
 

 

Independent and work ready, CIC limited company. (IWR) 

Equal opportunities policy.  

We are committed to being an environment that encourages equality 

and diversity and provides equal opportunities to everyone involved in 

the service.  Our services whole purpose and ethos is to allow 

opportunities for people from all walks of life to partake in meaningful 

work and activities and to support people with this when there are 

barriers for them.  

 No individuals will be discounted due to any defining factor/s about 

themselves. This includes, but is not limited to the nine protected 

characteristics named in the Equality Act 2010, which are Age, 

Disability, Sex, Sexual orientation, Race, Religion or beliefs, Gender 

reassignment, Marriage or civil partnership and Pregnancy and 

maternity .  

Everyone will be assessed on their individual skills and merit and every 

reasonable adjustment will be made to make IWR accessible to all. We 

will always listen to the wishes of the individual and review this 

periodically. We respect and highly value difference, we want to 

ensure full and effective participation and inclusion in our service 

activities and in society. We will actively involve all participants in our 

service decisions and provide options listening to participants and 

ensuring their views shape and inform our service and our activities. 

Participants are valued co-producers sharing contributions and 

creativity not passive recipients.  

Participants who want to get involved will be offered a tablet when 

available when there is an identified need for being able to access the 

service due to problems navigating technology independently. The 

tablets used are the same and will come with instructions and 

https://independentandworkready.co.uk/


preloaded educational accessible apps for example a learning journal 

allowing for uploading of audio rather than written accounts. We are 

looking to grow tablet numbers to open the service to others. If an 

individual already has a tablet they can use, any needed apps will be 

explained and the service can be accessed using their existing 

technology when working remotely.  

When individuals sell from our shop, an agreed percentage of 

remuneration will be discussed and agreed in a contract before this 

takes place. This includes products made during other sessions at our 

service and artists who create products elsewhere, or any other 

avenue that presents. Any comparable services or products will receive 

equal remuneration.  

We want to create an environment were individuals have equality of 

opportunity, were individuals use their skills in a supportive working 

environment free from discrimination, haressment or judment. Skills 

are valued and decisions are based on informed individual merit.  

Efforts are made to accommodate differences such as domestic 

responsibilities, culture or religion. All forms of discrimination direct 

and indirect anre not tolerated and anyone who discrimates will not be 

able to continue their work with us. Victimisation (where someone is 

treated less favourably because they have made a complaint) is also 

prohibited  

Efforts are made to make reasonable adjustments such as with 

different formats of application forms if needed or changes to any 

interview or work practice. When participants apply they also will 

complete an equal opportunities form if they are happy too. This 

information is then monitored. 

Our whole service is designed to raise the levels of equality and 

diversity in our community and internationally through 

www.independentandworkready.com.  We will review our practices 

periodically to check we are making every adjustment possible to 

ensure IWR provides equal opportunities to all. 

 

Copies of all policies will be found at the IWR service hub.  

http://www.independentandworkready.com/
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