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Hang On Code of Conduct

A DEFINITION AND MANAGEMENT

A1. The purpose of Hang On Code of Conduct

In our mission we have confirmed, that we act “reliable and dedicated” and support
“responsible and ethic reliable production/products”.

Specific this means, that we will act like good world citizens and not misuse humans, animals
or the environment in any of our activities. In order to communicate our strategy and
philosophy to all our partners (factories and sub suppliers), we have made a set of practical
guidelines to be foliowed in this Hang On Code of Conduct.

As we do our outmost to work in partnerships both with our factories and our costumers, we
expect any deviation from the guidelines in Hang On Code of Conduct to be openiy
communicated to us. In each specific case we will take actions to find ways to five up to the
requirements.

We have developed Hang On Code of Conduct based on many years of experience in the
international hanger business.

The requirements in our Code of Conduct are based and inspired from different sources and
have been transformed to the Hang On Code of Conduct. We have coliected severat relevant
issues into Hang On’s code of Conduct. Not only ethics and social responsibility for workers,
but also requirements for product safety, environment and animals welfare has been adopted
into Hang On Code of Conduct.

The following regulations and guidelines has been used to produce Hang On Code of Conduct :

1. UN Global Compact gives 10 principles a framework for businesses, that are committed
to aligning their operations and strategies with ten universally accepted principles in the
areas of human rights, labour, the environment and anti-corruption .

Hang Gn is official committed to the principles and are official participants of the
initiative. (www.unglobalcompact.org)

2. Business Social Comptiance Initiative (BSCI) ~ An initiative to implement and create
sustainable improvements in social standards in production facilities.
{(www .bsci~eu.org)

3. Ethical Trading Initiatives - An aliiance of companies, non-governmental organisations
(NGOs) and trade union organisation to promote and improve the implementation of
corporate codes of practice which cover supply chain working conditions
(www.ethicaltrade.org/)

4. The Global Social Global Compliance Programme (GSCP) is a shared giobal approach for
improving working conditions in the global supply chain. Made by the European
business network of CSR (www.csreurope.org)

5. IS0 26000 is a guidance standard, i.e. it offers advice, recommendations and an
orientation on how possibly to enhance the social responsibility of an organization
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Hang On Code of Conduct

6. SA 8000 standard for socially responsible employment (1998/2000)
{(www,saB8000.0rg)

7. Forest Stewardship Councit (FSC). FSC is an independent, non-governmental, not-for-
profit organization established to promote the reseponsible management of the worlds
forests (www.fsc.org)

8. REACH is a the European Community Regulation on chemicals and their safe use {EC
1907/2006). It deals with the Registration, Evaluation, Authorisation and Restriction of
Chemicai substances. 15 substances is listed.

{www ec.europa.eu/environment/chemicals/reach/reach_intro.htm)

9. The EC Anti Terrorism Regulation (Council Regulation (EC} No. 2580/2001 and Council
Regulation (EC) no 881/2002 and COUNCIL IMPLEMENTING REGULATION (EU) No
1285/2009 of 22 December 2009
(www.consilium.europa.eu/showPage.aspx?id=1878&lang=DA)

10.The Bribery Act 2010, UK Ministry of Justice
{www justice.gov.uk/guidance//docs/bribery-act-2010-guidance.pdf)

We recommend that all factories follows guidelines in the BSCI monitoring system in order to
reduce the burden of audit in our factories. It is a unified process, which means that there is
no need for multiple audits with different standards or different requirements. If a BSCI audit
has been running in a factory this means automatically, that Hang On accept this and do not
call for more audits.

A2. Definitions

Factory : A factory is defined as the direct factory to Hang On.

Subsupeliers.: This category are defined as the supplier to the factories.

Authorities : Institutions that set in force national or international laws, statutes or regulations.
Testlaboratories : The test institution used must be competent and impartial. They must fulfil
the general requirements contained in the standard DS/EN SO/IEC 17025 or be an official GLP
approved laboratory. Own testlaboratories can be used if it operates under a quality assurance
system certified to ISO 9001 or ISO 9002.

CSR : Corporate Social Responsibility is the widest definition for being responsible and
documented in all our activities.

A3. Hang On Traceability Program

With our ongoing Traceability Program we want continuously to document all issues related for
CSR, Environment/Animals Welfare and Quality/Product safety in the value chain of producing
hangers. The documentation gives us the challenge to know details in each link in our value
chains.

The need to trace the documentation on each of our production sites will be registered in our
system. Each hanger must traced and linked directly to the production tine on which the
hanger has been made.
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“HAng on

he detail makes perfection
The documentation must be made in 2 forms
1. Production (how the production has been made)

2. Product (documentation on the product)

We have for this purpose defined our value chain as given below :

Produc
Tion

Waste Waste

manage &
ment handling
Pint

Laquers

mm

Transportation

A4. National and international authorities

In each case, where the national law is more comprehensive than the requirements in the
Hang On Code of Conduct, the factories or their subsuppliers must meet these requirements.

The factory or their subsupplier must always ensure to fulfil the laws, requirements, statutes
and regulations in force of their production sites.

A5. Management, self-control, bribes and anti terrorism

When we start up cooperation with a new factory, we pre-evaluate the management. This is
mainly from the subjective impression and behaviour of the management made by our skilled
sourcing people. In the start of our cooperation - before we go into a more professional
partnership — we investigate the attitude and capability from the management, and how it
make actions to fulfil our Hang On Code of Conduct.

If a factory has adopted ISO 9000, ISO 14.001 and/or EMAS, we are prepared to evaluate a
partnership without any hesitation in relation of the management,
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The management shall allow Hang On and our customers free access to the facilities, the
employees and all relevant data at any time, whether notification of an inspection has been
given in advance or not. For any third party appointed from Hang On the supplier must
cooperate fully and provide these supervisors access to the necessary documentation and
means to ensure this process.

Any differences shall be communicated apenly and the status of any action plan has to be
communicated and discussed with sourcing people from Hang On at least once a year,

We expect all suppliers to have documented policies and procedures to avoid any improper
advantage sought, including the payment of bribes, to secure delivery of goods or services to
Hang Cn.

The supplier must comply with any inteliectual property requirements contracted with Hang On
or customers of Hang On.

As a part of the good management practice we expect all our suppliers to follow the EC Anti
terrorism Regulation {Council Regulation (EC) No. 2580/2001 and Council Regulation (EC) no
881/2002). This regulation prohibits business contact with individual persons and organisations
listed in UN Resoultion 1390/2002. We expect all suppliers to check this in house and by sub
suppliers and in case of any match with the named tist immediately terminate business
contact. The refevant checks shali be documented.

This topic is very difficult, but the supplier must indemnify Hang On from all third party claims
resulting from breach of the anti-terrorist regulation.

As a general clause for comptying with the Hang On Code of Conduct, Hang On expect that the
necessary information is given to all existing and new empiloyees. The code of conduct must
always be visible and accessible in the local language.
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B. APPROVAL PROCEDURE

How to be approved by Hang On

It is always requested from Hang On site, that before production can be initiated, we demand
a signed and approved “Supplier Certificate for Hang On Code of Conduct” se appendix C.
Comments and any deviation from Hang On Code of Conduct has to be communicated in
written form and sent together with the certificate.

Hang On approved “Supplier Certificate” has to be in place before any production.

When a factory has received an approved “Supplier Certificate for Hang On Code of Conduct”
from the management of Hang On, it is nermally valid 2 years from the approval dates.
Amendments to “Supplier Certificate for Hang On Code of Conduct” can be requested during
this period.

In order to help you to evaluate your seif towards issues related for social compliance, we
suggest the BSCI tool. This tool you can find as appendix B. The tool you can use voluntary,
but we recommend, that you foilow it carefully. If you want to get to Hang On Level A rating, it
will be a must to answer all questions,

Remember please :

If you have any comments, adjustments or issues, where you can not comply, you need to
give us these inputs. If you have no comments, we expect that you can comply with all
requirements in the Hang On Code of Conduct.

If a supplier does not follow the rules in the Hang On Code of Conduct, Hang On will reject or
sent back the individual order on the account of the supplier.

Code of Conduct- version 1.1 -2011 Page 7 of 14



Hang On Code of Conduct

C PRODUCT

C1 Chemical requirements

C1.1. Chemical substances in general

Chemicals defined in the candidate list of REACH are not allowed. Please refer to appendix A.

Specific we need suppliers to observe and document below substances.

AZO dyes
It is not allowed to add or use any AZO based dyes in any form as a dye material for hangers.

Any contamination in processing areas must he aveoided. Hang On does not accept in the
orders any poltution from AZO dyes.

All records must be documented in the factory and Hang On will on a random basis test and
control for AZO dyes.

Arsenic, cadmium and lead

No residual concentrations of arsenic, cadmium or lead must be present in the end product.
Dye stuffs based on these chemicals are not aillowed. No detectable migration of lead,
cadmium, chrome or arsenic, which means that dye pigments and stabilizers can not be based
on these chemicafs.

A test report with analysis performed using the following, or equivalent, test methods :
CEN/TC 309WI 065 - 4.3. This test method has a detection limit on 100 ppm.

Metals
No migration of nickel shall be detected in metal or metalparts.

Lacguers, non slip spray and glue

In order to reduce the impact on the working environment for humans organic solvents should
be substituted as much as possible in lacquers, non slip spray and glue,

We recommend that Nitrocellulose should not be used as organic solvents.

Softener as phatales should be substituted to & minimum protecting humans, environment and
claims for bleeding of hangers.
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C2 Functional requirements

C2.1 Wodden Hangers

General

As wooden hangers in general are a low technology product with a lot of
craftsmanship, we accept that on line inspections and tests by people during the
processes is the best way to avoid mistakes and claims.

Though we expect that random final inspections is made to control the quality of the
on line inspections.

Hook
The pressure on the hook must be mare than 10 kgs.

On line inspections is necessary to avoid any later breakage.

Trouser hanger
The fixture of trousers holder on hangers must be able to take a weight up to 5 kgs.

Testing can only be made on line,

Breakage of the hanger

The breakage of hanger can only be inspected on line.

Random inspections must be made before shipments.

Rubber riffling

When using rubber riffling it has to be ensured that the rubber has been fixed / glued so that
the rubber riflings wili not be broken when the hanger is in use.

On line inspection and final inspection must be made by hand.

Colour/lacquers fastness

It is important that paint or lacquer is not found in the garments when in use by the endusers.

In the paint it is impoertant not to use phatalats which can migrate (“bleed”) to the surface and
damage the garments used by the hangers.

In general we do not allow phtafates to be used as it is harmfull to humans and environment
during the production processes. Substitution is necessary.

Finai inspections must be made before each shipment.

We recommend that a test with white papers and /or cottons are being used to detect
migration.
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Logo print fastness

In order to secure that logo printing on hangers with surface of lacquer can be done with no
problem we recommend that the energy surface is 38-40 dynes /cm. If the surface is lower
than 35 dynes / cm it will be regarded as a claim.

Moisture control
Before shipments to Hang On it must be ensured that moisture do not lead to any
contamination of the goocds.

To avoid mold or rust in the metalparts, it is necessary that all actions are taken to avoid
problems will occur,

We suggest that goods are being hold in moisture free conditions before packaging into
containers and that boxes are made and stowed in a way to avoid problems with moisture.
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C3 Origin of raw materials

C 3.1 Wood

We expect that wood/timber can meet the requirements from Forest Stewardship Counci
(FSC), which protect the giobal forest area. FSC gives the possibilities to obtain a certificate,
which can document the origin of the wood and protect tropical forest in a resource sustainable
way — protecting environment, animals and human beings.

At the time being we know that especially in China documentation of FSC can be followed by
papers not complying with the official FSC system. We need to know if this is the case in every
shipment.

On the formal Inguiry Form from Hang On following each order we need to know exactly which
status the wood has due to flowing model.

FSC China FSC | No FSC

Ash

Beech

Lotus

Hard

Oak

Rubber
Bamboo
Laminated
Canadian Pine
Castanopsys
Birch
Aliantus

Timber and wood from China must always have the official "Wood Transport Licens” as the
origin of the wood has to be stated. This Licens together with the information of any FSC
papers must follow each shipment,

C 3.2 Metal

All metals have to be of a quality suitabte for hangers to avoid rust or contamination with
heavy metals.

Recycled metals will be preferred as source of the metal.

No nickel must be detectable for migration in the finat hangers

C 3.3 Plastic

Recyclable plastic will be preferred as scurce of the plastic
Dye stuff based on heavy metals and AZ0 is not allowed.
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D PRODUCTION
D1. Ethics and social obligations

We expect our factories and their subsuppliers to behave and act in a way, that respect and
give dignity to humans and animals and furthermore are taken care of the environment, We
are aware that all the issues mentioned in these requirements vary & lot in different countries
in the world and are understand in different ways.

At the moment we are using both the BSCI and SA 8000 as the basis for our social
requirements and we accept audits from both institutions.

As a minimum requirement and use of the self evaluation how to comply with the social
obligations, we have adopted the quidelines from BSCI.

The content of these guidelines are briefly concerning following issues:

Child labour;

Forced labour;

Health and safety;

Freedom of assaciation and collective bargaining;
Discrimination;

Disciplinary practices;

Working hours;

Compensation;

Management systems.

® * & & & o 0 = @

The policy of Hang On is, that we do not use factories, which can not handle and document
abovementioned issues. Hang On are committed, by visiting and looking for documentation, to
evaluate the capability of the factories, We expect our factories to forward our requirements to
their subsuppliers and to evaluate the performance according to the Code of Conduct from
Hang On.

Please find the self evaluation in appendix B and more information about BSCI on the website
Www, bsci-eu.org

The concern and our recommended guidelines for animal welfare please look in section B3 in
our Hang On Code of Conduct.

D2. Product Safety
D2.1 Sharp Edges and splints

In order to avoid claims or injuries for the final enduser no edges or splints in metalparts,
wood or plastic must be detected.
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D2.3 Dimethyl Fumarate

Dimethyl Fumerate is a fine white chrystaliine powder used to avoid mould fungus.

Dimethyl Fumerate can cause severe physical reactions such as burning skins or allergies to
humans.

It is banned to use this chemical to aveoid growth of fungus.

D3. Environment

D3.1 Energy and water consumption

A plan must be complied for reducing energy and water consumption per unit manufactured
which are wet processed. Reducing energy and water consumption per unit manufactured are
the target and must be documented. If this is not the case we must be involved in new plans.

Total energy and water consumption in relation to overail preduction must be documented,
and if possible figures must be submitted for each individual wet processing stage in the
production process.

Hang On does not only see these requirements as way of taken care of the environment, but
also a way of being more competitive on the market - caring about ali the resources and costs.

D3.2 Packaging

General
Hang On does not only see these requirements as way of taken care of the environment, but
aiso a way of being more competitive on the market - caring about all the resources and costs.

Pallets, card board and corrugated paper

For the packaging we prefer materials made of paper, corrugated boarder or cther materials
which can be recycled with @ minimum of waste,

For paliets we accept timber and timber products from sustainable and weil managed sources.
We recommend that wood/timber can meet the requirements from Forest Stewardship Council
{FSC), which protect the global forest area. FSC gives the possibilities to obtain a certificate,
which can document the origin of the wood and protect tropicai forest in a resource sustainable
way ~ protecting environment, animals and human beings.
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Plastic

Packaging materials in plastic must be in other materials than PVC.

Recyclable Potyethylene without any phthalate is recommended.

We strongly recommend, that you always try to reduce the consumption of plastic, when it do
not affect the packaging guality.
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Appendix A - REACH Candidate List

Please go to hitp://echa.europa.eu/reach_en.asp to get more information and updates on the
list.

The List in this appendix only gives an overview of the substances. In principle this is a non-
updated list - only the web gives the approved list.
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Hang On Code of Conduct

fall makes parinclion

Appendix B —~ Guidelines for social Compliance (BSCI)

Annex for the seif evaluation of social compliance. March 2004 self-assessment (BSCI 5-03/04)
made by BSCI.



Name of 85CL Menﬁur

Name of Company/Supplier Da-t'(‘:m

| vage

BSCI

Sell Assessment
Part I Company Profite

A. Master Data
A. Master Data

Lacation of Company
Location of Company

Basic Data
Basic Data

Company Name Year of foundation

Company Name Year of foundation

1D/ Code-Number Legal status

[0/ Code-Number Legal status

Slreet Language{s) spoken

Street in company
Language(s) spolken
in_ company

City

City

Zip Code Contact Person

Zip Code Contact Person

Country Name

Country Name

Phone Fosition / Language

Phone Position / Language R

Fax Phone

Fax Phone

hibp:/fweww, E-mait

hilp: //www, E-mail

E-mali

E-rnail

Business Structiirg
Business Structure

No, of customers?

No. of customers?
{sep Customer R

(see Custamer Record Sheet)

o Sheat)

No, of companies own unils?
{see Production Unit Record Sheet)

N, of companies own units?
{see Araduction Unik Rocord Sheet)

Mo, of subcontractors?
(s Production Unit Record Sheet)

Mo. of subcontractors?

No. of suppliers, sub-suppliers?
{ser Produciion Uit Record Shgat)
Mo. of suppliers, sub-suppliars?
(gee Froduclion Unit Recard Shaet)

A.1 Company Figures
A.1 Company Figures

Share of sales revenue for export and domestic

market during the fast 3 years:

Share of sales revenue for export and domestic

Export Markets
Export Markets

Yeor

Expofiy'l.é'c"i::.im J—

Export/Local % %o

%o

% % %

Tuen Over (US $)

Turn Over (US $)

Capacity Capacity

Total capacity
per month
{including unit of
measurgmenl)
Total capacity
paer month
(inctuding unit of
maastrenent)

A.2 Company Size & Structure
A.2 Company Size & Structure

Industry Sector
Industry Sector

Trading
Trading
Manufacturing
Manufacturing
Export/Import
Export/Import

Business Purpose
Business purpose

W
[
[N
]
0
8]

(rj Copyright 2604

The English version s the legaily binding one.

RS 5.1°03/04



Name of Comprany/Supplier

Date Paye

B S CI Name of B5CI Manber

Sell Assessmeng
Part I Company Profile

5

Company Size
Company Size

Property Arca
Property Area

Factory Area
Factory Area

Dotmitaries
Dormitories

Provided o Q
Provided
Not applicable o]
Not applicable

Number of workers/empioyees fiving in
dormitories provided by the company:
MNuraber of workers/employees living in
dormitories provided by the company:

tocation of dormiteries varies from the site [
focation:
Localion of dormitaries varies from the site
location:

Please indicate the location of dormitories:
1)

2)

)

workers/employees:

Ptease list all departments located at the company premises with the respective number of

Departments 1. 2.
Departments

3. 4,

&1

Mo, of
workers/employees
No. of
workers/employees

Departments G. 7.
[Departments

8. 9. 1qQ,

Mo, of
workers/employees
No. of
workersfemployaes

A3 Employiment Structura
A3 Employment Structure

Number
Nuinher

Mumber
Number

Workers/Empioyees in foval
Workers/Employees in total

Femate workers/employees
Famale workers/employees

Pregnant / maternily leave
Pregnant / maternity leave

<l

Male workers/empioyees
Male workers/employees

Young workers/employees aged x ... Lo < 18 years
Young workars/employees aged ... 1o < 18 years

Apprentices
Aporentices

© Copyright 2004

The English version is the legaily binding one.

BSCL 5.1-03/04



BSCI Mame of BSCI Mamber Name of Company/Supplier ate Page

Self Assessment 3
fary I Company Prolile

B. Social Performance
B. Social Performance

Questions Please mark

Questians with a ¢cross

Please mark
with a cross

Yes No
Yes Mo

B.1 Have social audits already been corducted in your company? ¥ [

Have social audits already been conducted in your company?

If yes, piease indicate who has conducted the audit:
If yes, please indicate who has conducted the audit:

If yes, please indicate the standard {Code of
Conduct) which has been audited;

If ves, please indicate the standard (Code of
Conduct) which has been audited:

B.2 Are audit reports available? (] £
Are audit reports available?

If ves, please attach a copy of these reporfs:

If yes, please altach a copy of ithese reports:

B.3 Has your company been cerlified according to any social standard? (W] 0
{i.e, 5A 8000 or other recognised standards)?

Has yvour company been certified according to any sociat standard?
(i.e. SA 8000 or other recognised standards)?

If yes, please indicate whe has conducted the audit:
if ves, please indicate who has conducted the audil:

If yes, please indlcate the social standard:
If yes, please indicate the social standard:

If yas, please attach a copy of this certificate;
If yes, please attach a copy of this certificate:

5.4 is your company under praparation for a social certification procedura? 0 3

Is your company under preparation for & social certification procedure?

If ves, please indlicate the social standard.
If ves, please indicate the social standard:
B.5 id you receive the 85CE Code of Conduct? o] %)

Did you receive the BSCT Code of Conduct?
B.6 Are you aware of the BSCE requirements? s} o}

Are you aware of the BSCI requirements?

LIABILITY DECLARATION
LIABILITY DECLARATION

Herewith 1 confirm that all data have been given o my best knowledge and belief,
Herewith 1 confirm that 51l dats have been given to my best knowiedge and belief.

frate / signature / stamp Company
Date / signature / stamp Company

® Copyright 2004  The !Snglisléu;;ersion is the legally binding one, BSCI ‘33(}3/04



BS CI Naine of Company ) Date o Page

Self Assessment Parst [ 4

Production Unit Record Sheet
Production Unit Record Sheet

Production Unit No. 1
Production Unit No. 1

Name
Name

Street
Street

Cly, Zip Code
City, Zip Code

Country
Cousttry

Phone
Phone

fax
Fax

E- il
E-mail

Contack Person
Contact Persen

Since Sector / Branch
Since Sector / Brainch

Business relationship
Business relationship

Cwn unit (share of Subcontractor (share of Supplier / Sub-Suppliar
production %) production %) (mark with a cross)
Qwn unit (share of Subcontractor (share of Suppiier J Sub-Supplier
production %) production %) {mark with a cross)

& Copyright 2004 The English version is the legaily binding ohe. BSCT §.2-03/04



BSCI

Self Assessment Part 1}

Name of Company

Date

Page

5

Production Unit No, 2
Broeduction Unit No. 2

Name
Name

Street
Street

City, Zip Code
City, Zlp Code

Country
Country

Phone
Phone

Fax
Fe

‘

E-mail
E-mait

Contacl Person
Contact Person

Since
Since

Sector / Branch
Sector / Branch

Businaess relationship
Business refotionship

Own unit {share of
prachuction %)
Qwn unit (shaee of
production %)

Subcontractor {share of
production %)
Subcontractor {share of
production %)

Suppliar / Sub-Supplier

{mari with a cross)

Supplier / Sub-Supplier
{mark with a cross)

Production Unit No. 3
Production Unit No. 3

Name
Name

Street
Street

City, Zip Code
City, Zip Code

Country
Caountry

Phone
Phone

Fax
Fax

E-mail
E-mail

Contact Person
Contact Person

Sinca
Since

Sector [ ranch
Sector / Branch

Business relationship
Business relationship

Qwn unit {share of
production %)
Own unit (share of
production %)

Subcontractor (share of
production %)
Subcontractor {share of
production %)

Supplier / Sub-Supplier
{marl with a cross}
Supplier / Sub-Supplier
{mark with o cross)

© Copyrigi 0

@ nglish version is tha legally binding one.

BSCI 5.2-03/04




BSCI

Sel Assessaent Part I

MName of Company

Date fage

Production Unit No, 4

Productlon Unlt No. 4

Name
Name

Street
Street

City, Zip Code
City, Zip Code

Country
Country

Phone
Phone

fFax
Fax

E-mail
E-mail

Contact Person
Contact Persen

Siace
Since

Sector / Branch
Sector / Branch

Business relationship
Businesy relationship

Own unit (shave of
production %)
Own unil {share of
production %)

Subcontractor (share of
production %)
Subcontractor (share of
production %)

Supplier / Sub-Supplicr
{mark with a cross)
Supplier / Sub-Supplier
(mark with a cross)

Production Unit Ne. &
Production tnit Na, 5

Name
Name

Streat
Streat

City, Zip Code
City, Zip Code

Country
Country

Phone
Phone

Fax
Fax

E-mail
E-mail

Contact Person
Contact Person

Since
Since

Sectar / Branch
Sector / Branch

Business relationship
Business retationship

Gwn unit (share of
production %)
Own unit (share of
production %)

Subcentractor {share of
production %)
Subcontractor (share of
production %)

Supplier / Sub-Supplier
{mark wilh & ¢ross)
Supptier / Sub-Supplier
(rark with a cross}

@ Copyright 2004

The English version is the legally binding one,

BSCT 5.2-03/04



BS CI Mame of Company fate Page

Self Assesgment Part Tt

Praduction Unit No., 6
Production Unit No. 6

Name
Name

Street
Street

City, Zip Code
City, zip Code

Country
Country

Fhone
Phone

Fax
Fax

z-mail
E-mail

Contact Person
Contact Person

Since Sector [ Branch
Since Sector / Branch

Buslness relationship
Busginess relationship

Qwn unit (share of
production %)
Own unit (share of
production %)

Subcontractor {share of
preduction %)
Subcontractor (share of

production %)

Suppliar / Sub-Supplier
{marl with a cross)
Suppiier / Sub-Supplier
(mark with a cross)

Name
Name

Production Unit No, 7
Production Unit No. 7

Street
Street

City, Zip Code
City, Zip Code

Country
Country

Phone
Fhone

ffax
Fax

E-mail
Z-mail

Contacl Persen
Contact Person

Since
Since

Sector / Branch
Sector / Branch

Business relationshin
Business relationship

Own unit {share of
production %)
Own unil {share of
production %)

Subcontracter (share of
production %)
Subcontractor (share of
production %}

Supplier / Sub-Supplier
{mark with a cross)
Suppliar / Sub-Supplier
{marl with a ¢ross)

(c)(.o};ynght"z-()()/#'rho English version is the legally binding one,

BSCI 5.2-03/04




BSCI

Self Assessiment Parl 1}

Name of Company

Cate

Page

Production Unit No, §
Production Unit No. 8

Namae
MNaime

Street
Street

City, Zip Code
City, Zip Code

Country
Country

Phone
Phaone

Fax
Fax

I~ rmatl
E-mail

Contact Person
Contact Person

Since
Since

Seclor / Branch
Sactor / Branch

Business relationship
Business relationship

Own unit (share of
production %)
Own unit (share of
production %)

Subcontractor (share of
production %)
Subcontractor {share of
production %)

Suppler / Sub-Supplier
{mark with a cross)
Supplier / Sub-Supplier
(rark with a cross)

Production Unit No, ¢
Praduction Unit No. 9

Name
Namea

Street
Street

City, Zip Code
City, Zip Code

Country
Country

Phone
Phone

Fax
Fax

E-mait
-l

Contact Person
Contact Person

Since
Since

Sector / Branch
Sector / Branch

Business retationship
Business relationship

Qwn unit (share of
production %)

Own unlt (share of

production %}

Subcontractor (share of
production %)
Subcontractor (share of
preduction %)

Supplier / Sub-Supplier
(mark with a Cress)

Suppliar / Sub-Supplier

(mark with & cross)

Date / signature / stamp Company
Date / signature / stamp Company

& Copyright 2004 The English version is the legally binding one.

BSCI 5.2-03/04



BEET

Name of Company

Company’s Customer
15/Cade No.

Date Page

Self-Assessment Part (11
Self-Assessment Part I1X

Name
Name

Country
Counlry

Supptter No. for vendor
Supplier No. for vendor

Since
Since

Share of Capacity {%)
Share of Capacity {%)
Social audited
Sociat audited

If yes
If ves

Audit Company
Audit Company

Audit Number
Audit Number

Date of Auclit
Date of Audit

Result
Result

Associated with BSCI?
Associated with BSCI?

o

Name
Name

Country
Country

Supplier No. for vendor
Supplier No. for vendor

Since
Since

Share of Capacity {%)
Share of Capacity (%)

Soclal audited
Social audited

If yes
If yas

Audit Company

Audit Number
Audit Number

Audit Company

Date of Audit
Date of Audit

fResylt
Result

Associated with BSCI?
Associaked with 85CI?

€ Copyright 2004 Tha English varsion is the legally binding one.

BSCT 5.3-03/04



{ E; ( : Company's Customer
H o " (>,
B I "Name of Company ID/Cote No. Date Page
10

Name
MName

Country
Country

Supplier No. for veador
Supplier No. for vendor

Since
Since
Share of Capacity (%)
Share of Capacity (%)

Social audited
Sacial audited

If ves
if yes

Audit Company
Audit Company

Audit Number
Audit Number

Date of Audit
Date of Audit

Result
Result
Associated with BSCE?
Associated with BSCE?

o

Date / signature / stamp Company
Date / signature / stamp Company

© Copyright 2004 The English version is the fegally binding one. BSCE5.3-03/04




BS CI Name of BSCT Member Name of Company/Supplier Date Page
Self Asgessmaent 11
Part [V Salf- Assessorent
B. BSCI Social Requirements
B. BSCI Social Requirements
8.1 Management Practice
B.1 Management Practice
Questions Please mark
Questions Please mark
Yes No
Yes No
3.1.2 Mas a senior management representative been appointed who, irrespective of other ] u]
responsibilities, ensures compliance with the BSCI Code of Conduct?
Has a senior maragement representative been appointed who, irrespective of other
responsibilities, ensures compliance with the BSCI Code of Conduet?
If yes, please indicale name and function;
i yes, please indicate name and function:
B.1.2  Have representatives of the operational level {production, human resources, storage ] [l
etc.) been appointed who are responsible to ensure compliance with the BSCI Code
of Conducl?
If ves, please indicste name/s and function/s:
If ves, please indicate name/s and function/s:
B3.1.3  Are execulives, management and staff aware of the legal rights and duties under (] [u]
labour fegislation?
Arg execulives, management and staff aware of the legal rights and duties under
labour legislation?
B.4.4  Is a system implamented to identify specific risks for health and safety of the W] W]
employees and prevent recurrence of work accidents?
is a system implemented to identify spetific risks for heailh and safety of the
employees and prevent recusrence of work accidents?
B.1.5  Is a cost accounting method in use? i3 o
{s a cost accounting method in use?
B.1.6 s & capacily planting method in use? IN] u]
Is a capacity planning method in use?
B.L.7 Do you have a procedure for updating and implementing legal regulations with 3 o
regard to matters subject Lo continuous change like wages and sofely?
Do you have a procedures for updating and implementing legal regulations with
regard ko matters subject to continuous change like wages and safety?
Veas No NA = Not Applicalye
Yes No NA = Not Applicatile
Conforavty with requiramants. Ooeviztion from requirenients, fRequrements 6o not mateh Lo the company
Conforinity witl: requirements. Drgviatton frgm raguaements, structure.
Regutrements do not match to the company
atricture.

The more quastions you could answer with ves, the betier vou are prepaced for an BSCL-Audit. 1 vou Bave te anssver questions with «vos there 15 stil
4 nead for actor. For support please use the Managensent Manual,
The more queslions yau could answar with yos, the better you are preparad far an B5C-Audit. I you have to answor questions with «Ron there 15 still
2 nned for aclion. For support please vse the Management Maneal,

@ Copyright 2004 The English version is the legally binding one.

BSCE 5.4-03/04



Self Assessmant
Part 1V Self-Assessment

Pige

BS CI Name of BSCT Member Name of Company/Supplier i Date

12

performance?

Do you have gstabiished & system Lo monitor the subcontractors’ social
performance? '

3.1 Management Practice
B.1 Management Practice
Queastions Please mark
Questions Please mark
Yes No
Yes No
B.1.8 Have you forwarded the BSCI Code ofﬁonducrto 'yf-éﬂ;.;.iz.bcor1tractox's ang s‘nforméd 8] 3
them about the requirements?
Have you forwarded the BSCI Code of Conduct to your subcontractors and informed
tham ahout the requirements?
i319 Are social standards CF—ISUUIC(J al your subcontractors’ production facilities? (] o
Are social standards ensured at your subcontractors’ production facilities?
3.1.10 Has the company established a system to monitor the subcontractors’ social 4] 0

B.1 Number of questions out of 10 answered with «Yes» or «No»
B.1 Number of guestions ocut of 10 answered with «Yes» or «No»

B.2 Documentation
B.2 Documentation

Questions Please matk
Questions Please mark
Yes No
Yes No
3.2.1 Is a writlen policy documented that describes the secial responsibility Ju] b
of the company especially with regard 1o child tabour, female employees,
discrimination, forced labour, working hours, cornpensation, working conditions,
health and social facilities, safety, freedom of association and coltective bargaining?
is g written policy docunsented that describes the social responsibility of
the company espedially with regard to child labour, female employeas,
discrimination, forced labour, working hours, compensation, working conditions,
health and social facilities, safely, freedom of association and coliactive bargaining?
B.2.2 Do persennet data files {e.g. copies of 10-cards, working contracls) exist? ] ¥}
Do personnel data files (e.9. copies of 1D-cards, working contracts) exist?
B.2,.3 s atime record system in place { e.g. allendance fist, punch and time cards) where 0 [
the beginning and the end of a workday is registered for cach individual employee?
Is a time recerd system in place { e.g. attendance list, punch and time cards) where
the beginning and the end of a workday is registered for each individual ernployea?
8.2.4 Do the employees receive payslips? 0 [&]
Do the empioyees receive paystipg?
B.2.5 Do wage lists exist? = 0
20 wage lists axist?
Yos No NA = Not Applicable -
Yes No MA = Not Apgplicable
Confaemity vath requirements, Deviatinn fom requiraments, fiequirements do nol malch {0 the company
Confarmity wilh requirements, Devizlion fronm requiremants. structinag,
Reguitements do nol match to the company
structure.

The more questions you could answer with y2s, the Delter you 3re prepared lor an BSCI-AUGIL 1 you have 1o answer questions with «How there Is still
a need for action, For supporl please use the Hanagement Monuai,
Tho more quest:ons you could angwer with yos, the hotter you ace prapared for an BECI-Aadit, 31 yau have to answer questions willy «ivos there s stit
& naad for sclion, For aupport please use the Hanagemant Manual.

© Copyright 2004 The English version is the legally binding one.

8sCi 5.




Page

B SCI Naine of BSCI Mamber Name of Company/Supplier | Dale

Self Assesgment
Parl IV Self-agsessment

13

Questions

Quiestions

Please mark

Please mark

Yes No
Yes No
B8,2.6 Do work rules exist and are they documentad and applie&.td ai! emp%oyc:es"> - £ 8]
Do work rules exist and are they documented and applied to ali employees?
1377 [s documentation on health and safety training (e.g. fire profection) availabie? 3 [N}
s documentalion on health and safety training (e.q. fire protection) available?
B.2.8  Is documentation on ail hazardous chemicals in use available (especially material [} 0
safety data sheats/MSDS)?
Is documentation on all hazardous chemicals in use available (especially material
safety data sheets/MSDSE)?
B.2.8  Are certificates on first-aid qualification available? (] u]
Are certificates on first-aid qualification avaflable?
3.2.10 Are inspection documents for fifts and machinery available? 0 [W]
Are inspection documents for lifts and machinery available?
B.2.11 D0 you keep records of accidents and injuries? 0 rJ'
(3¢ you keep records of accidents and injuries?
3.2.12 i3 a business licence available? (5 N]

Is a business licence available?

B.2 Numbear of questions out of 12 answered with «Yes» or «Na»
8.2 Number of questions out of 12 answered with «Yes» or «No»

B.3 Working Time
B.3 Working Time

Questions

Quastions

Please mark
Please marl

Yes
Yes

Ne
No

.31

What is the regular number of workdng hours per Hours:
working week in your company?

Whal is the regular number of working hours per Hours:
working week in your company?

Whalt is the statutory number of working hours per Hours:
working week in your country?

What is the statutory number of working hours per Hours:
working week in your country?

Are working hours in compliance with statutory laws and regulations?
Are working heurs in compliance with statutory laws and regulations?

Yos
Yas

No NA = Not Applicable
No NA = Not Applicable

Conformily with requirgmens.
Confornwty wikh réquirgmants,

Deviation from regureinents.
Geviation from requirements. steuctura.

Strukure,

Requirements do not matcl Lo LKy compsny

fleguiremants do not matci: to tha company

The more questions yeu Lould answer with yos, the better vou ade prepared far an BCI-Augit, H you hava (o answer guestions with «Na» there I stilt
& noed for Achon. For soppoct pleose usa the Monagentent Mangal,
Tive More questions yau could answer with yos, the Bettor you sce prepaved for an BECEAugit. I you hive te answer Guostions with «dion there s Uit
i need for action, for supperd please use the Managemeat Manual.

& Copyright 2004 The Engfish version is the legally binding one.

BSCT 5.4-03/04




Salf Assessment
Part IV Self-Assessment

Hame of 85 Mrember Name

of Ct)sn;&an\yfsifl)pifan- Dats

Questions Please mark
Questionsg Please mark
Yes No
Yes No
B.3.2  What is the regular number of worldng days per Days:
working week in your company?
What is the regular number of working days per Days;
working weelk in your company?
What is the statutory number of werking days per Days:
working week in your country?
What is the statutory number of working days per Days:
working week in your country?
Arg werking days in compliance with statutory laws and regulations? [¥] &
Are working days in compliance with statutory laws and regulations?
£.3.3  Whalis the average amount of overtime hours per tHours!
week?
What is the average amount of overlime hours per Hours:
week?
what is the maximum amount of overtime hours per | Hours:
week defined by your nationaf labour faws?
What is the maximum amount of overtime hours per | Hours:
weeld defined by your rational fabour lows?
Are hours worked overtime in compiiance with statutory laws and regulations? ] ]
Are hours worked overtime in compliznce with statutory laws and regulations?
B.3.4 s ensured that the maximum amount of working hours for the workforce does not U ]
exceed 48 haurs of regular working time plus 12 hows of overtime a week in the
case that there are no stronger legal regulations?
Ie ensured that the maximum amount of working hours for the workforce does nob
exceed 48 hours of regular working time plus 12 hours of overlime a week in the
case that there are no stronger iegal reguiations?
8.3.5  Are employees providad with at least ene free day following six consecutive days ] ot
worked?
Are amplovees provided with at least ong free day following six conseculive days
worked?
B.3 Number of questions cut of 5 answerad with «Yes» or «No»
B.3 Number of questions out of 5 answered with «Yes» ar «No»

Ygs
Yes

No
No

NA = Not Applicehle
NA = Nat applicable

Conformity with requirements,
ConfQemity with reguirempng,

Leviatran (Yo requirgmants.
Devidlon (oM requigimants,

sliucturg,

structure.

Reaquuepmients ¢o ngt mateh to the company

Requirentents do not match to the company

The more QUESTIDNS you CoLl answer vith vos, Lhe DeLar you are prepared for an #5C1HAQGH. I you have 10 answer quustions vith «dow thery is sk

& nead for acton, For supnork pleasa wse the Managemant Manuyal,

The enore quaslions your coubd answer with yes, tie better vou arg prepared for amn BSCI-Audit. I you have 1o ansvr questions vath <Nown theeo s shill

& naed for action, For support please use the Managemaent Manual,

& Copyright 2004

Tive Eaglish version is the legally Binding one,

BSCI5.4-03/04
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Self Assessiment 15
Part [V Self-Agsessment

B.4 Compensation
B.4 Compensation

Questions Pleage mark
Questions Please mark
Yes No
Yes No

B.4.1  What is the lowest basic wage for regular working tims Amount:
paid in the company for regular fulltime Currency:

workerg/employeas?
s/employees Amount:

What is the lowest basic wage for regular working time Currency:
paid in the company for regutar fulltine
worlers/employees?

What is the statutory minimum wage for the regular Amount;
working time per month for regular fuiltime empioyees? i Curcency:

What is the statutory minimum wage for the regular AmoLnt:
working time par month for reguiar fulltime employees? Currency:
[s every empioyee paid at feast the statutory minimym wage? [n} [§]
Is every employee paid at least the statutory minimum wage?
B.4.2  What are the overtime supplements paid i your Amount:
company? Currency:
What are the overlime suppiements paid in your Amount:
company? Currency:
Whal are the overtime supplements requirad by low? Amount:
currency’:

What are the overtitne supplemaents required by tow?
Amount;
Currency.

Are the required overtime supplemeats paid to all empicyees? 5] §]
Are the required overtime supplements paid (o all employees?

B.4.3 Do all employees receive paid leave according to statutory regulations? 3 0

120 alt employees raceive paid leave according to statutory regulations?

844 Do all pregnant employees receive statutory maternity benefits and maternity ] 8]
laave?
Da ali pregnant employees receive statutory maternity benefits and maternity
feave?

B.4.5 Do you pay the statutory contribution for all employees to social [ [}

insurance funds? (e.g. health insurance, retirement benefits, unemployment
insurance, accident insurance or others)

Do you pay the statutory contribution for all employees to social

insurance funds? {e.q. heaith insurance, retirement heneflts, unemployment
insyrance, accident insurance or others)

Yoy N NA = Not Applicable
Yor No NA = Not Applicabie
Conformity with requirements. OCeviation (rom requiremants, Requirenments do not mateh Lo the company
Cordarmity with reduiramients, RDeviation from requiramnats. struElure.
Requicamants do nol match 1o the conrwany
slructure.

T mere quettons you could snswer with ves, the belter vou are prepared for an GSCI-AGUIt. I you have 10 answer queshions with «ilos therp i still
& naed for aclion. For suppoit please usa the Managemant Manugl.
The mocm questions yai could answar vwith vos, the bhutter vou arn orepared Tor 50 BSCH-Aucht, I vou have to answer quesbons with «No» Lheee @5 slilf
a eeed for action, For 5unport pedse vse he Management Manual,

© Copyright 2004 The English version is the legally binding one. BSCI 5.4-03/04
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Self Assessment 16
Part IV Self-Assessment
B.4.6 Do all employees receive a written and transparent information on wages and terms (3 [l
of payment upon employment?
Co all employees receive a written and transparent information on wages and terims
of payment upon employment?
Questions Please mark
Quaestions Please marit
Yes No
Yes No
3.4.7 Do all employess receive & written pay slip indicating the amount in the official I} ]
currency?
Do all employees receive a wrillen pay slip indicating the amount in the officiat
CUrrency?
8.4.8 Do vou have social contributions Lo employees (health insurance, a3 i3
pension fund, child care, education etc.)
(o vou have soclal contributions to employees (health insurance,
pension fund, ¢hild ¢care, education etc,)

B.4 Number of questions out of B answered with «Yes» or «No»
B.4 Number of guestions out of 8 answered with «Yes» or «No»

B.5 Chiid Labour / Young Employees
B.5 Child Labour / Young Employces

Questions Please mark
Questions Flease mark
B.5.1  What is the age of the vmmge%vmplnyem Age:

What is the age of tho voungest employee? Age:

What is the statufory minimum age for employment? Age:

What is the statutory minimum age for employment? Age!

Do all employees employed by your company have at least the minimum age
required by law?

Do all employees employed by your company have st feast the minimum
age required by law?

B.5.2  Are 1D cards and/or birth certificates or other documents checked in order Lo assure 8] &
that only empioyees are hlred who are above the legal minimum age?
Are 1D cards and/or birth cartificates or other documents checked in order o assure
that onty employees are hired who are above the legal minimum age?
Yas No MA = Not Applicaizle
Yos No NA = Not Appllcabile
Conformity with requirgnients, Gevialion from requirgments, Raquirenents do not match 1o the company
Canformily with requiraments, Daviation from requitements. structyre.
Requireinants do not malch 1o tha comprany
strnclure.

The MOre QUESHONS you could answer with yos, e betler you are prepared for an BSCE-Audit, |f you hove (o answer quesions with «No» there s stifl
a sieed for action. For suppint please use the Mangement Manval,
The nore guestions you coukt answer vith yes, lhe better you are preparcd for an 85CHL AL, IF you bave 10 snmver quesitions with «New Uiere is stil
A naad lor antion. For support Mease usg the Managemant Mangal,

© Copyright 2004 The English version is the legally binding one.
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Seff Assessment 17
Pare 1V Self-Assessment

#.5.3 Do you collect and file the personal data of all empiovees? 8] ]
Do you cotlect and file the personal data of all empioyees?

Questions Please mark
Questions Please mark
Yes No
Yes No
B.5.4  Arethe legal regulations for protection of young workers apprentices (e.q. £ ]
aducational programmme, theorelicai lessons, working hours, wages) observed?
Are the legal regulations for protection of young worlters apprentices (e.g.
educational programme, theoretical lessong, working hourg, wages) obsarved?
Flow many voung empioyees are employed in your company No.:
{employees below the age of 18 - national laws to be considered)? No,:
How many young employges arg employed in your cormpany
(employees below the age of 18 ~ natienal laws to be considered)?
B.5 Number of gquestions out of 4 answered with «Yes» or «No»
B.5 Number of guestions out of 4 answerad with «Yes» or «No»
3.6 Forced Labour / Disciplinary Measures / Prison Labour
B.6 Forced Labour / Disciplinary Measures / Prison Labour
Questloins Please mark
Questions Ploase mark
Yas No
Yes No
3.6.1  Are ampioyees allowed to leave the factory premises after work at any time as far as ] £
in compliance with statutory reguiations?
Are employees allowed to leave the factory premises afler work at any lime as far ag
in compliance with statutory regulations?
3.6.2  Does your company return original documents of employers, such as ID-cards, o o]
passports or birth certificates to the employees after hiring procedure?
Does your company return originat documents of emplayees, such as ID-cards,
passports or birth certificates to the employees after hiring procedure?
B8.6.3  Arc your cmiployees free of monetary deposits te your company? ] £
Are vour enmiployees free of monetary deposils Lo your company?
Yes ! Na Commmmmmm— NA ‘—‘mf.\vlot A;)plicah!u
Yes No NA = Not Applicabie
Confornuly witlt 1¢qguitements. Daviation fran requiaients, Requaements 46 not Mmatch (o the company
Conformity with requirements. Deviation from requiremeants. syraiuig,
Requirements <o not malch 10 the compaty
Krvgtare.

Thi more questions you covid angveer vath yes, the bet{er you are prepared for an BSCl-Audit, If you have (o answer quaeslions with zNo» there is still
a2 need for aclion. For suppert please use the Managemant Manuat,
The wore questions you covid answor vath yes, (he better you are prepated o on BSCH-Audit. IF you hyve Lo answar guestions with splo» thern s sbll
a neetd for actian. For support please vse he Mandgement Manual,

© Copyright 2004 The English version is the legally binding one, BSCI 5.4-03/04
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B.6 Number of questions out of 3 answered with «Yes» or «No»
B.6 Number of questions out of 3 answered with «Yes» or «No»

B.7 Freedom of association and right to collective bargaining
B.7 Freedom of association and right to coliective bargaining
Quiestions Piease mark
Questions Please mark
Yes No
Yes No
B.7.1  Does your company Lelerate the employee’s right to frecly join and take action or [} (¥
forrn workers® organisations including union{s) of their cwn choosing without
previous authorisation of your company and within the legal framework?
Does your company tolerate the employee's right (o Mreely join and take action or
form workers’ organisations including union{s) of their own cheosing without
previous authorisation of your company and within the legal framework?
8.7.2  If the rights to freedom of agsociation and collective bargaining are restricted by (W] §]
law, are paratlel means of indegpendent and frea organising and bargaining allowed
{1LO Conventions §7, 98, 135)7
If the rights to freedom of association and coliective bargaining are restricted by
law, are parallel means of independent and free organising and bargaining aflowed
(ILO Conventions 87, 98, 138)?
8.7.3 Do representatives of workers’ organisations respectively unions have access to ] ]
members in the workplace within the legal framework?
Do representatives of workers' organisalions respectively unions have access Lo
members in the workplace within the fegal framework?
B.7.4  Are emplovees allowed (o bargain colleclively according Lo statutory legal 4] o]
reguiations?
Are employeas allowed o bargain collectively according to statutory legat
regulations?
8.7.5 Do employees have the possibility te complain (about miner and major probiems)? 0 (3
Do amployees have the possibility to complain {about miner and major problems)?
B.7 Number of questions out of 5 answered with «Yes» or «No»
8.7 Number of gquestions out Of 5 answered with «Yes» or «No»

Yas
Yas

No
No

NA = Not Anplicalile
NA = Not Applicable

Confprmity with requirgments.
Conformily with reguiremaers.

Devistion from requirements.
Devialion fron seprnments.

Requiremients do aot match to the company
structury,
HRaguirements ¢o uel niateh 10 the Company
struclure.

The more gueations you could answer with yas, e Lotter you ore propaced for on 8SCT-Awdit, If you have o answar quastions wilh «Ho» Lhere 15 shl
# need for action, For support plgase use the Mandgenent Mahuat,
The more uestions you could answer vath yes, the beliar you are pregaced for on BSCL-Audit. I you have 10 A0swaers Questionss vith sNow there i still
a mesd lor action. For support please use the Manggemaent Misnuad,

@ Copyright 2004 The English version is the iegally binding one.
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8.8 Discrimination
B.8 Discrimination
Questions Please mark
Guestions Please marlk
Yes No
Yes No
B.8.1  Does your company guarantee that no discrimination based on age, caste, disability, £ ul
ethnic and national origin, gender, membership in workers’ organisations including
unions, political affiliation, race, religion, sexual orientation, social background, and
othar personal characteristics? (1.0 Conventions 100 and 1113
Does your company guarantee that no discrimination based on age, caste, disabiiity,
ethnic and national origin, gender, membership in workers’ erganisations including
unions, pelitical affiliation, race, religion, sexuat orientation, social backaround, and
other persenal characteristics? (1.0 Conventions 100 and 111)
3.8.2  Are all employees Lreated with dignity and respect? [l 0
Are all empioyees treated with dignaity and respect?
B.83  Ave all employees treated equally In compensation, benefits, hiring procedure, job 4] ]
assignment, retivement provisions, access to services ete. {independent of gender,
retigion, age, union membership, race, caste, national orogin, disabifity, sexual
orlentation or political affiliation)?
Are all employees treated equally in compensation, benefits, hiring procedure, job
assignment, retirement provisions, access to services ete. (independent of gender,
religion, age, unjion membership, race, casle, national orogin, disability, sexual
arientation or pelitical affiliation}?
5.8.4  Is ensured that no sexual-harassmant is tolerated in your company? ] [

Is ensured that no sexual-harassment is tolerated in your company?

B.8 Number of questions cut of 4 answered with «Yes» or «MNo»

B.8 Number of questions cut of 4 answered with «Yes» or «No»

Yas Mo NA = Not Applicable

Yes No NA = Not Applicable

Gonformily wlth requirements, Deviation from raquiremenis. Requirements do net match to the company
Conformily wilh requirements. Dawsation from requureimaents, slructure.

structure.

Requirements do nat match to the company

The more questions yeu covid aaswar silh yos, the botzor you are prepered for a0 BECH-Audit, H you have to answar questions with aiow thore is still
o neud for aclion, For support pizase yse the Management Manusl,
The raore guestons you could snzsver with yes, Wie boller you are prepared lor an BSCH-Aadt, If you have o snswer questions with =i thoce 1 still
a need for action. For supooit please vse the Management Mapal.

& Copyright 2004 The English version is the legally binding one.
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B.9 Working Conditions

B.9 Workingml;ggditions

Questions Please mark

Questions Please mark

Yeas No
Yes No

8.9.1  Are statutory laws and requlations regarding working conditions observed? u] 5]
Are statutory laws and regulations regarding worlking conditions observed?

8.9.2  Roes your company provide hygienic working environment and the best possible 0 W]
protection for employees' health and safety?
Coas your cormpany provide hygienic working environment and the best possible
prolection for employees’ health and safety?

3,9.3 Is a ventilation system in use in the production areas? [ 9]
is a ventilation system in use in the production areas?

B.9.4  Are production sreas and offices sulficient Jit? ¥ 0
Are production areas and offices suffictent 1it?

(3.2.5  Is the production area ceaned reguiarly? 3 Q
Is the production grea ¢leanad regulany?

B.9 Number of questions out of 5 answered with «Yes» or «No»

B.9 Number of questions out of % answered with «Yas» or «No»

B.
B.

10 Health and Social Facilities
10 Heailth and Social Facilities

Yes
Yes

No
No

HA = Not applicaiie
NA  Net Applicable

Conformily with raginrements.
Conlorpity with ragulraments,

Qeviation frem renpuirgnients.
Daviation from requrenients.

Requiremants o ot mateh to thae company
structure.
Reguirements do aol match o the company
struciure,

The Nord QUOSHONS You cowld answar with yes, the botter vou are prepivad for an BECT-Amt. 1 you have L& answer quaslions with «How therg i stilt
a negd for action, For suppoert please use the aragement Manual,
The more queslions you could answer with yes, the beller you aie prepered for an USCL Audt, [T you bave to answer questions willh «Haov thara 16 sli
a need (o1 actien, For supporl please use the Monagement Manual.

© Copyright 2004 The Engltsh version is the logally binding one,

RECT 8405754
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Questions Please mark
Questions Please mark
Yes No
Yes Nao
B.10.1 Is a basic medical supply provided for employees? %) 1
Is a hasic medicat supply provided for empioyees?
3.10.2 Do employees have access to an appropriate, clean area for eating/cooking? ] 8]
Do emplayees have access to an appropriate, clean area for eating/cooking?
B.10.3 Are clean toilets provided in adequate numbers for all employees, lockable or 9] 4]
separated by gender?
Are clean toilets provided in adequate numbers for all employees, fockable or
_separated by gender?
B.10.4 Are clean washing (e.g. washing rooras, showers) and changing facilities, tockabie §] 13
or separated by gender provided?
Are clean washing (e.g. washing rooms, showers) and changing facilities, lockable
or separaled by gender provided?

Are emergency numbers displayed in the company premises?

Questions Please mark
Questions Please mark
Yes No
Yes No
ut!. 10.5 Are first-aid boxes available In all areas of the company premisas? 3 u}
Are first-aid boxes available in all areas of the company pramises?
B.10.6 Is regular first aid training provided to employges? [u] )
Is regular first aid training provided to employees?
B.10.7 Are emergency numbers displayed in the company premises? ] ]

B.10 Number of questions out of 7 answered with «Yes» or «No»
B.10 Number of questions out of 7 answered with «Yes» or «No»

B.11 Occupational Health and Safely
B.11 Occupational Health and Safety

Yoy
Yes

Mo
No

NA = Not Applicable
NA = Not Applicabla

Lonlformity wilhh requirements.
Conformty with reguirements.

Deviption from cequireinants,
Dewialion (font reguirements,

Roquirements Jdo pot mateh 1o tho comapany
s{ruclure.
Requiremeals da aok mateh (6 the company
structure,

The more questions you could pnsveer with yas, the Lettar you are proparagl #60 an 8SCT-Awdit, I you Have ta answer questhions with «No» there s still
a need for action. For suppoit ploase use the Hanagement Honuil.
The mare quastions you coutd answer with yes, the betlér you are prepared (or an 8SCL-Audit, If you have to answer quaesiions wilh wiNos thare 13 st
a neetd for action, Foer supporl gledse use the Management Manual.

© Copyright: 2004

The English version is the legally binding one.
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Self Assessment 22
Part IV Seif-Agsessment

Questions Please mark

Questions Plaase mark
Yas No
Yes Ne

B.11.1  Has your company appointed a qualified persen who is responsible for health and i !

safety of all employees, and implementation of the health and safety requirements?

Has your company appointed a qualified person whe is responsible for health and

safety of all emplovees, and irnplementation of the heslth and safety requiremeants?
B3.11.2 Iz ensured, that the employees’ heaith is not endangered by work processes and/or 0 0

the working envirenment?

Is ensured, that the employees’ health is not endangered by work processes and/or

the working enviconment?

3.3.1.3 Is adequate personal protective equipment such as goggles, gloves, 9] 3
earplugs, boots and prolective clothing available at company cost?

15 adequate personal protective equipment sych as goggles, gloves,
carplugs, boots and protective clothing evailable at company cost?

It employees have to pay for protective equipment, please indicate the amount:

If employees have kg pay for protective equipment, please indicate the amount:

3.11.4  Are employeas urged to use the protective equipment? 4] n
Are employees urged Lo use the protective equipment?
$3.11.5  Is heaith and safely training requiarly conducted and recorded? ] 2

Is health and safety training reguiarly conducted and recorded?

Yes No NA = Not Applicable
Yes No NA = Not Applicable
Cenfornuity with cequrrensents. Deviation frons reguirements., Requirgments do not malch (o the company

Conformity vath raquirgments., Devidion (rant roguirements, grructure,
Reauiremenls ¢o not matei Lo the cempany
stractywre,

The morg quesliens vou could answar wilth yes, (ha bellar vou are prepared for an 85CHAudit. § you have to answer guostions with «No» hneg 5§ still
a need for pction, For suppet plense uae L Manpgement Masigal,

The mare questions you ould anfwoe with yos, the belter you bre prepaied for an B5CHAudL 1T you have Lo answer questans wih «ier thare s stilk
& need for ackion. For suppotl please uso Lhe Mansgamant Manuas,

© Copyrighit 2604 The Eoglish version is the legally binding one.
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Questions Please mark
Questions Please mark
Yes No
Yes No

8.11.6 s guaranteed that all enployees are adequately informed about the danger and £} o}
trained in proper handling of hazardous andd/or poisonous substances and chemicals?
Is guaranteed that all employees are adequately informed about the danger and
trained in proper handling of hazardeus and/or poisonous substances and chemicals?

B.11.7 Are ali chemical substances labelled and safely stored? rl (i
Are all chemical substances labelled and safely stored?

©.11.8  Is guaranteed that employees cannot be harmed by efectric installations or cabies? 1 IN]
{ne danger Lo trip over them or of strangulation}?
1s guaranteed that employees cannol be harmead by electric instaltations or cabiles?
{no danger to t4Ip over them or of strangulation)?

#.11,9 Are high voltage signg properly instafled where needed (g.g. main power point, main 0 3
fuse box)?
Are high voltage signsg properly installed where needed {2.9. main power point, main
fuse box)?

$.11.10 1s a sufficiant number of functioning fire fighting equipment instalied? sl i
s a sufficient number of functioning fire fighting equipment installed?

8.11,11 Are fire exunguishers inspected and maintained regularly? [ 0
Are fire extinguishers inspected and maintained reguiarly?

B.11.12 Are fire and evacuation drills carried out regularly? (at least annually) Is a sufficient ] v}
number of employees trained in fire fighting practice?
Are fire ond avacuation drills carried out reguiarty (at least annually)? 1s a sufficient
number of employees Lrained in fire fighting practice?

13.11.13 Are escape routes congpicuously marlad? o} [
Are escape routes conspicuously marked?

B.11.14 Are escape routes/aisles unbiocked or freely accessibie? rl ]
Are escape roukes/aisles unblocked or freely accassible?

B.11.15 Are evacuation plans posted in every workshop? [w] ul
Are evacuation plans posted In every workshop?

B.11.16 Are emergency exits properly marked? o] 3
Are emergency exits properly marked?

B.11.17 Are emergency exils easily accessible and unblocked? [ W]
Are emergency exits easily accessible and unblociced?

B.11.18 Is the number of emergency exits appropriate to secure evacuation of the work forge i 1§]
in emergency cises?
Is the number of emergency exits appropriate to secure evacualion of the worl force
in emergency cases?

B.11.19 Are machinery and power generators equipped with the necessary measures to ] r
protect employees from injuries?
Are machinery and power generators equipped with the necessary measures Lo
protect employees from injuries?

Yos No NA = Not Applicahl;mmm

Yos ta WA = Not Applicable

Gonaformiy with requirements. Devistion from requirentents, Requiraments do aol match 1o Lhe conmpany

Conforimity with requirements. Dewvialion from cequirenrants. LHgld st N

faaurerents 4o net match 1o Lhe company
stracture.

The more quoskions you could answer wilh yas, tha betler vou are prepared 1or am BSCLAG. I you have (o answer quoshions with «Res there is still
a need for actiun. For support please ose the Bansgement banyol,
The moie quastions you could answer with yes, the Better you ave pregared for on BCHAudil. If you Nave Lo dasvres questions with sNo» therd is stll
a need [or sCton. For supporl please vse (e Management Maoual,

& Copyright: 2004 The English version is the legally binding one.
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Parl 1V Self-Assessment »
B3.1£.20 Are emplovees operating machinery and power generators are traingd in safety
ragulations and operating procedures?
Are employees operating machinery and power generators trained in safety
regulations and operating procedures?
B.11.21 13 ensured that machinery and power generalors ave in good condition and o ]
maintained regulariy?
Is ensured that machinery and power generators are in good condition and
rmaintained reguiarly?
8.11.22 Is it ensured that steam boilers run by gas, oll, coal or other inflammable fuel are i} [a]

not installed close to dormitories, amergency exits, escape rouies, staircases?

Is it ensured that steam boilers run by gas, oil, ceal or other inflammable fuel are
not installed close to dormitories, emergency exits, escape routes, staircases?

B.11 Number of questions out of 22 answered with «Yes» or «No»

B.11 Number of questions out of 22 answered with «Yes» or «No»

B.12 Dormitories
B8.12 Dormitories

Quiestions
Questions

Please mark
Plaase mark

Yes
Yos

No
No

B.12.1 Whatis the avarage space in the dormitories per
accupant?

What is the average space in the dormitories per
accupant?

Space and unit of measurement:

Space angd unit of measurement:

What is the statutory legal requirement for
dermitories on space per occupant?
What is the statutory {egal requirement for
dormitories on space per occupant?

Space and unit of measurement:

Space and unit of measurement;

regulations?

regulations?

s the space provided in dormitories in compliance with statutory laws and

Is the space provided in dormitories in compliance with statutory laws and 1

NA = Not Applicable

stractars.

Yes No

Yes No NA = Not Applicable

Conlormily with requirames. Devialon from requircmaents, fequirements do not malch to the company
Conformiy with requirements. DEVIBLON from requirentents. struclurg,

Requiremaents <o net maach to the <ompany

o 0eed (or zotion. For support please use (he Managemest Masual.

a nad for action. For support please use e Management banual,

The fmare (UEsiens you could angwer with yes, the bistter you ars prepdrad for an BSCH AL I you have to ansiver quastions sith whigs there 5 stll

The morg quastions yius cotded snswed vilh yes, the Letler you are preporad for an B5GCH Audit. 31 you have 10 answer questions with «No» there 15 sull

© Copyright 2004 The English version is the legally binding one,
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Self Assessiment 25
Part 1Y Self-Assessment i

Questions Please mark
Questions Please mark
Yes Mo
Yes No
3.12.2 Are donmiteries separated fram production ares and warehouses? £ (]
Are dormitories separated from production area and warehouses?
2.12.3  Are the sleeping quarters segreqgated by gender? ) ]
Are the sleeping quarters segregated by gendec?
B.12.4“ Arc the dormitories clean and safe? ul 0
Are the dormitories clean and safe?
B.12.5 Are parameters such as ventilation, lighting, washing facilities, toilets elc. applicable I 18]

for the production areas and offices are also chserved for the dormitories?

Are parameters such as ventilation, lighting, washing facilities, toilets etc, applicable
for the production areas and offices are also observed for the donmitories?

B.12 Number of questions out of 5 answered with «Yes» or «No»
B.12 Number of questions out of 5 answered with «Yes» or «No»

B.13 Environment
B.13 Environment
Questions Please mark
Questions Please mark
Yes No
Yes No
3.13.3 15 effluent treated as per statutory laws and regulations to prevent environmenlal €l 8]
pofiution?
is effiuent treated as per statutory faws and regulations te pravent envirenmental
pellution?
5,13.2  Are emissions in compilance with statutory laws and regulotions? (] ]

Are emissions in compliance with statuiory laws and regulations?

8.13.3  Is waste managed and disposed of in compliance with statutory regulations? £} {3

B5.13.4 15 ensured that chemicals are stored in a way that they do not leak into the ground? ] €l
Is ensured that chemicals are stored In a way that they do not leak into the ground?

8,13 Number of questions out of 4 answered with «Yes» or «No»
B.13 Number of questions out of 4 answered with «Yes» or «Nao»

Yis o MA = Neot Applicabia
Yes to NA = Not Applicable
Conformity with reguiements, Dovidion [Fam requiremests. Requirgmerls do not mateh (¢ the company
Conformty with requiréments. Oaviation from rgqumreniants. sructura,
fequirements do not mateh L& the compooy
structure.

The more quaslons you could answar with yes, the better you are prepared for an BSCI-Audit. IT you hava to answir questions wilth olNos there s st
& need for aclion. Far suppoit please gse Lhe Mansgemant tdangpal,
Fhe a10r¢ QUOSTIoNSs you could answar with yes, the Better vou are preparad for on 8SCI-Audil. 1T you have 10 dnower quastions with «iWos there is ST
a nead for action. Far support pluase use the Mandenténl Manual

© Copyright 2004  The English version is the tegally binding ona. B5CH 5.4-03/04
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Self Assessment
Part IV Self-Assessmaent

B.14 Additional comments
B8.14 Additional comments

Please use this field to describe additional initlatives on social responsibility, welfare activities or health & safety
issues or make any other comments.

Please use this field to describe additional Inikiatives on social responsibility, welfare activilies or heaith & safety
issues or make any other comments.

NA = Naot Applicable

Yas Ho
You o NA = Not Applicable
Conformalty with requirements. Deviabion from reqgarements. Reguiramants o aot mateh (o Wwe company
Conlormity vrith requiremems, Dizviabon from cequiremeits, strociure.
Requirements do 210t maleh 1o the campiny
slructaurg.

Thie more quastions you could answior with yes, the Dotter you are pregarad for an BSE1-Audit, I you have to answer questions with «Non thera s still
o veged for action 'or support please use the dlanagesent Manual,
Fhe more questions you coull answar with ves, the Beater yoil are preparad for #n BSCI-audit, I vou have Lo answar questions with «Non thare iy stilf
a need for action, For support please use the Manageiment Manuak,

#5Ct 5.4-03/04
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Hang On Code of Conduct

the delail makes sorfecti

Appendix C — Supplier Certificate Hang On Code of Conduct
Supplier Certificate for Hang On Code of Conduct

Company:

Name:

Address: Homepage:
Telephone: Email:

We, the undersigned, hereby confirm that we fulfil the requirements given in the Hang On Code of Conduct version 1.1 2011, If we
have any reservations or comments, we give it in the below box.

We confirm also confirm, that if Hang On Code of Conduct is not followed there will be financial and legal consequences for our
company.

We understand that this certificate runs for a period up to 2 years from the date of our approval and it will be review by audits from
Hang On, by visit andfor tests. If anything in the production or product is changed we will - with no hesitation - inform Hang On
AlS.

All individual order MUST be documented with traceability to each fuctory or live in the factory.

Date Position in company/signature of acceptance responsible person Comments
) P

O No O Yes

Comments to Hang On Code of Conduct
Please as detailed as possible and use more pages if necessary

Approved by Hang On A/S
Dute Initials Conunents




