






Britannia Mine Museum Education Services

Jack worked at Britannia during what can be called ‘the Browning Era’. C.P. Browning ran Britannia 

for 25 years, beginning in 1921. He is remebered as a caring manager who strove to provide a good 

place for his workers to live and work. He is also the man that oversaw Britannia become the 

largest copper mine in the British Empire. 

Here is Jack’s recollection from 1933:

          Discuss why the challenges of the Great Depression forced the Mine to operate 

           efficiently. How could this have shaped the opinions of the workers?

          Discuss how Browning could care for his workers and also be very strict. 

There were union  activities but during my whole regime there, there was no 

union.  This was right after the depression and there was a lot of unemployment 

and management pretty well ran the show as they wanted to.  It was standard 

knowledge at Britannia that if a certain shift boss didn’t like the colour of your eyes 

why he could fire you and, you had no recourse to it. 

TheThere were many things that happened that were very unfair to labour. 

Management dominated the picture and they did what they wanted. They fired 

people without cause. They had stool pigeons and they would tell on certain 

people, and for personal reasons, they would fire you. It was unfair.  There was 

never any incentive at all to encourage people. They didn’t give the workmen too 

much chance.

ThThey would do sneaky tricks like the boss would come in to the tunnel and turn off 

his lamp and if you stopped for a smoke and the boss caught you, “Down the hill 

you’d go!” (you were fired).

What was the Management Like under Browning?
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