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Introduction 

 

This statement sets out the steps that we, Olivia von Halle, have taken to ensure that slavery or human trafficking 

is not taking place in any part of our own business or supply chains, and in order to be in compliance with the 

provisions of The Modern Slavery Act 2015 (the Act).	 

 

This statement relates to actions and activities during the financial year 2020-2021. 

 

Statement from the Chief Executive Officer 

 

“Olivia von Halle is devoted to the ethical production of its products. By maintaining close relationships with our suppliers, 

we hope to effectively address the complex scourge of modern slavery, which is often hidden. We have developed systems of 

report, due diligence, tracking, and training that help us robustly monitor and track the processes in our supply chain. It is 

subsequently vital we monitor our effectiveness at empowering workers and addressing business impact, so that we are 

engaging in international policy and legislation in a manner that delivers short and long-term impacts.” 

 

Meaning of slavery and human trafficking 

 

For the purposes of this statement, slavery and human trafficking is based on the definitions set out in the Act. We 

recognize that slavery and human trafficking can occur in many forms, such as forced labour, child labour, domestic  

 



 

 

 

 

 

servitude, sex trafficking and workplace abuse and it can include the restriction of a person’s freedom of movement 

whether that be physical, non-physical or, for example, by the withholding of a worker’s identity papers.	 

 

Our Business 

 

Olivia von Halle is a womenswear business, selling its products through our Olivia von Halle-owned retail store and 

through digital platforms, to retail accounts worldwide. Olivia von Halle products are designed in-house in London, 

United Kingdom, and manufactured by third-party supplier factories, audited by external agencies including 

Amfori’s BSCI and SMETA. 

 

Our Supply Chains 

 

We acknowledge that product supply chains are complex and involve a number of different manufacturing 

processes. Olivia von Halle’s commitment to the Act and to ethical production in our manufacturing and 

operations begins at the highest level, from our CEO, to our Product Director, and COO. They review and evaluate 

our significant strategies, activities, policies, investments and programs regarding corporate purpose, including 

corporate responsibility, sustainability, human rights, global community and social impact, and diversity and 

inclusion; and, provide oversight of management’s efforts to ensure that the Company’s dedication to 

sustainability (including environmental and supply chain sustainability and human rights) is reflected in its business 

operation. They review and confirm all company-wide sustainability policies and targets, review performance toward 

targets, receive updates on key issues and emerging trends, and provide oversight for efforts to improve data, 

transparency and disclosure. 

 

We seek suppliers who comply with our strict standards of product excellence and fair treatment of workers. Our 

sourcing strategy prioritises these suppliers, fostering a strong culture of safety and creating a valued workforce.	 

 

Relevant Policies 

 

In keeping with our commitment to act with integrity in all our business dealings, we commit to policies at a global 

and local level that are relevant to ensure that there is no slavery or human trafficking in any part of our business 

or our supply chains. We are actively seeking, through third-party auditors, new policies that will be crucial to the 

continued suppression of any exploitation, slavery, trafficking, or unfair treatment of our suppliers and workers 

throughout our supply chain.	 

 

1. Silk Garment Factory	 

 

 



 

 

 

 

 

The Taizhou factory we use to manufacture our silk garments is audited against Amfori’s BSCI Code of Conduct. 

Amfori BSCI is a network that helps companies improve social performance within their supply chains in a 

sustainable way and in accordance with an agreed code of conduct. Their 11 policies within the Code of Conduct 

are available in their entirety here.	 

 

2. Knitwear Garment Factory 

 

The knitwear factory we use to manufacture our cashmere garments is audited against Sedex Members Ethical 

Trade Audit methodology - covering all aspects of responsible business practice including labour, health & safety, 

environment and business ethics. 

 

In addition, the factories we use are required to adhere to our Code of Conduct, based on the framework of the 

International Labour Organisation and the UN Human Rights Council. The Amfori BSCI Code of Conduct that 

governs the silk garment factory similarly refers to international conventions such as the Universal Declaration of 

Human Rights, the Children’s Rights and Business Principles, UN Guiding Principles for Business and Human 

Rights, OECD Guidelines, UN Global Compact and International Labour Organization (ILO) Conventions and 

Recommendations relevant to improve working conditions in the supply chain. 

 

We personally visit these factories regularly and they are regularly audited by reputable independent third parties 

to ensure all standards are being met.	 

 

Certain Olivia von Halle products use Swarovski buttons. Swarovski’s Anti Modern Slavery and Human Trafficking 

Statement is available to view here.	 

          

Due Diligence 

 

Risk Assessment 

 

The Olivia von Halle approach to risk assessment comprises supply chain mapping and auditing that helps to 

identify high risk sectors, lack of regulation in source countries, complex employment arrangements, presence of 

vulnerable workers, absence of worker representation and rights. 

 

This process includes information from external sources such as risk assessments for key human rights risks, 

supplier specific risk profiling based on location including the employment of vulnerable worker groups and areas 

of improvement identified in audits. We also review information on key and emerging risk areas identified through 

our engagement with external stakeholders. 

 



 

 

 

 

 

In relation to the risk of slavery and human trafficking within any of our supply chains, we have taken steps to 

consider how to:  

 

mitigate the risk of slavery and human trafficking occurring in the high-risk areas identified, more specifically by:

             

    

evaluating whether to issue questionnaires to high-risk suppliers and service providers requesting information 

regarding due diligence procedures within their own supply chains; 

         

implementing action plans based on such responses, which seek to work with suppliers to resolve areas of risk 

and/or modify our supply relationships in order to mitigate or 

          

remove risks; and            

     

conduct site visits, where appropriate. 

 

These steps will allow Olivia von Halle to identify opportunities to further support our suppliers and their recruiting 

agents in implementing best practices. 

 

Auditing 

 

The factories we use are audited by independent third parties at least every 18 months.	 

 

Training and Awareness 

 

Reference to the importance of considering the conditions of not only our own workers, but also the workers of 

our third-party suppliers, is communicated across Olivia von Halle in regular sustainability committee meetings. 

        

In addition, focused training to relevant staff, including in the relevant induction programmes and as part of an 

ongoing compliance training programme, is provided to appropriate recipients, including procurement, finance 

and legal teams.   

 

A spokesperson from Stronger2Together will give an in-house training on modern slavery in supply chains to the 

relevant team members involved in monitoring these chains.   

  

Our effectiveness in combating slavery and human trafficking 

 



 

 

 

 

 

To enhance our effectiveness in combating slavery and human trafficking, we have installed company-level 

grievance mechanisms, through which complaints may be made, and a complaint resolution process can 

commence. To assess our effectiveness, we have established Key Performance Indicators, and will track our 

progress against these in the following year. The KPIs include:	 

 

• reviewing the number of partners and external auditors and agencies who will assist in our due diligence 

processes and audits 

 

• reviewing the number of individuals within Olivia von Halle who have received training on the Act 

 

• reviewing the onboarding of a team of in-country sourcing specialists and multi-stakeholder groups to 

provide feedback on risk mitigation	 

 

• reviewing the whistle-blower protocol within our third-party manufacturers and affecting the 

communication of this through the use of in-country support and specialists	 

 

In addition, Olivia von Halle will endeavour to source raw materials that have been ethically produced.  

 

Olivia von Halle will not use cotton produced in Xinjiang, China. 

 

Further Steps 

 

This statement is made pursuant to section 54(1) of the Act and constitutes the slavery and human trafficking 

statement for the financial year 2020-2021 for Olivia von Halle. 

 

We will periodically review the effectiveness of the steps we are taking to ensure there is no slavery or human 

trafficking in our supply chains. Our aim is to continually monitor and, where necessary, improve any policies, 

procedures and systems that we have already implemented. 

 


