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Dear Potential Colleague, 

One person in five in the UK is affected by lung disease. As the only UK 
charity for people affected by any lung disease – from COPD through to 
pleural mesothelioma – the British Lung Foundation (BLF) is here for 
every one of them. We lead the fight against lung disease by funding 
vital research, providing support and information, and campaigning for 
better prevention, treatment and care. We provide hope, help and a 
voice. 
 
We were set up by our founder, Professor Sir Malcolm Green, in 1985.  
Since then, we have grown to be the leading UK charity for people 
affected by lung disease, with an income last year of £9.6m. We are one 
of the biggest non-industry funders of respiratory research in the UK and 
it is at the heart of what we do. Over the years we have invested over 

£35m in research, but lung disease is still one of the most underfunded areas of research and 
remains an enormous contributor to health inequalities. So, we have plans for much, much more 
respiratory research in the future!  

To ensure we use our growing research funding wisely and effectively, we need a new Director of 
Research. This ambitious, creative and entrepreneurial person will lead our Research team to 
deliver our goals to find new ways to prevent, treat and cure lung disease, while enabling people 
living with a lung condition to have the best possible quality of life. Our new research strategy 
embraces innovation, entrepreneurship and collaboration; it aims to strengthen our relationships 
with academia and industry and to increase research spend by tapping into new philanthropic and 
other funding streams. Amongst other objectives, we aim to enable the launch of new disease-
modifying therapeutics for idiopathic pulmonary fibrosis and COPD within 9 years. 

As our Director of Research, you will also be a key member of our six-strong Executive Team, who 
lead the organisation on a day-to-day basis and contribute to the wider strategy and leadership of 
the British Lung Foundation. 

We need someone who has a wealth of experience in doing and/or managing biomedical research, 
from bench to early clinical, in respiratory or a related area such as inflammation, ageing or 
oncology. You will understand research in academic, third sector and commercial settings and will 
be familiar with evaluating research outcomes and making go/no go decisions. You will be used to 
managing tight budgets and, of course, will have led and managed a team of high-performing 
professionals. 

As you realise, we need an exceptional person to join the team. You would be joining a friendly, 
hard-working charity that really appreciates our staff, shown by our winning 45th place in the Times 
Top 100 Not-for-Profit Organisations last year. You can see elsewhere in this pack some of the 
benefits of working with the BLF.   

Are you the dynamic, high-performing individual we need to help us further our life-changing 
research programme? If you’re the person we’re looking for, everything you’ve read so far will have 
filled you with excitement and curiosity to find out more. I hope I will have the opportunity to meet 
you and answer at least some of your questions. 

Dr Penny Woods 

Chief Executive, BLF 

 

 



Introduction to the BLF 

 

blf.org.uk   10  

 

 

Context of Work  

One person in five in the UK is affected by lung disease. As the only UK charity for people affected 
by all lung and respiratory disease – from COPD through to pleural mesothelioma – the British Lung 
Foundation (BLF) is here for every one of them. We lead the fight against lung disease by funding 
vital research, providing support and information, and campaigning for better prevention, 
treatment and care.  

Our Vision  

Our vision is for everyone to breathe clean air with healthy lungs.  

Our Mission  

We offer hope, help and a voice.  

To achieve our vision, we have a set of goals which we work together to deliver. We 

• Improve lives by preventing, treating and curing lung disease through funding research 

• Campaign to achieve clean air and healthy lungs 

• Empower people affected by lung disease through the best support, information and 
services 

Values  

Our shared values guide us in everything we do:  

• Empathy – We listen with empathy and treat people with respect. Our work is guided by 
what people tell us they need. 

• Empowerment - We empower people with the skills, knowledge and confidence to take 
control of their lives. 

• Excellence – We inspire and lead action. We always work hard to improve what we do and 
respond positively to challenges that arise. 

 

 
 
 
 
 
 



Our offices 

 

The BLF has approximately 100 staff, of which around 55 are based in the BLF Head Office in 
Clerkenwell, London. 

Teams in this office include research, fundraising, external affairs and corporate services. Some of 
our projects and services staff are also based here. 

BLF Direct, which provides our telephone and email support services and looks after our Breathe 
Easy patient support network, is in Liverpool. 19 staff are based in this office. 

We also have small offices in Glasgow and Cardiff where our teams provide local influencing in 
Scotland and Wales. 

Other staff are home-based so that they can deliver local projects or influence local NHS services. 
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We are looking for an experienced and entrepreneurial Director of Research to join our Executive 
Team. Your strong academic and third sector background, plus proven post-graduate research 
management experience, will be essential in implementing the BLF’s research strategy.  You will be 
a crucial leader and member of the team empowered to deliver a step change in respiratory 
research in the BLF and the UK. 

Your understanding of biomedical research and the wider medical research and academic 
environment, your network of senior research colleagues in the commercial, academic and third 
sectors and your experience of securing funds for medical research will position you to be the 
primary driver in transforming the BLF’s research. You will work closely with the Chair of our 
Research Committee and our CEO; with the support of the Head of Research and the Head of 
Therapeutics, whom you will line manage, plus the Research Network and Partnerships Manager and 
Research Officer, you will be responsible for proving the value of our research, helping us to grow 
our charitable income, developing our networks and working collaboratively with our external 
partners and raising the profile of respiratory research by embedding us at the centre of the 
respiratory research community. As the most senior research voice of the organisation you will also 
provide input and advice to other BLF teams when needed.   

Collaborating across teams will also be key in this role. You will relish the opportunity to work in 
partnership with fundraising and external affairs – for example, meeting major donors to enthuse 
them about lung research and representing us at major conferences such as ERS and ATS. 

Designation of post and position within departmental structure  

Director of Research

Head of Research

Research Network 
and Partnerships 

Manager

Research Officer

Head of 
Therapeutics (new)
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Position title:               Director of Research  
Reports to:              Chief Executive 
Reporting staff:  Head of Research and Head of Therapeutics 
Location:                      London, EC1V  
No/ of hours:                Full time 36 hours per week. Part-time considered (min 22.5 hours p/w) 
Period of employment:  Permanent 
Salary:               FTE £100,000 - £120,000 per annum negotiable 
 

Overall Objectives of the Job  

The post holder will transform research at the BLF, by: 
 

• Proving the value of research as central and core to our charitable activity, delivering 
demonstrable reach, impact and value for money 

• Making us the leading charitable catalyst of respiratory research, by developing our 
networks and collaborations with academia, industry and UK/international lung charities 

• Enabling us to grow our charitable income through working with the CEO and Fundraising 
team, doubling our own research spend in the next three years and exponentially enabling 
the respiratory research spend of commercial, investment and philanthropic partners 

• Embedding us at the centre of the respiratory research community in the UK, recognised for 
the excellence of our funded programmes and Networks 

• Raising the profile of respiratory research with the public and policymakers by working with 
our Communications and Policy teams, to support awareness of lung disease and voluntary 
income growth 

 

Key Responsibilities 

Research/Scientific 

• Research strategy and programmes: 
o Lead the ongoing development and implementation of our research strategy and 

programmes, working closely with the Chair of the BLF Research Committee and the 
Chief Executive 

o Ensure the research strategy is integrated with BLF’s strategic direction and 
embedded in other directorate strategies 

o Ensure robust research management policies and procedures are in place and 
applied to meet operational and external regulatory requirements including ethics, 
reporting and procurement 

o Develop a process and framework for evaluating the impact of BLF-funded research 

Leadership and management 

• Represent the Research team at Executive, Trustee and other key internal meetings  

• Agree and manage the Research annual business plan and budget 

• Manage the Head of Research and Head of Therapeutics, including annual performance 
reviews and objective-setting, training and development planning 

• Undertake any other reasonable duties at the request of the CEO 
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Fundraising and External Relations 

• Develop relationships with research funding bodies (with CEO, Head of Research and 
Fundraising team) to identify potential for collaboration and/or co-funding 

• Participate in securing financial participation with private and institutional investors and 
commercial and other funders such as biotech, pharma and medical device companies 

Communications & Relationship management 

• Develop relationships with respiratory research leaders to enhance collaboration and 
identify opportunities for the BLF to support significant research initiatives  

• Working with the Head of Research, maintain contact with our grant holders and establish 
and promote our Alumni 

• Represent BLF on external activity as appropriate e.g. programme and centre boards  

• Work with other BLF teams to engage with key stakeholders as appropriate 

• Act as primary in-house respiratory science expert, representing us appropriately in the 
media, advising on content and working with key external stakeholders 

Education and Training 

PhD in a science-related field and visible profile across scientific publications and other media 
 

Skills & Experience 

Essential  

• Significant experience in biomedical research, with a thorough understanding of the current 
issues and environment of biomedical research, including scientific credibility as 
demonstrated, for example, by:  

o track record of success in bench or clinical research in third sector or related fields 
such as oncology, immunology, inflammation and ageing 

o visible profile across scientific publications and other media evidenced by named 
authorship of research papers in peer-reviewed journals 

o presenting scientific material to lay and diverse audiences, using a variety of media 
o developing, managing and delivering complex strategic research programmes 
o developing and presenting proposals for funding, to internal and/or external 

audiences 

• Substantial leadership and management experience in a health research setting focussing on 
scientific and medical advancements demonstrated, for example, by: 

o providing authoritative expert scientific opinion to health committees/organisations 
and peer reviewers  

o being a lead researcher (PI) with a national / international reputation   
o managing risk and advising senior decision makers on risk management in research 

and development programmes 
o evaluating projects for impact and value, including making go/no go decisions 
o collaborative team working across research institutes and disciplines 

• Development, implementation and evaluation of research strategies and business plans 

• Working in or with the third sectors 

• Demonstrable, successful experience in: 
o working in a senior management team, including business planning and budgeting 
o leading, managing and delegating to a highly performing professional team    

• Self-sufficiency in usual business IT including Microsoft Office (Excel, Word) and Outlook 
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Desirable  

• In-depth experience of successful collaborative working and forging relationships with 
science and industry stakeholders and partners 

• Working in or with the commercial sector 

• Demonstrable, successful experience in: 
o media work, including live radio and television (though training will be given) 
o managing large budgets 
o understanding of intellectual property and how this applies to the research sector 
o working at Executive and Board level 
o negotiating complex contracts between partners and across academic, commercial 

and third sectors, with a drive to create win-win agreements 
 

Personal attributes 

• Cheerful, collaborative, confident, creative, entrepreneurial, friendly, open, reliable, 
resilient and robust 

• Non-hierarchical, non-political management style 

• Able to be challenged and to challenge in a constructive manner 

• Outstanding networking and influencing skills, with a current, highly credible profile in the 
UK and overseas research and related communities 

• Eager to take responsibility for delivery and problem-solving 

• Happy to work independently and as part of a team 

• Comfortable working at both strategic and operational levels 

• Credibility at a senior level, to establish and nurture relationships with nationally and 
internationally recognised figures in science, medicine and government 

• Excellent communication skills, verbal and written; adept at communicating with scientific 
and lay audiences and putting people from all backgrounds at ease 

• Superior analytical and evaluative skills, using data appropriately to support decision-
making  

• Exceptional organisational skills; able to keep to a clear timetable, work to tight deadlines 
and achieve agreed performance targets  

Other requirements 
 

• Non or ex-smoker, due to the nature of the BLF’s work 

• Awareness of, and comfort with, BLF funding medical research which may on occasion 
involve animal research 

• Compliance with non-use of highly-scented personal products (which can exacerbate lung 
diseases) when on BLF business  

• Flexibility and willingness to work outside normal office hours when the occasion demands, 
including some weekends 

• Willing and able to travel within the UK and internationally
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Below is a summary of our typical Statement of Main Terms and Conditions of Employment. 

Working Hours 

• Full-time, 36 hours per week. 9.00am-5.30pm, Monday to Thursday and 9.00am-4.00pm on 
Friday.  

• We will consider full time or part-time applicants, but we would require the successful 
applicant to work a minimum of three days per week. We would support you continuing as 
an active researcher in an appropriate organisation, subject to conflicts of interest and time 
allocations being resolved.  

• We encourage flexible working, for example compressed hours and working from home for a 
maximum of two days (based on FTE hours). Please state your desired working pattern in 
your application. 

Annual Leave 

• 30 days plus bank holidays  

• Additional annual leave entitlements at service anniversaries, with entitlement increasing 
to maximum 32 days after two years’ complete service. 

• Pro-rata entitlements for part-time staff 

• Option to ‘buy’ and ‘sell’ holiday entitlement – up to 5 days. 

Pension 

• Group SIPP: Employer contribution at 5.5% 

Other benefits* 

• Health care cash plan scheme  

• Computer/Laptop loan  

• Cycle scheme  

• Season ticket loan  

• Childcare vouchers  

• Life assurance scheme  

*Some benefits are subject to successful completion of probationary period 



How to apply 

 

To apply for this post, please submit: 
 

• A comprehensive CV. 
 

• A supporting statement that addresses the criteria set out in Part One of the person 
specification. 

 

• Details of two referees who we would be able to contact at shortlist stage. 
 
Please also ensure you have completed and submitted the equal opportunities monitoring form that 
appears on the GatenbySanderson site as you submit your application. The information you provide 
will be treated as confidential and used for statistical purposes only. The form will not be treated as 
part of your application. 
 
The closing date for applications is 10am Friday 21 June 2019. 
 
The How to Apply section of the website provides clear instructions; if, however, you have any 
queries in relation to the application process, or you experience difficulties uploading your 
application, please do not hesitate to telephone the GatenbySanderson team on 020 7426 3982.  
 
If you have any queries about any aspect of the appointment process, need additional information or 
wish to have an informal and confidential discussion then Joanna Thornton, Rebecca O’Connor (020 
7426 3373) will be pleased to speak to you. GatenbySanderson will respect the privacy of any initial 
approach or expression of interest in this role, whether formal or informal. 
 

Recruitment process timeline:  
 
We have provided below a note of all the critical dates within this recruitment campaign: 

• Closing date for applications 10am on Friday 21 June 2019 

• Preliminary interviews with GatenbySanderson w/c 1st July 2019 

• Informal meetings with key stakeholders and assessments to be taken on shortlisted 
candidates w/c 16th July 2019 

• Final interviews to be held w/c 22 July 2019 

Unfortunately, we’re unable to consider any applications received after the closing date. 
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facebook.com/britishlungfoundation 

 

twitter.com/lunguk 

 

flickr.com/britishlungfoundation 

73-75 Goswell Road 
London EC1V 7ER 

British Lung Foundation is a registered charity in England and Wales (326730),  
Scotland (038415) and the Isle of Man (1177). 


