
Anti-Slavery Policy Statement 

 

Statement for Rock and Raw 2019-2020 

This Statement is made pursuant to s.54 of the Modern Slavery Act 2015.  

It sets out the steps that Rock and Raw has undertaken - and is continuing to take - to 
ensure that modern slavery or human trafficking is not taking place within our business or 
supply chain. 

Rock and Raw has a zero tolerance approach to any form of modern slavery. We are 
committed to acting in an ethical manner, with integrity and transparency in all business 
dealings. We are proactive in ensuring that our company meets all the requirements of the 
Modern Slavery Act 2015 despite not being required to do so. We want to ensure that Rock 
+ Raw operates to the highest possible ethical standards.  

We are committed to creating effective systems and controls in place to safeguard against 
any form of modern slavery taking place within the business or our supply chain. 

All Rock + Raw employees are required to immediately flag any possible risk of modern 
slavery to the senior management team. Employees who work closely with suppliers will be 
most likely to encounter such risks. The Senior Management Team is committed to acting 
quickly and proactively should any indication of modern slavery or unethical treatment arise. 

Our organisation 

Rock and Raw is a spiritual jewellery company. We only use the finest stones, metals, and 
crystals (“AA”). We strive to ensure that all the materials we use are ethically sourced, 
sustainable, and extracted using labour that is fairly remunerated. 

Our salient human rights issues 

Metal and diamond extraction/mining can be problematic. We require all of our supplier to 
guarantee that the materials we use was extracted ethically, fairly, and with proper 
remuneration for the workers involved. 

Our policies 

We operate a number of internal policies to ensure that we are conducting business in an 
ethical and transparent manner. These include: 

1.     Anti-slavery policy.  This policy sets out the organisation’s stance on modern 
slavery and explains how employees can identify any instances of this and where 
they can go for help. 

2.     Recruitment policy. This sets out the recruitment policy of the organisation, 
including conducting eligibility to work in the UK checks for all employees to 
safeguard against human trafficking or individuals being forced to work against their 
will. 

3.     Supplier Code of Conduct. This will set out the standards required of their 
suppliers. This Code of Conduct must be signed by suppliers, ensuring that they 



provide their employees with a living wage, that they strive to identify and eradicate 
any forms of modern slavery or unethical practices with regards to their employees. 

4.     Responsible Sourcing policy. This policy shows a commitment to responsible and 
sustainable business principles throughout the supply chain, including at the sourcing 
stage of raw materials. It requires suppliers to guarantee that they operate in an 
ethical and transparent manner; that the sourcing is crystal of crystals is done in a 
way which respects both the environment and the welfare of its employees; and that 
their extraction processes are sustainable.   

Our suppliers 

Rock and Raw operates a supplier policy and maintains a preferred supplier list.  

We conduct due diligence on all suppliers before allowing them to become a preferred 
supplier.  

This due diligence includes interviews, and online searches to ensure that particular 
organisation has never been convicted of offenses relating to modern and explicit contract 
terms.  

Our anti-slavery policy forms part of our contract with all suppliers and they are required to 
confirm that no part of their business operations contradicts this policy.  

Rock + Raw intends to continuously improve our ethical practices as the company 
grows. Future course of action will include audits of suppliers, training and guidance for 
employees, and joint working with NGOs and trade associations to share best practice and 
keep up-to-date with the latest legal and technological developments in helping to fight 
against modern slavery. 
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