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Why

At runamics, we are aware that the textile industry still has a long way to go in terms of
environmentally and ethically friendly working surroundings and conditions. As we are
starting on a comparably small scale we aim to know our partners personally to ensure
planet and human friendly procedures along our supply chain. We want to make sure that
everything we do leaves positive traces instead of negative ones.

Therefore, we expect our business partners to conduct their business in compliance with the
same values and respect for the environment and all people involved in making our products.
This Code of Conduct is to clarify the minimum standards expected from the business
partners who are, directly or indirectly, part of the value chain of making our products.

Who

This Code of Conduct applies to all business partners – suppliers, factories, agents,
distributors - as well as their subcontractors and other suppliers (in this document named all
business partner), that are in a business relationship with us.

What

Social Principles

These social principles are aligned to those formulated by the Fair Wear Foundation which
are in turn aligned to the conventions of the International Labour Organisation (ILO) and the
Universal Declaration on Human Rights. We are currently no member of the Fair Wear
Foundation.

1. Employment is freely chosen: There shall be no use of forced, including bonded or
prison, labour. (ILOConventions 29 and 105)

2. There is no discrimination in employment: Recruitment, wage policy, admittance to
training programmes, employee promotion policy, policies of employment termination,
retirement, and any other aspect of the employment relationship shall be based on
the principle of equal opportunities, regardless of race, colour, sex, religion, political
affiliation, union membership, nationality, social origin, deficiencies or handicaps (ILO
Conventions 100 and 111).

3. No exploitation of child labour: There shall be no use of child labour. The age for
admission to employment shall not be less than the age of completion of compulsory
schooling and, in any case, not less than 15 years." (ILO Convention 138) "There
shall be no forms of slavery or practices similar to slavery, such as the sale and
trafficking of children, debt bondage and serfdom and forced or compulsory labour.
[...] Children [in the age of 15-18] shall not perform work which, by its nature or the



circumstances in which it is carried out, is likely to harm their health, safety or
morals." (ILO Convention 182)

4. Freedom of association and the right to collective bargaining: The right of all workers
to form and join trade unions and bargain collectively shall be recognised. (ILO
Conventions 87 and 98). The company shall, in those situations in which the right to
freedom of association and collective bargaining are restricted under law, facilitate
parallel means of independent and free association and bargaining for all workers.
Workers' representatives shall not be the subject of discrimination and shall have
access to all workplaces necessary to carry out their representation functions. (ILO
Convention 135 and Recommendation 143).

5. Payment of a living wage: Wages and benefits paid for a standard working week shall
meet at least legal or industry minimum standards and always be sufficient to meet
basic needs of workers and their families and to provide some discretionary income.
(ILO Conventions 26 and 131). Deductions from wages for disciplinary measures
shall not be permitted nor shall any deductions from wages not provided for by
national law be permitted. Deductions shall never constitute an amount that will lead
the employee to receive less than the minimum wage. Employees shall be adequately
and clearly informed about the specifications of their wages including wage rates and
pay period. 

6. No excessive working hours: Hours of work shall comply with applicable laws and
industry standards. In any event, workers shall not on a regular basis be required to
work in excess of 48 hours per week and shall be provided with at least one day off
for every seven-day period. Overtime shall be voluntary, shall not exceed 12 hours
per week, shall not be demanded on a regular basis and shall always be
compensated at a premium rate. (ILO Convention 1)

7. Safe and healthy working conditions: A safe and hygienic working environment shall
be provided, and best occupational health and safety practice shall be promoted,
bearing in mind the prevailing knowledge of the industry and of any specific hazards.
Appropriate attention shall be paid to occupational hazards specific to this branch of
the industry and assure that a safe and hygienic work environment is provided for.
Effective regulations shall be implemented to prevent accidents and minimise health
risks as much as possible (following ILO Convention 155). Physical abuse, threats of
physical abuse, unusual punishments or discipline, sexual and other harassment, and
intimidation by the employer is strictly prohibited.

8. Legally-binding employment relationship: Obligations to employees under labour or
social security laws and regulations arising from the regular employment relationship
shall not be avoided through the use of labour-only contracting arrangements, or
through apprenticeship schemes where there is no real intent to impart skills or
provide regular employment. Younger workers shall be given the opportunity to
participate in education and training programmes.

9. Compliance: Business Partners shall comply with all applicable laws and regulations
(including anti-corruption and bribery laws) where they conduct business and shall
meet the contractual obligations established between the parties throughout the
contract period.

Environmental Principles



In general: The minimum requirement for all business partners is to comply with all applicable
environmental laws and regulations in the jurisdictions in which they operate. This includes
laws and regulations related to air quality, air emissions, water conservation, water quality,
water use, waste, re-use, recycling, and energy efficiency. It is expected that ongoing efforts
will be made to prevent and mitigate environmental burdens. Any procedures and standards
in force for waste management, handling chemicals and other hazardous substances and
their disposal and those pertaining to emissions and waste water treatment shall be
observed. runamics will continuously seek out business partners who provide proactive
leadership and partnership in reducing these impacts.

In specific:

1. Components, materials, supplies: To produce our products we require all our
business partners to only work with the components, materials, and supplies that we
have agreed upon before starting the production. The business partner shall not use
any different component before consulting us. This belongs to raw materials, yarns,
fabrics, dyestuff, finishing chemicals, printing supplies, other chemicals, trimmings
and additionals for the garments. 

2. Packaging: the packaging to ship the product is also agreed upon upfront. All
business partners are asked to avoid plastic packaging of any kind. If the use of
plastic is without alternative the business partner shall consult us to find a way of how
to deal with this (we may find a ways to reuse containers and bags in our inner supply
chain). 

3. Energy: All business partners shall use regenerative energy for their production sites
where possible. Energy sources could be their own installations, like solar panels or
regenerative energy supply by public/private suppliers. 

4. Water: The water consumption shall be controlled and minimized. Where chemical
treatments are involved in the production processes it is crucial that there is proof of
an adequate post-processing treatment of the effluents. 

5. Transport: We ask all business partners to avoid unnecessary transport of our
materials and products. The transport shall be planned together, this also refers to the
medium of transport to ship finished products to our warehouse.

6. Animal welfare: Business partners must respect animal welfare and work
progressively towards adopting healthy and humane practices towards animals based
on best available technology and standards. Suppliers must ensure the hides sourced
to the manufacturer do not come from countries or regions where animal welfare is
not respected or where the activity results in deforestation. It is the supplier’s
responsibility to adopt mechanisms to ensure and prove the guidelines are followed.

7. Openness for certifications: runamics works more and more with the Cradle to Cradle
certification, which observes the above mentioned aspects with regard to the single
products we are producing with our business partners (it is a certification of our single
products, not a site or company certification). We require from our business partners
that they collaborate with us and provide the relevant process information to our
certification partners. Of course, all information exchanged are treated highly
confidential between the business partner and the certification bodies including the
use of NDAs (Non-Disclosure-Agreements). 



HOW

Implementation:

All business partners ensure to have verification mechanisms and if necessary well-
functioning management systems in place to implement, comply with and examine the
principles laid down in this document. These shall include clear policies, an accountable
organization, routines, communication and feedback mechanisms to identify, correct and
improve social, health & safety and environmental impacts.

When submitting information, the business partner is expected to be transparent and shall
not intentionally mislead runamics. 

Business partners will integrate this Code and supporting guidelines into their operations and
will ensure compliance among their sub-contractors. All people in managing and guiding
positions involved with making our products shall receive this Code of Conduct in local
language. On request we will provide it in further languages.

! We honor transparency most !

If anything seems to not comply with our values or requirements with regard to social or
environmental belongings we ask our business partners to inform us so that we can work
together on an improvement or change. For example: if there is doubt about the use of any
auxiliary or factory supplies (chemicals, yarns, etc.) we ask our business partners to consult
us in advance before applying these for our products.

We understand that the type of verification mechanism strongly depends on the size of the
operations. A small factory with 10 employees does not have the need for sophisticated
management systems. In this case we make sure to build upon a strong personal
relationship between runamics and our business partners. This includes personal visits of the
manufacturing sites and a living dialogue about the principles laid down in this document.

To make sure this Code of Conduct does not remain to be a silent document runamics
applies 3 approaches:

1. Short term verification: We keep good personal relationships with our partners and
visit them on a regular basis. Our business partners shall allow for sensitive questions
and shall be open for having a dialogue on social and environmental topics.

2. Partner mapping: We keep track of all manufacturing sites and partners involved in
the making of our products and create a partner map for this purpose. For this to
make sense it is crucial that our business partners collaborate and provide us with
relevant information (e.g. to understand who are sub-contractors and production
partners)

3. Continuous improvement: If certain issues occur we collaborate with our partners to
find a solution. runamics will follow up on improvement measures to see if they will be
implemented. This step also includes the creation of awareness for certain social and
environmental issues. runamics will seek discussion with factory owners or other
responsible people in the process.

Monitoring:



runamics is responsible for ensuring compliance with the principles laid down in this Code of
Conduct. If requested by runamics, the business partners are obliged to conduct a social
audit at the production sites. Business partners guarantee that if needed, runamics´
employees or third parties authorized by it are entitled to examine compliance with the
principles laid down in this Code of Conduct by those directly or otherwise engaged by it.
runamics or authorized third parties are entitled to visit business partners unannounced.

runamics is entitled to monitor the principles laid down in this Code of Conduct. If
non-compliance is detected, the business partners are obliged to immediately take
appropriate remedial measures. If appropriate measures are not implemented, or
non-compliance is still detected after its report, runamics has the right to terminate the
business relationship with the business partner.

Sub-contracting:

runamics does not permit subcontracts for making our products without our prior written
approval (email). All prototypes, samples, and production orders must be produced within
facilities that have been agreed upon, without exception. The suppliers are required to
continuously monitor approved subcontractors and sub-suppliers for social and
environmental responsibility using standards that meet or exceed this Code.

runamics and its business partners are responsible and have the goal to ensure social
and environmental responsibility and the integrity of our product content claims throughout
the supply chain. traceability is a crucial step to transform the industry and work towards this
goal. Therefore, runamics requires suppliers to map and continuously track and monitor all
locations in all levels of their supply chain and, upon request, provide transparency
information about the owned and/or subcontracted facilities.

By signing this document, business partners ratify their commitment to abide by the
principles of this document.

Date / Location

Business partner


