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MODERN SLAVERY STATEMENT 

 

This statement has been published in accordance with the UK Modern Slavery Act, which 
requires businesses to disclose the steps they are taking to tackle slavery, servitude, forced 
and bonded labour, child labour and human trafficking (together known as ‘modern 
slavery’).  

It sets out the actions that Billi London takes to prevent modern slavery within its own 
business and partner’s supply chains. This statement relates to actions from July 2020 until 
today.  

 

BILLI LONDON’S COMMITMENT  

Billi London is committed to preventing modern slavery in its corporate activities and 
across its supply chains. We have ZERO TOLERANCE approach to slavery and human 
trafficking. 

  

OUR BUSINESS AND SUPPLY CHAIN  

Billi London are the world’s first biodegradable tights. Our premium tights biodegrade in a 
record time of 5 years in landfill versus 40 to 100 years for traditional tights and tights made 
with recycled yarns. Our tights are sold through our main e-commerce platform (billi-
london.com) and deliver mainly in Europe and the United Kingdom. Our tights can also be 
found on some marketplaces we have selected, both for their sustainability approaches 
and commitments, and for their brands selection. 70% of our tights are sold via our e-
commerce and 30% are sold via selected marketplaces and physical retailers (distribution 
strategy). 

Billi London is currently being operated by their two cofounders, Sophie Billi-Hardwick and 
Marie Bouhier, since we launched the brand in May 2020. Sophie is based in the United 
Kingdom while Marie is between London and France. Our tights are designed in the UK, 
and they are ethically and consciously made in the north of Italy, in Castel Goffredo. It is 
known as the cradle of tights manufacturing, gathering the best expertise. Our nylon 
supplier is also based in Castel Goffredo in Italy while our elastane supplier is Japanese, but 
its European plant is based in Germany.  

As for the logistics, UK orders are prepared with love by Sophie and Marie and the rest of 
the orders (European ones) are prepared in Saint Malo in France. 
 
Billi London is owned by the two cofounders, Sophie Billi-Hardwick, and Marie Bouhier.   
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OUR APPROACH  

To manage the varying modern slavery risks across our supply chain, we are making sure 
that our suppliers whom we proudly call our partners have established a Code of Conduct 
and Ethical Statement for their direct employees and the ones they indirectly employ.  

These statements validate: 

- that there is no forced, bonded or involuntary prison labour;  
- that there is no human trafficking;  
- that there is no child labour;  
- that employment is freely chosen;  
- that employees are paid regulated living wages;  
- that employees are free to leave their employer after reasonable notice;  
- that employees have the freedom of association; 
- that there are no gender or racial discrimination in recruitments;  
- that there is an anti-bribery policy;  
- that there are commitments to providing an ethical and moral working 

environment, free from malpractice, harassment, bullying, discrimination and 
breaches of Health and Safety;  

- that they promote safe and secure working environments for all employees 

Our partners have aligned their human resource practices in the light of public policy 
debates. We keep ourselves aware of these topics to make sure they do respect the local 
and European policies and they keep up to date.  

 

OUR PLANS 

All these commitments are anchored in our guiding values. And these commitments will 
always be translated into procedure, systems, and verifications for them not to stay as 
“words” but to be truly a reality. 

“Well done is better than well said”, Benjamin Franklin. 
 

Our code of conduct and our modern slavery act have been shared with our partners and 
will be shared with all future employees of Billi London.  

Since we started, our objective was to become a B corporation. We have acknowledged 
the different impact area and the requirements to make sure our decision follow them. One 
of the Impact Area focuses on Community for an enterprise to understand what it can do 
to contribute to the economic and social well-being of the communities in which it 
operates. 

We are mapping our entire supply chain from raw materials processors, producers, 
manufacturing, dyers including our final packaging supply chain, which we will add in 
details in our 2021 Sustainability Report – the first of Billi London. Transparency is key for 
Billi London.  
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We will devise a plan for auditing our manufacturing partners in the future, when our 
growth will allow us to do so. At this stage of our development, we are not yet ale to do so. 
However, in 2022, we hope to be working with a third party (like Eco Age) to conduct these 
external audits. In the meantime, we rely on our own Responsible Manufacturing Audit 
Checklist developed based on our non-negotiable criteria.   

Our non-negotiable criteria are: 
o Have sustainable practices at the core of the business, instead of just being an 

added value. 
o Operate in Europe.  
o Work towards eliminating the concept of waste by establishing waste 

management strategies (i.e. the reuse/recycling of materials; the use of renewable 
energy; a clean water system; a carbon-neutral program, etc.) 

o Minimize or avoid (the must!) the use of chemical products (i.e. dyes must conform 
to the OEKO-TEX® Standard 100; use low toxicity materials, etc.). 

o Focus on low energy consumption best practices. 
o Develop ethical programs for its employees and the local communities to foster 

social fairness. 
o Be prepared to comply to the B Corp principles  

 

Finally, we want to regularly visit our different suppliers (at least three times a year 
excluding COVID-19 period). First, to create a strong bond with them and their employees. 
Second, because these visits act as a simple audit but as a necessary one.  

We need to show our suppliers – alias our partners that we care; that we want to 
understand and monitor each stage of the supply chain; that we are always going to 
challenge them on which actions they take to improve their supply chain and the 
economic and social well-being of their employees. 

 

 

 

This statement was approved and signed on 07/03/2021 by both co-founders, Marie Bouhier 
and Sophie Billi-Hardwick, who will review and update it annually.  

Date: 07/03/2021 

Signed: 

   

 

 


