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Anti-Slavery and Human 

Trafficking Policy 
 

Introduction 

The Modern Slavery Act 2015 (‘the Act’) is now in force and sets clear obligations on organisations 

such as ours to ensure that modern slavery (that is, slavery, servitude, forced and compulsory labour, 

and human trafficking) is not taking place within our business or our supply chain. 

Legally an organisation is required to complete a slavery and human trafficking statement for each 

financial year in which their turnover exceeds the specified threshold which is currently £36M. Although 

the turnover of XSiCute Ltd is below the specified turnover threshold, we feel strongly that our 

commitment and strategy towards slavery and human trafficking is documented and communicated. 

This policy applies to all persons working for or on behalf of xSiCute in any capacity, including 

employees at all levels, directors, contractors and suppliers.  

xSiCute strictly prohibits the use of modern slavery and human trafficking in our operations and supply 

chain. We have and will continue to be committed to implementing systems and controls aimed at 

ensuring that modern slavery is not taking place anywhere within our organisation or in any of our supply 

chains. We expect that our suppliers will hold their own suppliers to the same high standards.  

Organisational Structure & Business 

xSiCute Ltd is a leading independent provider of fibre cabling solutions based in Milton Keynes, UK. 

We serve blue-chip clients throughout the UK, Europe and the rest of the world.  xSiCute applies best 

of breed technology, in-house expertise and innovation to deliver standards compliant solutions and 

services that offer value for money and achieve industry best practice. 

Supply Chain 

xSicute is strongly committed to conducting its business in a lawful and ethical manner, including 

engaging with suppliers that are committed to the same principles as listed below: 

xSiCute is committed to: 

• Maintaining a zero-tolerance approach to modern slavery in our organisation and our supply 

chains; 

• The prevention, detection and reporting of modern slavery in any part of our organisation or 

supply chain. This is the responsibility of all those working for us or on our behalf. Workers must 

not engage in, facilitate or fail to report any activity that might lead to, or suggest, a breach of 

this policy; 

• Engaging with our stakeholders and suppliers to address the risk of modern slavery in our 

operations and supply chain; 

• Undertaking due diligence when considering taking on new suppliers, and regularly reviews its 

existing suppliers; 

• Encouraging all its workers, customers and other business partners to report any concerns 

related to the direct activities, or the supply chains of, the organisation. This includes any 

circumstances that may give rise to an enhanced risk of slavery or human trafficking. The 
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organisation’s whistleblowing procedure is designed to make it easy for workers to make 

disclosures, without fear of retaliation. 

Slavery & Human Trafficking Policy 

Our suppliers should have in place a policy recognising, respecting and protecting the human rights of 

their employees, those of their suppliers and business partners and the communities affected by the 

suppliers’ operations. 

Employees should be free to choose to work for their employer and to leave the company upon 

reasonable notice. 

All employees must be provided with a clear contract of employment, which complies with local 

legislation. All employees must be treated in a fair and equal manner and with dignity and respect. 

Any form of discrimination, victimisation or harassment on the grounds of marital or civil partnership 

status, sex (including gender reassignment), race (including colour, ethnic and national origin, 

nationality), disability, sexual orientation, having or not having dependants, religious belief or political 

opinion, age, trade union activity and offending background should be prohibited. 

All applicable laws and industry standards on employee wages, benefits, working hours and minimum 

age should be adhered to in all countries of operation, without any unauthorised deductions. Suppliers 

should observe the provisions of the International Labour Organization such that any young persons 

under the age of 18 should not be employed to work at night or for any hazardous work and their 

employment should not harm the young person’s education, health or physical, mental, moral or social 

development. No young persons may be employed below the age of 16. 

All slavery and human trafficking laws must be complied with including, but not limited to, the UK Modern 

Slavery Act 2015. Suppliers must ensure their business operations are free from slavery and human 

trafficking practices whether in the UK or elsewhere, both internally and within their supply chains and 

other external business relationships. We are committed to ensuring that there is no modern slavery or 

human trafficking in our supply chains or in any part of our business. 

Training & Awareness 

All xSiCute employees are expected to comply with this policy, all laws, act in accordance with local 

guidelines/regulations and act with integrity and honesty. This policy is available to all xSiCute 

employees. 

 

Paul Gray 

Director 

02.11.2020 


