize 

themselves with the legal standards and restrictions applicable to their assigned business duties including 

this policy. 

• Employees and Third Parties shall adhere to the legal standards and restrictions as outlined in the applicable 

policies in all respects. Any breach of applicable laws may subject the Employees, Third Parties and/or Som 

Seed Agri to civil and criminal penalties. 

• Bribery and Corruption is a crime under the Penal Law, punishable with imprisonment and/or fines. 

• Employees as well as Third Parties should immediately report suspected violations of this Policy or any anti-

corruption or anti-bribery laws by Som Seed Agri, its Employees and Third Parties. 

 

FORMS OF BRIBERY AND CORRUPTION 

Bribes 
 

• A bribe is an inducement or reward offered, promised, or provided in order to gain any commercial, 

contractual, regulatory, or business or personal advantage. 

• An inducement is something which helps to bring about an action or desired result. 

• A business advantage means that Som Seed is placed in a better position (financially, economically, or 

reputationally, or in any other way which is beneficial) than its competitors or than it would otherwise have 

been had the bribery or corruption not taken place. 

 
Kickbacks 

 
• Kickbacks are payment of any portion of a contract made to employees of another contracting party or the 

utilisation of other techniques, such as subcontracts, purchase orders or consulting agreements, to channel 

payment to public officials, political parties, party officials or political candidates, to employees of another 

contracting party, or their relatives or business associates. 

 
Extortion 

 
• Extortion means to directly or indirectly demand or accept a bribe, facilitation payment or kickback. 

 
 

 

 

 

 

 

 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

ANTI- CORRUPTION AND BRIBERY POLICY 

POLICY NO: ACBP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 

GENERAL REQUIREMENTS TO PREVENT BRIBERY AND CORRUPTION 

 

• Employees and Third Parties may neither directly nor indirectly offer, pay, seek, accept, promise or authorize 

any financial or non-financial advantage to any Government Official, other person or entity (including those 

in the private or commercial sector) as well as charities or non-profit organizations that may be associated 

with Government Officials, other persons or entities, with the purpose to influence a business outcome 

improperly, induce or reward improper conduct, induce the counterpart to take (or to refrain from taking) 

action or influence any commercial, contractual, regulatory or personal decision. This would be qualified as 

Bribery or Corruption. 

 

• To ensure that Gifts, Entertainment or Hospitality as well as Charitable Donations do not constitute or are 

perceived to constitute Bribery or Corruption, Employees and Third Parties need to adhere to the Gifts, 

Entertainment & Hospitality Policy. 

 

• Employees acting on behalf of Som Seed are strictly prohibited to pay or offer to pay anyone facilitating 

payments to speed up or secure any sort of activity, such as customs clearance, fast track shipments, quicker 

packaging e.t.c.  If asked to pay a facilitating payment, such requests must be denied and reported to a 

supervisor. 

 

• If Government Officials are using their power to demand an illegal payment, Employees and Third Parties do 

not yield to this demand but immediately contact a supervisor. Sometimes these Government Officials can 

use threats of delays or disruption Som Seed Agri’s business to try to convince us to meet their demands. 

However, we never commit acts that are illegal or against our policies. If there is a situation where someone 

tries to extort money from an Employee or Third Party, this situation needs to be brought to the attention of 

a supervisor as soon as possible. 

 

• Threaten or retaliate against another employee or worker who has refused to commit a bribery offence or 

who has raised concerns under this will not be tolerated 

 

• Engage in any activity that might lead to a breach of this Policy 

 
Non-compliance with the Policy may result criminal or civil penalties which will vary according to the offence. An 

employee acting in contravention of the Policy will also face disciplinary action up to and including summary 

dismissal. 

 
PREVENTION OF ANTI-CORRUPTION AND BRIBERY (BOOKKEEPING)  
 

• Som Seed will be required to develop, implement, monitor, and maintain a system of internal controls to 

facilitate compliance with this Policy, as well as to foster a culture of integrity and maintain high ethical 

standards throughout the Company 

• Som Seed must keep financial records and have appropriate internal controls in place which will evidence 

the business reason for making payments to third parties 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

ANTI- CORRUPTION AND BRIBERY POLICY 

POLICY NO: ACBP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

• All transactions must be executed in accordance with management’s general or specific authorization. 

Transactions must be recorded as necessary to permit preparation of financial statements 

• The Company will maintain available for inspection accurate books and records that fairly document all 

financial transactions, risk assessments and due diligence. 

• All directors, officers, employees, consultants, and contractors of Som Seed must seek approval for any gifts 

given 

• All accounts, invoices, memoranda and other documents and records relating to dealings with third parties 

should be prepared and maintained with strict accuracy and completeness. No accounts or cash funds may 

be kept "off-book" to facilitate or conceal improper payments. The use of false documents and invoices is 

prohibited, as is the making of inadequate, ambiguous, or deceptive bookkeeping entries and any other 

accounting procedure, technique or device that would hide or otherwise disguise illegal payments. 

 

 
CONSEQUENCES OF NON-COMPLIANCE 
 
Failure to comply with this Policy may result in severe consequences, which could include internal 
disciplinary action or termination of employment or consulting arrangements without notice. 
 

1. For Som Seed Agri 

• Criminal or civil liabilities including fines and imprisonment under laws and regulations and/or 

international laws and regulations, if applicable. 

• Serious reputational damage 

• Unenforceability of contracts entered as a result of Bribery, Corruption, fraud, or other illegal acts 

• Temporary/permanent loss of current/future opportunities. 

 
2. For Som Seed Agri Employees 

• Failure to comply with this Policy may lead to disciplinary action up to, and including, termination. 

Likewise, as permitted by law, an Employee’s failure to report known or suspected wrongdoing of which 

the Employee has knowledge may, by itself, subject that Employee to disciplinary action up to, and 

including, termination. 

• Any breach of applicable laws may subject the individual to civil and criminal penalties and/or disciplinary 

action. 

• The prevention, detection and reporting of bribery offences and other forms of corruption are the 

responsibility of all those working for Som Seed or under its control. All such persons are required to 

avoid any activity that might lead to, or suggest, a breach of this Policy. Som Seed will not permit 

retaliation of any kind against any Employee who, in good faith, reports suspected misconduct or 

malpractice. 

 
The Company will conduct appropriate due diligence to inform risk assessments and ensure compliance with the 
Policy. 

 
 

END OF POLICY 
 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

WORKPLACE HEALTH & SAFETY POLICY 

POLICY NO: WHSP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 
Som Seed Agri Ltd is committed to providing a safe and healthy workplace, safe working methods, and the provision of 

safe equipment. Our policies help us preserve the best possible work conditions for our employees. Every employee has 

a right to feel safe at work. Our company is committed to follow legal standards and create a hazard-free workplace. 

Workplace health and safety is considered by management to be an essential and integral part of the successful 

performance of its employees. 

This policy applies to all prospective and current employees of the company as well as volunteers, contractors, and 

consultants. This policy also sets out the responsibilities of the Company and its employees with the aim that together 

we can keep the workplace safe and productive. 

 

We conduct periodical risk assessments and job hazard analysis to discover what is likely to harm employees. We will 

establish preventative measures accordingly. Every team leader is responsible for implementing this health and safety 

policy. Employees should follow health and safety instructions and will be held accountable when they do not. We 

will take disciplinary action that may extend to termination when employees consistently disregard health and safety 

rules. It is the duty of each worker to report to the supervisor or manager, as soon as possible, any hazardous 

conditions, injury, accident, or illness related to the workplace. Also, workers must protect their health and 

safety by complying with applicable Acts and Regulations and to follow policies, procedures, rules and 

instructions as prescribed by Som Seed Agri. 

This Policy reflects our commitment to a safety culture that extends beyond the physical injuries sustained from 

accidents in the workplace to the physical and psychological health and wellbeing of staff.  

It is everyone’s responsibility to contribute to a healthy and safe workplace. 

The Company may unilaterally introduce, vary, remove, or replace this policy at any time. 

Seed Agri Is Committed To: 

Integrating workplace health and safety into all aspects of its operations. 

Identifying hazards, assessing risk and implementing control strategies to minimise risk of injury to people and 

property. 

Ensuring that relevant health and safety laws that apply to working conditions and the work environment are 

observed and enforced. 

Developing and implementing safe systems of work. 

Providing adequate safety information, training, and supervision. 

Designing, purchasing, installing, and maintaining a safe site and machinery. 

Ensuring that the workplace under their control is safe and without undue risks to health. 

Ensuring that the behavior of all persons in the workplace is safe and without undue risks to health; 

Attempting to remedy all problems relating to workplace health and safety. 

Consulting with workers and other parties to address safety issues and improve decision making on workplace 

health and safety matters 

Supporting and assisting workers in effective injury management and rehabilitation. 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

WORKPLACE HEALTH & SAFETY POLICY 

POLICY NO: WHSP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 

All Employees and Contractors Are Required To: 

Adhere to safe work practices, instructions, and rules. 

Immediately report any unsafe work condition or equipment to management. 

Not misuse, damage, refuse to use, or interfere with anything provided in the interest of workplace health and 

safety. 

Perform all work duties in a manner which ensures individual health and safety and that of all other people in 

the workplace. 

Co-operate with all other employees to enable the health and safety responsibilities of all employees 

 

COMMUNICATION AND CONSULTATION 

Som Seed recognises that employee consultation and participation in our safety system is vital and improves decision 

making about health and safety matters in the workplace. Consultation is also included in the process of risk 

assessments and the development of our safe work practices. 

Employees shall be actively involved in the workplace safety system. Suggestions for change and improvements to 

policies, procedures or safe work practices are encouraged, through reporting to management.  Meetings to consult 

and inform employees on safety issues shall be conducted through staff meetings, as regularly as is necessary. 

Employees shall be made aware of safety issues relating to their jobs on a regular basis. The manner of doing so will 

vary depending upon the type of information to be conveyed. 

We expect our employees to be committed to working with management in order to effectively manage health and 

safety on the job. Employees are encouraged to contribute to decisions that may affect their health and safety in the 

workplace, through contact with management and staff meetings. 

Management shall work hand in hand with employees to review and update this, and other policies and procedures 

 
 

WORKPLACE INJURIES—REHABILITATION AND RETURN TO WORK 

The Company is proactive in its approach to injury management and places strong emphasis on the safe, timely and 

sustainable return to work program for injured or ill workers. 

We Are Committed To: 

• Prompt injury notification 

• Investigation into the injury  

• Communication and consultation with all parties to develop an appropriate return to work program. 

• Accountability and responsibility for injury management being clearly understood. 

• Provision of suitable meaningful activities during the return-to-work process; and Dispute resolution as 

required. 



 

SOM SEED AGRI LTD.  

 AIRPORT ROAD, MOGADISHU, SOMALIA  

WORKPLACE HEALTH & SAFETY POLICY 

POLICY NO: WHSP/0004/SSAL/2021 

REVIEWED ON 01st JANUARY 2021  

 

 

 

The Company Will Ensure the Following Positive Approach In Meeting These Objectives 

• Early reporting of injuries 

• Appropriate and timely medical intervention and return to work planning. 

• Provision of suitable resources and productive duties for the injured worker 

• Positive support and encouragement during the rehabilitation process  

• Review of incidents and accidents to seek preventive measures and continuous improvement. 
 
 

END OF POLICY 
 

















1 / 1InsERT nexo, InsERT S.A. Wrocław

Date of supply completion 19-04-2021

Invoice date 19-04-2021

Transaction location Kruszów

DIASPOLIS spółka z ograniczoną odpowiedzialnością
spółka komandytowa
ul. Szkolna  24, 95-080 Kruszów
VATIN: PL7312024037

Seller

Warfair ApS
Svinemosevej  7,  , DK-3670 Veksø Sj.
VATIN: DK40934731

Buyer

Svinemosevej  7,  , DK-3670 Veksø Sj.
Dania

Delivery Transport dedykowany

Invoice FS 220/4/2021

Exchange rate: 1 EUR = 4,5481 PLN

No. Item name Quantity
Discount

[%]
Unit net

price
Tax
rate

Net value Tax value Gross value

1
SEZAM ŁUSKANY SOMALIA 99,98/HULLED
SESAME SEEDS op. 25 KG

250,000 kg 0,00 1,8600 0 465,00 0,00 465,00

2 TRANSPORT 1,0000 szt 0,00 150,0000 0 150,00 0,00 150,00

Tax rates - PLN:

Gross valueTax valueNet valueTax rate

Stawka VAT 0% 2 797,08 0,00 2 797,08

Total: 2 797,080,002 797,08

Tax rates in the currency of the document - EUR:

Gross valueTax valueNet valueTax rate

Stawka VAT 0% 615,00 0,00 615,00

Total: 615,000,00615,00

Total: 615,00 EUR

six hundred fifteen EURIn words:

615,00 EURPrepayments:

615,00 EURWpłata bankowa, 14-04-2021

Notes:

Steuerfreie innergemeinschaftliche EU Lieferung" // "Tax-free EU-inner common delivery "
"Berechnung ohne Steuer // "Calculation without tax"
Price based DDP Veksø
Contract number: 2/9042021

Kamil MurasSeller: Buyer:

Signature of the authorized buyerSignature of the authorized seller

Numer rejestrowy BDO: 000084274     Numer Certyfikatu: PL-EKO-06
Składając zamówienie, akceptują Państwo warunki OWS Diaspolis Sp. z o.o., Sp. K., dostępne na stronie  https://diaspolis.pl/pl/kontakt/
By placing an order, you accept the GENERAL SALES TERMS of Diaspolis Sp. z o.o., Sp. K., available on https://diaspolis.pl/en/contact/




