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Producer : Dongguan Leto Sports Apparel Co., .
he borts AP amfori (0) ssci

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd
DBID : 396137 and Audit Id : 199352
Audit Type : Follow-up Audit

Audit Date : 30/11/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Dongguan Leto Sports Apparel Co., Ltd

DBID number : 396137
Audit ID : 199352
Address : 3F, No.33 East Seven Road, Longyan Industrial Zone, Humen Town Dongguan
Province : Guangdong Country : China
Management Representative : Ms. Peng Riling/Finance Supervisor
Contact person: Riling Peng Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : sportswear
.
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 30/11/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e [TA A A B B A A A A A A A

Executive summary of audit report

The auditee (the name in Chinese was ‘% 5% 117 8 i i 1fi A FR A =)’ Business License No. was 91441900055367870G) was established on October 15,
2012, and located at 3F, No.33 East Seven Road, Longyan Industrial Zone, Humen Town, Dongguan City. (the address in Chinese was ‘%< 58 111 % | 14 2 iR
TolkIX % -E#%33%531'). The auditee specialized in the manufacture of sportswear. The main produce processes included cutting, sewing, printing, ironing
and packing. According to the factory management, peak season was not obvious.

The auditee rented 3F and 4F of one 5-storey building used for office, workshop and warehouse. No dormitory, kitchen and canteen in the factory. The total
architecture occupied areas of the factory was 2495.8 square meters.

There were a total of 49 employees (31 productive employees and 18 non-productive employees) with 26 male and 23 female. The youngest employee
noted during this audit was above 19 years old.

The factory adopted electronic attendance system to record working hours of employees. Per management and document review, all production employees
conducted 1 shift: 8:00-12:00 and 13:30-17:30. Wages of employee were paid before the 16th day of the next month by cash with wage stubs issued to
employees and the employees’ signatures on the payrolls. Per payroll review and interviews with management and employees, all productive employees
were paid by hourly rate.

During the audit, employees' time records wage record were sampled as follows for working hour and wage testing: 15 sample population employees’ time
records (5 samples selected from October 2020 as current paid month, 5 samples selected from June 2020, 5 samples selected from January 2020).
According to the sampled time records, it was noted that the maximum overtime hours were 2 hours per day, and 64 hours per month. The maximum
weekly working hours were 58 hours per week. Employees worked consecutive 6 days at most.

According to the sampled payroll records, it was noted that all employees were paid at least CNY 9.89 per hour, which was meet the local minimum wage
CNY1720 per month or CNY 9.89 per hour since July 2018. All employees overtime hours worked on weekdays, weekends and public holiday were paid
with 150%, 200% and 300% employee’s normal wage, which was compliance with legal requirement.

According to the social insurance payment receipt provided by auditee management, it was noted that 16 out of 49 (33%) employees were provided with
pension and medical insurance and 15 out of 49 (31%) employees were provided with accident, unemployment and maternity insurance in November
2020. Auditee did not provide other commercial accident insurance for employees.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Peng Riling/Finance Supervisor, Ms. Yan
Shimei/HR Supervisor, Ms. Hong Jinfen/Worker representative attended the open meeting and the closing meeting. Ms. Peng Riling/Finance Supervisor
signed the onsite CAP and agreed to take corrective actions.

Remarks:

1. There was no contracted or agency worker used, no collective bargaining agreement was signed and no government waiver was obtained, either. Thus,
no photo attached for the relevant documents.

2. The audited factory rented 3F and 4F of one 5-storey building. Rented contracts and business license are available for review. No worker exchange was
noted. Thus only auditee occupied areas were included in audit scope.

3. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Inphy Wang

APSCA Auditor Registered Number: RA 21701775

alTifOI'i @ B8SsCl www. bsciplatform.org Page 4119

Trade with purpose

Generated on:07/12/2020



Producer :
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DBID : 396137 and Audit Id : 199352

Audit Type : Follow-up Audit

Dongguan Leto Sports Apparel Co.,

Audit Date : 30/11/2020
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Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Leto Sports Apparel Co., Ltd

Legal status :

Limited company

Local Name : REWEERIGER AR Year in which the auditee was founded : 2012
(91441900055367870G)
Address : 3F, No.33 East Seven Road, Longyan Contact person (please select) : Riling Peng
Industrial Zone, Humen Town
Province : Guangdong Contact's Email : cheney@letosports.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N22°50'20" E113°41'51" Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

800000 pcs per year

Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : sportswear
Auditee's employment structure at the time of the audit
Total number of workers : 49 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 26 23
Temporary workers 0 0
In management positions 5 9
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 1" 10
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 26 23
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Dongguan Leto Sports Apparel Co., .
he borts AP amfori (0) ssci

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: C Deadline date:30/11/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Per document review, management interview and employees' private interview, it was noted that the main auditee had established social
compliance management policies, procedures, manuals and organization structure to implement BSCI code of conduct. However, gaps had been
identified in implementation:
SR BB VIRMR TR, BRI @ VAR THEE R R, B, TSV ERSRAATBSCUT MR . BT TE RS
PAT A THIFIBSCIZE R M7 LU T 22 5E «

1.4 -  Previous Finding: The auditee did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order
and/or contracts, so that employees' overtime hours exceeded legal limit. Employees could refuse to work for overtime freely, without penalty.
Employees were compensated with overtime wage in accordance with legal requirement. Factory management represented that they would take
corrective action as soon as possible. Please refer to BSCI PA1.4. Not Closed: The auditee did not recruit enough employees or organize its
workforce capacity to meet the expectations of the delivery order and/or contracts, so that employees' overtime hours exceeded legal limit.
Employees could refuse to work for overtime freely, without penalty. Employees were compensated with overtime wage in accordance with legal
requirement. Factory management represented that they would take corrective action as soon as possible. Please refer to BSCI PA1.4.

BRI AR 4 o A B AR B 11 B T B BEAT BT R A = A G URAA B AT BRI A R T, AT R TR ik lE . S AT LU
TELINBET AR, BAHAET. T $RER AT TNk st. T) FoR /YUl Bk, 2 HBSCI PA1.4 Rl : YA R R
T EHE BEAT R I A 7= AL URAE BB AS T S A/E S R B0, DAZET 03 TnBEE ke . 01 TR BL A B R s TAE, A HAT. TJ 4%
WOSHEDRSAT T InBEse . )RR Rt . 1H2HEBSCIPA1.4

Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: C Deadline date:03/12/2020
Good practices

Nil
IAreas of improvement

The overall observation shows the auditee partially fulfils the requirement of performance area. Per document review, management interview and
employees' private interview, it was noted that the main auditee had established social compliance management policies, procedures, manuals and
organization structure to implement BSCI code of conduct. However, gaps had been identified in some implementation.
BARMERFR, Wl AT H M R IS X I BER . GRS R R VIR A TUTER, AR ENL VA S ST R R, BT, P
BB R PATBSCIUT M . BT I% 5 76 R G AT 75 T ABSCIZER MiAF E — L5 ZE 5

1.4 -  The auditee did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts, so
that employees' overtime hours exceeded legal limit. Please refer to BSCI PA1.4. Employees could refuse to work for overtime freely, without
penalty. Employees were compensated with overtime wage in accordance with legal requirement. Factory management represented that they
would take corrective action as soon as possible.
W7 A R 1 % T BEAT R B2 P AL SRS AT SR B3 R T, DAZE T R TNBERE LA E . W2 AEBSCIPA1.4 S LA LA th
WAEZENBE AR, WAL . T ARSI TS . L) SRR RIS .

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co., =
Ltd amfori

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020

©) ssci

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:30/03/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

There was a worker representative committee in the auditee and satisfactory evidence showed that workers elected their representatives freely,
and worker representatives met the management every month. According to interview statement with worker representative and workers, they
were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules. And workers had morning
meeting for getting the information of workplace-related issues, the auditee also provided on-board training on workers' right to workers. It has
been noted that the auditee had established grievance mechanism: the mechanism consisted of using suggestion boxes, worker representation
and an open door policy on coming up with suggestion directly to workers' supervisor. However, gaps had been identified in implementation:
BRI NOL T RTARZE RS, HFHRATHBEHMIT0AR, R TAREH SEMEEE L. R4 3 TARKRTHERES, RTAR
LUK O TSRS R T AR5 S, AR TR TR, Blinzszhik, J7ahalm, TAERRLL R 22) #i5. FR, BagrgRas R
277 MR BT PR . SR BRI, S @S T RVRBOR, S TSI R A, O AR B AN 3 i AT VE 55 7y 504k
BRI IX He g AR WY I SO A Vi R RAZ SE o 4 A% T TE R GTNAT 7T THIFBS CIZE SR M A7 7E 4 T 22 6 -

2.2 -  Previous Finding: Per document review and management interview, it was noted that the auditee defined long term goals to protect workers
according to the BSCI COC. But the auditee did not trace the goals regularly. Defined and traced long term goals to protect worker was an
important part in BSCI COC, which would be help the auditee to improve working condition, working hours, wage and benefit and so on to
employees. Per factory tour, management interview and employees’ interview, it was noted that the working condition was in good condition
during this audit. The auditee management represented that they would analyze the actual situation and would take corrective action as soon as
possible. Please refer to BSCI PA 2.2. Not Closed: Per document review and management interview, it was noted that the auditee defined long
term goals to protect workers according to the BSCI COC. But the auditee did not trace the goals regularly. Defined and traced long term goals to
protect worker was an important part in BSCI COC, which would be help the auditee to improve working condition, working hours, wage and
benefit and so on to employees. Per factory tour, management interview and employees’ interview, it was noted that the working condition was in
good condition during this audit. The auditee management represented that they would analyze the actual situation and would take corrective
action as soon as possible. Please refer to BSCI PA 2.2.

RORI AR 5 GRSt AV B 2 7R, BTA% SA R WA B A% 5 7 4% HEBS CIAT Jhy <7 U ¥ 35128 1 s BH A R TN EL b, (B4 o A% 7 A e H
PRIEATIBER . ) AT A R TR H A2 BSCl COCH Z A i /r 2 —, & Rl AT T4 o A% J S Ml 50 O3 T AR FASE . AR ) A0 T
GRS 2 BEY . EEEVIRM G LUK, SRS R IR F T B LA AL T— A RAFI AR . B 07 8 B R R 2 7 SR BRI
THORPERISGEERS . 1576 BSCI PA 2.2 Rifs&: S oA & AEEZ U5, % 5 R IR B % 75 A #2 IR BSCIAT Ay 57 I i 1 22 1l 5 Bl O
P TAMKI B AR, (B4 %07 8 X bR ATEE: . HilE K& R TR H bR 2BSCl COCHE E AL it/ 2 —, B al ARt 4l 9 i 7 8
LM S O3 T TARRREE . AR A TR AR A . S BiipE v, EHE VIR R TU5R, MRS RIS T7 1 T T —A REFI TAER
Biho W B E R R 2T LRI DU PCRIN S . 72 BSCIPA 2.2

Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:03/12/2020
Good practices

Nil
IAreas of improvement

The overall observation shows the auditee partially fulfils the requirement of performance area. There was a worker representative committee in the
auditee and satisfactory evidence showed that workers elected their representatives freely, and worker representatives met the management every
month. According to interview statement with worker representative and workers, they were familiar with workplace-related issues, their labor right
e.g. the law, work contracts, job description, working rules. And workers had morning meeting for getting the information of workplace-related
issues, the auditee also provided on-board training on workers' right to workers. It has been noted that the auditee had established grievance
mechanism: the mechanism consisted of using suggestion boxes, worker representation and an open door policy on coming up with suggestion
directly to workers' supervisor. However, gaps had been identified in some implementation.
RS TR AL T 0 R R ST IX BRI SR . B EAZ T RROL T R TARRE Ry, I H R T A R R IRR, RILARE H S SE 2
ST . KR 03 TACR R R TADrRfE 8, R TR LR R THMRIE R A T AR5 B, CLR R T R57 TR, Blandiahik, 258ha i, IR
AUAR ] A I, B R R A g U N 5 TR ) S . SRR, BT SRS T R, A L RNEE S
ﬁ%ﬁiﬁiﬁﬁﬁﬂiﬁﬂﬁ%ﬁ%ﬁﬁ%ﬁ&ﬁo%ﬁﬁ%ﬁﬁwﬂ@ﬁiﬁu&w&%&ieW%&ﬁﬁ%%%ﬁﬁﬁﬂ%m@ﬁﬁﬁﬁ~
LEIERR

2.2-  Per document review and management interview, it was noted that the auditee defined long term goals to protect workers according to the BSCI
COC. But the auditee did not trace the goals regularly. Please refer to BSCI PA 2.2. Defined and traced long term goals to protect worker was an
important part in BSCI COC, which would be help the auditee to improve working condition, working hours, wage and benefit and so on to
employees. Per factory tour, management interview and employees’ interview, it was noted that the working condition was in good condition during
this audit. The auditee management represented that they would analyze the actual situation and would take corrective action as soon as possible.
et AP AV BE VIR, T A 0L R DU % 07 A H B S CIT < W A B ) B A A NI B b, (B A R 07 A AR EATIB R . 1%
24 BSCI PA 2.2 #ll5€ X5 &R TR H b7 2 BSCICOCH E A M 7» 2 —, & I AFHT B o 4% 77 S 47 M3 03 TR TARIAEE . AR [l A0
LU, e T. EEEVIRAR LUK, RE R T AT — A REFF TR d . Wi B MR RR 20 sehs
PR LS PRI S i M

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co., .
% POTIS PP amfori () esc

Ltd
DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 race with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA

remained unchanged just as it was in the previous audit.
RV ATRE AL P Z BT SR R DL A o BERER B B RV S 2 AT U 2T SR SE AR FF AR

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

The overall observation showed that the auditee fully fulfils the requirement of this performance area. Per document review, management interview
and employees’ private interview, it was noted that the auditee had set procedure to protect the right of workers to form and join organizations of
their own choosing. Workers’ representatives were allowed to carry out their duties within working hours without losing pay or other negative
repercussions. Also representatives could hold negotiation with factory management regarding issues of health and safety, welfare and work
condition though no collective bargain was ever held. According to interview with workers' representative, there was no discriminatory treatment
from factory management. Also there was no any restriction of workers’ representatives’ interaction with workers according to employee manual
and testimony of interviewees. The auditee could respect this principle the rights of Freedom of Association and Collective Bargaining, and the
employees could raise their concerns through, worker representatives, suggestion box or management directly.

REARRUEERN], o A% 7 T A SO X I R GBI SR R B ER VTR A TR, BRI R e AR L AR SO SR AR 51 AT LA
Bl BLEE S 5 &AL, 5 ARG T LAFE AR I )47 (A BT I AN 240 ve 41 B s P AR AR AT S i igmi . B3 AR T AR B2 5 A B 2 Ak
LA, B AR TAR SRS T AT SR AR UEH), AR H A i R 28 T AR AR 3 DT B2 v g, 4 A% 05 oA BB ATk 0 T
A TARR A AT . Bl oF %7 95 03 R S AR RORGR], JF HR TRT Dol R TARER . R AR B B A 2 e R B L.

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
FTE: B AT R R R B o SRR B R VT o AT U AT TR SR AR AL

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

The overall observation shows the auditee fully fulfils the requirement of performance area.The auditee made one policy on anti-discrimination. The
policy defined that the auditee would not discriminate workers by race, gender and ages etc. And according to interview statement with workers,
workers could use the grievance system through suggestion boxes or telling to worker representatives once workers' right was infringed.
Furthermore, the policy on discipline measures made by the auditee was in line with legal requirement. All these processes could be verified by
document review and interview.

HERGE DR T PR A GV IR R . BT 58 T OB, SO BRSR rh R W B A 7 AN 2 RO e, o, AR SR R ERDX 5 T
DX IR HARBE S TR, 45 A T ABURI 2 SR8, T AT LAId S WA SR B3 AR S st it T AT 4R o i HL, 8 27 Bl e A% 7 1 78
TRAEHERE T, HHGR SIS FF & VEMABSCIZ R . LA 3 i SCIF o 2 K ViR 5 LIAZ 5

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: B Deadline date:30/11/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee set up wage and benefit policy, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave
etc. Based on the payrolls provided by the auditee, all workers were paid by hourly rate. The basic wage paid by the auditee was at least
RMB1720 per month, which was meet the legal requirement. Overtime wages were paid according to legal requirement. Different regular hourly
rates were provided to workers according to their skills and work postions. The auditee provided legal paid leaves to all workers and provided
social insurances for workers on a voluntary basis. No any illegal deduction was identified according to wages records of workers. However, gaps
had been identified in implementation:
WEITHE T TR BORAMEFIEE, RABCRaES A TROGEFEETRA, ML S/, 8K HREB. RER R T 5%
W03, FTA TN TR . B4 8 SRR 1720 0 M54 T3 RF AR . INBE S BRI RS . B 5 AR B AN
0 b B B e SR BE AN IR O IE TR S5 4o A T 9 BT B T FR s g I e B, e TR N O 3 AR AR 2o (RIS R4 R T THdk, RTE
AEBAHIHE o B H %77 R GAT 77 1 FBSCIZER W A7 FE QR 225

5.5-  Previous Finding: According to the social insurance payment receipt provided by auditee management, it was noted that 16 out of 49 (33%)
employees were provided with pension and medical insurance and 15 out of 49 (31%) employees were provided with accident, unemployment
and maternity insurance in November 2019. Auditee did not provide other commercial accident insurance for employees. Please refer to BSCI PA
5.5 and Article 73 of the Labor Law of the People’s Republic of China. Per managment and employees' interview, not all employees will to
participate in the social insurance. Not Closed: According to the social insurance payment receipt provided by auditee management, it was noted
that 16 out of 49 (33%) employees were provided with pension and medical insurance and 15 out of 49 (31%) employees were provided with
accident, unemployment and maternity insurance in November 2020. Auditee did not provide other commercial accident insurance for
employees. Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.

HOR IR e o A% 3 R B A% 7 A 2 ORI 7 e AN A2 o AR A BT A% 7 SR 48692019411 H Ak (RIS 2 i R R ) (U 16/49 (33%) 4 A ik
BT IREMBEIT R, H15/49 (31%) #24E T TA5, Kok, AEHRK. BRI BA R R TRELEEIRE. HZ2EBSCIPASS Kk (FHEA
RIFEZT L) 573%. RIFTHEM A TR, L) o R TAEESMR. R #ZARIMBEFEZT S RGE G AL . R
Ti A 2020411 H AL AR BG4 S S04l R 1) {UN16/49 (33%) 44 b TARME 7 IR B RIBIT ARG, H15/49 (31%) #ft T TG, Sk, EHR
Ko BT BA N R TR ERARK: . W§Z2HBSCIPA 5.5 Jt (e NIRIEAETTBNE) SH73%.

Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: B Deadline date:03/12/2020

Good practices

Nil

IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirements of this performance area. The auditee set up wage and benefit
policy, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the payrolls provided by
the auditee, all workers were paid by hourly rate. The basic wage paid by the auditee was at least RMB1720 per month, which was meet the legal
requirement. Overtime wages were paid according to legal requirement. Different regular hourly rates were provided to workers according to their
skills and work postions. The auditee provided legal paid leaves to all workers and provided social insurances for workers on a voluntary basis. No
any illegal deduction was identified according to wages records of workers. However, gaps had been identified in some implementation.

WG BRI I A A S I SR . B AL T e T LB S BORAE IR, A FIBCR G54 5 TR AU Fnke Wit , mif, &
B, 851, PRSI, AR R RO IR AL THAR, A SO R AR LSRR 1720 0 A T8 AR VAR . N
YRS RN B SR S A o A AT AZ T AR B TS (60 9 1 7 B B AR AN IR 1) AEBIE IR 38 W A A% I 03 AR o B B, B RS0 5
Fepit ORI . M R TR CBHOR, A LA SENRIE . BEATITE RGATIT I AIBSCIEK M f77E—LE 220 .

5.5-  According to the social insurance payment receipt provided by auditee management, it was noted that 16 out of 49 (33%) employees were
provided with pension and medical insurance and 15 out of 49 (31%) employees were provided with accident, unemployment and maternity
insurance in November 2019. Auditee did not provide other commercial accident insurance for employees. Please refer to BSCI PA 5.5 and Article
73 of the Labor Law of the People’s Republic of China. Per managment and employees' interview, not all employees will to participate in the social
insurance.

HAZ DU I AL 7 AL 2 ORI S AN 2 o AR B B A2 T 3R AR 20194511 A AL 2 (RIG R S 34 R 1) (UN16/49 (33%) 44 A TARME T FR 2RI ST
TREY, 15/49 (31%) 4L T T3, Jolk, AHRE. $ar&am TIRESLERLRE. #HZSEBSCIPASS & (i N RICAEFF3)E)
H73%. WWEHBEMATIIR, T #o R TAEESMR.

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: D Deadline date:30/11/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee established policy about working hour. Workers' working hours were recorded by electronic system. According to the policy and
implementation attendance records, all workers worked by one shift (8:00-12:00, 13:30-17:30) with regular working hours for all workers 8 hours
per day and 5 days per week. Workers usually had 2 OT hours on weekdays, 8 OT hours on Saturdays and rested on Sundays. However, gaps
of overtime had been identified in implementation:
M AZ T RESL T TARRS R BOR . 52 @ 5 B R G0id sk TAERSA) . AR TSR A B o % 5 S BR AT (5 i s, vl R Lo A Bk
(8:00-12:00, 13:30-17:30). IEHEIT [ AAEREN, FEHSK. LM LAEHMBE2/N, JAZSINES NG o J& RS . 3 8 4% 75 75 R GehdT 77 T Al
BSCIZER M f77E U0 R Z25H -

6.2-  Previous Finding: It was noted that 19 out of 20 sample population employees worked in excess of the statutory overtime hour limits. A review of
20 sample population employees’ time records (5 samples selected from November 2019 as current completed month, 5 samples selected from
October 2019 as current paid month, 5 samples selected from June 2019, 5 samples selected from February 2019) yielded the following: « 4 out
of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 87-91 hours) in November 2019, which was not in
compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 73-76
hours) in October 2019, which was not in compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of
36 overtime hours per month (i.e. 84 hours) in June 2019, which was not in compliance with the legal requirement. « 5 out of 5 sample population
employees worked in excess of 36 overtime hours per month (i.e. 40-44 hours) in February 2019, which was not in compliance with the legal
requirement. Please refer to BSCI PA6.2 & Article 41 of the Labor Law of the PRC. Not Closed: It was noted that 15 out of 15 sample population
employees worked in excess of the statutory overtime hour limits. A review of 15 sample population employees’ time records (5 samples selected
from October 2020 as current paid month, 5 samples selected from June 2020, 5 samples selected from January 2020) yielded the following: * 5
out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 50-62 hours) in October 2020, which was not in
compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 60-64
hours) in June 2020, which was not in compliance with the legal requirement; * 5 out of 5 sample population employees worked in excess of 36
overtime hours per month (i.e. 40-48 hours) in January 2020, which was not in compliance with the legal requirement; Please refer to BSCI PA6.2
and Atrticle 41 of the Labor Law of the PRC.

HR IR e ARAE R A 7 R AL I C SR, A A% SRR I 5 AN BRI ()5 T e bt BT A% O SZ AL T SRR IS R b T 20N EE AR (A
O e 201911 HHHGAS, MWEGE ST H 6320194510 H #His4y,  A20194E6 H 3liHL5/4N, A20194E2 H il H5AN), RIIEA 19 EEAS I BE i
(R T Ve b, BARN: - 4154 B TAE20194511 H BN BERT (] 587-91 /i), ik H N FET [ AS e i 36 /N Ry b s« 5/544 T TLAE
2019410 H 1) ANFER [] R 73-76 /1N, R H BT [ e 36 /N i g . » 5/54 S T.7E20194E6 H M nYEm [ Jy84 /i, it H
TBERT 6] A B 36 /N e ;. « 5/544 S TAE20194F2 H AN BENS (8] 9940-44 /N, a4 A ANBIERT () AN e T 36 /N (VA HERLE ;. 1S F
BSCI PA 6.2% (4 NRIEANE T7Z5) 58415 Rkt MR L) 30 TRt @9z A R Timgens (i th 7 idEbniE. s AN
SRR T 55 p LA SANEEAS (B S A H 432020410 H 54, 2020476 H il 51>, A20204E1 A S AN), RILFEA 15AFEA IBERT
(R T Ve bR, BARN:  5/544 B3 T.4E20204E10 H HIINFERT (8] 50-62/Nwt, i ik & A INBE R (8] A8 GE R Ik 36 /N (R e s *5/544 fA TAE
202046 H [MANYET (5] 960-64 /N, B8 i 45 H DB 8] A e 36 /N (VAR E :  +6/544 01 TAE20204F1 H (KN FERT 5] J940-48 /Nt , i id 4 H
DNPER A RE I 36/ N RV E s TS EBSCI PA 6.2 5% (R N RILFIE 730 5414

Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: D Deadline date:03/12/2020

Good practices

Nil

IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirements of this performance area. The auditee established policy about
working hour. Workers' working hours were recorded by electronic system. According to the policy and implementation attendance records, all
workers worked by one shift (8:00-12:00, 13:30-17:30) with regular working hours for all workers 8 hours per day and 5 days per week. Workers
usually had 2 OT hours on weekdays, 8 OT hours on Saturdays and rested on Sundays. However, gaps of overtime had been identified in some
implementation.

TG SR AL T B0 P AR SR X Bk . B AT RS T AR (I BOR . 0 Tl i 7 B R GCR AR (). AR T B DL R bl e
W7 SRR AT O B0, FTA 52 T34 (18E(8:00-12:00, 13:30-17:30). IEHEN A AE K8/, MEASK. 51 LB LIE M2/, JAN s
NI I ERE . BEH TR R GEAT T7 I AIBSCIEL K A7 /E — L6 728 .

6.2 - It was noted that 19 out of 20 sample population employees worked in excess of the statutory overtime hour limits. A review of 20 sample
population employees’ time records (5 samples selected from November 2019 as current completed month, 5 samples selected from October 2019
as current paid month, 5 samples selected from June 2019, 5 samples selected from February 2019) yielded the following: « 4 out of 5 sample
population employees worked in excess of 36 overtime hours per month (i.e. 87-91 hours) in November 2019, which was not in compliance with the
legal requirement; « 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 73-76 hours) in October 2019,
which was not in compliance with the legal requirement; « 5 out of 5 sample population employees worked in excess of 36 overtime hours per
month (i.e. 84 hours) in June 2019, which was not in compliance with the legal requirement. « 5 out of 5 sample population employees worked in
excess of 36 overtime hours per month (i.e. 40-44 hours) in February 2019, which was not in compliance with the legal requirement. Please refer to
BSCI PA6.2 & Atrticle 41 of the Labor Law of the PRC.

R o A2 7 AR A1) T C SR, B A% SR IR SR NSRS (R 1 e bR . B A% O A2 A% T SR AL ) T A R o A 204 R A (M sl e 86 H 2019
A HIEAS, MIRIE ST H 1320194510 H 54, 201946 H #li s A, 201942 H4lEAY), KINILA 194 FEA ISR (B H 172 bt
FAgy: « 41544 B TAE2019411 H (INBERT 6] 4 87-91 /N, it 45 3 AnPER (6] AN e ik 36 /N vl e s » 5/544 51 T/E20194:10 H N BERT [1]
NT3-T6/N, i A B (8] A RER I 36/ N Bk e s » 5/544 Bt T 7E20194E6 H R INPEN (7] 984 /N, I3 A INBERT [RIAS B i 36 /N )
EHEHUE:  « 554 b TAE20194:2 1 (1 INBENT 18] 40-44 /N, i 4 3 ISR 1) AS el 36 /N (¥l E s 152 FBSCI PA 6.2 (i N3
FEZ3hE) H41%

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:30/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The auditee identified and collected applicable law requriements. The committee of health and safety was set up by the auditee, which had
regular meetings every quarter. For fire safety, the auditee ensured enough extinguishers in every workshop and fire hydrant, emergency lights
and fire alarm were available in the factory. All these facilities of fire safety were checked by the EHS officer every month and were effective
during the testing on-site. For chemical safety, according to the interviewee statement, workers understood the risk of chemicals and knew to
wear related personal protective equipment. For mechanism safety, all processes of operation were set up, workers were trained to operate it
correctly. According to the interviewee statement, workers understood well the risk of mechanism and knew to wear related personal protective
equipment. For occupational hazards, the auditee issued relevant PPEs to all workers engaged in hazardous working posts. The auditee also set
up emergency procedure and trained adequate first aiders for providing the service of first aid. The first aid box was also available in every
workshop. Clean potable water was provided with free access to all workers, which was regularly tested to ensure the safety. However, gaps had
been identified in implementation as follows:

B TR BRI TASGIE IR, B8 T R TRME R &R R 2. 2R Z &R R GFEHTE MW EEZETm, Wt
PR A T RS HTE R B, Bl A, PR, TERIERA, I HARE T MEHS 75T NG H BT A . dTRR 2 PR ST
T BRI B4R N . B AT, B VIRZE I T, 5T T R S I £ DA AR AR I T AR RAR G 55 G . TENUM 4
Ty T, R A% T XA U 22 4 RS B IS S T AR SRR, O ELAS SR AR AL 1 B I ARG 75 T e KU o B VR ZE I R L, LT
PRI 22 A IR AN A I 7 AR 57 R it o ROV SE S 7 T B AT N BT L s 55 o (62 7 B3 R 1 AR R 5 3 fRa B, #E S
WORTTH, HEH T HE T QRO W OT e A R A T A, T AR E T AR T R SRR A SR . I, R T R T O
KA, R ABER IR K,  ELE 7% 5 8 BRI R A K RE T IR K R 22 4 BAE . W o A% 5 78 R Gk AT 75 THI AN BS CIEER M 47 7E 4N R 220 «

7.2 - Previous Finding: It was noted that the auditee only provided accident insurance for 15 out of 49 (31%) employees. And no other commercial
insurance was provided to employees. Therefore, accident insurance didn’t cover all employees. Accident social insurance didn’t cover all
employees maybe cause the problem between the employer and the employee, which maybe reduce employees’ worked efficiency. The auditee
management represented that they would enhance the social insurance training to employees and would try their best to improve the purchase
rate in the future. Please refer to BSCI PA 7.2 and Article 72 of the Labor Law of the People’s Republic of China. Not Closed: It was noted that
the auditee only provided accident insurance for 15 out of 49 (31%) employees. And no other commercial insurance was provided to employees.
Therefore, accident insurance didn’t cover all employees. Accident social insurance didn’t cover all employees maybe cause the problem
between the employer and the employee, which maybe reduce employees’ worked efficiency. The auditee management represented that they
would enhance the social insurance training to employees and would try their best to improve the purchase rate in the future. Please refer to
BSCI PA 7.2 and Article 72 of the Labor Law of the People’s Republic of China.

BRI AR e o A% G RO B A% 5 AN 15/49 (31%) $4E T TAIRE:, I B %07 A 0 A THRAE ML ORI . PRI s A 07 (M LA A s 4
RO BA A A THE TR BT e 5k 3 5 8 R (B ) B AR, XA I RE R FRAIR A TI TAERR . i B R R R 2 s
HARIIE AL, R RERINAL R IIESE L] . 152 EBSCIPA 7.2 Ko (B NRSEME T 30E) H72% . RiGE: %0 R %75 00N

15/49 (31%) $HE T TORK:, IF HAR AL T AT M 0 TR M ARG o PR el o % 77 1 A S B s AR A T e A ik bR AR T ORI
A REL 1 e R A R T A, X AT RE SRR L I TARRCR . R A% B2 SRR AL R B A, R RTRERY AL ORI 3K bE
#l. HSEBSCIPAT7.2 J (e NIRILAEZTBE) 5H72%.

7.4 -  Previous Finding: It was noted that workers were not involved in the risk assessment and establishment of OHS policy. The management did not

invited the employees to took part into the participate in suggesting and making factory OHS policies. The auditee management stated that they
were not aware of the requirement, but they would take corrective action as soon as possible. Please refer to BSCI PA7.4. Not Closed: It was
noted that workers were not involved in the risk assessment and establishment of OHS policy. The management did not invited the employees to
took part into the participate in suggesting and making factory OHS policies. The auditee management stated that they were not aware of the
requirement, but they would take corrective action as soon as possible. Please refer to BSCI PA7.4.
AR IR e o A% 07 R A B A% 7 1 S B o Ak AR e 22 A BUR I B0 R LIS . Wi O A B A it IR 12 5 @ U il sE 1) AH
KIJOHSBUR . LT FRA T RMIER, FRSRINSE. HSEBSCIPA7.4 Rl o A% S R I o A% 75 1A fa B Al FTHR b g e 22 4
i{ﬁ&ﬁiﬂiﬁ&ﬁﬁiﬁ@f}%o Ak A% B A G R T2 5 ORI E T MIRIIOHSEU . # %7 FoRA T MR TR, RoRe R4k
#. 1WiZHBSCIPA7.4

7.5-  Previous Finding: It was noted that the auditee provided on-the-job occupational health checks to employees who were in contact with hazardous
materials yearly. But the auditee did not provide pre-job occupational health checks to 6 out of 7 employees. During this audit, it was noted that
about 14% employees were in hazardous position. And the facility had provided relevant training to employees. The occupational health checks
to employees would help the facility management know the situation about employees, which could prevent occupational disease from happening
The facility management represented that they would try their best to correct this issue. Please refer to BSCI PA 7.5 and Article 35 Law of the
People’s Republic of China on the Prevention and Treatment of Occupational Diseases Closed: The factory provided pre-job, on-the-job and off-
the-job occupational health checks for all hazardous positions' workers.

AR IR A A S AT el 750 S0 1 B3 ARG SO (A, (E R SR R TR AR 25 6/7 42 04 o LR B A R B B A% 77 40
14%11 A TAEfER AL, )7 @ M ik o b3 THRAEER I . PNV AR W] AL i T fif 53 i S fAsfi e, AR 1k A TNV 7= A L) e
FERRZR AR . ESEBSCI PA7.581 (e NRILRIE RN REIGZ:) 5536% Cit: T NEH KA R TR T RKAT, 75K A& KT
{E RRAAASE o

7.9 - New Finding: It was noted that the factory did not post the warning sign for 1 electricity box at workshop. The factory posted the warning sign for
other electricity boxes. Please refer to BSCI PA 7.9 and Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008.
B T AR A AR A K R bR S . e AR KIS R iRE . W2 HEBSCIPA 7.9 & (22 4xhrb K ffi F 5 (GB 2894-2008))
%ai‘ﬁ?ﬁZ#

7.21 - Remark: No kitchen or canteen was provided by the factory and employees were eating outside freely.

&IE: L) WA REET R S AT, AT E BIESMEZ R .

7.23 - Remark: No transportation was provided to workers.

#ik: L) 8RR R TARMESE RS .

7.24 - Remark: No dormitory in the factory.

ks LBA AR LR .

Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:03/06/2020

Good practices
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Producer : Dongguan Leto Sports Apparel Co., =

Ltd amfori () ssci
DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purposs
Audit Type : Follow-up Audit

Nil
IAreas of improvement

The overall observation shows that the auditee partially fulfills the requirements of this performance area. The auditee identified and collected
applicable law requriements. The committee of health and safety was set up by the auditee, which had regular meetings every quarter. For fire
safety, the auditee ensured enough extinguishers in every workshop and fire hydrant, emergency lights and fire alarm were available in the factory.
All these facilities of fire safety were checked by the EHS officer every month and were effective during the testing on-site. For chemical safety,
according to the interviewee statement, workers understood the risk of chemicals and knew to wear related personal protective equipment. For
mechanism safety, all processes of operation were set up, workers were trained to operate it correctly. According to the interviewee statement,
workers understood well the risk of mechanism and knew to wear related personal protective equipment. For occupational hazards, the auditee
issued relevant PPEs to all workers engaged in hazardous working posts. The auditee also set up emergency procedure and trained adequate first
aiders for providing the service of first aid. The first aid box was also available in every workshop. Clean potable water was provided with free
access to all workers, which was regularly tested to ensure the safety. However, gaps had been identified in some implementation.
RIS BN AL T H O A B R SURIX BRI R . BT IR TSR IE AR, Q@ T R T @R AR AL ZER AT RS
FEZEREHAT B W TR 22 05T, BT 4 T R MITC# 1 RO TE BB, ANk g, TR, BT ER A, JF HAE T MEHS i Tt
NG H BT . RS 2T, BB SR ARG R . A AT, B TIRERI R T, AT MR e B
T AR IR 5 LTS G 57 DR o TENUIRZE 4T T, Bl o A 5 e A Tl 2 4 XU 1) B S8 S 1 AR SE B AR, O EL4 0 TRt 1 Il AR X
T AR S VR ZE T 02 T, DA T SRR 72 4 A R BV I o A O 25 O o EHROV A 35 T T, o A% 5 R BT B b £ 55 (4 6 1
GULARME TAERL ST B R it TE QUG BT RIE T RO SR Ot AN R A T 2R, T EAR T AR T R
SO RN, BT AR T IREKER BI T, AT BER MK, B R T e IR KGRI TR K 1 2 A A . BT TE R G T T T
FIBSCIZER A 1E— e 72 .

7.2- It was noted that the auditee only provided accident insurance for 15 out of 49 (31%) employees. And no other commercial insurance was provided
to employees. Therefore, accident insurance didn’t cover all employees. Please refer to BSCI PA 7.2 and Article 72 of the Labor Law of the
People’s Republic of China. Accident social insurance didn’t cover all employees maybe cause the problem between the employer and the
employee, which maybe reduce employees’ worked efficiency. The auditee management represented that they would enhance the social insurance
training to employees and would try their best to improve the purchase rate in the future.

% DRI A% T 15149 (31%) $efit 7 TAOGRK:, I HAR S 207 WA 9 03 THRBE Rl RIS . R s s i DO B s 2k A L. 52 E
BSCIPA 7.2 Jo (B NIRSEME ST ANE) $72% . BeA AL i TG T RIA r e 5Dk E 12 58 R I =, XA AR AR T
M LARRCR . B B R RR MR ORI B, R uT BN+ R TG S LE 451 .

7.4 - It was noted that workers were not involved in the risk assessment and establishment of OHS policy. Please refer to BSCI PA7.4. The management
did not invited the employees to took part into the participate in suggesting and making factory OHS policies. The auditee management stated that
they were not aware of the requirement, but they would take corrective action as soon as possible.

A D3 R I o A% D7 1) F B DA AR A R 22 ORI E A R LS 5. 12EBSCI PAT.4 W i %77 8 12 SR 181 7 1.5 5@ uUinl e 1)
FHRAOHSEL . B T RmA T IRILTIE R, RS RIREGE .

7.5- It was noted that the auditee provided on-the-job occupational health checks to employees who were in contact with hazardous materials yearly.
But the auditee did not provide pre-job occupational health checks to 6 out of 7 employees. Please refer to BSCI PA 7.5 and Article 35 Law of the
People’s Republic of China on the Prevention and Treatment of Occupational Diseases During this audit, it was noted that about 14% employees
were in hazardous position. And the facility had provided relevant training to employees. The occupational health checks to employees would help
the facility management know the situation about employees, which could prevent occupational disease from happening The facility management
represented that they would try their best to correct this issue.

WA % T7 A R 2 H N 03 TR e SO AR A, (HARAR AL R BTN A 456/7 44 A L. 15 ABSCI PA7.5R1 (i A RIEAIE L
TR 55355 ML A% R LMY F A% 7 4076 14% 0 5 TAE SR KA, )7 B IX e 5 TAR RGOS mT DAL T R T M 5 1 S 4
fge e, LARLE S DO =, L) SRR 2 R TR .

7.23 - Remark: N/A. No transportation was provided for employees.

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:
GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA
remained unchanged just as it was in the previous audit.
FTE: B AT GUEOR R IR A o SRR AR VP o AT U AT TR SR AR AL

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:
iGood practices

Nil

IAreas of improvement

The overall observation showed that auditee fully fulfills the requirement of this performance area. Per auditee tour, document review, management
interview and employees’ private interview, it was noted that the auditee established its child labor forbidden policy. It was noted that the HR related
officer had to check the ID and age during the hiring process. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the auditee.

RAWERRI, W TR S S BRI SR . R VTR G TSR, BRI T AL T AR IR TR . 5 SR AR
HR G AN TE A AT 250" W A% SR 2 T ROARIS o G TR, 53 AR T 1 R A 2 T R AL 2 2 1) e B8 258 1 3 TSR L ol o A 7 150 3
T.

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co., .
Ltd borts 7pp amfori () sscl

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA

remained unchanged just as it was in the previous audit.
RV ATRE AL P Z BT SR R DL A o BERER B B RV S 2 AT U 2T SR SE AR FF AR

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:
Good practices

Nil
Areas of improvement

The overall observation showed that the auditee fulfills the requirement of this performance area. Per auditee tour, document review, management
interview and employees’ private interview, it was noted that the auditee had established Young Worker Management Procedure which established
necessary mechanisms to prevent, identify and mitigate harm to young workers. Moreover, in the grievance mechanisms it was regulated that
workers can lodge grievances if there was young worker not identified or not protected. Through management and workers review, site observation
and document review, no young worker was hired by this auditee at present.

FARMERRY, WAL A ST X E R . B SO B R VIR A TR, BRI AL T TR L RN RI X AR AR LA
REEE LRGP TEFE, I R BEE LA URHLHR A AR T . TEAR R I i RIUR BAE L.

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA

remained unchanged just as it was in the previous audit.
T BTIR AL ZARAT UBA R I ] o LR A R VP B AT A . AT A SR A

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

The overall observation showed that the auditee fully fulfills the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee established human resource management procedures which
regulated the standard of recruitment, remuneration, hours of work, disciplinary measures, promotion, trainings, termination of employment. As per
interviewed workers, they all stated that they had understandable information of the auditee before entering into employment. The auditee signed
labour contracts with employees within one month of recruitment according to legal requirement. The auditee did not use temporary job
arrangements to cover workloads that lack pre-determined end dates.

BAWERY, PH LISV RN EOR . SO A B IRV T, SRR A IO L T A IR IR T, s TS
RS, FoE, T, R, ETE B, RRERE RIS S TTIROE o AR B Ve, D NAE RIS BE N AT RO B A T 0T S S T T
WA ITE R TR H NS R 7553 & . SRR IR TR 58 BRSBTS DL

Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co., .
Ltd Poris AvP amfori () ssci

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Remark: No any non-compliance was raised in the previous audit, so this PA was not included in this follow-up audit scope. The rating in this PA

remained unchanged just as it was in the previous audit.
RV ATREAZ P Z BT SUICR R DL A o BER R B R S 2 BT U T SR AR FF AR

Remarks from Auditee:

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

The overall observation showed that the auditee fully fulfills the requirement of this performance area. Per auditee tour, document review,
management interview and employees’ private interview, it was noted that the auditee did not engage in any form of servitude, forced, bonded,
indentured, trafficked or non-voluntary labour according to workers interview, review of management manual, grievance log and onsite observation.
Auditee did not keep any original documents from the workers or collect any deposit upon hiring. According to interview with management and
supervisors, they were all aware of the procedures regarding anti-bonded labour. Workers were not subject to inhumane or degrading treatment,
corporal punishment, mental or physical coercion and/or verbal abuse according to interviewed workers.
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Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:30/11/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee had established procedures on Protection of Environment. The water used by the auditee was come from municipal water. The
auditee had established procedure on Energy and Water Saving procedure and kept statistic logs of water consumption. However, gaps had
been identified in implementation:
BB A% T G SL T R R AR o B A% 7 = A 2 T EER E  E KoK o BB AT S T T 2 BRIR A K SRR AR R R B T K BRI RS T
Ko BHAZITAE RGNAT T T AIBSCIZLR M A7 AL U0 2«

12.1 - Previous Finding: It was noted that the auditee did not work out the report form of environmental impacts of the construction of the facility for
review. No the report form of environmental impacts of the construction of the auditee could not certificate the auditee compliance with the local
environment requirement. Please refer to BSCI PA 12.1 and Atrticle 16 of Law of the People’s Republic of China on Appraising of Environment
Impacts. Closed: The factory provided environmental impacts assessment report for review.
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12.3 - Previous Finding 1: It was noted that auditee management was unable to provide the approval document of environment impact assessment for
review. No the approval document of environment impact assessment could not certificate the auditee compliance with the local environment
requirement. Please refer to BSCI PA 12.3 and Article 22 of Law of the People’s Republic of China on Appraising of Environment Impacts.
Closed: The factory provided approval document of environment impact assessment for review. Previous Finding 2: It was noted that auditee
management was unable to provide the approval document for on-site inspection and acceptance of completed environmental protection facilities
for review. No the approval document for on-site inspection and acceptance of completed environmental protection facilities could not certificate
the auditee compliance with the local environment requirement. Please refer to BSCI PA 12.3 & Article 9 of the Regulations on Environmental
Protection Check and Acceptance for Completed Construction Project. Not Closed: It was noted that auditee management was unable to provide
the approval document for on-site inspection and acceptance of completed environmental protection facilities for review. No the approval
document for on-site inspection and acceptance of completed environmental protection facilities could not certificate the auditee compliance with
the local environment requirement. Please refer to BSCI PA 12.3 & Article 9 of the Regulations on Environmental Protection Check and
Acceptance for Completed Construction Project.
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Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: B Deadline date:03/12/2020

Good practices

Nil

IAreas of improvement

The overall observation showed the auditee partially fulfilled the requirement of performance area. The auditee had established procedures on
Protection of Environment. The water used by the auditee was come from municipal water. The auditee had established procedure on Energy and
Water Saving procedure and kept statistic logs of water consumption. However, gaps had been identified in some implementation.
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121 - It was noted that the auditee did not work out the report form of environmental impacts of the construction of the facility for review. Please refer to
BSCI PA 12.1 and Atrticle 16 of Law of the People’s Republic of China on Appraising of Environment Impacts. No the report form of environmental
impacts of the construction of the auditee could not certificate the auditee compliance with the local environment requirement.
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12.3 - 1. It was noted that auditee management was unable to provide the approval document of environment impact assessment for review. Please refer
to BSCI PA 12.3 and Article 22 of Law of the People’s Republic of China on Appraising of Environment Impacts. No the approval document of
environment impact assessment could not certificate the auditee compliance with the local environment requirement. 2. It was noted that auditee
management was unable to provide the approval document for on-site inspection and acceptance of completed environmental protection facilities
for review. Please refer to BSCI PA 12.3 & Atrticle 17 of the Regulations on Environmental Protection Check and Acceptance for Completed
Construction Project. No the approval document for on-site inspection and acceptance of completed environmental protection facilities could not
certificate the auditee compliance with the local environment requirement.
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Remarks from Auditee

amfori @ BsCl www. bsciplatform.org Page 15/19

Trade with purpose

Generated on:07/12/2020



Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () ssc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 199352] Audit Date: 30/11/2020 PA Score: A Deadline date:30/03/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Per auditee tour, document review, management interview and employees’ private interview, it was noted that the auditee has set up appropriate
measures to ensure and demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the supply
chain. The auditee identified the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context and
policies/procedures against any act of corruption and takes active measures to prevent and remediate them. However, gaps had been identified
in implementation as follows:
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13.1 - Previous Finding: Auditee conducted risk assessment on corruption, but the prevention measures of all risks were the same, such as setting
supervisory phone and conduct joint meeting, etc. Pleaserefer to BSCI PA 13.1 Not Closed: Auditee conducted risk assessment on corruption,
but the prevention measures of all risks were the same, such as setting supervisory phone and conduct joint meeting, etc. Pleaserefer to BSCI
PA 13.1
HUR A0 R 0. B B AR T AT 1 RIBURURS: VA, ELFTA XS T 9073 i a2 e A [ £, 51 s 2 M % i A v B IGE 2>i8 %6 . 155 EBSCI PA 13.1 5k
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Remarks from Auditee:
None

Full Audit [Audit Id - 169249] Audit Date: 03/12/2019 PA Score: A Deadline date:03/12/2020
Good practices

Nil
IAreas of improvement

The overall observation showed that the auditee partially fulfills the requirement of this performance area. Per auditee tour, document review,
management interview and employees’ private interview, it was noted that the auditee has set up appropriate measures to ensure and demonstrate
no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the supply chain. The auditee identified the situations
and activities where acts of corruption, extortion or bribery were most likely to occur in its context and policies/procedures against any act of
corruption and takes active measures to prevent and remediate them. However, gaps had been identified in some implementation.
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13.1 - Auditee conducted risk assessment on corruption, but the prevention measures of all risks were the same, such as setting supervisory phone and
conduct joint meeting, etc. Pleaserefer to BSCI PA 13.1
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Remarks from Auditee
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () esc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose
Audit Type : Follow-up Audit
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Producer : Dongguan Leto Sports Apparel Co.,

Ltd amfori () esc

DBID : 396137 and Audit Id : 199352 Audit Date : 30/11/2020 Trade with purpose

Audit Type : Follow-up Audit
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