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2018 Changes 
WHAT: Change schedule. 
WHY: Make the afternoon more interactive. 
 
WHAT: Instructions have been added to Experiencing Recreation, Experiencing Bible Study, Experiencing 
Worship Arts and Experiencing Family Time to hold up and share the resources in the Encounter packet. 
WHY: To encourage participant interest in the resources 
 
WHAT: Change Family Time Themes 
WHY: To give training leaders new and fresh themes 😊😊 
 
WHAT: Remove Communications piece from LOGOS Administration session, move communications information to 
the Resources section of the workbook. Change title of presentation to Equipping Leaders. 
WHY: To add 5 minutes to training cycle piece and Summit piece 
 
WHAT: Change Experiencing Recreation activities, post activities on training leader Facebook page, add note to 
not use activities with balloons 
WHY: To incorporate new activities, create a bank of effective activities for LOGOS training, to avoid allergies to latex 
 
WHAT: In Welcome and Opening, add comment about time when introducing training leaders, remove 2 lines from 
Opening Devotion, make Defining LOGOS its own session 
WHY: To save time in the opening devotion, to add Bones to Defining LOGOS 
 
WHAT: In Experiencing Bible Study, change the Bible study 
WHY: To accommodate people who were recent participants at training and have used the skit before 
 
WHAT: Change Realities and Convictions presentation 
WHY: Rename and reformat realities and convictions into characteristics of excellent ministry. 
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About This Leader Guide 
 
By the end of the LOGOS Encounter, participants will: 
 
1. have a comprehensive understanding of the foundations of LOGOS ministry 
2. understand the why and how of LOGOS Recreation, Bible Study, Worship Arts and 

Family Time 
3. appreciate the need for ongoing training through Encounters and specialized 

workshops 
4. built relationships with other training participants through networking, learning and 

worshiping 
 

IN ORDER TO FULLY PREPARE FOR AND 
CLOSE YOUR LOGOS ENCOUNTER, READ AND 
FOLLOW INSTRUCTIONS IN THE 2018 TRAINING 

LEADER PREP GUIDE, available at 
www.genonministries.org/pages/training-leaders 
 
 
These symbols are used throughout the sessions. 
 

indicates questions to ask participants; questions that do NOT have this symbol 
are intended to prompt training leaders to cover the topic of the question/answer 
with the participants  

 
 
indicates a group activity 
 

 
indicates a LOGOS Bone 
 

[PPT] is the prompt to advance the Powerpoint slide. 
 
Italics indicate leader instructions. Non-italics indicate material to share. 
 
The Team Coordinator packet will contain the following resources: 

• FFL samples (2) and Scope and Sequence 
• Great Fun Recreation for Children and Youth 
• Worship Arts Resources for Children and Youth 
• Family Time Themes 1 

http://www.genonministries.org/
http://www.genonministries.org/pages/training-leaders
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Welcome and Opening 
 

GOALS To welcome participants, introduce leaders and participants to 
each other, and introduce GenOn Ministries 

TIME 15 minutes 
WORKBOOK Pages 2-6 
READ  

SUPPLIES 

1. Powerpoint slides 
2. Music, speakers 
3. Write “Parking Lot” on a piece of easel paper and post near the 

back of the room. Have markers near the page. 
4. Write the following contact info on a piece of easel paper and 

post in the front of the room OR, during the introductions, refer 
participants to the social media links on page 2 in their 
workbook. 

Contact info: 877-937-2572, info@GenOnMinistries.org  
Facebook: https://www.facebook.com/GenOnMinistries 
Pinterest: https://www.pinterest.com/GenOnMinistries/ 
Twitter:  https://twitter.com/GenOnMinistries  

BEFORE 
STARTING 

1. WATCH THE DALE STORY AT https://vimeo.com/66962885 
BEFORE THE ENCOUNTER. 

2. Have music playing as people arrive.  When it is time to start, 
turn off music and call participants to their seats. 

3. As participants arrive and during breaks, invite participants to 
write questions/topics on the “Parking Lot.” Pay attention to this 
page, answering questions/topics as is appropriate throughout 
the day. 

4. Have the first Powerpoint slide displayed. 
5. Have a table available for the duration of training for 

participants to display resources they have brought from their 
own LOGOS programs and GenOn resources brought by 
Team Coordinator. Refer to the resources on this table 
throughout the day. 

6. Make sure each person is wearing a nametag and has a 
workbook. 

7. Assign Leader 1 and Leader 2 parts for devotion 
 
  

http://www.genonministries.org/
mailto:info@GenOnMinistries.org
https://www.facebook.com/GenOnMinistries
https://www.pinterest.com/GenOnMinistries/
https://twitter.com/GenOnMinistries
https://vimeo.com/66962885
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WELCOME 
Time:  15 minutes 
Objective: To introduce leaders, participants, GenOn Ministries, and today’s 

Encounter; to share opening devotion 
 
1. Welcome participants. 

 
2. Invite Host Church contact to welcome participants, and give locations of restrooms 

and other areas being used. 
 

3. Training leaders introduce themselves (QUICKLY!) sharing where they live, how 
many years they have been involved in LOGOS/GenOn Ministries, and one short 
reason they volunteer as a training leader. Do not spend more than 2 minutes on 
this (1 minute per training leader). 

 
4. [PPT] Leaders’ responsibilities for the day:  

a. [PPT] Define LOGOS  
b. Dig into how and why we do each of the 4 parts 
c. Explore best practices of LOGOS leadership 
d. Learn, play and worship 

 
5. [PPT] Participants’ responsibilities for the day:  

a. Trust the A.M.E. or Accumulated Ministry Experience of over 50 years of 
LOGOS. 

b. Be present the entire day. Everyone needs to know the whole approach to 
ministry. To help with being present: 

i. Be comfortable. Sit where you can see and hear. 
ii. Turn phone on vibrate.  If calls must be answered, step outside the 

learning space. 
iii. Ask questions as you think of them, jot down questions in workbook 

and ask them during breaks, and/or post questions on the “Parking 
Lot” pages for leaders to address during the day. 

c. Follow the leader’s “raised hand” to bring the focus back to the leader. 
When demonstrating the technique, pay particular attention to NOT talking 
when your hand is raised. This does NOT demonstrate the technique. 

d. Use your workbook throughout the day. 
i. Page 2 – contact e-mail and phone number 
ii. Page 3 – day’s agenda. We will follow this agenda, observing times for 

sessions and breaks at the designated times. Feel free to excuse 
yourself as needed and return promptly. Briefly explain flow of the day.  

iii. Pages 4-5 – background and theological foundations of GenOn 
Ministries 

iv. TO LEARN MORE – throughout the workbook (give an example) 
  

What to Expect

Define ExploreDig Play & Worship!

Trust Attend Raise hand
www.GenOnMinistries.org

What to Expect

Define ExploreDig Play & Worship!

Trust Attend Raise hand
www.GenOnMinistries.org

http://www.genonministries.org/


2018 LOGOS Encounter Leader Guide 

www.GenOnMinistries.org 6  Leader Guide 
 

6. [PPT] Introduce and [PPT] watch GenOn movie (move cursor to the middle of the 
screen and click to start video).  

7. Summarize Dale Milligan’s story about growing up in the 
church, but did not have a positive experience. 
It was a church… 
 …where he was there with his family every time the 

door opened 
 …where it felt as though he was a disappointment to 

many 
 …where it seemed as though no one even knew him by name. 
The church changed for Dale… 
 …once a pastor approached Dale with a purpose 
  …once Dale was called by name 
 …once a caring adult in the church made that boy his friend for God’s sake 
And for Dale…and many who would come after him…nothing would ever be the 
same. 
 

After the Encounter, the link to his story will be e-mailed to them. 
 
 
OPENING DEVOTION 
Explain that the devotion is based on John 15:1-5. Read responsively with the 
participants. [page 6] 
 
LEADER 1 Jesus knew about vines and branches 2,000 years ago. Jesus uses vines 

and branches as a metaphor for describing you and me, and how life is in 
the Kingdom of God.  

 
PEOPLE Live in me. Make your home in me just as I do in you. 
 
LEADER 2 Vine-tenders are intentional about getting the best yield. In LOGOS, we 

are intentional about living the life of a disciple of Jesus, putting into 
practice what we learn, helping our young people to grow in faith.  

 
PEOPLE In the same way that a branch can’t bear grapes by itself but only by being 

joined to the vine, you can’t bear fruit unless you are joined with me. 
 
LEADER 2 Vine-tenders are nurturing, caring for the fruitful vines, keeping them 

connected to the branches. In LOGOS, we nurture our connection in the 
vine, reconnecting with God and one another to continually deepen our 
relationships and being changed in the process. As we continue to abide 
in the vine, we grow – and so does the Kingdom of God! 

 

www.GenOnMinistries.org

GenOn Ministries’ Story

www.GenOnMinistries.org

GenOn Ministries’ Story
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PEOPLE I am the Vine, you are the branches. When you’re joined with me and I 
with you, the relation intimate and organic, the harvest is sure to be 
abundant. 

 
LEADER 1 Christ invites each of us to stay connected in the vine, practicing our faith, 

reflecting God’s love, and sharing this new life with others, as we become 
more fruitful for the Kingdom of God. 

 
LEADER 2 When we engage our lives with the lives of others, we bear fruit, because 

of the Spirit’s work in and through us. Here and now. The Kingdom is at 
hand! What good news that is for our congregations! Branching out, 
building the Kingdom, making a difference for Jesus’ sake.    

 
PEOPLE If you make yourselves at home with me and my words are at home in 

you, you can be sure that whatever you ask will be listened to and acted 
upon. This is how my Father shows who he is – when you produce 
grapes, when you mature as my disciples. 

 
 
[not in workbook] 
LEADER Lord Jesus Christ, you are the vine, we are the branches. You call us to stay 

in you, that our lives may be more fruitful. You call us to recognize our need 
to be pruned, and cleansed, so that we can do your work. You call us to 
abundant life, so that your Kingdom may multiply.  

 Help us to abide in you, so that the children and youth we encounter, and 
even the adults, may catch a glimpse of your Kingdom even here and now, 
and want that life for themselves. Feed us, nurture us, sustain us, so that we 
may be instruments of your choosing, for your purposes. Live and grow in 
us, that others might see you and your love. In your holy name we pray, 
Amen. 

 
 
AFTER THIS SESSION 

Followed immediately by Defining LOGOS 
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Defining LOGOS 
 

GOALS 
1. To explain the definition and purpose of LOGOS 
2. To define the Bones of LOGOS 
3. To explain the Key Practices of LOGOS 

TIME 30 minutes 
WORKBOOK Pages 7-9 
READ LOGOS Toolkit: Defining LOGOS 

SUPPLIES Powerpoint slides 
 

BEFORE 
STARTING  

 
DEFINITION OF LOGOS 
Time:  10 minutes 
Objective: To share the definition of LOGOS 
 
Our day will center around the definition of LOGOS and GenOn’s Key Practices, so let’s 
look at those right now. 
 
For each key word/phrase in the definition of LOGOS, cover the points listed. 
Participants can fill in the blanks and take notes in workbook [page 7]. 
Bones in the definition are underlined.  
 
[PPT] LOGOS is the… 
theology 
• "Theo" is "God" in Greek. "ology" means "study of." Theology is 

the study of what God is like and what God wants of each of us 
and of the church. Everything is theological! Everything in our 
experience and common life is about God and our relationships. 

• When we say that the LOGOS is theology, we are asserting that 
children, youth and adults – interacting with one another in all four parts of the 
ministry every week – are involved in experiencing, not just hearing about, who God 
is, what God is like, what God wants, what difference it makes, who we are, and the 
meaning and purpose of everything. 

 
and practice 
• LOGOS is designed to be theology in action. 
• It provides enough time, every week, for young people to put into practice what they 

have studied in Bible study. It is a chance to "catch" the Christian faith. 
• This experience carries over into Sunday school, youth groups, and other 

nurture/education ministries because relationships have been built and a pattern of 
living has been established. 

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.
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• LOGOS is designed to be theology in action. Learning about (mind feeding) takes 
place in every church, yet practicing in the church is not often considered.  
Learning and practicing, or a “Two-rail design,” is like railroad tracks.  If a piece of 
rail is missing, the whole train is derailed and cannot deliver its passengers or freight 
to their proper destination.  In LOGOS, an arena is created where children and youth 
can learn and practice Kingdom living. 

 
[PPT] of growing intergenerational Christian relationships 
• Developing Christian Relationships among a wide range of ages 

is the heart of LOGOS is an on-going process. 
• Through scripture, we come to know that to God, relationships 

are everything.  This is true for our personal relationship with 
God and for the relationships we have with our peers and those 
who are younger and older. Our relationships with one another are made new 
because of our relationship with God. 

• [PPT] (adding heart) We celebrate and demonstrate our relationship with God with 
our 1 rule of LOGOS:  You are a child of God and I will treat you that way. Note 
“child of God” graphic [page 7]. 

• Have participants greet others at their table with, “first name, you are a 
child of God and I will treat you that way.”  
 

 
[PPT] in a planned and purposeful setting 
• Being intentional about setting high expectations and creating 

structure 

• Helping adults participate in LOGOS using their gifts and 
talents (Process of Call will be described in detail later today) 

• Creating a calendar where LOGOS is regularly scheduled, having LOGOS midweek 
is an effective bridge between Sundays 

• Creating a balanced ministry by modeling LOGOS after the practices of the early 
church in Acts 2:42: “They devoted themselves to the apostles’ teaching and to 
fellowship, to the breaking of bread and the prayers.” 

• Experiencing all four parts every time LOGOS meets so that the full impact of the 
combined elements can provide an arena for the development of genuine Christian 
relationships 

• Providing enough time, every week, for young people to put into practice what they 
are studying in Bible study. 

• Incorporating enough flexibility in the schedule to allow for the greatest participation 
in LOGOS, while hold expectations to the highest standards 

 

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

www.GenOnMinistries.org

Defining LOGOS

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

www.GenOnMinistries.org

Defining LOGOS

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.
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[PPT]  (add bones to the slide) “Planned and purposeful” is best 
measured by using our LOGOS Bones, which give an effective 
LOGOS ministry its structure and structure provides the best 
opportunity for building relationships between young people and 
adults and between each of them and God. 
 
 
  
 
[PPT] Let’s look at the 9 bones now. 
 
For each bone, participants can write the bone in their workbook 
[page 8]. Participants will find the Bone picture throughout their 
workbook. 

 
a. [PPT]  Authentic Christian Relationships:  All persons strive to intentionally 

model Christ-like relationships in the way they think, care, choose and decide 
about others. “Treat everyone as a Child of God” provides the 
structure and framework for growing relationships in LOGOS. 
ASK: What is the purpose of LOGOS? To grow relationships 

 
b. [PPT]  Called to Serve: The process of calling persons to ministry according 

to their gifts is central to LOGOS. God calls, equips, and is present with 
leaders as they fill the role to which they are called. Persons enjoy sharing 
their gifts in areas of their strength. Consequently, they do not burn-out, but 
enjoy themselves, knowing that they are serving God in ministry. 
 

c. [PPT]  Balanced Ministry:  Young people and adults practice growing 
Christian relationships in a regularly scheduled setting that nurtures their 
minds, souls and bodies. This setting includes any regularly scheduled 
combination of Worship Arts, Bible Study, Recreation and Family Time.  
 

d. [PPT] Family Investment:  Because parents have the single greatest 
influence on their children’s/youth’s faith, parental involvement in LOGOS in 
crucial. Parents whose young people are involved in LOGOS make 3 
commitments 
1. parental involvement on a regular basis 
2. fees paid by participating families with scholarships available 
3. register young people annually or semi-annually for LOGOS, and 

participate in and respond to communications from LOGOS leadership 
team 
 

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS

Authentic Christian Relationships
Called to Serve

Balanced Ministry
Family Investment

Congregational Worship
Clergy Support

Midweek Bridge
Equipping Leadership

www.GenOnMinistries.org

Youth Involvement

Authentic Christian Relationships
Called to Serve

Balanced Ministry
Family Investment

Congregational Worship
Clergy Support

Midweek Bridge
Equipping Leadership

www.GenOnMinistries.org

Youth Involvement
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e. [PPT]  Congregational Worship:  Everyone participates regularly in 
congregational worship; young people have adequate opportunity to lead in 

worship. 
ASK: What is something young people can learn by participating in 
weekly worship? 

 
f. [PPT]  Clergy Support:  There is ongoing clergy leadership, participation and 

the growing of relationships, which communicates to the congregation and 
young people the importance of LOGOS. It is crucial that the clergy of a 
church attend a LOGOS Encounter training so they are equipped to support 
LOGOS and its leaders. The clergy are called to participate in LOGOS using 
their gifts. 
 

g. [PPT]  Youth Involvement:  Intentional participation of youth (high school, 
middle school) in LOGOS is a critical factor in their faith development and the 
growth of the congregation. The involvement of youth, including regular 
leadership in congregational worship, has a direct and powerful influence on 
younger children. 
 

h. [PPT]  Midweek Bridge: LOGOS bridges the relational gap between 
congregational worship gatherings, and gives Christian focus to everyday life 
 

i. [PPT] Equipping Leadership: To most effectively start and sustain LOGOS, 
leadership teams place a high value on routinely providing training and 
support for their leaders. Partnering with GenOn Ministries for this training 
and support is the most effective way to strengthen LOGOS in a church. 
 

While there is flexibility in the bones and how they are kept in place in a congregation, 
breaking any of these "bones" will greatly limit the effectiveness of LOGOS. 
 
[PPT] Read together the definition of LOGOS.  
 

ASK: If this is the definition, what do you think the 
PURPOSE of LOGOS is? Preferred answer: to grow 
intergenerational Christian relationships. 

 
The reason we’re so focused on these relationships is because they lead us to a 
relationship with God through Jesus Christ. And, we believe that nurturing people into 
an abundant, life-giving relationship with God through Jesus Christ is the most important 
thing the church ever does. 
 
After all the Bones are presented, invite participants to quickly evaluate each Bone 
using the appropriate key [page 8]. They will have time to discuss their ratings in the 
Church Planning session at the end of the day. 
 

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS

www.GenOnMinistries.org

LOGOS is the theology and practice
of growing intergenerational Christian relationships

in a planned and purposeful setting.

Defining LOGOS
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KEY PRACTICES 
Time:  8 minutes 
Objective: To introduce Key Practices 
 
 [PPT] 3 practices [workbook page 9]  

• unique to LOGOS 
• together, increase the possibility of congregation-wide transformation. 

 
ASK: For each practice, ask the associated question and allow for 3-5 popcorn-
style responses. After a few answers, share the statement for that practice. 
 

Christian Relationships  
Question: Who has demonstrated Christian relationships to you? 
Statement: The purpose of LOGOS is to grow Christian relationships. 
 
Process of Call 
Question: What church leadership activities have you been involved in that you have 
enjoyed the most? 
Statement: Our Biblical Process of Call is our roadmap for filling the roles of LOGOS 
with people that God has called. 
 
Balanced Ministry 
Question: What programs or events have you experienced at church that involve 
activities other than sitting and listening? 
Statement: A balanced approach to ministry provides an arena where the mind, soul 
and body can be nurtured. 
 
AFTER THIS SESSION 

Followed immediately by Experiencing Bible Study 
  

Key Practices

Christian Relationships

Process of Call

Balanced Ministry

www.GenOnMinistries.org

Key Practices

Christian Relationships

Process of Call

Balanced Ministry

www.GenOnMinistries.org
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Experience Bible Study 
 

GOALS 
1. To study the Bible as the model for Christ-centered 

living  
2. To model excellent leadership of LOGOS Bible study 

TIME 30 minutes   
WORKBOOK  Page 10-12 
READ LOGOS Toolkit: Bible Study 

SUPPLIES Bible or Bible app for each person, Post-it notes, LOVE 
acrostic easel page 

BEFORE 
STARTING 

1. BEFORE THE ENCOUNTER, complete the Bible study, 
becoming familiar with the scriptures and activities. 

2. Write LOVE at the top of an easel page. Post the page 
on the wall, where it is accessible to everyone. 

3. Have several Post-it notes available for everyone. 
 
Note the goals of this Bible study experience. In order for the next session, 
Process Bible Study, to be effective, this Bible Study experience must meet or 
exceed the goals. 
 

Loving as Children of God – A Bible Study 
 

Background 
Scriptures: 1 John 4:7-12, Romans 15:1-7, 1 Corinthians 13:1-13 
 
As children of God, we are instructed to demonstrate God’s love in all of our 
interactions with others. If we have accepted God’s love and forgiveness, if we have 
been transformed and created anew, if we are responsive in thanks to our 
heavenly parent, then we feel this love active in us and want to share it with one 
others. We follow Christ’s example and help the weak bear their burdens. Paul tells us 
that knowledge, speech, self-sacrifice accomplish nothing unless love is the motivation. 
It was by God’s love that we are called, by loved we are saved, by love we achieve 
understanding, and by love we are joined together. We know God never runs out of 
patience and encouragement; we know that God loves and accepts us unconditionally. 
It is our task and our joy to treat others the same way. 
 
The focus of this Bible study is on understanding God’s call to act in love toward one 
another.  The 1 John passage stresses the importance of demonstrating the quality of 
God’s love as a testament to the love God has for his children. To know and be united 
with God means treating our brothers and sisters the way God has treated us. 
 
Paul expands on this concept when he writes in Romans 15 that our goal is not to 
please ourselves, but to please God and work toward the good.  We are called upon 
to demonstrate the strength of our faith by helping the weak bear their burdens. Jesus 
did not merely notice the needs of those in pain or in a state of sin; he bore insults 

http://www.genonministries.org/
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and abuse for their sakes.  He took their pain and suffering upon himself and even 
gave up his life to do the will of God. 
 
1 Corinthians 13 gives us a beautiful and definitive understanding of the nature of 
love. Verses 4-8 can never be read or repeated too often. What better passage 
against which to check ourselves? Love serves no selfish purpose, although love 
gives richness and meaning to our lives.  Love doesn’t keep score. It is not concerned 
with who is right or wrong.  It is not abusive; it is not aimed at preserving pride, 
position, reputation, or authority.  Love is not competitive; it is restorative. Love does 
not write people off when they have made a mistake; it never gives up, and it never 
fails. Love does not get even; it bears no ill will, and always seeks the truth. It is 
patient, kind, and hopeful. It assumes the best and, when disappointed, works for the 
best. It is the way God loves us. 
 
 
ENTER 
Time:  3 minutes 
Objective: To introduce the Bible study 
 
Divide into groups of 4 and have groups sit together with their workbooks. Explain that 
they will now participate in a Bible study that focuses on 1 Corinthians 1:13 and God’s 
commandment to love one another. They will stay in this group for the duration of the 
Bible study. 
 
Enter activity: This is a fast-paced activity, so encourage fast-paced work in a fun way. 
Pass out Post-it notes to everyone, 2 or 3 per person. Invite groups to work together 
quickly to brainstorm words describing “love.” They should write one word on each 
Post-It note and post the note on the LOVE acrostic easel page. Give them only 3 
minutes to see how many words they can write. When finished, congratulate them on 
their good work! 
 
Say a prayer to open the Bible study.  
 
 
(continued on the next page) 
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ENGAGE 
Time:  8 minutes 
Objective: To explore Bible study passages about relationships 
 

Give each group 1 of the passages below.  Groups will read their passage 
aloud and discuss the three questions, making notes in their workbook [page 
10]. Scriptures and questions are in the workbook. If there are more than three 

groups, give the same scripture to multiple groups. Scriptures are in their workbook. 
 
 
1 John 4:7-12 Romans 15:1-7 1 Corinthians 13:1-13   
 
 
1. What does scripture say is the origin of love? 
2. How does your assigned passage instruct you to translate love into action? 
3. Why should you demonstrate your love? 
 
Have groups share with the whole group ONE important reflection about love from their 
discussions. 
 
 
EXPLORE 
Time:  15 minutes 
Objective: To consider how love works in several scenarios 
 
Assign one or two scenarios from What Do You Do to each group. Scenarios are on 
workbook pages 10-11. Invite groups to talk over their scenarios and decide how to 
answer the question for that scenario. Have groups plan how they will act out the 
scenario and solution for the whole group. Groups can act out each of the scenarios 
together, or groups can subdivide to act them out. When groups are ready, have groups 
share their improvisation with the whole group. 
 
 
EXPRESS AND EMPOWER 
Time:  4 minutes 
Objective: To share reflections from scenarios 
 

With the whole group, as the following questions, taking popcorn-type answers.  
1. Where do you see love in these scenarios? 
2. What scenarios showed risk and vulnerability? 

 
 
Closing litany is on the following page. 
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To close, read responsively with the group, assigning a leader before reading. Litany is 
printed in the workbook [page 12]. 
 
Leader: See how much the Father has loved us!  God’s love is so great that we are 
called children of God. 
 
All: That is what we are; we are children of God. 
 
Leader: Who, then, can separate us from the love of Christ? 
 
All: There is nothing in all creation that will ever be able to separate us from the love of 
God which is ours through Jesus Christ our Lord. 
 
Leader: Dear friends, let us love one another, because love is from God. 
 
All: This is how we know what love is:  Christ gave his life for us. We too, then, ought to 
give our lives for our brothers and sisters. 
 
Leader: The command that Christ have given us is this: 
 
All: Whoever loves God must love his brother and sister also. Let us love one another. 
 
Participants may return to their original seats. 
 
 
AFTER THIS SESSION 

Followed immediately by Process Bible Study 
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Process Bible Study 
 

GOALS 

1. To understand the goal of Bible study and its part in 
Balanced Ministry 

2. To understand excellent leadership of Bible study 
(Process of Call) 

3. To understand why and how Christian relationships are 
grown in Bible study 

TIME 25 minutes   
WORKBOOK  Pages 13-15 
READ LOGOS Toolkit: Bible Study 
SUPPLIES  
BEFORE 
STARTING 

 

 
SESSION NOTES: 
The purpose of this session is to connect the HOW and WHY of Bible Study. Key points 
of the session are listed below. Questions included are ideal places to connect 
experiences to key points. Add other connections between experiences and key points 
as time allows.  
 
Because participants should be aware of best practices of Bible Study, like Sunday 
school or small group Bible study, this session can be conversation-like more than 
lecture. 
 
Process sessions highlight particular aspects of the theograms. It is important to cover 
these ideas in each session, but it is not necessary to use or explain the term 
“theogram.”  
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PURPOSE OF LOGOS BIBLE STUDY 
Time:  2 minutes 
Objective: To define purpose of LOGOS Bible study 
 
The purpose of LOGOS is to grow Christian relationships, so, 
in Bible study, like everywhere else in LOGOS, we want to 
build relationships – between children, between youth, 
between children and leaders, between youth and leaders. In Bible study, relationships 
grow when young people are encouraged to explore their faith by wrestling with hard 
questions, having their ideas heard, understanding their relationship with God by seeing 
God work in the midst of the group.  Bible study is the APOSTLES’ TEACHING part of 
Acts 2:42. 
 
GOAL OF BIBLE STUDY 
Time:  15 minutes 
Objective: To unpack the goal of LOGOS Bible study 
 
[PPT] The goal of LOGOS Bible study is to study the Bible as the model for Christ-
centered living 
 

BIBLE 
• Important in LOGOS Bible study to learn about God’s Son, and how Jesus is 

a model for our lives, and who God is and what God is like 
• Mission opportunities help to share God’s love 
• In Bible Study, young people learn stories of risks and trust, challenge, 

adventure, excitement, and how those elements are experienced in our lives, 
especially as we are in relationship with each other. (Who took risks in today’s 
Bible study?) 

 
MODEL 
• (theogram) Using scriptures to learn that our relationship with God changes 

our relationships with others. We are made in the image of God and so is 
everyone else. 

• Mission projects naturally stem from studying the Bible 
• Led by leaders who are called for their gifts 

o Teachers lead for the whole year, growing relationships takes time. 
o Teacher focuses on more uncovering the scripture than on covering 

the lesson. (How was this demonstrated in today’s Bible study?) 
o Teachers use a variety of learning activities and resources to reflect 

the different ways young people learn. 
o Teachers allow plenty of space for the Holy Spirit to work and move. 
o Teachers really know their children/youth. 
o Teachers are well prepared. 

Bible Study
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• In Bible Study, young people can get the care, 
support and love of mature Christian adults who 
serve as models of adulthood and leadership. These 
adults provide the best direction and insight as young 
people grow into Christian discipleship.(How can 
adults be especially effective in LOGOS Bible 
study?) 

 
CHRIST-CENTERED LIVING 
• (theogram) In Bible Study, we connect scriptures to our lives by talking about 

risk, trust, vulnerability, and commitment in our relationships with each other 
and God’s relationship with us. (What was taught/learned in today’s Bible 
study about Christ-centered living?) 

• Bible study isn’t just about accumulating knowledge. It is about building 
bridges between people, between experiences in the Bible and young 
people’s experiences today, between church and home, and between God 
and us. 

 
CHOOSING CURRICULUM FOR BIBLE STUDY 
Time:  5 minutes 
Objective: To share curriculum for Bible study 
 
Curriculum is chosen to reinforce the goal of Christ-centered living. 
Curriculum is rooted in scripture and appropriate for the age group. 
 
 
[PPT] GenOn Ministries’ Faith for Life Bible study curriculum [pages 14-15] was created 
especially for LOGOS, has recently been updated 

1. Faith for Life curriculum provides solid foundation of Bible study, permanent 
curriculum for ordered, cumulative learning 

2. Courses K-8 available. Courses are numbered for grades, curriculum is easy to 
use when combining grades 

3. Beautiful artwork 
4. Lessons that are well organized and easy to follow, use of “wondering” questions 
5. Student handouts are included in the leader guide 
6. Each course contains 25 sessions 
7. All courses are downloadable, and are printed by each church 

 
Churches are not required to use GenOn Ministries curriculum for Bible study, but we 
do believe Faith for Life is the best curriculum for LOGOS Bible study. 
 
Course descriptions and a list of high school courses are printed in workbook [pages 
14-15] 
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CLOSING 
Time:  3 minutes 
Objective: To remember our scripture about relationships 
 
Have participants look at the Best Practices of Bible Study in the More LOGOS Tools 
section of the workbook [page 39].  
 
Hold up the 3 Faith for Life resources in the Encounter packet: 

Samples for grades K-4 
Samples for grades 5-8 
Scope and Sequence 

Explain that Faith for Life curriculum is available in the GenOn store along with short-
term Bible studies for youth. Share the titles of one or two courses. 
 
As you segue from this session to the 10-minute break, encourage participants to come 
look through the resources. Share that training leaders will be available to answer 
questions. 
 
AFTER THIS SESSION 

 
Followed immediately by break and Christian Relationships 

  

http://www.genonministries.org/


2018 LOGOS Encounter Leader Guide 

www.GenOnMinistries.org 21  Leader Guide 
 

Christian Relationships 
 

GOALS 
1. To understanding why relationships matter to God 
2. To explore how Christ-centered relationships are formed 

and deepened, and lived out in LOGOS 
TIME 25 minutes  
WORKBOOK Pages 16-17, 42 

READ LOGOS Toolkit: Defining LOGOS: Understanding the Why 
of LOGOS 

SUPPLIES 
1. Powerpoint slides for theograms 
2. 3 Bibles 
3. slips of paper with references for Luke 17:20-21, 

Genesis 1: 26-27, John 15:12 
BEFORE 
STARTING 

Identify 3 people to be ready to read scripture. Give them 
slip of paper with their text marked. 

 
SESSION NOTES: 
Look for opportunities to include reflections from the Experience Bible Study 
session on Christian relationships. 

 
 
 
 
 
 

THE IMPORTANCE OF RELATIONSHIPS 
Time:  5 minutes 
Objective: To recap any comments previously shared about Christian relationships 
 
 

ASK: What is the purpose of LOGOS? Preferred answer: To grow relationships 
 
 

Relationships between people and between people and God are central to God’s plan. 
God intends for us to be in relationship with God and with each other. Jesus Christ is 
our source of hope and our example of how to be successful with our relationships. The 
Christian faith is best celebrated and grown through relationships with other people.  
 
We looked at the definition of LOGOS earlier today and said that we believe “an 
abundant life-giving relationship with God through Jesus Christ is the most 
important thing.” If we believe that and if we recognize that relationships are central to 
God’s plan, it will be helpful to understand HOW RELATIONSHIPS HAPPEN. 
 
 
 
  

 
Bone and Key Practice 
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THEOLOGICAL FOUNDATIONS FOR LOGOS 
Time:  20 minutes 
Objective: To examine and explain LOGOS theograms 
 
[PPT] We use theograms or pictures about God to illustrate 
Christ-centered relationships. When processing each of the four 
parts, we will talk about different aspects of relationships. You’ll 
hear that language now as we look at some pictures of the 
process of relationships. 
 
This drawing (total picture) represents the “Kingdom of God”—
what it is like to live “right here, right now” with God in our midst. 
 
When we are in Family Time together, sharing a meal around tables with people of 
different ages, we are entering into Kingdom of God living. Share something relational 
that can happen during Family Time. 
 
Have someone read Luke 17:20-21:  
Once, on being asked by the Pharisees when the kingdom of God would come, Jesus 
replied, “The coming of the kingdom of God is not something that can be observed, nor 
will people say, ‘Here it is,’ or ‘There it is,’ because the kingdom of God is in your midst.” 
 
We are going to take a look at the parts of the drawing to better understand the whole 
process of relationships present in Kingdom of God living. 
 
 
[PPT] We know from Genesis that each of us is created in the image of 
God.  
 
When we play in LOGOS, we play at the expense of no one else, because 
we are all created in God’s image. Share something relational that can happen when 
young people play together. 
 
Have someone read Genesis 1:26-27:  
Then God said, “Let us make humankind in our image, in our likeness, so that they may 
rule over the fish in the sea and the birds in the sky, over the livestock and all the wild 
animals, and over all the creatures that move along the ground.” So God created 
humankind in God’s own image, in the image of God he created them; male and female 
he created them.  
 
The heavy arrow from God to a person indicates unconditional love and 
acceptance…constant love and grace from God to us. 
 
In Bible Study this morning, we read 1 John 4:7-12 that affirmed our relationship with 
God. 1 John 3:2 “Beloved, let us love one another, because love is from God; everyone 
who loves is born of God and knows God.” 
 

Christian Relationships
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[PPT]  The dotted (or broken) arrow represents our capacity to respond 
back to God in a relationship of trust and obedience. It is broken 
because we are imperfect images of God. Because we are created in 
God’s image we each have the ability and the capacity to think, care, 
choose, and decide as God does. The longer we are in this abundant 
life-giving relationship with God, the more (and better) we reflect God’s 
image and so the more (and better) we think, care, choose, and decide as God does.  
 
[PPT] Our response to God acknowledges our need for the forgiveness 
God gives through Christ. (the cross is added to the drawing) 
 

ASK: Can you give an example of a situation in the scenarios from 
Bible study when forgiveness would be needed?  
 

 
[PPT] God desires that we enter into relationship with others. 
Sometimes we find it easy to love others as God does (our friends, our 
family, those whom we like and enjoy), and sometimes it’s more 
challenging and occasionally, it is truly difficult. 

 
Ask current LOGOS churches: Have you experienced times in 
Family Time when someone did not want to sit with their table? 
What happened? How could it have been a teaching moment 

about being in relationship with others? 
 
Have someone read John 15:12: 
My command is this: Love each other as I have loved you. 
 
 
This means that each of us must decide to love, not based on feelings or whether the 
person deserves it, but as a conscious set of the will. Our relationship with God changes 
our relationship with others. God has revealed (through the person of Jesus Christ) that 
we are made in the image of God—and so is everyone else—and we are called to treat 
every person as a child of God. Christ modeled how we are to treat others and how we 
can expect to be treated by others. 
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Authentic Christian community is formed through a process of continually deepening 
Christ-centered relationships and must include a level of RISK (opening ourselves in 
vulnerability with one another) and TRUST (making commitment to one another). We 
are able to take RISKS and build TRUST because of what Christ first did for us. 
 
Point out the lines that represent our relationship with each other. Explain taking risks 
and building trust is an ongoing process. 
 
Superficial relationships do not include risk or trust (and by extension, vulnerability or 
commitment) while authentic Christ-centered relationships always do. 
 
 
[PPT] As a result of being engaged in this process of 
relationships, we enter into Kingdom of God living, and 
we no longer see others from a merely human point of view 
(the broken arrows); we begin to see others the way God 
sees them (the solid arrows).  
 
The first and primary responsibility of every person is to be in 
an abundant life-giving relationship with God through 
Jesus Christ. As mature Christians, our task then must be to image Christ by 
intentionally modeling the elements of RISK and TRUST in Christian relationships 
with all other people – especially children and youth. And to seek to draw more people 
into Kingdom of God living through contagious Christian relationships—ever expanding 
the Kingdom. We practice this Kingdom of God living in each part of LOGOS. 
 
 

ACTIVITY: Give participants about 3 minutes to consider the questions in their 
workbook [page 17] on their own. After 3 minutes, stand up, form pairs 
(matching socks, shoes, something else) and have them share their reflections 

(while standing). 
 

Think of someone you know (any age) who has taken a risk to become friends 
with another person. How did it work out? Did they become friends? Are they still 
friends? If the friendship didn’t work out, was it because one or the other avoided 
being vulnerable? 
OR 
Think of children at your church who don’t have many friends, who may feel like 
they are “outsiders.” Have you seen other children take risks to befriend these 
children? What happened? Have you seen times when adults have taken risks to 
befriend these children? What happened? 
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THEOGRAM REVIEW 
 
Understanding this theogram helps us to pay attention to the Christian relationships that 
are growing in LOGOS.  
 

ASK either or both questions: What have you heard today about being in 
relationships with others that may change the way you look at children, youth or 
other adults. 

What are some ways you could share the importance of relationships with your LOGOS 
leaders/church? 
Be prepared to give ideas to spark participants’ ideas. 
 
Point out the To Learn More information on page 19 and to the full set of theograms on 
page 43. 
 
AFTER THIS SESSION 

Followed immediately by Experience Recreation 
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Experience Recreation 
 

GOALS 1. To experience great fun at the expense of no one else 
2. To demonstrate excellent leadership of Recreation 

TIME 20 minutes   
WORKBOOK   
READ LOGOS Toolkit: Recreation  
SUPPLIES Gather supplies for the chosen activities. 

BEFORE 
STARTING 

1. Gather supplies and set up for activities BEFORE the 
Encounter begins. 

2. All activities MUST emphasize the building of 
relationships, rather than individual achievement, 
and create GREAT fun. Use games provided on the 
following pages OR choose your own games. If using 
your own games, you must post those activities to the 
training leader Facebook group. 

3. Activities involving balloons should not be used. 
 

 
Note the goals of this recreation session. In order for the next session, Process 
Recreation, to be effective, your recreation experience must meet or exceed the 
goals. 
 
Model excellent recreation leadership by having great fun(!!), giving clear and concise 
instructions, transitioning quickly between activities, playing with participants, and 
treating each person as a child of God 
 
Time:  20 minutes 
Objective: To experience LOGOS Recreation 
 
1. Plan for a full 20 minutes of activities. Have more activities planned that you will, 

likely, have time to do. 
2. Start with an activity that helps participants learn names and gets them moving 

around. 
3. Next, have 2-4 activities that demonstrate a variety of options for great fun, ending 

with a lower-energy activity. 
4. Close the experience using a prayer or another calming activity. 

 
Move quickly from one activity to the next. Be sure to have GREAT FUN. 
 
AFTER THIS SESSION 
Clean up supplies, equipment or materials. 

 
Followed immediately by transition to Process Recreation 
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IDEAS FOR DIVING INTO GROUPS 
 

1. Each person takes a piece of wrapped candy from a bag of mixed candy, Divide into 
groups by flavor. 

2. Use a deck of cards. Divide into two groups (red or black), four groups (suits), three 
groups (face cards, odds, evens).  

3. Birthdays. Everyone born on an even numbered day goes in one group, an odd 
numbered day in the other group.  

4. Four Seasons. Divide into groups based on birthday month (Spring, Summer, Winter 
or Fall).   

 
IDEAS FOR ACTIVITIES 

 
Human Tic Tac Toe 
https://www.wikihow.com/Play-Human-Tic-Tac-Toe  
 
Musical Pictionary 
https://www.thegamegal.com/2014/11/16/musical-pictionary/  
 
1-2-3 Scream 
Have participants get into group of threes. Explain that each group will form a small 
circle facing each other, and put their heads down. Then, each group will count 
together, “1, 2, 3” and immediately after saying “3,” everyone in the group look up at one 
person in their group. If two people are looking directly at each other, they scream and 
run to form another group of 3. Play continues as long as everyone is having fun! 
 
Full Body Rock, Paper, Scissors 
https://www.icebreakers.ws/medium-group/human-rock-paper-scissors.html  
 
Collaborative Face Drawing 
http://www.funretrospectives.com/collaborative-face-drawing/ Post pictures around the 
room when finished. 
 
Shoe Tower 
Divide participants into groups of any number. Have everyone remove one or both 
shoes. Teams try to build the tallest tower using only their shoes. 
 
http://www.ventureteambuilding.co.uk/shoe-tower/ 
 
Heads Up (non-tech or iphone/ipad version) 
https://itunes.apple.com/us/app/heads-up/id623592465?mt=8  
https://www.wikihow.com/Play-Heads-Up! 
 
Reverse Charades 
https://reversecharades.com/  
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Process Recreation 
 

GOALS 

1. To understand the goal of recreation and its part in 
Balanced Ministry  

2. To understand excellent leadership of Recreation  
3. To understand how Christian relationships are grown in 

Recreation 
TIME 20 minutes   
WORKBOOK  Page 18 
READ LOGOS Toolkit: Recreation  
SUPPLIES  
BEFORE 
STARTING 

 

 
SESSION NOTES: 
The purpose of this session is to connect the HOW and WHY of recreation. Key points 
of the session are listed below. Questions included are ideal places to connect 
experiences to key points. Add other connections between experiences and key points 
as time allows.  
 
In this session, mostly lecture is fine. As the Process sessions go along and participants 
are getting an understanding of the WHY of each part, Process presentations can be 
more conversation and less lecture. 
 
Process sessions highlight particular aspects of the theograms. It is important to cover 
these ideas in each session, and to refer to the terms from the Christian Relationships 
session. 
 
INTRODUCTION 
Time:  3 minutes 
Objective: To makes notes about Recreation experience 
 
Invite participants to make notes in their workbook [page 18] 
about what they did in Recreation. 
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PURPOSE OF LOGOS RECREATION 
Time:  2 minutes 
Objective: To share purpose of LOGOS Recreation 
 
The purpose of LOGOS is to grow Christian relationships, so, in recreation, like 
everywhere else in LOGOS, we want to build relationships – between children, between 
youth, between children and leaders, between youth and leaders. In recreation, we do 
that in a fun environment where we can be bold and loud and fast or quiet and calm and 
slow. The possibilities for building relationships in recreation are endless. Recreation is 
the FELLOWSHIP part of Acts 2:42. 
 
[PPT] GOAL OF RECREATION 
Time:  15 minutes 
Objective: To unpack goal of LOGOS Recreation 
 
The goal of Recreation is to experience great fun at the expense of no one else.  
 

EXPERIENCE 
• Move whole body, full body experience with others (how was this done 

today?) 
• Discover new interests, share common interests 
• Different kinds of experiences, wide range of activities (how was this 

experienced today?) 
• Building relationships in a fun setting (how were relationships built in 

recreation today?) 
• Everyone participates, with leadership actively involved 
• Mission opportunities are included 

   
GREAT FUN 
• Laughing, smiling, happiness, joy, celebration (what was the most fun today?) 
• Led by fun-loving leaders who are called for their gifts 

o Leaders really know their children/youth and learn what they like to do 
o Leaders understand how to start with easy, non-threatening, activities 

and easily move from one activity to the other (what was the first 
recreation activity today?) 

o Leaders can introduce new ideas and activities, even if those activities 
seem be challenging (did participants have any challenging activities 
today? Did anyone have to take a risk or make themselves vulnerable 
today? Give examples of activities that would be fun and challenging at 
the same time.) 

o Leaders plan well for all activities and have plenty to do 
o Leaders bring in others from the congregation to share their gifts 
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AT THE EXPENSE OF NO ONE ELSE 
• (theogram) In recreation, while playing together, we can practice 

unconditional love and acceptance for each other, as God has unconditional 
love and acceptance for us. (What recreation experiences help us do this?) 

• (theogram) In our activities, we can learn how to trust each other and be more 
concerned about each other than about how well we play the game or do the 
activity. In this way, we don’t have to worry about being perfect. We learn that 
it’s much more God-like to pay more attention to how we treat each other. 
This is the kind of relationship God wants us to have with each other and with 
God. 

• Recreation provides great opportunities for faith conversations, talking about 
how God works in us when we’re playing together. Share an illustration about 
young people feeling safe and secure, and in a good relationship with 
leaders. 

• (theogram) In recreation, everyone is equal, everyone matters, no one is 
greater or less than anyone else. In other words, we are all created in the 
image of God so we treat each other in the very best way. 

In pairs, rewrite the goal of Recreation using their own words. Have pairs read 
their versions to the whole group. 
 

Hold up Great Fun Recreation for Children and Youth from the Encounter packet. 
Explain that this resource was created for LOGOS by LOGOS leaders and is available 
in the GenOn store. Share one or two games in the resource. 
 
Have participants look at the Best Practices of Recreation in the More LOGOS Tools 
section of the workbook [page 40]. 
 
AFTER THIS SESSION 

Followed immediately by Achieving Excellence 
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Achieving Excellence 
 

GOAL To introduce characteristics of excellent ministry with young 
people 

TIME 20 minutes   
WORKBOOK Page 19-20 

READ LOGOS Toolkit: Defining LOGOS: Understanding the Why 
of LOGOS 

SUPPLIES Powerpoint slides 
BEFORE 
STARTING 

 

 
EXCELLENCE IN MINISTRY 
Time:  15 minutes 
Objective: To begin thinking about pursuing excellent ministry. 
 
 
[PPT] So far, today, we have experienced 2 parts of LOGOS 
and we’ve explored WHY we do those parts. Very shortly, we’ll 
experience and process Family Time and Worship Arts. In 
every part, our focus is on growing intergenerational Christian 
relationships in order to have an abundant, life-giving 
relationship with God. 
 
As you work to grow these relationships, we want to set the bar very high, elevating 
expectations rather than lowering them, pursuing excellent LOGOS ministry because 
building these intergenerational relationships is too important for any other level of 
attention. 
 

Ask: Think of an event that you have participated in at your church or another 
church that left you with the feeling that it was better than your average event, 
that it was excellent. Allow for a few seconds for participants to think of their 

event. Now, think about why it was excellent, what made it excellent, what made it so 
much better than other church events. Invite participants to share their answers, making 
sure they share what made the event was excellent, not what the event was. Allow for a 
few popcorn-type answers. 
 
Excellence in events, like what you just shared, very often hinges on understanding the 
expectations and the surroundings of the events. Refer to an example that was just 
shared, perhaps a reference to the work of the leadership of a particular event. 
 
In thinking about excellent LOGOS ministries, we need to know what is going on in our 
churches, so that we can respond appropriately. How can we pursue excellent ministry 
if we aren’t aware of what makes ministry excellent?  
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With over 50 years of ministry, we have accumulated characteristics of excellent 
ministry that fall into 3 categories: relationships, leadership, and the setting for ministry. 
 
Point out the graphic on workbook page 19 with those headings. 

 
ACTIVITY: Below the graphic, you’ll see 3 boxes with dot points in each one. 
The dot points in each box explain how we understand excellent relationships, 
leadership and settings. Work in table groups to match each category with one 

box, matching the characteristics with the appropriate heading. Allow groups a few 
minutes for the matching activity. 
 
The questions in the following presentation are on workbook page 20. 
 
[PPT] RELATIONSHIPS 
 

ASK: Which box goes with Relationships? box #3 
 
 

So, excellent ministry must focus on relationships – peer-based as well as 
intergenerational – so that people of all ages feel a part of the community. In our 
session earlier about Christian relationships, we looked at risks and trust, which means 
that relationships can be messy, but we keep trying, especially in LOGOS. 
 

ASK: How does (or could) your church focus on intergenerational relationships? 
Allow for several “popcorn” answers or form groups of 3 to discuss this question. 
  

 
[PPT] LEADERSHIP 
 

ASK: Which box goes with Leadership? box #1 
 
 

So, the leadership of excellent ministry with young people includes parents, clergy, and 
other mature adults who use their God-given gifts and set high expectations of 
themselves and others. 

 
ASK: (same process as the previous question) What does (or could) your church 
do to intentionally involve parents and other mature adults in leadership with 
young people? 
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[PPT] SETTING 
Ask: Which box goes with the Setting category? box #2 
 
 

So, the setting for excellent ministry must create the mood and atmosphere of retreat-
type experiences on a continual basis, and worship must be welcoming and inclusive of 
all young people, both in participation and leadership. 

 
ASK: (same process as the previous question) Who has been to camp any time 
in their life? (raise hands) What it is about camp or retreats or mission trips that 
create mountain top experiences? In what conferences and retreats does/could 

your church participate with all ages?  
 
 
Remember the purpose of LOGOS (from this morning) – to grow intergenerational 
Christian relationships. And, the reason these relationships are so important is because 
they lead us to a relationship with God through Jesus Christ.  
 

 [PPT] To close, invite participants to fill in the blanks [page 20]. Divide whole 
group into 5 groups, giving each group one line to read. Read the statement, 
line by line, having groups stand as they are reading, and sit when they are not 

reading. Read it several times, changing groups or challenging them to read it slowly, 
fast, loud, quiet, anything that will help them to have fun with it. 
 

Nurturing people 

into an abundant, life-giving ______________________ 

with God through _______________________ 

is the most ____________________  thing 

the church ever does. 

 
Explain that the characteristics for excellent ministry are expanded on pages 41-42 in 
the More LOGOS Tools section. 
 
AFTER THIS SESSION 

Followed immediately by 10-minute break/transition to Experience Family Time 
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Experience Family Time 
 

GOALS 
1. To experience being part of God’s family over a shared 

meal 
2. To model excellent Family Time leadership 

TIME 45 minutes 
WORKBOOK  
READ LOGOS Toolkit: Family Time 
SUPPLIES Supplies for blessings, thanks and activity  

BEFORE 
STARTING 

1. Host Church chooses the theme and menu and 
decorates the tables. Choices are: 

a. Mexican Lunch 
b. Planting Seeds 
c. Jonah and the Whale 
d. Birthday Lunch 

2. Server selection, blessing, thanks and activity for all 
themes are in Family Time Themes 1 (on the training 
leader web page). Training leaders may use this 
resource OR choose their own activities for the theme. 
Training leaders will print the thanks, grace, etc. for the 
participants. 

3. Gather necessary materials for the activities.   
4. Get food service instructions from the kitchen crew. 

 
Note the goals of this Family Time experience. In order for the next session, 
Process Family Time, to be effective, this Family Time experience must meet or 
exceed the goals. 
 
Time:  45 minutes 
Objective: To experience LOGOS Family Time 
 
1. Invite participants to make new friends during lunch by sitting with people who are 

not from their church. For church groups of 2, they may be more comfortable not 
separating during lunch, which is fine.  

2. In the Process Family Time session, there will be time to explain the details of 
Family Time. The time right now is intended as a true Family Time experience. 

3. Suggested schedule for lunch: 
10 minutes Welcome, choose table parents and server. Say/sing blessing 
20 minutes Eat lunch, serve/eat dessert, practice kitchen thanks 
5 minutes  Clean tables, thank kitchen crew 
10 minutes Family fun 

 
AFTER THIS SESSION 

Followed immediately by 5-minute transition to Process Family Time 
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Process Family Time 
 

GOALS 

1. To understand the goal of Family Time and its part in 
Balanced Ministry  

2. To understand excellent leadership of Family Time 
(Process of Call) 

3. To understand why and how Christian relationships are 
grown in Family Time 

TIME 30 minutes   
WORKBOOK  Pages 21-22 
READ LOGOS Toolkit: Family Time 
SUPPLIES  
BEFORE 
STARTING 

 

 
SESSION NOTES: 
The purpose of this session is to connect the HOW and WHY of Family Time. Key 
points of the session are listed below. Questions included are ideal places to connect 
experiences to key points. Add other connections between experiences and key points 
as time allows.  
 
In this session, use a combination of lecture and questions/answers. The group has 
already processed Recreation and Bible Study and should now have an understanding 
of the WHY of those parts, which should help them understand the why of Recreation. 
The beginning of this session covers the goal. The second part covers the way to do 
Family Time. This part will be particularly important for new or inquiring churches. 
 
Process sessions highlight particular aspects of the theograms. It is important to cover 
these ideas in each session, and to refer to the terms from the Christian Relationships 
session. 
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PURPOSE OF LOGOS FAMILY TIME 
Time:  5 minutes 
Objective: To define purpose of LOGOS Family Time 
 
Invite participants to make notes in their workbook [page 21] 
about what they did in Family Time. 
 
The purpose of LOGOS is to grow Christian relationships, so, 
in Family Time, like everywhere else in LOGOS, we want to build relationships – 
between children, between youth, between children and leaders, between youth and 
leaders. In Family Time, we do that in a fun environment while sharing a meal together. 
The possibilities for building relationships in Family Time are endless. Family Time is 
the BREAKING BREAD part of Acts 2:42. 
 
 
GOAL OF FAMILY TIME 
Time:  15 minutes 
Objective: To unpack the goal of LOGOS Family Time 
 
[PPT] The goal of LOGOS Family Time is to experience being part of God’s family 
over a shared meal 
 
BEING PART OF GOD’S FAMILY 

• Building relationships in a fun setting 
• Many ways for parents to be involved in Family Time, like cooking and 

cleaning up, being Table Parents (usually not at their children’s table), setting 
tables, making decorations. Any role that involves parents will demonstrate 
the importance of LOGOS to their children and youth.  

• We demonstrate the importance of building relationships with high schoolers 
when we share a meal that is created especially for them. Possibilities include 
creating a separate space for youth to eat with a more relaxed atmosphere, 
creating intentional opportunities for conversation, having Table Parents who 
are actively engaged with the youth, talking and laughing. Like in recreation, 
youth are comfortable in this kind of setting. 

ASK: What ideas do you think would work especially well for 
connecting with senior highs in Family Time at your church? 

• (theogram) Family Time, when done right, can be a good model for what it’s 
like to live “right here, right now” with God in our midst, representing the 
Kingdom of God. 

ASK: How does eating together around a table model the Kingdom of 
God? 
 

Family Time

www.GenOnMinistries.org

To experience being part of God’s family 
over a shared meal

Family Time

www.GenOnMinistries.org

To experience being part of God’s family 
over a shared meal
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• (theogram) Sometimes, we may not treat others as children of God – not 
sharing, not being thankful to the kitchen crew, not using good manners. That 
means we need forgiveness, like God gives us through Jesus Christ. Family 
Time is a good place to practice forgiving and being forgiven. Share an 
illustration of Family Time where someone was not treated as a child of God. 

• (theogram) God desires that we be in relationship with others. Eating around 
a table, sharing food with each other creates a perfect arena for growing 
relationships, even when it’s hard. 

 
SHARED MEAL 
• Laughing, smiling, happiness, joy, celebration 

ASK: What meals have you enjoyed – at church or somewhere else – 
that you remember as being especially fun and celebratory? 

• Everyone feels loved and special 
• Family Time, not “dinner” 
• Led by leaders who are called for their gifts 

o Table parents  
ASK: (a current LOGOS church) What are some characteristics of 
excellent Table Parents? Include any of the following points if they 

are not shared by the person answering. 
 want to be in relationship with young people at their tables 
 inquire about young people’s activities outside church 
 demonstrate serving by taking their turn at being a server 
 understand boundaries and can practice good management skills 

with their “family” 
 arrive early to review the evening’s schedule and pray with other 

Family Time leaders 
 really know their children/youth and know what they like to do 

o Dinner deans 
ASK (a current LOGOS church): What are some characteristics of 
an excellent Dinner Dean? Include any of the following points if 
they are not shared by the person answering. 

 understand time management so that Family Time runs smoothly, 
uses “raised hand” to bring attention back to him/her  

 model patience, flexibility and confidence 
 set the tone for Family Time and create family fun where everyone 

is involved 
 really know and support the Table Parents and people serving in 

the kitchen 
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o Kitchen Volunteers 
ASK: (a current LOGOS church) Why are the kitchen volunteers 
so important to LOGOS? Include any of the following points if they 

are not shared by the person answering. 
 desire to serve tasty meals that make all feel special and loved 
 have gifts for preparing and serving food and cleaning up 
 enjoy cooking and serving food in the LOGOS style 
 understand their important role in growing relationships in LOGOS 

• Our relationship with each other, quality relationships are built around the 
table. 

• Everyone is equal, everyone matters, no one is greater or less than anyone 
else, serving each other and being served. 

• Youth and children go where their friends go, so when Family Time is fun and 
welcoming, young people want to bring their friends.  

 
HOW FAMILY TIME WORKS 
Time:  10 minutes 
Objective: To explain logistics of Family Time 
 
Referring to the schedule from today’s Family Time, elaborate on each segment as 
appropriate. Ask how current LOGOS churches structure their Family Time. 

12:10-12:20 Welcome, choose Table Parents and server(s). Say/sing blessing 
12:20-12:40 Eat lunch, serve/eat dessert, practice kitchen thanks 
12:40-12:45 Clean tables, thank kitchen crew 
12:45-12:55 Family fun 

 
Hold up Family Time Themes 1 from the Encounter packet. Explain that this resource is 
available in the GenOn store. Describe one or two activities in the resource. 
 
Have participants look at the Best Practices of Family Time in the More LOGOS Tools 
section of the workbook [page 41]. 
 
If time permits: 

ASK: (current LOGOS churches) What is one of your favorite Family Time 
theme? After all have answered, ask new or inquiring churches to if any of the 
ideas shared sounded especially fun to them. 

 
AFTER THIS SESSION 

 
Followed immediately by Experience Worship Arts 
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Experience Worship Arts 
 

GOALS 
1. To learn and practice ways to serve God through 

worship 
2. To model excellent Worship Arts leadership 

TIME 30 minutes 
WORKBOOK Pages 37-38 (Closing Worship) 
READ LOGOS Toolkit: Worship Arts 

SUPPLIES 

1. Copies of resources being used 
2. Any materials/resources for chosen Worship Arts 

options  
3. Music stands (optional) 
4. Pencils 

BEFORE 
STARTING 

1. If dividing into groups, either post sign-up sheets and 
have participants sign up for an option when they arrive 
OR simply divide the group in half. 

2. Set up the practice spaces as appropriate for the option. 
3. Make copies of appropriate pages from Leader Guide. 

 
Note the goals of this Worship Arts experience. In order for the next session, 
Process Worship Arts, to be effective, this Worship Arts experience must meet or 
exceed the goals. 
 
SESSION NOTES: 
Choose options to be taught for Worship Arts by considering the number of training 
leaders, their preferences, and available resources. 
1. HANDBELLS/HANDCHIMES (Prelude): Make sure bells/chimes are available for 

use at the Host Church. Music included in Leader Guide. If bells/chimes are not 
being used, accompanist may play a simple prelude to help everyone center their 
thoughts for worship. 

2. GOD RODS (Choral Call to Worship): If Host Church does not have them, training 
leader will need to provide. Song is “Now Is the Time to Worship.” Provide words to 
be sung OR a recording to be played during worship (words are not included in 
Leader Guide or the workbook). Make plans to teach song to all participants prior to 
worship. If God Rods are not used, omit this item from Closing Worship. 

3. FREEZE FRAME (Scripture reading): Words and instructions in Leader Guide. 
4. CHOIR (Anthem): Use “See What Love” in this Leader Guide. Make arrangements 

for an accompanist to be present for rehearsal. This anthem can be done in unison 
or in 2 parts. If an anthem is not used, omit this item from Closing Worship. 

5. SPEAKERS CHOIR (Prayer): Words in Leader Guide. 
6. RING & SING (Singing Song of Faith): After choosing the song with the church 

accompanist, make your own plans for leading handbells/handchimes. If 
bells/chimes are note used, accompanist should play for the hymn. 
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7. SIGN LANGUAGE (Lord’s Prayer): For training leaders who are comfortable with 
teaching sign language. Signs and words are included in Leader Guide. 

 
Time:  30 minutes 
Objective: To experience Worship Arts 
 
1. Introduce and teach Worship Arts option(s). 
2. Explain when and how this option will be used in closing worship. Make sure 

participants are comfortable leading the option.  
3. Make arrangements for moving Worship Arts supplies to the worship space. 
 
AFTER THIS SESSION 

Followed immediately by 5-minute transition to Process Worship Arts 
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Handbells/Handchimes 
 “Sing and Rejoice” is used for the Prelude.  
 

Teaching suggestions for “Sing and Rejoice” using hand bells or chimes: 
1. Set out chimes or bells needed, in order from lowest to highest, copies of “Jubilate 

Deo” and pencils before the session. 
2. Before assigning the bells to the ringers, have them stand anywhere around the 

table. 
3. Demonstrate for them proper ringing technique (how to hold the bell, and how to ring 

with a full arm motion holding the bell at chest height). Let them try at random. 
4. Begin counting an 8-beat pattern aloud (1, 2, 3, 4, 5, 6, 7, 8 and repeat). Ask ringers 

to ring on count 1 while making a full arm motion until the next count 1 (never 
damping). Continue counting and ask ringers to ring on count 2; then count 3; then 
count 4; then 2 and 5, etc. Now ask the ringers to damp (stop) the bell on the next 
count after ringing. (Ex. Ring on count 3 and damp on count 4.) Observe the ringers 
during this exercise to help with bell assignment. 

5. Assign bells by groups shown in “Sing and Rejoice.” 
6. Help each ringer in the group identify his or her note(s) and which counts to play. 
7. Learn measure 1, then add measure 2, and so on until all are comfortable playing 

their bells. Make a decision about using the repeats, and help players who are 
unfamiliar with this sign to know how it works. 
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Format: 

Play measures 1 and 2 two times. 
Add measures 3 and 4 one time. 
Add measures 5 and 6 one time. 
Add measures 7 and 8 two times. 

Measures 1 and 2 will be played 6 times. 
Measures 3 and 4 will be played 4 times. 
Measures 5 and 6 will be played 3 times. 
Measures 7 and 8 will be played 2 times. 
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God Rods 
This God Rods piece is used for the Choral Call to Worship.  
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Freeze Frame 
 

Freeze Frame: Dramatic Scripture Telling Using Tableaux 
Read the article at this link by Tom Long in Reformed Worship to understand how 
Freeze Frame works:  http://www.reformedworship.org/article/march-2005/freeze-frame-
dramatic-scripture-telling-using-tableaux.  
 

Freeze Frame Guidelines 

1. Explain to participants how Freeze Frame works.  Use a bell, chime or other soft 
sound to indicate when to open and close eyes. 

2. Explain that, to practice Freeze Frame, they will hear a segment of the Prodigal Son 
story, and then position themselves in a frozen scene.  Read Luke 15:22-24 to the 
participants.  Have participants stand up, and quickly brainstorm ways this passage 
could be depicted in a frozen scene.  Have participants move to the agreed-upon 
positions.  This is a practice scripture, so work quickly. 

3. Once they have the concept of Freeze Frame, hand out the scripture on the 
following page.  Let participants read it silently, then ask for 1 person to read it to the 
group. 

4. EITHER have the whole group work on scenes for all segments of scripture 
(segments are indicated within the scripture) OR divide the group into smaller 
groups and distribute segments among the new groups. 

5. An effective Freeze Frame will portray the significant idea of a segment, not every 
idea of a segment.  For a scene, determine the main idea, then work on how to 
portray that idea in a frozen scene. 

6. A scene does not need to include all the participants.  When participants are not 
included in a particular scene, they should move to the side. 

7. To simplify the process, the training leader may do the reading with all participants 
participating in the scenes. 
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Freeze Frame 
Narrator: John 15:1-5 will be presented as a series of frozen scenes or tableaux. We 
ask for your help in this way: When you hear this tone [ring bell 1 time] please close 
your eyes, bow your heads, and listen as part of the text is read. When you hear the 
tone a second time [ring bell again] open your eyes to view the scene. 
When you hear the tone a third time, close your eyes and listen as more of the scripture 
is read, and continue that way through the reading. When you hear a tone you’ll either 
close your eyes to listen, or open your eyes to view the scene. [Ring bell] Please close 
your eyes.  
 
Segment 1 
I am the Real Vine and my Father is the Farmer. He cuts off every branch of me that 
doesn’t bear grapes. And every branch that is grape-bearing he prunes back so it will 
bear even more. You are already pruned back by the message I have spoken. 
 
[Ring bell, wait 3 seconds] 
 
Segment 2 
[Ring bell] 
 
Live in me. Make your home in me just as I do in you. In the same way that a branch 
can’t bear grapes by itself but only by being joined to the vine, you can’t bear fruit 
unless you are joined with me. 
 
[Ring bell wait 3 seconds] 
 
Segment 3 
[Ring bell] 
 
I am the Vine, you are the branches. When you’re joined with me and I with you, the 
relation intimate and organic, the harvest is sure to be abundant. Separated, you can’t 
produce a thing. Anyone who separates from me is deadwood, gathered up and thrown 
on the bonfire. 
 
[Ring bell wait 3 seconds] 
 
Segment 4 
[Ring bell] 
 
But if you make yourselves at home with me and my words are at home in you, you can 
be sure that whatever you ask will be listened to and acted upon. This is how my Father 
shows who he is—when you produce grapes, when you mature as my disciples. 
 
 [Ring bell] 
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Choir 
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Speakers’ Choir 
 
Speakers’ Choir is done by participants staying in one place during the reading. 
Readers’ Theater involves movement of participants during the reading. The prayer is 
written for a Speakers’ Choir, but can be modified for a Readers’ Theater.  
 
The closing prayer is written as a combination prayer/scripture. The non-italics lines are 
scripture from Ephesians 4. The italicized lines are a prayer response to the scripture. 
Participants should decide if those listening will do so with their eyes open or closed. 
 
To practice the prayer: 
1. Distribute copies of the prayer. Have participants read through silently.  
2. Invite participants to know the main point of the prayer/scripture and spiritual 

truth carried in the reading, so they may communicate it with their hearts and 
voices during worship. 

3. Assign parts. 
4. Share some vocal techniques to coach for effective scripture reading: 

a) fast reading vs. slower reading 
b) vary the volume 
c) clear articulation 
d) eye contact 
e) pacing 

5. Read through one time using assigned parts.  Afterwards, ask participants for 
ideas to make the reading more effective.  Make adjustments as suggested. 

6. Practice reading until everyone is comfortable.    
7. When readings sound good 

a) Practice leaving seats and moving into places before the reading. 
b) If applicable, practice using a microphone. 
c) Practice returning to seats after the reading. Take nothing for granted – 

the attendees may never have done this before!   
8. Suggestions for arranging participants for Speakers’ Choir: 

a) Arrange at the front or at the back of the worship space. 
b) Stand in the back pew, immediately behind the congregation. 
c) All stand facing the congregation, on stair steps or at a microphone. 
d) Stand at random places in the worship space making sure all readers can 

be heard. 
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Speakers’ Choir 
 
The Apostle Paul writes, "Lead a life worthy of the calling to which you have been called, live 
with all humility and gentleness, with patience, bearing with one another in love, making every 
effort to maintain the unity of the Spirit in the bond of peace.” 
 
Help us, dear God, to reflect these qualities of living in our relationships with one 
another and with the youth and children with whom we minister. 
 
"There is one body and one Spirit, just as you were called to the one hope of your calling, one 
Lord, one faith, one baptism, one God and Father of all, who is above all and through all and 
in all.” 
 
May we experience the reality of this oneness in all of our days as members of your 
great family of faith throughout this world. 
 
"But each of us was given grace according to the measure of Christ's gift.” 
 
Thanks be to you, 0 gracious God, for extending to us the wondrous gift of yourself 
revealed to us in your Son and our Savior, Jesus Christ. 
 
"The gifts he gave were that some would be apostles, some prophets, some evangelists, 
some pastors and teachers,” 
 
How amazing it is that, in our incompleteness and sinfulness, you have made it your 
purpose to endow us with gifts, and you call us to offer our gifts in ministry to all your 
children. 
 
"To equip the saints for the work of ministry, for building up the body of Christ,” 
 
Help us, 0 God, to respond faithfully to your call that we may be used by you as 
responsible servants, to equip others for ministry for building up the body of Christ. 
 
"Until all of us come to the unity of the faith and of the knowledge of the Son of God, to 
maturity, to the measure of the full stature of Christ.” 
 
We pray that we may experience unity of faith, and that you will help us fulfill our 
desire to become mature believers and disciples of Jesus Christ. 
 
"Speaking the truth in love, we must grow up in every way into him who is the head, into 
Christ, from whom the whole body, joined and knit together by every ligament with which it is 
equipped, as each part is working properly, promotes the body's growth in building itself up in 
love." 
 
Help us to be equipped with knowledge, skills, and commitment so that we may work 
together for the renewal and growth of our church, and  for building up the Kingdom of 
God. 
 
Amen!   Amen! 
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Ring & Sing 
 
Training Leader will work with the Host Church accompanist to choose a hymn for 
Closing Worship. Training Leader will create a Ring & Sing arrangement for the chosen 
song. 
 
 
 
 

Sign Language 
 
SIGN LANGUAGE FOR THE LORD’S PRAYER WILL BE ADDED AT A LATER 
DATE. 
 
The Lord’s Prayer requires some knowledge of sign language movements OR enough 
time to consult http://www.aslpro.com/cgi-bin/aslpro/aslpro.cgi to learn how the signs 
are made. 
 
NOT USED AT THIS TIME 
Distribute copies of the following pages. 
 
Participants may want to put their page on music stands. If music stands are not 
available, try having people stand behind tables with their music laying on the table. 
 
Either have everyone do all or some of the signs OR assign certain signs to certain 
people. If time is not available to learn all the signs, decide which signs will be used. It 
would be better to leave some signs out than to have a presentation that is not well 
rehearsed. 
 
You may have sign language experts in your group. Hopefully, they will be helpful. If 
these experts want to create a more challenging presentation, help them understand 
that with additional practice time, a more complicated presentation is possible, but with 
only 1 practice session, the group will be more successful with a simpler presentation. 
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Process Worship Arts 
 

GOALS 

1. To understand the goal of Worship Arts and its part in 
Balanced Ministry 

2. To understand excellent leadership of Worship Arts 
(Process of Call) 

3. To understand why and how Christian relationships are 
grown in Worship Arts 

TIME 30 minutes   
WORKBOOK  Page 23 
READ LOGOS Toolkit: Worship Arts 
SUPPLIES  
BEFORE 
STARTING 

 

 
SESSION NOTES: 
The purpose of this session is to connect the HOW and WHY of Worship Arts. Key 
points of the session are listed below. Questions included are ideal places to connect 
experiences to key points. Add other connections between experiences and key points 
as time allows.  
 
In this session, use a combination of lecture and questions/answers. The group has 
already processed Recreation, Bible Study and Family Time and should now have an 
understanding of the WHY of those parts, which should help them understand the why 
of Worship Arts.  
 
Process sessions highlight particular aspects of the theograms. It is important to cover 
these ideas in each session, and to refer to the terms from the Christian Relationships 
session. 
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PURPOSE OF LOGOS WORSHIP ARTS 
Time:  8 minutes 
Objective: To define purpose of LOGOS Worship Arts 
 
Invite participants to make notes in their workbook about what 
they did in Worship Arts. 
 
The purpose of LOGOS is to grow Christian relationships, so, in 
Worship Arts, like everywhere else in LOGOS, we want to build relationships – between 
children, between youth, between children and leaders, between youth and leaders. In 
Worship Arts, we do that by working together to create artistic expressions to share in 
corporate worship. Practicing together and leading together, being dependent on each 
other, provide excellent opportunities to build relationships. Worship Arts is the 
PRAYERS part of Acts 2:42. 
 
[PPT] GOAL OF WORSHIP ARTS 
Time:  22 minutes 
Objective: To unpack the goal of LOGOS Worship Arts 
 
The goal of LOGOS Worship Arts is to learn and practice ways to serve God through 
worship 
 
Before looking closely at the goal, explain how Worship Arts happens: 
 

LEARN AND PRACTICE 
• Leaders and participants understand that using their gifts to prepare excellent 

worship offerings takes intentional preparation. 
ASK: You have had 1 practice on today’s art, how would additional 
rehearsals be helpful? 

•  (theogram) Building relationships by working together, practicing together, 
being present to rehearse. Some worship arts are more difficult than others, 
but taking risks to try new things, being vulnerable in our trying, builds our 
relationships. And, making a decision to love each other, especially when the 
activity is new, makes learning and practicing easier and more fun and helps 
relationships to grow. 

• Children and youth can participate in choir, handbells, handchimes, drama, 
puppetry, sign language, drumming, etc., anything that is appropriate for 
worship in your setting. 

• Young people experience blessings and grow as disciples when offering their 
best to God  

• Groups of children/youth practicing each week to lead in worship 
• Detailed schedule of days/times when children/youth will lead in worship, 

takes coordination among many people 
• Led by leaders who are called for their gifts 

Worship Arts
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o Adults are called to Worship Arts leadership (and other parts of 
LOGOS) based on their gifts, have energy for worship, don’t get 
burned out when using gifts 

o Leaders know how to adjust for age and ability of the participants, and 
seek creative ways to engage young people into worship  

o Leaders understand the value of offering a variety of Worship Arts 
experiences to help young people develop their gifts ASK: What 
Worship Arts options were offered today? Were they new to you?  How 
did you feel about your activity? 

o Not all organists or adult choir directors also have gifts for working with 
young people so be sure that your leaders have these gifts for the 
given age group 

o Leaders really know their children/youth and what they like to do  
o Leaders can introduce new Arts that may challenge young people’s 

comfort level  
o Leaders work well with worship and rehearsal schedules 

• A significant commitment is made to learning the new worship art, helping 
young people develop their God-given gifts “for the equipping of the saints 
for the work of service, to the building up of the body of Christ.” Eph. 4:12. 
Learning Worship Arts takes time, investment of energy in planning, 
education, patience and prayer. 

 
WAYS 
• Ideas: choirs, handbells/handchimes, drama, puppets, liturgical dance, etc. 

Any type of art that glorifies God in worship. 
• Consider the church culture in determining what young people will lead. 
• Ask creative people in the congregation for new ideas. 

SERVE GOD 
• We serve God by sharing our gifts as an offering to God through worship 
• Importance of young people and their families participating actively in regular, 

weekly worship, so that worship isn’t a spectator sport, but one of active 
participation.  

ASK: How does your church lift up the importance of families in 
worship? How could your church improve this effort? 

• Leaders and participants consider ways to incorporate opportunities for 
mission and outreach. 

• (theogram) As young people learn to lead in worship, worship becomes a 
priority. They begin to feel a closer relationship to God through worship. 
LOGOS wants every person involved to be in an abundant life-giving 
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relationship with God through Jesus Christ, and worship and preparing to lead 
in worship helps us grow in that relationship. 

 
WORSHIP 
• When we gather to worship, God is our audience. We are participating in the 

worship of God. 
• Giving young people opportunities to be active participants in worship and to 

experience worship in new ways because worship is active; it is our service to 
God. 

ASK: (for new, current or inquiring churches) What are some ways that 
your church’s young people lead in worship? 

• Congregation, leaders and participants understand the difference between 
performing, and offering themselves and their gifts in service to God with God 
as the audience. 

• Worshiping is for the congregation what breathing is for the human body. 
Young people regularly participating in worship helps families to attend 
worship on a regular basis. 

• All persons, young and old, need to experience the joy of offering praise and 
thanksgiving to our God through worship. Share an illustration of how worship 
has impacted your faith. 

• Young people learn how to worship by worshipping with the congregation. 

 
If we think the purpose of Worship Arts is to create a product to perform in worship, we 
have missed the mark. Yes, we learned…Yes, we practiced… but most importantly, 
we served God through active worship.  We’ve grown in our relationships through a 
shared experience, and we can begin to glimpse Kingdom of God living, which we will 
continue to talk about later in our day. 
 
Hold up Worship Arts Resources for Children and Youth from the Encounter packet. 
Explain that this resource is available in the GenOn store. Describe one or two activities 
in the resource. Add that two other new resources in our store for worship arts are 
Speak Out for readers theater, and Worship Arts Songbook. 
 
Have participants look at the Best Practices of Worship Arts in the More LOGOS Tools 
section of the workbook [page 40]. 
 
AFTER THIS SESSION 

Followed immediately by Process of Call 
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Process of Call 
 

GOAL 
1. To understand the biblical foundation of call  
2. To reflect upon God’s call personally 
3. To learn and experience a process for calling volunteers 

in the church 
TIME 35 minutes  
WORKBOOK Page 24-27, 43 

READ 
LOGOS Toolkit: Defining LOGOS: Understanding the Why 
of LOGOS 
LOGOS Toolkit: LOGOS Administration 

SUPPLIES Powerpoint slides 

BEFORE 
STARTING 

During this session, leader will share the four elements of 
Call in ONE of these stories: Moses, Mary, Jeremiah. 
Before training, choose one story, read it and know the 4 
elements of Call in this particular story. 

 
 

 
 
 
 
 

INTRODUCTION 
Time:  10 minutes 
Objective: To introduce GenOn Ministries’ Process of Call 
 

ASK: What are some characteristics of excellent recreation leaders? (love to 
have fun, active and engaged, ready for the games, etc.) 
Of Bible study leaders? Table parents? 

What difference does it make when you have excellent leaders? 
(less burn-out, leaders who love what they’re doing, more authentic relationships with 
young people, etc.) 
 
[PPT] One of the biggest concerns of churches thinking about 
LOGOS is having enough volunteers. LOGOS has a high ratio 
of adults to young people for a very specific reason – growing 
intergenerational Christian relationships. 
 
GenOn is committed to helping churches provide excellent 
leadership in LOGOS, and we have a specific biblical Process 
of Call that is an 
intentional, 
prayer-surrounded time of 
discerning God’s will for peoples’ gifts and commitment ability.  
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This process, when used correctly and consistently, will help you fill the many, many 
roles of LOGOS. Helping people discover and use their gifts is a  big responsibility that 
can transform lives. Let’s think about the significance of that. 
 
[PPT] In Will Mancini’s book, “Church Unique: How Missional 
Leaders Cast Vision, Capture Culture and Create Movement,” 
we are challenged with three questions to help us find our 
call:  
• What are the unique needs and opportunities where God 

has placed you? 
• What are the unique resources and capabilities that God 

brings together in you?  
• What particular focus most energizes and animates you?  
Perhaps, where those three intersect is where you and others will find your call. 
 

ASK: Invite participants to spend 3 minutes thinking about and writing answers 
to the questions below the quote [page 24]. (What energizes and animates you 
in the work of the church? What do you like to do? What brings you joy? What 

do others say you do well?) This information will not be shared with the whole group. 
 
 
UNDERSTANDING THE PROCESS OF CALL 
Time:  25 minutes 
Objective: To examine the acronym PRAYER 
 
[PPT] Let’s talk about how we can find our call and help 
others to find theirs. To do this, we’ll use an acrostic that 
spells the most significant part of the Process of Call, 
PRAYER. It is recorded in the book of Luke that Jesus spends 
the night praying, and the next day, calls his disciples. We 
believe we should do likewise using our Process of Call.  
 
 
 
[PPT] The first step in the Process of Call is P for Probe 
Scriptures. It is imperative to understand that God called 
people to specific tasks in the Bible, and continues to call us 
still.  
 

ASK: Name some people in the Bible who God called 
to a particular task. (Moses, Mary, Jeremiah, Jonah, 
Paul, etc.) 
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[PPT] The second step of the Process of Call is R for Role 
Descriptions, or defining needs and opportunities.  
 
It is critical to know what we are calling people to do. Look 
at the “Identifying the Needs” form [page 26], which is a 
template for writing a description of each position. This step 
takes time and the information is constantly being updated. 
 

ASK: What are some benefits of thinking about the best spiritual gifts and 
personality traits for a Bible study teacher for young children? What are some 
benefits of defining the length of commitment, frequency of meetings and other 

commitments for a youth leader? 
 
 
[PPT] The third step of the Process of Call is A for Abilities 
and Gifts, or resources and capabilities.  
 
It is important to believe that if God wants a ministry to take 
place, God will give your church the resources necessary for 
that ministry. 

• After the positions have been defined, it’s time to 
consider the abilities, gifts and capabilities that God 
has already placed in your midst. 

• To do this, use the Identifying Names form [page 27], which is a template for 
recording gifts and capabilities of people in your church and possible roles that 
may match their gifts. 

 
ACTIVITY: Divide into church groups. Ask each group to select one person in 
their group, and write that person’s name at the top of the “Identifying Names” 
form [page 27]. Invite groups to fill in the information on the form for the 
designated person. Help groups to move through the form, noting that they will 

not have time to complete the whole form. 
 

ASK: Why is this kind of knowledge about your congregation helpful? Take 2 or 
3 answers. 
 

 
[continued on next page]  
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[PPT] The next step of the Process of Call is Y for Yoke Roles 
and Names or join needs with capabilities to find those areas 
where people can be energized and animated.  
 
One definition of yoke is to become joined or linked, which is 
the perfect description of matching roles with names. 
 

• In this step, Identifying the Needs and Identifying the 
Names forms are yoked together to match positions with individuals. 

• One position is matched to one person based on the information you have 
defined for each. 

• This step must be surrounded by prayer by a group of people to truly know who 
God is calling for a particular position. 

 
 
[PPT] When considering specific individuals for specific roles, there are three essential 
qualities to consider for each person [page 25]. They must:  

1. Love God 
2. Love the age group (they are serving) 
3. Have a gift to share 

These qualities must be considered in that order.  A faithful (1), talented musician (2) 
who does not love youth (3) should not be directing your youth choir. 
 
A true calling is from God and confirmed in community (Acts 13:2-3). Even Paul who 
encountered a direct call from God went before the disciples to have that calling 
confirmed (Acts 9:26-30).  If an individual believes he or she hears a calling and the 
community cannot confirm it, it runs the danger of equating one’s personal desires and 
likes with God’s calling.  And conversely, if the community believes someone is being 
called to a particular ministry, but the person refuses to believe and receive it, it will 
always be an uphill battle of reassurance and lack of effectiveness. 
 
 
[continued on the next page]  
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[PPT] The 5th step of the Process of Call is E for Engage in 
Conversation.  
 
Positions have been defined. Gifts and capabilities have been 
considered. Groups have prayerfully matched these together. 
It’s time to issue calls to people to prayerfully consider the role 
that has been matched to them. 
 
[PPT]  Think about the stories you named earlier, like Moses, Mary (name any others 
that were mentioned). These stories have four common elements: 
• the call, or request, from God   
• resistance from the person to God’s call   
• reassurance from God, whether in word or object (like Moses’ staff) or another 

person 
• response to God’s call 
 
Share briefly how these four elements are found in the story of Moses or Mary or 
Jeremiah (choose one and research the story so you know the steps). Share that these 
elements occur today when God calls us to ministry. This same process may occur 
during conversations to fill roles today.  
 
Let’s think about how to have these conversation [page 25]. 
For each statement below: 

Read the statement to the group without filling in the blank. 
Have participants offer guesses for the correct word to fill in the blank. (You may 
write all the answers on an easel page to serve as a word bank.) 
After a couple guesses, give the appropriate answer. 
 

1. Extend the call face-to-face at a _________ time. (prearranged) 
2. At the meeting, give the person the _________ form for the position, explain the 

__________ and why you feel they are the right ______. (“Identifying Needs,” 
Process of Call, match) 

3. Take time to answer all _________. (questions) 
4. Give person 3-7 days to _________consider the call. Set a specific ______ to talk 

again. (prayerfully, date) 
5. Before leaving, _____together. (pray) 
 
 
An additional resource to share is Are You Open to Using Your Gifts for Ministry 
resource [page 44 in More LOGOS Tools]. Explain that this resource is a helpful tool to 
use when engaging in a conversation about considering a call. 
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[PPT] The last step of the Process of Call is R for Receive 
Response. This step includes the last 3 elements of our biblical 
call stories – possible resistance, assurance from God (through 
us), and a final response.  
 
How do you receive a response? Review best practices: 
1. On the date set, follow up on the phone or in person. 

Answer questions. 
2. A positive response is not motivated by guilt. Guilt is all about recruiting. 
3. A “no” response deserves as much respect as a “yes.” Perhaps the person feels 

called to another position. Determine if “no” is a final response or a possible 
resistance, which will need additional attention. 

4. Make no apologies. You are offering the person an opportunity to use their gifts, 
given by God, in extending the Kingdom, which is a compliment and a gift to them. 

 
 

[PPT] ASK: (whole group) What is the most significant 
part of this acronym? prayer 
ASK: How can a commitment to prayer throughout the 

whole process make a difference.  
ASK: What are some specific prayers that could be offered at 
different times during the process. (to be open to God’s calling, 
to be listening to God, for people to be open to the possibilities, 
etc.) 
Have participants share thoughts to questions.  
 
CLOSING 
Time:  5 minutes 
Objective: Help participants put the Process of Call into action 
 

 [PPT] To recap the Process of Call, have participants 
match up the roles with the most appropriate people. 
Allow for questions and reflections of the activity. 

 
• Pastor is very relational, has a good sense of humor, loves 

children, and likes to be creative. – Dinner Dean 
 

• Sam’s father is a wonderful cook with experience feeding groups of people. – 
Kitchen crew 

 
• Amy’s mother likes to be outdoors, can make anything out of anything, loves to 

try new activities and thinks middle schoolers are awesome. – Recreation leader 
 

• Empty-nester has a deep understanding of worship, and has created effective 
ways for high schoolers to lead in worship. – Worship Arts leader 
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The Process of Call is an intentional, prayer-surrounded time of discerning God’s 
will for peoples’ gifts and commitment ability.  It is a continuous process, repeated 
annually, to determine which persons’ calls might be renewed for another year, and 
which new persons are being called to serve. 
 
Refer participants to TO LEARN MORE: Defining LOGOS and LOGOS Administration, 
both in the LOGOS Toolkit, have detailed information about the Process of Call, so it will 
be important to read it after training.  
 
 
Close with a prayer for God’s presence in the Call Process for each church. 
 
AFTER THIS SESSION 

Followed immediately by 10-minute break, then Equipping Leaders 
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Equipping Leaders 
 

GOALS 
1. To understand the key groups of adults in LOGOS 
2. To share best practices for communication 
3. To share GenOn resources 
4. To share about GenOn Youth Summits 

TIME 30 minutes 
WORKBOOK Pages 28-34 

READ 
LOGOS Toolkit: LOGOS Administration 
Be familiar with GenOn web site, and all resources used in 
this presentation, especially where they are located, and 
the purpose of each. 

SUPPLIES 
3 pieces of easel paper, masking or blue tape 
Dot points (either included in resource packet OR printed 
from pages included after this session), cut apart 

BEFORE 
STARTING 

1. Using a bold marker, write “Parents” on a sheet of easel 
paper, “Leaders” on another sheet of easel paper, and 
“Leadership Team” on another sheet. Either post the 
sheets around the room or put sheets on separate 
tables. 

2. Determine if internet is available in the learning space. If 
it is, practice connecting, so the GenOn web site and 
Facebook page can be shown during the session. 

3. Write discount code – provided by Betsy – on an easel 
page. 

 
 
KEY LOGOS GROUPS 
Time:  10 minutes 
Objective: To understand the role of Leadership Team, parents and volunteer and 

paid leaders 
 
Detailed information in this session can be found in LOGOS Administration in the 
LOGOS Toolkit. 
 
[PPT]   
3 key groups in LOGOS – parents, leaders and the leadership 
team. Each group has specific responsibilities.  

 
ASK: What did we learn in the Achieving Excellence 
session about parents?   
 

What are some roles that LOGOS LEADERS (volunteers) fill? (table parents, teachers, 
kitchen crew, dinner dean, etc.) 
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The third group of adults that play a key role in LOGOS is the LEADERSHIP TEAM. 
This very important group is responsible for creating the yearly schedule, calling the 
volunteer leaders, determining policies, handling registrations, anything that involves the 
oversight of LOGOS. 
 
 

ACTIVITY: Pass out dot points to participants (printed earlier), one per 
participant or divide into small groups or pairs and distribute dot points to each 
small group. Have tape available near the posted easel pages. Invite 

participants to decide whether their dot point is a responsibility of Parents, LOGOS 
Leaders or the LOGOS Leadership Team. Post their dot points on the easel page that 
they think best matches that group’s work. If easel pages are on tables, participants can 
simply lay the dot points on the appropriate table.  
 
To move through this activity quickly, give participants a set amount of time, like 3 
minutes to place all the dot point in the correct category. 
 
Parents  

• Commitment to regular participation in LOGOS 
• Commitment to paying fees to cover meals and other minimal expenses, with 

scholarships readily available  
• Commitment to registration (annually or semi-annually), and participate in and 

respond to communications from LOGOS leadership team 
 

LOGOS Leaders (volunteers) 
• Knows and understand responsibilities using defined position descriptions 
• Includes parents and other adults in the church as teachers and helpers, Table 

Parents, and other positions 
• Trained and empowered by Leadership Team 
• Uses handbook, webpage, e-mails, texts from Leadership Team 

 
LOGOS Leadership Team 

• Oversees LOGOS as decision makers, planners, organizers, and resolving 
conflicts 

• Responsible for LOGOS schedule, registration, financial planning, calendar, 
publicity, evaluation 

• Roles for each Leadership Team position are defined, membership rotates 
regularly 

• Builds deep relationships among Leadership team to create a strong team 
• Has regular Leadership Team meetings that are well planned 
• Key communicators with parents, LOGOS leaders (volunteers) and church staff 
• Oversees LOGOS scholarships 
• Uses Process of Call for filling all positions 
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• Encourages and plans training for all teachers and leaders through regular 
LOGOS training and in-house training, promoting community-building and faith-
deepening activities 

 
When all dot points are posted, invite the whole group to move from one easel page to 
another as you review the appropriate dot points for each category, making corrections 
if any dot points are in the wrong place.  Allow time for questions and conversations 
about the items in the Parents group.  
 
Give participants time to make notes in their workbook for these groups. When all easel 
pages have been reviewed, participants may return to their seats. 
 

ASK: (current LOGOS churches) Do you have a LOGOS leadership team? 
For churches that DO have a Leadership Team, ask for 1 benefit of having this 
team in place. 

For churches that do NOT have a Leadership Team, ask who oversees LOGOS? What 
advantages do you see of having a Leadership Team? 
 
Help participants to understand the significant role a Leadership Team plays in the long-
term success of LOGOS, especially in paying attention to the true intent and purpose of 
LOGOS. If the oversight of LOGOS is done by 1 or 2 people, there is a good chance for 
burn-out and an end to LOGOS. 
 
Encourage new churches to make a Leadership Team a priority in getting started. 
 
TO LEARN MORE: LOGOS Administration in the LOGOS Toolkit, has detailed 
information about Leadership Teams, so it will be important to get this resource after 
training. And, Best Practices for Communication may be helpful. It is in your workbook 
[page 46]. 
 
 
RESOURCES  
Time:  10 minutes 
Objective: To view on-line resources for supporting LOGOS 
 
1. [PPT] Review the following list of resources. If wi-fi is available 

in the learning space, exit the Powerpoint and go to the GenOn 
web site to show participants where each resource can be 
found. Leave the website open for the Partnership video in the next session. If wi-fi 
is not available, invite participants to find the various resources on their smartphones 
while you give a brief description of each. 
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LOGOS Toolkit [page 29]  
a. http://www.genonministries.org/collections/logos-toolkit Complete 

resources for starting and sustaining LOGOS. 
 

b. LOGOS Tools and Support Page [page 30] 
http://www.genonministries.org/pages/logos-tools-support  
 

c. [PPT] LOGOS Ideas Collection [page 30] 
http://www.genonministries.org/collections/free-resources Free resource, 
activities and other resources submitted by LOGOS churches over the 
years, includes how to submitting additional resources and ideas, great 
resource for Family Time and the other parts 
 

d. Leader Training Modules [page 30] 
http://www.genonministries.org/collections/free-resources Free in-house 
led training modules to equip and support everyone in LOGOS leadership 
 

e. [PPT] Specialized Workshops [page 31] 
http://www.genonministries.org/pages/specialized-training  list of workshop 
topics, descriptions and pricing in workbook, led by GenOn training 
leaders. 

i. For all other topics, GenOn will create new workshops as topics are 
requested. 

ii. BRAND NEW workshop: RESOURCES AND NETWORKING: 
SUPPORTING YOUR MINISTRY, an excellent opportunity for 
LOGOS churches to learn about helpful resources and network with 
other churches. 

iii. Use online Letter of Intent (on the same webpage) to choose their 
training and share dates that work on their calendar.  
 

f. Leader Lab: Ministry Training for the Whole Church [page 32] 
GenOn’s newest training. It is a half-day and teachers leaders of all 
ministries about fostering Christ-centered relationships, helping people 
discovering their gifts for ministry, and discovering why it is important to 
equip and empower all ministry leaders. 
 

g. GenOn on Facebook [page 32] Encourage them to “like” the GenOn 
Ministries Facebook page, and ask to join the LOGOS Ministry Ideas 
group using their ipads or smartphones. 
 

h. GenOn Pinterest boards [page 32] 
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2. Refer participants to the MORE LOGOS TOOLS [page 39]. Show one of two of 
the resources in this section. 
 

3. Share that for the next 24 hours, participants may purchase anything from the 
GenOn store at a 25% discount. Refer participants to the discount code. If time 
allows, let participants to use their phones to order resources.9 

 
 
TRAINING CYCLE  
Time:  10 minutes (for Training Cycle and Summit) 
Objective: To explain the recommended training cycle 
 
[PPT] To most effectively sustain your LOGOS ministry, GenOn 
Ministries’ strongly recommends a 3-year training cycle [page 32].  
 
New/inquiring churches enter the cycle at YEAR A: LOGOS 
Encounter after completing the Exploring LOGOS workshop and 
Visioning Tool.  Current LOGOS churches enter cycle at YEAR A: 
LOGOS Encounter.  
 

• YEAR A: LOGOS Encounter 1-day training 
 

• YEAR B: LOGOS Specialized Workshops led by LOGOS training leaders. Each 
church chooses topics that are most needed by their church. List of topics will be 
shared in Bones and Resources session. 
 

• YEAR C: Church develops and leads its own training, completes the Visioning 
Tools for Children’s/Youth Ministry, brings in GenOn leadership for 1 or more 
coaching sessions.  
 

• Next year: Return to YEAR A with LOGOS Encounter, continuing through the 
cycle over and over and over again. 

 
Encourage participants to indicate in their workbook [page 33] where their church is in 
the training cycle. Ask for several churches to share what their next step in the cycle 
should be. 
 
GENON SUMMIT 
Objective: To share GenOn Summit information 
 
[PPT] Share some brief information about the Summits [page 
33]. If any participants or training leaders have attended a 
Summit, ask them to share a few reflections. 
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AFTER THIS SESSION 

Followed immediately by Church Planning 

Commitment to regular 
participation in LOGOS 
 
 
Commitment to paying fees to 
cover meals and other minimal 
expenses, with scholarships 
readily available 
 
 
Commitment to registration 
(annually or semi-annually), and 
participate in and respond to 
communications from LOGOS 
leadership team 
 
 

http://www.genonministries.org/


2018 LOGOS Encounter Leader Guide 

www.GenOnMinistries.org 69  Leader Guide 
 

Knows and understands 
responsibilities using defined 
position descriptions 
 
 
Includes parents and other adults 
in the church as teachers and 
helpers, Table Parents, and other 
positions 
 
 
Trained and empowered by 
Leadership Team 
 
 
Uses handbook, webpage, e-
mails, texts from Leadership Team 
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Oversees LOGOS, decision 
makers, planners, organizers, and 
resolving conflict 
 
 
Responsible for LOGOS schedule, 
registration, financial planning, 
calendar, publicity, evaluation 
 
Roles for each Leadership Team 
position are defined, membership 
rotates regularly 
 
 
Builds deep relationships among 
Leadership Team to create a 
strong team 
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Has regular meetings that are well 
planned 
 
 
Key communicators with parents, 
LOGOS leaders (volunteers), 
church staff 
 
 
Oversee LOGOS scholarships 
 
 
Uses Process of Call for filling all 
positions 
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Encourages and plans training for 
all teachers and leaders through 
regular LOGOS training and in-
house training, promoting 
community-building and faith-
deepening activities 
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Church Planning 
 

GOAL To provide time for church groups to make plans to recap 
their day and move forward 

TIME 35 minutes 
WORKBOOK Pages 35-36 
READ LOGOS Toolkit 
SUPPLIES  

BEFORE 
STARTING 

1. Check this webpage 
https://www.genonministries.org/pages/supporting-
genon-partner-churches to find out which churches 
participating in this Encounter are Partner churches. 

2. Because the Partnership video cannot be embedded in 
the PPT, determine whether you will show the video  
from the GenOn website (preferred) 
https://www.genonministries.org/pages/supporting-
genon-new-partnerships or from your laptop (Suzie can 
e-mail it to you if wi-fi is not available in the learning 
space). Be prepared to start the video at the appropriate 
time. 

 
CHURCH PLANNING 
Time:  35 minutes 
Objective: To give time for churches to review notes from today and make plans to 

move forward 
 
This time is flexible. Some insight may be provided by GenOn staff for this session 
based on input from the Host and participating churches. Some options are: 

• Create a circle of chairs for participants, moving away from tables. Facilitate a 
whole-group conversation on topics that participants want to discuss. Use 
prompting questions that have been noted during the day. Encourage 
participants to answer each other’s questions. 

• Divide participants into church groups. Encourage groups to discuss questions 
on workbook page 35. 

o Review the characteristics of excellent ministry [workbook pages 19 and 
42-43]. Which ones need attention? 

o Review the Bones [page 8]. Which ones need attention? 
o What questions does your church group still have? 
o What are some key decisions that need to be made in the near future? 

• A combination of the first two options. 
Whichever option is used, evaluations of this session ALWAYS lift up the importance of 
the church planning time. 
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GENON PARTNERSHIPS 
Time:  10 minutes 
Objective: To introduce church Partnerships, to inform participants about GenOn 

funding sources 
 
Before transitioning to our closing worship, we want to circle back around to GenOn 
Ministries. At the beginning of the day, we showed you pages in your workbook [pages 
4-5] with information that is foundational to GenOn. Don’t forget to check out that page 
when you get home. 
 
Now, we’d like to refer you to page 35 to understand our funding and learn a bit about 
church Partnerships. 
 
Invite participants to watch a short video about church Partnerships.  
(https://www.genonministries.org/pages/supporting-genon-new-partnerships This link 
can be found under the Supporting GenOn tab then click on “Partnering Churches”. 
Click on the green box “Becoming a Partner Church”.)  
 
Start the video. After the video, be sure to scroll down and quickly point out the flexible 
ways to be a Partner Church. 
 
Be sure to point out the long list of Partner Churches 
(https://www.genonministries.org/pages/supporting-genon-partner-churches) and that 
this is a great way to connect with other churches that have a LOGOS program.  
 
If any of the churches participating in this training are Partner churches, ask those 
churches to raise their hands. Invite one of them to speak to the benefits of being a 
Partner Church.  
 
We invite your church to consider joining these other churches in becoming a Partner 
Church. Sharing your enthusiasm for LOGOS in this way helps us to make Youth 
Summit possible, develop and improve our resources, and make training more 
affordable.  
 
AFTER THIS SESSION 

Followed immediately by transition to Closing Worship 
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Closing Worship 

 

GOALS 
1. To process the learning at the Encounter. 
2. To worship God sharing gifts learned in Worship Arts. 
3. To inspire participants to GO and DO LOGOS. 

TIME 30 minutes  
WORKBOOK Pages 37-38 
READ  

SUPPLIES 
1. Workbooks 
2. Materials for Worship (workbooks, Worship Arts 

supplies, hymnbooks) 

BEFORE 
STARTING 

1. This session should take place in a worshipful space. 
2. Insert Worship Arts options at the appropriate time in the 

order of worship.  
3. Coordinate with the Host Church for someone to 

accompany the “Singing a Song of Faith” and anthem (if 
used).  

4. Choose a song from the Host Church’s 
songbook/hymnal. Give participants the page number of 
the hymn to be sung. 

5. For the message, one training leader should prepare a 
short story (no more than 4 minutes) about how LOGOS 
has made a positive impact on their life. If possible, 
make a connection to John 15:1-5. 

6. Make sure all parts of worship are assigned and those 
leaders know the plan for worship. 

7. Calculate the number of people that must complete 
evaluations in order for all churches to receive a free 
resource. Number of evaluations = number of 
participants at closing worship x 80%. 

 
REVIEW DEFINITION 
Time:  10 minutes 
Objective: To review the definition of LOGOS 
 
Have whole group “popcorn” answers, affirming each response: 

1. What was an “aha moment” for you about this definition of LOGOS? 
2. What might you change about the way you minister to children/youth because of 

this definition? 
3. Who do you wish had been here with you to learn and experience what you have 

about LOGOS? We encourage you to talk to that person as soon as you get 
home, tell them about your experience here, start the plans for that person to 
attend an Encounter. 
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Thank the host church and host contact. Share that the training leaders have enjoyed 
being with the participants. Also share that the training leaders are volunteers. GenOn 
welcomes new volunteers to serve. Tell participants that they will receive an e-mail in a 
few days with links to more LOGOS resources and a link to an evaluation of the training 
with a place to indicate an interest in volunteering with GenOn. 
 
 
Before beginning, briefly review the order of worship, making sure all parts are covered, 
everyone has the number of the song and everyone knows when they are leading. 
 
A TIME OF WORSHIP 
Time:  20 minutes 
Objective: To worship God 
 
Prelude Jubilate Deo  [HANDBELLS/HANDCHIMES] or a piece played by accompanist 
 
Call to Worship (read responsively) 
 
Leader:  God of light!  
People:  Our eyes have opened as we have learned together, shared meals 

together, played games together, laughed together, and prayed 
together.  

Leader:  We thank you for laughter and fellowship, for learning and serious 
conversations. 

People:  We thank you for sisters and brothers in Christ who share a common 
concern and passion for nurturing a lifetime of Christian discipleship in 
children and youth. 

Leader:   Overwhelm us with the power of your Holy Spirit  
People:   As we hear your Word, let your Holy Spirit speak to our hearts so that 

we can be a living light for others.  
 
Choral Call to Worship [GOD RODS (“Come, Now is the Time to Worship”)] 
 
Scripture Reading: John 15:1-5  [FREEZE FRAME or individual reading] 
 
Anthem [CHOIR] 
 
Prayer [SPEAKERS’ CHOIR or responsive reading with leader and people] 
 
The Apostle Paul writes, "Lead a life worthy of the calling to which you have been called, live 
with all humility and gentleness, with patience, bearing with one another in love, making every 
effort to maintain the unity of the Spirit in the bond of peace.” 
 
Help us, dear God, to reflect these qualities of living in our relationships with one 
another and with the youth and children with whom we minister. 
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"There is one body and one Spirit, just as you were called to the one hope of your calling, one 
Lord, one faith, one baptism, one God and Father of all, who is above all and through all and 
in all.” 
 
May we experience the reality of this oneness in all of our days as members of 
your great family of faith throughout this world in which we live. 
 
"But each of us was given grace according to the measure of Christ's gift.” 
 
Thanks be to you, 0 gracious God, for extending to us the wondrous gift of 
yourself revealed to us in your Son and our Savior, Jesus Christ. 
 
"The gifts he gave were that some would be apostles, some prophets, some evangelists, 
some pastors and teachers,” 
 
How amazing it is that in our incompleteness and sinfulness you have made it 
your purpose to endow us with gifts, and you call us to offer our gifts in ministry 
to all your children. 
 
"To equip the saints for the work of ministry, for building up the body of Christ,” 
 
Help us, 0 God, to respond faithfully to your call that we may be used by you as 
responsible servants, to equip others for ministry for building up the body of 
Christ. 
 
"Until all of us come to the unity of the faith and of the knowledge of the Son of God, to 
maturity, to the measure of the full stature of Christ.” 
 
We pray that we may experience unity of faith, and that you will help us fulfill 
our desire to become mature believers and disciples of Jesus Christ. 
 
"Speaking the truth in love, we must grow up in every way into him who is the head, into 
Christ, from whom the whole body, joined and knit together by every ligament with which it is 
equipped, as each part is working properly, promotes the body's growth in building itself up in 
love." 
 
Help us to be equipped with knowledge, skills, and commitment so that we may 
work together for the renewal and growth of our church, and for building up the 
body of Christ. 
 
Amen!   Amen! 
 
Message  
 
Singing a Song of Faith [song chosen from the Host Church’s hymnal/songbook, may 
include RING AND SING] 
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Lord’s Prayer [SIGN LANGUAGE or spoken together using “sins” and “sinned against 
us”] 
 
Benediction (leader): Let us be the church where we welcome those who are always 
there and those who are rarely there. Let us be the church where no one feels they are 
a disappointment. Let us be the church of caring adults that lives out the practice of 
loving our young people into a relationship with God through Jesus Christ. Amen. 
 
 
 
AFTER THE SESSION 
 
 
Great work!! BEFORE YOU PUT THIS ENCOUNTER TO BED, 
REMEMEBER IT DOESN’T SLEEP UNTIL ALL THE TASKS ON THE 
NEXT PAGES ARE COMPLETE. 
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After the Encounter 
 

FULL DETAILS ARE IN THE LEADER PREP GUIDE. 
TRAINING LEADER WEBPAGE www.genonministries.org/pages/training-leaders  

 
To digitize your forms and receipts (so they can be e-mailed), either scan OR take a picture with a 
digital camera or smartphone. Either method is acceptable.  
 
TEAM MEMBER 
1. Fill out Record of Receipts for expenses that you covered. With the exception of mileage, you 

must have receipts for all items listed on your Record of Receipts. E-mail Record of Receipts 
and all receipts to the Team Coordinator. If you cannot send them via e-mail, they MUST be in 
the mail THE MONDAY AFTER THE ENCOUNTER. 
 

2. Complete the Team Member Report https://www.surveymonkey.com/r/RDMNCB6  
 

TEAM COORDINATOR 
1. Fill out Record of Receipts for your receipts. 

 
2. Get Record of Receipts and receipts from the other team member. 

 
3. Make sure there are receipts for all items listed on both Records of Receipts. The only exception 

is for mileage, which will not have a receipt, but is recorded on the form. 
 

4. Complete the bottom portion of the pro forma. The total on this form must equal the totals of 
all Records of Receipts and all receipts. 
 

5. E-mail both Records of Receipts, all receipts and completed pro forma to 
betsydishman@genonministries.org. If you cannot send them via e-mail, put them in the mail 
WITHIN ONE WEEK OF THE ENCOUNTER. 
 

6. Complete the Team Coordinator Report https://www.surveymonkey.com/r/RDPCKGG.  
 
7. Complete the Volunteer Recommendation Form for Encounter participants that should be 

considered for leadership https://www.surveymonkey.com/r/RYKXGZJ.  
 

8. Send registration forms to Betsy using one of these methods: 
a. (Preferred) Enter all information on the forms into a spreadsheet (format of fields does not 

matter) and e-mail spreadsheet to Betsy.  
b. Put forms in an envelope, mail to Betsy at 252 Twin Hills Lane, Fishersville, VA 22939. 
c. Scan and e-mail forms to Betsy. 

 
9. Send the resource packet back to Suzie using the label provided. Contents of packet are: 

• FFL samples (2) and Scope and Sequence 
• Great Fun Recreation for Children and Youth 
• Worship Arts Resources for Children and Youth 
• Family Time Themes 1 

 
10. Send thank you notes to Host Church and team member(s). 
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