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Who Sets The Price?  
Successful Pricing Needs an 
Organizational Backbone

Even through pricing has the most sig-
nificant, direct and immediate impact 
on a company’s overall profitability, 
many organizations still do not give 
pricing the tools and priority needed for 
optimal outcomes. Experienced pric-
ing experts know that if pricing is not 
well integrated into the company struc-
ture and the pricing process is neglect-
ed, there can be detrimental results. 
To achieve pricing success, companies 
must establish the right structures and 
decision-making processes and provide 
sufficient resources, as the authors ex-
plain. Authors Hermann Simon, chair-
man of Simon-Kucher & Partners 
Strategy & Marketing Consultants, 
Thade Dudzik, consultant, and Philipp 
Schradi, consultant, can be reached at 
www.simon-kucher.com. 

Of all marketing instruments, 
the price has the most signif-
icant, direct, and immediate 
impact on profitability. Who 

has the authority to set a company’s pric-
es? This person, or group, is one of the 
most fundamental facets of price setting. 
Given the importance of this authority, 
it is surprising how seldom the organi-
zation of pricing is discussed in compa-
nies. In many firms, pricing responsibili-
ties are not clearly defined which causes 
confusion in the price decision-making 

process. Is this really necessary? A pro-
fessional review of all phases of the price 
management process can create impor-
tant competitive advantages. 

The main function of structural and pro-
cedural regulations within an organization 
is to ensure that all tasks within the price 
management process are dealt with effi-
ciently, systematically and regularly. Price 
decisions must be made by designated 
executives or managers. The two objec-
tives of the structural organization are to 
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bundle pricing know-how and to grant the 
price setting latitude to employees and de-
partments with direct customer contact. 

Experienced pricing experts know that 
if pricing is not well integrated into the 
company structure and the pricing pro-
cess is neglected, there can be detrimen-
tal results, such as:

• Lack of awareness of pricing as a profit 
lever;

• Insufficient alignment of pricing with 
the company’s objectives;

• Price inconsistencies / increasing price 
pressure from customers;

• Cost-based rather than market- and 
value-based new product pricing;

• Proliferation of rebates and discounts. 

Tasks within the  
pricing process
The main goal of a company’s price 
management organization is to opti-

mally support all tasks within the pric-
ing process to fulfill strategic goals such 
as profit maximization, revenue growth 
or market share control. To fulfill this 
goal, a company must establish the right 
structures and decision-making process-
es and provide sufficient resources. 

The main phases and content of the pric-
ing process are:

• Price strategy: Price-performance posi-
tioning in target markets

• Price setting: Establishing a value-based 
pricing system

• Price implementation: Improving the 
price quality

• Price controlling: Monitoring and con-
trolling prices

Multiple tasks can be attributed to the dif-
ferent process phases (see Figure 1). The ex-
act design of the price management process 
differs from industry to industry and also 
between businesses. Even though the gen-

eral tasks are similar, the importance and 
role of activities as well as the frequency of 
their execution can differ significantly.

Who should have the price decision power?

Pricing-related process 
organization within a  
given structure
The complex task of pricing requires 
great expertise. In general, many people 
and areas of a company are involved in 
the pricing process. Consequently, price 
management is often implemented as an 
activity-based approach in which activi-
ties are dispersed cross-functionally. In-
ternal and external factors influence the 
specific organizational structure of the 
pricing process. Such factors involve, for 
example, the organizational implementa-
tion of closely related marketing and sales 
functions, the strategic orientation of the 
firm as well as the market uncertainty 
and customer concentration of the busi-
ness. Finding an optimal organizational 
form is an immense corporate challenge.

The organization of pricing in a compa-
Tasks within the generic pricing process 

 Provision of value 
argumentation

 Setting standards for 
terms and conditions 

 Ensure apllication of  
price systematic in all 
target markets 

 Trigger price quality 
through e. g. incentive 
schemes

 Internal pricing 
trainings 

 Price setting of new 
products

 Price setting of existing 
products / price lists 

 Customer and order 
differentiation

 Developing new pricing 
models

 Pricing related market 
research

 Setting up and 
maintaining target 
pricing tools 

 Price monitoring 
including terms and 
conditions 

 Lost-order analysis 

 Observance of price 
escalation schemes 

2 3 4

Price setting Price
implementation 

Price
controlling 

1

Price strategy 

 Alignment of pricing 
goals with company 
goals 

 Positioning of products / 
offering 

 Monitoring of market 
trends and competition 

 International
coordination

Figure 1: Tasks within the generic pricing process



 PRICING ADVISORThe

www.pr ic ingsociety.comA Professional  Pr ic ing Society Publ icat ion

3535 Roswell Road, Suite 59 
Marietta, GA 30062 
770-509-9933

September �010 �

ny is strongly influenced by the answers 
to the following questions:

• Which functions should have price deci-
sion power?

• At which hierarchical level within the 
organization should this power be al-
located?

• To what degree should pricing be cen-
tralized?

• How formalized should the pricing 
process be?

Price decision power can be found in the 
classical market-oriented areas of market-
ing and sales or in corporate management. 
Alternatively, it can also be allocated in 
more internally oriented areas such as fi-
nance, accounting or controlling (see Fig-
ure 2). Very rarely is it found in produc-
tion or research and development. For an 
efficient organization, it is important to 
define who should have 
the final decision-mak-
ing power and who is 
involved in the price-set-
ting process. 

The cooperation be-
tween different func-
tional entities is a cru-
cial success factor in 
pricing. The quality of 
price management is 
highly influenced by the 
degree of collaboration 
between the market-ori-
ented and the internally, 
more finance-oriented 
sides. While the mar-
ket-oriented side focuses 
more on aspects like in-
creasing customer value, 
the feasibility of market 
prices and the competi-
tions’ reaction to prices, 
the finance side incorpo-
rates a perspective that 
focuses more on costs 
and margin. Typically, 
the finance side tends to 
target higher prices than 
the market side. These 

differences, instead of being perceived as 
a hindrance, should deliberately be used 
constructively to set prices. In line with 
this, the finance department of many 
companies has the right to veto price de-
cisions.

In general, the hierarchical level with 
price decision power is rather or even very 
high in most companies – this also re-
flects the importance of pricing as a ma-
jor profit driver. In many cases, the board 
– as the highest company body – has the 
final decision-making authority. Still, the 
price decision power is delegated based on 
the pricing task, employee qualification, 
resources, systems and corporate culture. 

As a guideline, the price decision power 
should be in higher company ranks if:

• A certain product is critical for the 
company;

• The top managers are better informed 

regarding the products and markets;

• The markets are more homogenous and 
less dynamic;

• The coordination of prices within dif-
ferent segments is crucial;

• The culture and the conduct of lower 
hierarchical levels is less oriented on the 
overall corporate goals;

• Clear and consistent signals are critical 
to customers and competitors.

The organization of pricing in an inter-
national context is a typical challenge 
in the effort to centralize pricing. Since 
headquarters and foreign subsidiaries 
make price decisions differently, price de-
cision authority is a constant point of con-
tention. While headquarters is interested 
in controlling and coordinating pricing 
conduct, the subsidiary demands greater 
leeway based on their profit responsibility 

Parties typically involved in the pricing process 

Production Marketing & Sales 

market-oriented internally oriented 

Involvement

Top management 

Decision competence 

Finance &  
Controlling 

Sales / Marketing 
 Management 

Figure 2: Parties typically involved in the pricing process
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and the different market requirements of 
their country or region. There is no clear-
cut solution to this conflict. One thing is 
for sure: a certain degree of flexibility is 
necessary since companies must constant-
ly take into account short-term develop-
ments such as volatile exchange rates. Fig-
ure 3 summarizes the conflicting options.

Most companies have yet to give their 
pricing organizations and pricing pro-
cesses a clear structure. But if tasks and 
responsibilities are superficially or un-
clearly defined, a company will suffer 
from it later when prices hit the markets. 
It is critical that those who are given pric-
ing responsibility also possess the neces-
sary decision-making power; or, there 
should be a clear escalation scheme in 
place in which the pricing authority is 
spread across various hierarchical levels. A 
certain amount of flexibility and speed is 
a must – especially in innovative and fast-
changing markets. Under these circum-
stances, a formal structure should not pre-
vent ad-hoc pricing decisions if required.

Price-related structure and 
process organization
With price management becoming in-
creasingly important, alternatives to the 
solely activity-based cross-functional 
implementation of pricing have begun to 
emerge. New organizational units deal 
specifically with pricing: specialized pric-
ing experts (“pricing managers”) and 
pricing departments with highly sophis-
ticated pricing know-how. The pricing 
manager is an innovative answer to the 
coordination requirements described 
above and has a significant influence on 
the success of the pricing process. Pricing 
managers are already quite prevalent in 
US companies, whereas in Europe they 
are still rare. Pricing managers are mainly 
responsible for coordinating all parties 
involved in the pricing process. The final 
pricing decision is still made in a cross-
functional process.

In companies with a broad product as-
sortment and many pricing decisions, one 
pricing manager is often not enough. In 
this case, entire pricing departments are 

set up which bundle the pricing know-
how and master complex methods within 
the pricing process. Such departments 
can be divided into two sections: one that 
only prepares and coordinates pricing 
decisions and another, stronger, pricing 
department that actually has the author-
ity to set and adapt prices. 

There are various places for a pricing 
manager or department to be situated 
within an organizational structure. For 
example, the pricing manager can be 
directly integrated into the management 
staff unit and placed in business seg-
ments. While the former increases the 
awareness within the company, the later 
means a closer proximity to the markets. 
As depicted in Figure 4, further alterna-
tives exist.

Typically, a lack of market knowledge 
forms the bottleneck when setting up 
pricing departments. It is fairly difficult 
to find employees who have a profound 
knowledge of the different markets and 
at the same time are willing to work in 

Figure 3: Advantages and disadvantages of organizational options in pricing 
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an internal service function rather than 
directly in sales & marketing. The task 
becomes even harder if this person is also 
supposed to master the complete range of 
necessary pricing methods. On the other 
hand, an employee does not necessarily 
have to possess all of these competences. 
Larger pricing organizations prefer to 
have several specialists for individual tasks 
and topics. 

Leadership and culture
Employees often only stick to rules and 
regulations if their leaders set a good 
example. It is absolutely necessary that 
management consistently upholds re-
alized price levels and encourages this 
type of culture. The pricing team should 
not receive contradictory signals from 
management. This sounds easier than 
it is, since managers often participate 
in negotiations and make price conces-
sions. Furthermore, the conflict between 
maximizing profits or market share is 
especially intense on the executive level. 
Many executives want to kill two birds 

with one stone. Yet, optimizing prices 
cannot be achieved without adjusting 
market share targets. Pricing managers 
also strongly influence the company’s 
pricing culture, i.e. its values, goals and 
priorities. A premium price positioning, 
for example, is based on different values 
and competences than a low price posi-
tioning.

Another aspect of leadership and cul-
ture that cannot be ignored is the pric-
ing intelligence within an organization. 
The knowledge of all employees involved 
in the price management process with 
regard to pricing relations and master-
ing pricing methods is often only mod-
erate. This is primarily due to the fact 
that pricing training often does not go 
beyond a buzzword level. Extensive pric-
ing training should be offered in order 
to teach methodological content as well 
as to sharpen the awareness of the topic 
of pricing within the organization. The 
goals and tasks of the pricing organiza-
tion and its interfaces in different depart-

ments could also be an important part of 
the training.

Conclusion
The integration of the pricing function 
into an organization is a crucial success 
factor. The central role of pricing as a 
major profit driver makes it an impor-
tant issue for various parties involved in 
the price management process. Conse-
quently, the pricing decision-making au-
thority is often spread over various areas 
at the same time and often without clear 
assignment. Moreover, multinational 
companies have the additional challenge 
of aligning the demands of the central 
and local pricing organizations. As the 
awareness of pricing steadily increases, 
new organizational units such as pric-
ing managers or departments are emerg-
ing who are taking over the coordination 
function between all parties involved. 
The organizational set-up combined with 
consistent pricing leadership form the 
backbone for a true pricing culture and 
sustainable pricing success.

Options to implement price-related structures 

Company X 

"Pricing" … Sales Marketing Business  
Segment 1 

Business  
Segment 2 

"Pricing" "Pricing" "Pricing" "Pricing" 

"Pricing" 

Option 1:
Pricing as management 
staff unit 

Option 2:
Pricing as a separate 
functional group 

Option 3:
Pricing as sub-group of 

either Sales or Marketing 

Option 4:
Local pricing competence in 

Business segments 

Figure 4: Options to implement price-related structures




