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DADDY'S GIRLS

In this Father’s Day month, we visit four businesses where daughters are following
in their fathers’ footsteps. They represent 212 years of operation and are defying
the odds that only 40 percent of family owned businesses survive to the secon

generation, 12 percent to the third, and 3 percent to the fourth. Three are already

well into the third generation. And all are talking about the next generation.
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"My grandmother thought my grandfather was nuts to leave

his job and open a business,” says Becky, Renfro’s vice president,
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“Tstarted ar the battom, fest learning how the office ran, and
later, learning to drive a forklift and load pallets, and the process
of shipping and receiving” she said. "1 can drivea forklift, but |
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relatively easy.
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