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Special considerations should be 
given to the following:  

• Shift Work
- Limiting the amount of night shifts
- Rotating shifts regularly• Long Hours 
- Monitoring excessive overtime – paid &
  unpaid
- Managing travel time before and after
shift•  Environment 

- Monitoring time spent in harsh working
environments - heat, cold, noise, stress, 
exertion 

• Tasks 
- Monitoring time spent on heavy,

strenuous, repetitive, manual work
- Monitoring time spent on tense,

stressful tasks or placements • Rest Periods 
- Ensuring that rest breaks are taken

regularly

are taken often and regularly
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The HSE advise that fatigue has been implicated in 20% of accidents on major roads, and is said 
to cost the UK up to £240 million per year in terms of work related accidents alone.

Fatigue is a widespread issue that 
can affect workers in an extensive 
variety of industries such as 
utilities, transport, manufacturing, 
retail and entertainment.

Fatigue can lead to accidents, 
injuries, and ill health. These can arise 
from badly designed shift-working 
and long hours that are not balanced 
out with suitable and sufficient 
recovery and rest periods. 

In general terms, fatigue is described 
as feeling very tired or sleepy. This is 
usually a result of getting inadequate 
sleep or rest, through protracted 
physical or mental work, or through 
prolonged periods of stress or 
anxiety. Fatigue can also be 
intensified through exposure to 
repetitive or boring tasks. 

While training and protecting staff  
working in high risk situations, for 
example working at heights, using 
PPE, and avoiding radiation, dust, 
and vibration, is of the utmost 
importance, employers must 
question whether they are confident 
that they are doing enough in the 
workplace to avoid issues arising 
from fatigue. 




